CODE 


3-27-64 


RADIOGRAM 


DEFERRED 


TO SAC MILWAUKEE 


FROM DIRECTOR FBI 


vh Wfc IV ft & o "La it^ 


TWO-DAY CONFERENCES AND IN-SERVICE TRAINING. 

REPORT FOR IN-SERVICE TRAINING JUNE TWENTY-TWO NEXT 

INSTEAD OF OCTOBER NINETEEN NEXT AS PREVIOUSLY SCHEDULED. 

ADVISE ASAC LAPRADE TO REPORT FOR HIS IN-SERVICE 1 TRAINING 

DECEMBER SEVEN NEXT INSTEAD OF APRIL SIX AS PR^VIOl/SLY 

_ e> 

SCHEDULED. CONFIRM ATTENDANCE. ~ 


i zn J/J 

1 - Movement : • •nv?,.-. _ v« • ft y 

1 - Mr-i-Hereford Based on N. P. Callahan to Mohr memo t 3^6-64 EWW:mah 


If contact missed, send by deferred teletype, plain text. 


M/ 


Tolson_ 

Belmont_ 

Mohr_ 

Casper _ 

Callahan_ 

Conrad_ 

DeLc z-h _ 

Evans _ 

Gale_ 

Rosen 

Sullivan_ 

Tavel_ 

Trotter _ 

Tele. Room . 
Holmes _— 

Gandy-_ 


gf VIA RADIOGRAM 
t - MAR 2 7 1964 

VY 1 y/u/ 

MAIL ROOM QS TELETYPE UNIT □ 




\* :z --£rr— 
! w-M ----- 

: t.vmm by..,. 

7-PED BY_ 









SAC, Milwaukee 


MAR 11 2964 


Director, FBI 

TWO-DAY CGNPEESNCES & 
1N-3SRVICB 


PERSONAL ATTENTION 


You are hereby instructed to report for 
at the Seat of Government commencin g Ccto!jgr ? 9 


Advis e to report to the Seat of Government 

i» School ---,-commencing . Aprfl I964 _ 

Confirm attendance. 



-Mr. Casper 
-Mr. Hereford 

- Personnel file of Richard J. Baker 

- Person nel fi le of J. Wallac£i*aP rade 



» 
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FD-2S3 {Rov. 10-15-63) 



In Reply, Please Refer to 
File No. 


* . • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sirs " 

For Inclusion In tho lund to be paid to the designated boneflclary of any Special Aqent ol the FBI who has previously 
contributed to this fund and who dlos from any causo except solf-dcstructlon while employed as a Special Agent, I am for¬ 
warding herowith (by Check - Money Order) tho sum of $10, payable to S.A.I.F., to bo Included In said fund. Payment will bo 
made for death by self-dos.ttuctlon after the Agent has bocn a member of tho fund lor a continuous porlod of two yoar3. It Is 
understood and agrood that the sum tendored herewith Is a voluntary, gratuitous contribution to said lund which 1 understand 
ts to be admlntsterod In tho following manner. 

The Director of tho FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
beeping and expending ol said fund, which commltteo will recommend appropriate action to the Director In pertinent matters. 
The Assistant Dlroctor of tho Administrative Division ol the FBI shall receive all contributions and account for same to the 
Director. Upon the death ol any Special Agent who Is a member of said fund tho appointed commlttoo will consider the case 
and submit a recommendation to the Director as to lt3 conclusions. Appropriate instructions will then be Issued to tho Assist¬ 
ant Director ol the Administrative Division, directing him to pay to the designated koneilclary the sum of $10,000. The liability 
of the lund shall not under any circumstances exceed the amount ol monies In the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH 

COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 


Date 

1-24-64 

Office of Assignment (or SOG Division) 

Milwaukee 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Name {primary beneficiary; use given first name if female) 

ELIZABETH K. LA PRADE_ 


Relationship 

Wife 


Address 


5849 No. Witte Lane, Glendale. Wisconsin 

Name (contingent beneficiary, if desired; use given first name if female) 


Address 


Relationship 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In »he line o( duty, othor than travel accldonts. 


Name (primary beneficiary; use given first name if female) 

ELIZABETH K. LA PRADE 

Relationship 

Wife 

Address 

5849 No. Witte Lane. Glendale. Wisconsin 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 


Address 


Very truly yours, 







1/31/64 


FD-36 (Rov, 12-13-S6) 


/'A 




F B I 


Date: 


Transmit the following in 

AIRTEL 


Via 


X 


(Type in plain text or code) 

AIR HAIL 


(Priority or Method of Mailing) 


TO: 

FROM: 

SUBJECT: 


DIRECTOR, FBI 



SAC, MILWAUKEE (66-922) 

_EAST AFRICAN STUDENTS UNION 
IN THE AMERICAS 
IS - EAST AFRICA 
RA - EAST AFRICA 

ReBulot 1/24/64. 

Attached are two copies of the memoranda from each o'f the 
following: SA JOHN T.' HC CARRIER, Stenographer KATHLEEN ANN 
JASCHEK, Typist JACQUELINE ANN HOWE and ASAC J. WALLACE ]LAV PRADE. 

These memoranda, which- are self-explanatory, relate to the 
circumstances surrounding the missing of a deadline for', 
submission of material to the New York Office by Milwaukee, 
which deadline was established by the Bureau. 

SA HC CARRIER states he was unable to complete his work on 
this assignment until 12/3/63 since th'e informant who had. to 
be contacted was not available prior, to that time and also 
due to the national day of mourning (11/25/63) and the 
Thanksgiving holiday (11/28/63). While these factors, 
especially the unavailability of the informant, were primarily 
responsible for the deadline not being met initially, further 
delay would have been avoided had SA HC CARRIER insured that 
proper instructions were furnished the stenographer with the 
memo belt prepared by him. Had he indicated this was an 
expedite and deadline matter it would have received the 
priority in the stdno pool which was appropriate to the situation. 

ex 1 ' 

Sr 

{^Bureau (encjS-8) AM 
l-?Iilwaukee 
RJB:mg 
(4) 




, ^ ^ pP 



a 

vs 


/ T'NJ 

«"*»•*« 


-VI? see addendumFS^g^s^5Iee an!)' FOUR .. 
■ 7 1 


c- 


Approved: 




(\ a 

o 


y(/- «©• - .- - - 

..-/Special Agent in Charge 

A- c 


Sent 

FSB 14 1984 


Per .. ... 








FD-36 IRov. 12-13-56) 

- '>"*'■ # • 

f b r 


Date: 1/31/64 • 

Transmit the following in __ 

(Type in plain text or code) 


(Priority or Method of Mailing) 


HI 66-922 

It is noted that during the latter part of November and entire 
» month of December, 1363, a substantial delinquency existed in 
the steno pool of the Milwaukee Office* The Bureau, of course, 
was kept advised of this situation in conformance with existing 
regulations. As a result expedite and deadline material 
properly flagged in the pool was handled first and routine 
matters in due course. 

I agree with the decision of the ASAC in having SA MC CARRIER 
handle this matter since he v/as the agent most familiar with this 
case and, accordingly, was the logical person to conduct the 
necessary investigation and file review. In addition it was 
SA MC CARRIER'S primary responsibility to insure that the 
deadline was met and that no undue delay occurred, 

While SA MC CARRIER is responsible for the delay which 
occurred, the information available to the Milwaukee Office 
concerning this matter would not indicate that a substantive 
delinquency was caused as a result of his action. Accordingly, 
a form error has been scored against SA MC CARRIER and no 
further administrative action is being recommended. 


Approved: 


Special Agent in Charge 


Sent 


.M Per 













$\and?/d • 

< R s 

Sure* 

~irru!.' 


Form 88 


<Re/,Iune IJ«) 
Burdfc-wthe budget 
Circular A-^2 (Rev.) 


# 


REPORT OF MEDICAL EtfAMIN^kON 


[- LAST NAME—FIRST NAME— MIDDLE NAME 

PRADE, J. WALLACE 




REH 


88-105 

1 A. 0JO8-*-20 0*7002" 


Z. GRADE AND COMPONENT OR FOS1TION 

SPECIAL AGENT 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (fcumbtr. ilrttt or IIFJ>. city or town, zant and State) 

. -55. 


5. PURPOSE OF EXAMINATION 


ANNUAL 


6. DATE OF EXAMINATION 


13 Mar 196U 


7. SEX 


». TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

II. ORGANIZATION UNIT 

MALE 


MILITARY | CIVILIAN 

FBI 

MIIMAUKEE, WISCONSIN 


12. DATE OF BIRTH 


7/2?/26 


13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP. AND AOORESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U. S. NAVAL HOSPITAL GREAT LAKES, ILUNCOES 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY {Total) 


LAST SIX MONTHS 



45. URINALYSIS: A. SPECIFIC GRAVITY 1.005 

• . 

46. CHEST X-RAY (Platt, date, filn number and teiull) 

USNH GREAT LAKES, ILL. 13 Mar 1961* 

# £600-61* ESS. NEGATIVE ’ • 

B. ALBUMIN JJgQ , 

D. MICROSCOPIC 

*■" 

C. SUGAR " fJEG 

1 ESS. NEGATIVE 1 

47. SEROLOGY (Spit i/c fe»I III Id and ttzvll) 


! «. BLOOD TYPE AND RH 
FACTOR 

50. OTHER TESTS 

VDRL NEGATIVE $ $ 


NE 

WBC 7,700; SR .1; HCT 1*8; HGB 16,0 ■ 

t i\vs-i iiP 4 


•/ jm 



i 























































20 




MEASUREMENTS AND OTHER FINDINGS. 


St. HEIGHT H 

52. WEIGHT 

53. COLOR HAIR 

54. COLOR EYES 

55- BUILD: ‘ - - ’ ' 


?c%» 

1# 

BROWN 

BROWN 

□ slender Q MEDIUM tq^JIEAVY □ OBESE 

NORMAL 


57. 


BLOOD PRESSURE Ct heart level) 5 


5*. 


PULSE (Arm at heart Uni) 


A. 

SYS, 

T2I 

l) B. 

3 RECUM- 

SYS. 

mam 

SYS. 

A. SITTING | 

B. AFTER EXERCISE 

C. 2 MIN. AFTER 
> 

IF 

RECUMBENT 

E, AFTER STANDING 

3 MIN. 

SITTING | 

DIAS. 

6t 

-1 8£NT 



DIAS. 

72 ! 




L 

oJ - 

59. 


DISTANT VISION 

■ 

60. 


REFRACTION 

l . 

61. 



NEAR VISION 


RIGHT 20/ 

2CT 


CORR. TO 20/ 

BY 


S. 


ox 1 

J-l 

CORR. TO 


BY 

LEFT 20/ 

5 XT 


CORR.1O20/ 

BY 


s. 

OX 

J~1 

CORR. TO 


BY 


$2. HE7EROPHOR1A (Specify distance) 
ES® EX® 

NORMAL 


UH. 


PRISM DIV. 


PRISM CONY. 
CT 


63. ACCOMMODATION 

64. COLOR VISION (Text uxei and reiull } 

Falant PASSED 

65. DEPTH PERCEPTION 
(JVjf uxed and teort ) 

UNCORRECTED 

RIGHT LEFT 

CORRECTED 

66. FIELD OF VISION 

NORMAL 

67. NIGHT VISION (Text uxei and xeate) 

66. RED LENS TEST 

69. INTRAOCULAR TENSION 

—NORMAL . 


70. 


HEARING 


RIGHT WV 1<> 

/IS SV &£ 

m 

LEFT WV 

/IS SV 1% 

ns ; 


71. AUDIOMETER 


210 

ns 

kJ 

iooo 

:ou 

2000 

tOiS 

SOOO 
*«* i 

___J 

4000 

10M 

eooo 

9(U 

8TOO 

9j9t 

RIGHT 


k m 

tm 

0 

VIA 

ESI 

VIA 

IHfil 

LEFT 

I 20 j 

10 

1 10 1 

>01 

VIA 

20 1 

VIA 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tetli uted and tent) 


7J. NOTES (Continued) ANO SIGNIfICANT OR INTERVAL HISTORY 

//6U. Falant: One run no errors. 



(Ute additional tkeelt if nternary) 

74. SUMMARY OF OCffCTS AND DIAGNOSES (LiIt diofnottt tail* item numberx) 

NONE 



■X 









































































fltttitrtnntirarm 63 ' 
(S Vri. AHS.R50) 

f?K0MUI.GM3r> Til 

fcORRAU OP llir. BVDOKT 
ClRCM-AR A-2* ' 


^ REPORT OF MEDICAL HISTORY 

Till. IIITORMHiSli IS TOR OfflCUl USE CHIV W!D Will KOT BE RELEASED 10 UUSIHdaiZED PERSONS 


1. LAST NAME—FIRST NAME— MIDDLE NAME 

LA PRADE, J. WALLACE 


dl^or loan, rone and Hiatt! 


Z. GRADE AND COMPONSIITOR fOUIIOJI 


3. IDENTIFICATION HO. 


12. DATE OF BIRTH 

7-27-26 


IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 




Special Aeent 


S. PURPOSE OF EXAMINATION 

_ Annual Physical 

. 10. -DEPARTMENT, AGENCY,Oil SERVICE 11. ORGANIZATION UNIT 

! FBI Milwaukee 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT Of KIN 

a. 


16. OTHER INFORMATION 


USNH #13 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH in Own WORDS. (Itolimr h description hlttorv, 1/complaint eiU'.t) 


13. FAMILY HISTOnr 


19. HAS any BLOOD RELATION (I'arerU, Vrether, titter, ether} 
IIIISPANDOP.W 



{Chech each item) 


HAD TUBERCULOSIS 


HAD SYPHILIS 


HAD DIABETES 


KAD KIDNEY TROUBLE 


HAD HEART TR0U8LE 


HAO STOMACH TROUBLE 


RELATION (S) 


X I HAD RHEUMATISM (Aithri/h) 


X 


HAO EPILEPSY {IVO 


X 


X 


X 1 U££H INSANE 


COM MITTEO SUICIDE 



&. HAVE YOU EVER HAO OR HAVE YOU HOY/ fiYOfC cheek 01 left 0/ weft item) 



(Check oach item) 


SCARLET FEVER. ERYSIPELAS 


(Check each Horn) 


(SOI 


(Check each item) 


TUMOR. GROWTH. CYST. CANCER 







21. HAVE YOU EVER (Check oach item ) 



LOSS OF ARM. LEG, FINGER. OR JOE 


AA6RS- OR'TRXK" SKCXRKJ! OR OJ30W 


22. FEMALES ONLY: A. HAVE YOU EVER- 


BEEN PREGNANT 


m\ 


(Check each item ) 


"TRICK"' OR LOCKED KIIEC 


FOOT TROUBLE 


PARALYSIS <fW. Injantlie) 


EPILEPSY OR FITS 


CAR. TRAIN. SEA. OR AIR SICKNESS 


rtlCQUaiT TROUBLE SLEEPING 


rmouoiT or terrifying mcwmaiss 


DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 


ELD WETTING 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TEJIOEIiCI ES 




23. WHAT IS YOUR USUAL OCCUPATION! 





D. COMPLETE THE FOLLOWING 


AGE AT ONSET CF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DATE OF LAST PERIOD 


ShSSSBI 


eJscayty 


QUANTITY: 


26. ARE YOU (Check dm) 

"0 EOffKAVWD ; Q UirtUHO 





X 






















































































































































YES 

NO 

CHECK EACH TTEM YES OR HO. EYI 


X • 

27, HAVE YOU ££S! UNABLE TO HOLD A JOB BECAUSE OFi 

A. SEN3mvlTYT0CHEUICAlS.DUST.SUNUGHT.ETC.- 


X 

B. INABILITY TO PERFORM CERTAIN MOTIONS . " 


X 

a INABILITY TO'ASSUME CERTAIN POSITIONS 


X 

D. OT1IOI MEDICAL REASONS (Ifyes, give redsoa s) 


X 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE! . 


X 

29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
DR TEACHERS! Wyea. give details) 


X 

30. HAVE YOU EVER KIN REUSED EM PLOYMOYT BECAUSE 
OFYOUR HEALTH! (Ifyes. elate reasonand give 
details) 


X 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE! 
ill yet. elate reason and givo details) 


X 

32. HAVE YOU HAILOR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATTOHS! ill yea, describe and giro 
ega at which occurred) 


X 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM! (II yea, speci/y when, where, why, and 
nemo of doctor, and completo address o/ 
hospital or clinic) . . 

X 


31. HAVE YOU EVER HAD ANY ILLNESS Oft INJURY OTHER 
THAN THOSE ALREADY KOTEO! (If yes, specify 
when, where, and give details) 

X .. 


35. HAVE YOU CONSULTED Ort BEEN TREATED BY CUNICS. 
PHYSICIANS. HEALERS. OR : OTHER PRACTIHONIRS 
WITHIN T»:E past 5 YEARS* (// yes, £«V® com¬ 
pete address of doctor, hospital, clinic, 
and details) * 


X 

36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS! (If yea. which illnesses) 


X 

37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 
REASONS! (If yes, givo date and reason foe 
rejection) 


,X 

38. have you Ever been discharged from military 

SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS! (If yet, givo dato, reason, and 
type of discharge: whether honorable, 
other than honorable, lor unfitnossor uji- 
suitability) 

1 «* 

X 

39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR DNSTTHG DISABIL¬ 
ITY! (If yes. specify what kind, granted by 
whom, and what amount, when, why) 


- 34. Acute prostatioqg11/62. Treated 
by medication and released 12/62. 


35. Dr. Parker S. Darman 
1302 18th, N.W. 
Washington, D.C. 
treated for above. 


1 CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUFPUED BY ME AND THAT IT IS TRUE AND COMPLE TE T O TH E BE ST.OP MY KHOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMFUTC TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 



TYPED OR PRINTED NAME OF PHYSICIAN OR 

J. Wt KBKPALL, JR, LG DR' 



v. t. ccvcajcwctt m:htix« «rri« 



<4. 



$ 

Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


MKE 

- - 


Name of Examinee _ 

LA PRADE 

J. 

WALLACE 

(Type or print) 

Last 

First 

Middle 

The following portions 

of the attached examination report form need not be completed: 

2 

14 

68 


3 

17 

69 


4 

62 

72 


9 

65 

76 


11 

67 




46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver* 
sational speech range (500, 1000, 2000 cycles). 

For Ail Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee m is CUis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

Cj^No □ Yes If "yes" please specify defects. - 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
i-k( No □ Yes If "yes" please specify defects._ 


3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must 
test at least 20/40 in*one eye and! 20/100 in the other, corrected or uncorrected. Should 
examinee wear cVfrec'five glasses while operating a motor vehicle? CD Yes Up No 
If recommendation is based on a factor other than above standard, indicate hdsis _ 


/.7-fan -//%-. 


5 






REC'U - AOMIN. DIV. 


esirable Weight Ranges for Malos 


Height 

Ipr Ib'smdia^d^i’gil 

Medium Frame 

Large Frame 

5' 4" 

117 - 125 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 ; 

130 - 143 

138 - 157 

BM 

i 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

mam i 

136 - 146 

142- 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5'11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154-171 

164 - 185 

6' 1" 

152- 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163 - 181 

174 - 195 

mam 

160 - 171 

168 - 186 

178 - 200 

6'4? 

169 - 180 

178 - 196 

188 - 210 

6'5" 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is CJ small □ medium CZJ'tfuge 

4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 

I consider his present weight D3'Satisfactory CUExcessive d3 Deficient 

5. Under proper medical supervision, examinee should □ lose _pounds 

CD gain _pounds 








































































fO*M NO. 10 

-1Q4 

UNITED STATES 


IERNMENT 


Memorandum 


6 



TO 



SUBJECT 


Director, FBI 


SAG, Milwaukee 


date: 


4/15/64 


Attn: Personnel Section 


:J1a 



J. WALLACE/LA PRADE 
ASSISTANT SPECIAL AGENT IN CHARGE 
MILWAUKEE DIVISION 
PERSONNEL MATTER 

Enclosed herewith is the annual performance 
rating of ASAC J. WALLACE LA PRADE. 

ASAC LA PRADE is an enthusiastic, intelligent 
and extremely capable individual. He.cheerfully 
tackles any assignment which might be given to him 
and has achieved many outstanding results in this 
office through his administrative ability. He has 
performed at a consistently superior level, not 
only since his assignment to the Milwaukee Office 
but as judged by his previous supervisor at the 
Seat of Government. It is fully expected that 
this high level of performance will continue 
because of his dedication, loyalty and extreme 
drive to achieve results. 

It is felt that his level of performance is such 
that he warrants a faster salary advancement. 
Accordingly, it is recommended that ASAC LA PRADE 
be afforded a quality salary raise. 







2>Bureau (encl.-l) 









FD'-S5 (Rev. 6*20*57) 


% % 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Where Assigned:_ Milwaukee 


(Division) (Section, Unit) 

Official Position Title : Assistant Special Agent in Charge GS-14 

Rating Mod: ftotn_1^5?_to_ 3/3 1/ - 6 . 4 . 


ADJECTIVE RATING: Excellent 

Employee’s 

Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 

n * 


Rated by: 

Special Agent 

' Richard J„ Baker in Charge 

3/31/64 

Signature Title 

Date 


Reviewed by: 


Rating Approved by: 



Title Date 

Assistant Directo r APR 21 19 64 

Date 


TYPE OF REPORT 


1 


(x) official 
( x ) Annual 






4 > - *rr. p 


( ) Administrate J 

( ) b-Day 

( ) 90-Day 

( ) Transfer T* 

( ) Separation from Service 

( ) Special 














# § 

NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing.'stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER -THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


-s • s 


... J ■ , . 











nrr r cm* it 


FD-18Sa (Rev. 4-14-58) 

t- ’ T 






Name of Employee. 


PH^ORMANCE RATING Gl 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Assistant Special Agent 

J. WALLACE LA PRADE in Charge GS-14 


Title. 


Rating Period: ,4 /1/63 ,. 3/31/64 


Note: 

+ 

ze: 


RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rale Hems as follows: 

. Outstanding (exceeding excellent and deserving of special commendation). 

.Excellent. 

. Satisfactory (good or very good). 

. Unsatisfactory. 

..No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all ratea elements be and t8) that each and every rated element be tactually justified by narrative detail on 
reverse o) Form FD-185. 

2- "Excellent." ''Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result ot evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable In the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An “official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


( 1 ) 

( 2 ) 

(3) 


(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

(9) 

( 10 ) 

<») 

( 12 ) 


0.3) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and “know how” of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability; 

. (a) Investigative reports 

(b) Summary reports 

(c) MemosJetters, wires ___ __ 

(Consider:Xl.concisencss;i^cIarity; ^.organisation; 
•il—thoroughncssjjfc-accuracy.'iSLadequacy and perti¬ 
nency of leads;/^-administrative detail.) 

(20) Performance as a witness. 

. (2J) Executive ability': 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
. (f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
. (i) Promoting high morale 
, (j) Celling results 

_(22) Ability on raids and dangerous assignments: 

CL -(a) As leader 

__ sL _(b) As participant 

-^2_(23) Organizational interest, such as making of suggestions for 

improvement 

'< ' (24) Ability to work under pressure. 

— (25). Miscellaneous. Specify and rate: 

fe- Dictation ability_ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 

tor, etc.):_ 

_ Assistant Special Agent in Charge _ 

B. Specify employee's most noteworthy speciaMalents (such as investigator, desk man, research,^nstrecto£ sjxtake^:_ 


Desk man, speaker, 


c. 


(1) Is employee available for general assignment wherever needs of service requirei£ii§L(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?.JL£S (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?__S® 2, Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period?_(If answer to either question is "Yes,” explain in 

narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? l . fe . Tl Yes CD No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE'S INITIALS . 











t 


PART I GENERAL COMMENTS 

Assistant Special Agent in Charge J. WALLACE LA PRADE is always neatly 
and correctly attired and presents an outstanding personal appearance. 

He has a very warm, sincere and friendly personality, is poised and 
converses with ease. His personality traits are most effective in his , 
dealings with law enforcement and civic officials and the other indivi¬ 
duals with whom he has contact. He enjoys robust health, has no known 
physical limitations and has participated in raids and dangerous assign- : 
ments very effectively as a leader. He advises he is completely available 
for any special or general Bureau assignment. At the commencement of 
the rating period Mr. LA PRADE was assigned in a supervisory capacity , 
in the Special Investigative Division of the Seat of Government. His 
section chief commented that he had shown an excellent ability to grasp 
the basic fundamentals of operation in this field, prepared memoranda ! 
and instructions clearly, concisely and accurately. It was also said 
that he handled a considerable volume of teletypes, airtels, memoranda 
and reports and had shown excellent ability in evaluating the material 
he supervised. The chief also commented that he was perceptive in 
analyzing problems and issued directions which were of substantial' 
assistance to the field offices in meeting their responsibilities as 
to organized crime activities. 

Mr. LA PRADE reported to the Milwaukee Office 5-15-63 and has been 
serving since that time as Assistant Special Agent in Charge, In this 
capacity he handles one of the two supervisory desks which consists of 
investigative matters in the security field as well as a number of 
criminal violations. He has readily demonstrated his ability to admin¬ 
ister the work of his desk most effectively and to get results in those 
matters under his jurisdiction. He has also handled a wide variety of 
administrative functions, has an excellent grasp of procedures in this 
area and has done a fine job. Mr. LA PRADE has also handled a large 
number of speaking commitments. I have heard him speak and we 
participated jointly in a radio appearance. He makes an outstanding 
representative of the Bureau in this area and numerous highly 
complimentary communications concerning his appearances have been 
received by this office and Bureau headquarters. He is energetic, 
enthusiastic and vitally interested in each and every aspect of the 
operations of a field office. He is gaining rapidly in his over-a}.! 
experience as an administrator. He has worked very closely with 
me since my assignment as Special Agent in Charge, is a valuable partner 
and I thoroughly respect his opinions and judgment. The level of 
experience achieved by him along field office administrative lines is 
such that I feel confident he could do an effective job as a Seat of 
Government Inspector, By letter dated 8-14-63 the Director commended 
those agents in the Milwaukee Division who displayed much diligence and 
resourcefulness in connection with an important applicant matter. This 
case was supervised by ASAC LA PRADE and he is responsible in 
substantial,measure for the excellent- results achieved. 





-> 




PART II SPECIFIC COMMENTS 

1. Justification for any Minus Ratings Given 
N/A 

2. Experience and Ability as Inspector’s Aide 


N/A 







3, Participation in -Informant Program 

Security informants and PSIs are handled on ASAC LA PRADE's desk and 
very worthwhile achievements have, been realized. I feel that his 
participation in this program has been excellent. 


4. Testifying Experience and Ability 

ASAG LA PRADE has testified before various Federal judicial bodies 
and is a fully competent and capable Government witness. 


5. Disciplinary Action 
N/A 


6. Accounting Information 
N/A 


7. Police Instruction 
N/A 


8♦ Sound Training 






9. Resident Agents 


N/A 


© 


o 


10 . 

(a) 

(b) 

(c) 


<d) 


(e) 

<f) 


0 

Foreign Language Ability 


N/A 


Specific language in which Agent proficient 

Did Agent complete Bureau language school? Ye s No 

Is Agent fluent to’the extent that he can handle typical 

investigative problems in (1) conversation form? Yes_No__ 

(2) written'form? Ye s No ' 

Rate Agent excellent, very good, good, fair or unsatisfactory 
in ability to (1) read_ 

(2) write___._‘ 

(3) speak 

(4) understand 

Frequency of use during rating periotfi^daily_ 

weekly_ 

monthl y ~ 77,. ' 

Frequency of use anticipated during ensuing year '_ 


11„ Administrative Advancement 


Is Agent 


(a) interested in (Ye sx No ), 

(b) completely available for (Ye s x, No ) , and 

(c) considered completely qualified at present 
for administrative advancement including 
experience, ability, personality and 
appearance? (Ye s . x No ) , 

(d) If answer to (c) is "Yes, 1 ”' would you consider 

his qualifications very good_, excellen tx ~ > 

outstandin g ' 

(e) If answer to’ (c) is "No,** does he have potential 
for future administrative advancement? 

(Yes_No o) 


ASAC LA PRADE is extremely interested in administrative advancement, 
has the necessary personal, physical and mental attributes for such 
advancement and is unqualifiedly recommended for such. 


Rating: 

Initials: 


Excelle: 









April 30, 1964 



Mr. J. Wallace LaPrade 
Federal Bureau o t Investigation 
Milwaukee, Wisconsin 


Dear Mr. LaPrado: 


I wish to congr atulate Mrs. LaPr ade and you 
on the birth of your sonJ 


X know you must be very happy and I hope your 
little boy’s future will be filled with an abundance of 
Joy and good health. 


b6 

b7C 


Sincerely, 
j. Edgar HooveB 


1- SAC, Milwaukee (Personal Attention) 



A 

Tolson i 
Belmont 



Caso«r 

Callahan ..... 


Conrad ___ 


De Loach_ 





On). .. . 



._ / f _ f \ ‘ f J <• 

Sullivan . _ 


TuvaI 

..... 6' 



T«!e. Room_ 

_ 




Gandy- MAIL 





mm mw**- ' )3,i 
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• FS-207 (Rev. 4-5-63) 
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UNITED STATES GOVERNMENT 

Memorandum 




07- YSa -32f 


k Director, FBI 


TK W/V : SAC, Milwaukee 


SUBJECT: 


DATE: 4/24/64 



/ ' v. ^ r 

<T... ■■ WA TiT iA GK 4, LA PR A DP), ASAC • 

(Employee's present payroll name! \ 

MILWAUKEE DIVIS 


(Division) 

PAYROLL NAME (List as desired on payroll) 



ADDRESS AND PHONE CHANGE 


Present phone number (city) 



Local address (Number 


! I FD-310 enclosed 


. NOTE (The following most be cxocuted in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
1- O No 2. □ Yes O Present f~l Former I I Applicant 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Data re spouse 


Birth date 


Dote and place of marriage 


Birthplace 


Legal Residence 


Office indices re spouse and relatives (use Addendum, if necessary) - 

Credit and arrest-records re spouse (use Addendum, if necessary) - 

FD-292 enclosedMJ-K Q Yes 2. □ No Date it will be submitted - 

FD-310 enclosecl 1.1 I Yes 2. I I No Date it will be submitted 

Name, address, and telephone number of person to be notified in case of emergency 




BIRTHS 


Girl named 


Boy named 



To employee and (Name of sp 

Mrs. J. Wallace La Prade ~ 


^Bureau 

1-Milwaukee JWL:mg 



.HOI EECOBDED-3 


(2) ^4 r 
























February 26, 1965 


PERSONAL 


Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 

Bear Mr. LaPrade: 


o 

~n i 

- m 

CD g 


30 IE 

O 

O <=r> 

X n 


During the course of the recent inspection of the Milwaukee 
Office you were found to have be en derelict in the man ner in which 
you supervised the case entitled, - Impersonation. ” 

(At the outset you should have insured that the complaint was 
handled in accordance with, established Bureau policy and procedures.) 
Your failure to insure proper handling of this matter is inexcusable. 

You will be expected in the future to handle your supervisory 
responsibilities in a more competent manner in order to avoid such 
delinquencies. 


NAU£Rfi 

FEB 2 6 1965 

C0MM-FB1 


Very truly yours, 

J. _Edgar Hoo ver 

John Edgar Hoover 
Director 


1 - SAC, Milwaukee (Personal Attention) 

Lv- Mr. Callahan (Att: Mr. C. R. Davidson) (Sent-Separately.)—.—- 

Qj~ Personnel File of J. Wallace LaPrade 67“ 'V \ 

1 - Inspection File ofiM>iMaulfe^C^ikS3 (SOG) searched TimbmAgjfi 

1 - Personnel File of Milwaukee Office (SOG) mao J. Vww 1 

1 - Miss Usilton k B I ftEbj/n -—= 

NOTE: Based on memg^AnVP.yFC’iy'tlo Mrf^Eolson, 2/2S^-Sr-captioned, 
"Inspection - Milwaukee Division, Harold E. Campbell, ^Srp^Irisp'ect’io n 
January 29 - February 12, 1965.” HEC:wmj GuT 

HEC:wmj (9) ' ^ n / // 




Staff, 


Mail Room 


Teletype Unit 





MR. TOLfifON 


February 26, 1965 


VI. M. FELT 



Cbssificdby 
Exempt trmaGos 
»*<*of D ccL»«r& Uoa 


INSPECTION - MILWAUKEE DIVISION 
HAROLD E. CAMPBELL,JR., INSPECTION STAPF 
JANUARY 29 - FEBRUARY 12, 1965 


SUMMARY 

Officials; Richard J. Baker, SAC since 13/10/63} J. Wallace OaPrade, ABAC since 
W6ST Last inspection April 12-24, 1504. 


Physical Condition and Maintenance - Very Good (L ast Inspection - Very Good). Office 
conveniently located in Federal Building. Current remodeling of space will bring about 
improvement In appearance and efficiency} effective liaison with General Services 
Administration has been vital factor in renovation. Security generally adequate} 
Inspector instructed expansion of alarm Bystem to provide maximum security of re¬ 
organized space. Minor housekeeping delinquencies ordered corrected. All Resident * 
Agency space secure. 28 of 41 automobiles inspected; no delinquencies affecting safety 
detected. Automobile repair and operations costs in line with Bureau averages; auto¬ 
mobile utilization survey September, 1904 - January, 1985, revealed excess of two 
cars (being handled separately). 


Investigative Operations - Good ( Last Inspection - Good). Case load as of 1/31/65, 1157 
pending Investigative matters (1032 active); delinquency 5.7% - low (field average 8.4%). 
Statistical accomplishments fiscal year 1984 up In 3 categories and down in one (+270% 
fines, savings and recoveries} +7% fugitives; +3% aufcmobiles and -11% in convictions). 

For first six months fiscal year 2985 up in 3 categories (+8% convictions; *B% fugitives; 
+8% automobiles) and down in fines, savings and recoveries (-68%). SAC ordered to 
institute measures to obtain maximum accomplishments; also to improve poor con¬ 
viction record in Theft from interstate Shipment and Theft of Government Property cases. 
Missed fugitive deadlines below field average. Missed applicant deadlines at 5.6% - high 
(field average 4.33%); redaction ordered. 5 substantive errors detected for percentage 
of 0.54% - high (field average 0.37%), Errors involved misleading and erroneous 
information in communication, discrepancies in interview dates, failure to properly 
record admission of subject, incomplete and inadequate investigation and delay in 
acknowledging outside correspondence. 


8 of 12 bank robbery violations since last inspection solved (2 of 5 robberies, both 
burglaries and 4 of 5 larcenies); 2 bank larcenies solved which occurred prior to last 
inspection; total pending unsolved bank robbery matters currently 8 (6 robberies, 1 
burglary and i larceny); vigorous investigative efforts ordered on bank robbery matters* 
Criminal Informant (Cl) Program rated good; 3 effective top echelon informants being 
operated under Criminal Intelligence Program. Total number of CIs increased since last 
inspectioaLhowfiver^-SAC instructed to upgrade quality of CIs. Significaigjtecrease in 

ll bmiel Files of Richard J.. Baker and J^/aUacc 

hc.amS Bite. i* p c_-= 


>rada_. 


1 



Memo for Mir, Tolsoa 

Be: Inspection - Milwaukee Division 


number of/criminal informants noted; Inspector instructed office insure both quantity 
and quality are adequate to meet needs. SAC ordered to strengthen procedures to 
insure informant accomplishments fully and properly reported. Full Agent participation 
in informant programs stressed. Valuable information being obtained under Criminal 
Intelligence Program and penetration of Milwaukee La'Coaa Nostra group (called 
"Outfit” locally) worthy accomplishment! technical coverage effective. SAC instructed 
to further expand coverage under Criminal Intelligence Program (particularly in Resident 
Agencie^; aggressively pursue prosecutable violations and extend technical coverage 
where feasible. Communist Party has estimated membership of 102 in Wisconsin; 
relatively lnactigo at present. Wisconsin branch of communist-sponsored youth group 
(W.E. B» DoBois Club of America) reliably reported to be most active in ILS.; informant 
coverage deemed inadequate - SAC instructed to improve* Limited espionage activity 
in territory - 2 potential double agents being operated. Over-all Security Informant 
Program rated good. Racial situation quiet; liaison source coverage effective. 

Administrative Operations - Very Good ( Last Inspection - Very Good). Milwaukee two- 
desk office - work load equitably shared by SAC and ASAC. As of 1/31/86 avdrage 
case load per Agent 22.1 (field average 22.9); case closings at field average of 11.5. 

Form errors 2.90% - low (field average 4.92%). Stenographic and typist production 
both above field average; retypes low. Time in office (October - December, 1984) 

15.0% - SAC ordered to reduce and keep to absolute minimum. Chief Clerk’s Office 
operating effectively - renovation of space should increase efficiency. Communications 
costs above Bureau base (10.7%); travel costs approximate Bureau base; per diem costs 
below base; economy stressed. 

Personnel Matters - Very Good ( Last Inspection - Very Good). Total personnel com- 
plement as os i/29/85 - iis (00 Agents, S3 clerks); clerk-Agent ratio 89% - field average 
64%. I Agent requested retirement effective 2/26/65; Inspector feels work load can be 
efficiently handled without replacement and Agent complement be fixed at ,49. (Handled 
separately.) Clericai complement adequate, not excessive. SAC instructed to Justify 
within 80 days retention of one Agent each in two separate Resident Agencies where 
case load appears low for Agent complement. No male personnel overweight and no 
Agents on probation or unavailable- 4 Agents recruited during period August 1834,- 
January 1935; instructions issued to intensify program. Office recruited 45 clerical 
employees for Seat of Government during calendar year 1964 - well above quota; 
commendable. Morale appears high. 

Contacts - Very Good ( last Inspection - Very Good). 24 SAC contacts in diversified 
fields furnishing valuable assistance; 4 developed by SAC; increased coverage needed 
in TV and radio media in headquarters city* Speech program effective; 131 public 
appearance commitments in 19Q4, including S8 radio and 6 TV appearances. Police 
relations and liaison effective; press relations generally favorable; National Academy 
and police training programs active and well organized. SAC alert to value of good 
public relations. Officials contacted spoke highly of Director, FBI and Milwaukee 
Office personnel. 


- 2 - 


SEE NEXT BAGS 





2. ASAC J. Wallace LaPrade, G5-14 @ $14,680, veteran, not on probation, first 
office as ASAC, at Milwaukee since S/15/83. Mr. L&Prade makes an excellent personal 
appearance, displays a deep interest in bis work and exhibits a businesslike manner. 
Buring inspection one substantive error was detected on his desk. (Copy ot detailed 
substantive write-up attached.) Error involved ASAC f s failure to properly evaluate 
an Extortion complaint and insure that appropriate investigation was conducted to 
resolve this violation. While no embarrassment to Bureau has resulted, the potential 
for same clearly existed and the interests of the Bureau were not properly safeguarded. 
This error points up the need for closer attention to supervisory responsibilities by 
ASAC LaPrade. Upon approval, attached letter of censure should be forwardfed to 
him,. SAC states ASAC LaPrade is SAC material and capable of serving as Seat of 
Government Inspector. Inspector feels that LaPrade should receive additional 
seasoning as an ASAC prior to being considered for further admeement. Letter to 
SAC will inform him of inspection results. 


3. Recommendations concerning other personnel handled separately. 
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Name: 


J. WALLACE 


Q. 


PRADE 


Title: Assistant Special 
Agent in Charge 


EOD: 


5-7-51 


Grade: GS-14 at $14,660. 


Veteran ^ 

SAC R. This write-up is submitted since Hr. LA PRADE 

/jV/f ° is Assistant Special Agent in Charge of this 
division. He makes a fine personal appearance, being at all 
timestimmaculate and conservatively dressed. He has a sincere 
and straightforward personality, is an easy conversationalist 
and exercises considerable poise. In discharging his respons¬ 
ibilities as ASAC, he has shown maturity of judgment, 
responsibility and logic, and has handled personnel situations 
which have arisen in a highly competent manner. He has been 
in charge of the office on numerous occasions in my absence 
and has shown that he functions effectively with additional « 
responsibility and does not shy away from shouldering such 
duties. He has had considerable experience as a public speaker, 
represents the Bureau extremely well and has been the recipient 
of numerous very favorable comments. Since the last performance 
rating Mr. LA PRADE was censured as a result of substantive 
write-ups detected at the time of the last inspection. By 
letter dated 4-22-64 the Director commended a number of agents 
who participated in an important ITSP case. Mr. LA PRADE 
supervised that case and shared in that commendation. By 
letter dated 12-7-64 the Director commended the SAC and those 
personnel who participated in the apprehension of a top ten 
fugitive. ASAC LA PRADE played an extremely important role 
in setting up the apprehension and participated in the actual 
apprehension. By letter dated 2-4-65 the Director commended 
Mr. LA PRADE for the excellent work done relative to the 
investigation of an impersonation case supervised by Mr. LA 
PRADE. Mr. LA PRADE is completely available for any special 
or general assignment in the Bureau, is very much interested 
in administrative advancement and is certainly SAC material. 

Based on his performance, I have no hesitation whatsoever in 
strongly recommending him for further administrative advancement 
in the Bureau and feel that he could at the present time function 
effectively as a Seat of Government Inspector. 

Rating: Excellent 


Milwaukee Inspection 

2-9-65 

RJB:mk 



SEE NEXJ, PAGE 
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H. E. CAMPBELL, JR., INSPECTION STAFF: 

(HECrwmj 3/1/65) 

For comments of Inspector, see memorandum W. M. Felt 
to Mr. Tolson, February 26, 1965, captioned, "Inspection - Milwaukee 
Division; Harold E. Campbell, Jr., Inspection Staff; January 29 - 
February 12, 1965. " . 








* Milwaukee 


2-19-85 


SAC 


Director, FBI 

IN-SERVICE AND/OR CONFERENCES 


PERSONAL ATTENTION 


for 


You are hereby instructed to report to Seat of Government 


- Two - Day C onf e rences 


commencing 


- J u n e 1 4 , ■ 1 08 5 


I I You should instruct_ Special Agent(s) to report 

to Seat of Government, Room 5240, at 9:30 A. M. Monday,_ 

for attendance at an In-Service Training Course for a period of twelve 
days. You should not schedule Agents on probation, limited duty, sound 
men, or those recommended for specialized training. 


Eg You should instruct the following Agent(s) to report to 
Seat of Government, Room 5240, at 9=30 A. M. Monday, ge tpeg 

for attendance at an In-Service Training Course for a period ol!*twa£ve 


days: 


ASAC «J. Wallace LaPrade (Criminal Intelligence School) 



Confirm attendance. 


| | There are enclosed statements with respect to the In-Service 
Training Course which you should furnish to the Special Agent(s). 

yJncT 1 - Mr. Casper 
1 - Mr. Hereford 
I - Foreign Liaison 
1- Personnel file of Richard J. Baker 
u/- Personnel file of J. Wallace/LaPrade 
bhd (7) -* 






February-4, 1065 


\ 

\ 


Mr. HehardJ. EaUor 
Federal Bureau of Investigation 
MUwaukQG, Wisconsin 



sj©er Mr. Bailor: 


it is a pleasure to commend you and, 
through you, Assistant fecial Agent in Charge 
J\ .Vallaco FaPrado for the excellent work done 


relative to thq. i nv e stigation.a!.the Impersonation 
ease involving 


The thoroughness, resourcefulness and 
enthusiasm both of you exhibited in handling your 
duties in supervising this investigation and in 
directing the efforts of the participating personnel 
were of the highest caliber. I know this was a dif¬ 
ficult ease; nevertheless, as a direct result of your 
combined efforts the subject was convicted. I want 
to thank you and ask you to convoy my appreciation 
to Mr. LaPrade for a job well done. 


Sincerely yours, 


b6 
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i 

t. 


1 - SAC, Milwaukee (Personal Attention) 

Based on information submitted Bureau has concluded that 
individual letter of commendation to ASAC LaPrade is not warranted. 
Place a copy of this letter in his personnel file. '< 

Miss TJsilton (Sent Direct) /*) - \ 

Personnel file of ASAC J. Wallacie-XaPrade \ 

n r^pDfj * ' 

&-xil L-i.^uJu, L • - 


CTP 


Based on letter from Milwai 
tigative Division 2-1-65 re: 
Impersonation." 


ke.p. 1- 26.-65 and, a ddendum G ener a l In ve s- 


b6 
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FORM 0-542 (6.17.63) APPROVED COMP. 
GEN. U.S. 4.5-60 IN LIED OF 
SP I US 


• t 

FEDERAL BUREAU OF INVESTIGATION 


NAME! LAST, FIRST. MIDDLE 


SOCIAL SECURITY HUMBER 


NOTIFICATION OF BASIC CHANGE 


CODE - 

- NATURE OF ACTION. 

j 

EFFECTIVE DATE 

DATE OF LAST EQUIV. (NCR. 

1 

892 - QUALITY INCREASE 


896 - AOMIN. PAY INCREASE ; 





893 - WITHIN GRADE INCREASE 


897 - AOMIN. PAY OECREASE 





894 - PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 




GRADE OR LEVEL 

1 STEP OR RATE 

|01D SALARY j 

! NEW SALARY 


DATA ON UNPAID ABSENCE 


PERIOD(S) 


TOTAL EXCESS 


IN PAY STATUS AT END OF WAITING PERIOD 


INITIALS 



j 1 EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 

j j EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 

f\. 


REMARKS 


67-NOT RECORDE" 

11 JUL2 1 ? 1964 









(DATE) 


JOHN EDGAR HOOVER 
DIRECTOR 


PERSONNEL FILE COPY 




















June 20, 1964 
PERSONA!* 


Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 

Dear Mr. LaPrade; 

I have received your suggestion that field offices be 
permitted to prepare and retain one copy of any communication for 
each location within the field office whore it is needed. It is felt 
the procedure to which you have reference is already provided for 
in the Manual of Rules and Regulations and such copies may be made 
as long as the actual number is accounted for together with the final 
destruction of all the superfluous ones. 

Your interest in submitting this idea to me is indeed 

appreciated. 


Sincerely yours, 


2 - SAC, Milwaukee Your attention is called to the 

1 - Field personnel file Manual of Rules and Regulations, 

1 - Suggestion file Part n, Section 3D, 6c, page lie 

and Part II, Section 4D, 4f, page 

25. It is felt these regulations provide for the procedure mentioned 


inssuggestion. A 

/'T^Personnel file of ASAC J. Wallace/LaPrade 
iJLtmlf - ^ 

(6) (Suggestionl074-64 dated 6/23/64) 


NOTE: Suggests that field office sending letters, airtels and other 

communications be permitted to prepare and retain one copy for each location 
within the field office where work is to be done. 


-NOT Ri?X 

4 JUN 29 1964 




SEE PAGE TWO 









NOTE.CONTINUED 


Training Division feels this matter is adequately covered 
in the Manual of Rules and Regulations (MRR) and no further action is 
necessary. Item cited by suggester in MRR, Part H, Section 4, page 30, 
item 3, provides: *\.. For sender. One. Show to whom copies are sent 
and the number at the lower left margin of page one... " The one copy 
cited refers to the number required since there must be a copy of each. 
communication on file; however, this does not exclude other working 
-copies, destruction of which is provided for in sections cited in note 
to SAC. 


ASAC LaPrade was censured by letter dated 5/11/64 due to 
substantive errors detected in matters supervised by him during the 
inspections. 
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Employeo Suggestion 
FD-2S2 {Rev. 9-11-S9) 


* 


$ 




Director, FBI 


From: (Soggesler's name) 

ASAC J. WALLACE LA PRADE 


June 23, 1964 

Division of Assignment 

MILWAUKEE 


SUGGESTION 

That the Field Office sending letters, airtels and other communications 
be permitted to prepare and retain one copy for each location within the 
field office where work is to be done. 


teua c, of or 6ul^s c! t e section .4, page 30, item (3) con- 

cerning letters sets forth "For Sender - One." 


Advantages o( suggestion and annual savings (include basis for estimate) 


Adoption would provide Resident Agent with copy of correspondence, as 
well as headquarters city. This makes possible better administration of 
cases by the Resident Agent. 


Disadvantages of suggestion 

Accumulation of more than one copy of outgoing correspondence in the fil< 
but this would be automatically eliminated at 6 month stripping of closei 
file. 


(Tho uso by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my holts, or 
assigns upon the United States. 1 understand that 1 will be considered for any Justifled award only If my suggestion Is adopted 
within two years after submission.) 

®Mr. CLra. Omiss Jy Wallace - L aP r a d o, As s * t . S p e ci a l 

__ Signature and Tltlo'ol Suggostor Agent 

Recommendations and comments of Division Head CUUrg 

Favorable consideration is recommended, as this would be of administra¬ 
tive assistance. 


Signature arid Title 


(Do not write In this space - for Bureau use only) 


3 - Bureau 
- MI (66-1586 








In Reply, Please Refer to 
File No. 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Fodaral Bureau ol Investigation 
United States Department ol Justice 
Washington, t>. C. 20S3S 

Dear Slrt 

For Inclusion In the lund to bo paid to tho designated bonoliclary ol any Special Agent ol the FBI who has previously 
contributed to this lund and who dies Irom ahy cause excopl-sell-dostructlon while omployod as a Special Agent, I am lot- 
warding herewith (by Check - Monoy Order) the sum ol $10, payable to S.A.I.F., to bo Included In said lund. Payment will be 
made lor death by self-dostructton alter the Agent has been a member ol tho lund lor a continuous period ol two years. It Is 
understood and agreed that the sum tendered horowith Is a voluntary, gratuitous contribution to said lund which I understand 
Is to be admlnlstorod In tho following manner. 

The Director ol the FBI will appoint a committee which shall consider all mailers pertaining to the acquisition, sale 
heoplng and expending ol said lund, which committee will recommend appropriate action to the Director In pertinent matters. 
Tho Assistant Director ol tho Administrative Division ol tho FBI shall recoive all contributions and account lor same to the 
Director. Upon the death ol any Special Agent who Is a member ol said lund the appointed committee will consider the caso 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued lo the Assist¬ 
ant Director ol the Administrative Division, directing him to pay to the designated beneficiary tho sum of $ 10,000. The liability 
of the fund shall not under any circumstances exceed the amount ol monies In the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 

Date 

5/19/64 

Office of Assignment (or SOG Division) 

Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Namo (primary beneficiary; use given first name if female) 

ELIZABETH K. LA PRADE 

Relationship 

wife 

Address 

5849 N. Witte Lane, Glendale, Wis. 

Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogenls killed In ihc line of duty, other thon travol accidents. 


Name (primary beneficiary; use given first name if female) 

ELIZABETH TC. LA PRADE i 

Relationship 

wife 

Address 

5849 N. Witte Lane..Glendale_Wis^_ 

Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 


Address 


Fc r - - 


Special A:',. >-• 


... k u ..4 




» ’ T 

V> -e ' 




7 JUIW1964 


Very truly yours. 



















Memo for Mr. Toleon 

Re: Inspection - Milwaukee Office 



below average - reduction ordered. Operations of Chief Clerk's Office satisfactory. 
Stenographic and typist production above field average and retypes well below field 
average. Per diem, costs below Bureau base. Total travel and communications costs 
above base - economy stressed. Ho substantive ^regularities detected in check of 
registers. 

Personnel Matters - Very Good ( Last Inspection - Very Good). Agent personnel adequate 
not excessive. Two clerical replacements to be made - then adequate. Available 
personnel passed examinations. No Agents overweight, on probation or unavailable. 

One Agent on limited duty - justified. Contributions to ’’The Investigator” average but 
of excellent quality. Recruited 4 Special Agents and IB clerks this fiscal year. Latter 
above average, and £JAC impressed with not allowing ’’letup. ” Morale appears very 
good. 

Contacts - Very Good (Last Inspection - Very Good). 21 SAC contacts in diversified 
fields furnishing valuable assistance. SAC Baker (assigned 11/1Q/63) has under 
development 3 individuals who offer excellent potential to improve contact program 
further. SAC has not met 8 contacts and ASAC has not met 12. Instructed to do so in 
immediate future. Speech program effective although speeches declined by two in 
1963 over 1932. 51 speeches given first 3 months of 1964 which indicates necessary 
attention being focused. Three television and 12 radio appearances by SAC since 
3/1/64, and he has plans for expansion of these media. National Academy and Police 
Training Programs effective. Officials contacted spoke highly of Director, FBI and 
Milwaukee Office. 

RECOMMENDATIONS: _ 

1. SAC Richard 3. Baker, GS-15 (§_ “ 


2. ASAC 3. Wallace LaPrade, GS-14© $13,615, veteran, not on probation, first 
office as ASAC, at Milwaukee since 5/15/63. He makes a good impression, During 
inspection, 3 substantive errors were detected on his desk and as supervisor of these 
matters he is personally culpable for two of the errors. (Copies of detailed substantive 
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Memo for Mr. Tolson 

Re: Inspection - Milwaukee Office 

write-ups attached). These errors involved failure to acknowledge promptly a 
complaint received from another Government agency requesting Bureau investigation. 
There was a delay in over two months in acknowledging the letter. ABAC failed 
to institute the proper administrative devices to insure this matter was followed and 
promptly handled. The second matter involved the improper opening and maintaining 
of cases in a pending active status for several months in which there was no investi¬ 
gation to be conducted and numerous unnecessary communications were prepared. 

Above errors point up need for more experience and closer attention to supervisory 
responsibilities by ABAC LaPrade. He should be censured for Ms delinquencies 
and it is recommended attached letter be sent to ASAC LaPrade. Despite these 
supervisory delinquencies* it is believed ASAC LaPrade has the necessary qualifications 
and ability to continue as ASAC at Milwaukee. ASAC LaPrade has been recommended 
for a Quality V/ithin-Grade raise for superior performance by SAC Baker; however, 

In view of above derelictions cited, it is recommended that the raise not be given. 


3. Recommendations concerning other personnel handled separately. 






Memo for Mr. Tolscn 

Be: Inspection - Milwaukee Office 


DETAILS 


PHYSICAL CONDITION AND MAINTENANCE.VERY GOOD 

Office conveniently located and although space is not contiguous it is well 
maintained. GSA has plans to take 500 feet of Bureau space for air-conditioning 
equipment for building, will give Bureau 1500 feet of other space adjacent to Chief 
Clerk’s Office. This will allow reorganisation of space along more efficient and 
utilitarian lines, will also make open-shelf filing feasible in Chief Clerk’s Office 
to replace current file cabinets of various sizes which detract from appearance. SAC 
instructed to continue efforts to improve lighting in large Agents' room. Minor 
housekeeping delinquencies detected and corrected; necessary painting deferred until 
after reorganization of space. Space in Resident Agencies adequate, but furniture 
in some outdated. Replacement deferred until Headquarters City needs have been 
met. Autos in good condition; 27 of 38 automobiles inspected; 26 automobiles of 
total 38 are four years old or older. No delinquencies affecting safety detected. 

Repair costs per mile $. 014 and per automobile $89 are slightly higher than field 
average of $. 018 and $75. Operating costs $. 053 per mile below field average of 
$. 063. AH Resident Agencies have commercial storage facilities for Bureau cars; 
storage in headquarters and Resident Agencies secure. Number of cars adequate 
but not excessive. 

INVESTIGATIVE OPERATIONS. GOOD 

As of 3/31/G4, case load was 1085 pending investigative matters (1011 active). 

49 Special Agents, including SAC and ASAC, assigned. 41 active investigative 
matters delinquent for 4. 1% (field average 5,0%). Inspector closed 35 cases. 3 
substantive errors detected in 650 files reviewed for . 51% (field average . 34%). 

One involved improper opening and maintaining for prolonged period cases in which 
no investigation warranted, another was for failure to acknowledgcyPeceipt of complaint 
and delayed reporting while third involved improper supervision of case. Administrative 
action handled separately. Criminal Informant Program rated fair although Milwaukee 
has developed two very good top echelon informants in the Criminal Intelligence field. 

7 Criminal Informants (CIs) and 10 Potential Criminal Informants (PCIs) deleted due 
to lack of productivity and failure to furnish quality-type information. Statistical 
accomplishments resulting from this program leave much to be desired and SAC 
instructed to improve. Y/eaknesses in Program pointed out by Inspector - SAC 
instructed to insure full Agent participation and to submit plans for revitalizing within 
30 days. 

Statistical accomplishments for first 10 months of current fiscal year, down in 
convict!cns (-10%) and autos recovered (-5%); up in fines, savings and recoveries 
(+284%), and fugitives apprehended (+11%). SAC instructed to concentrate on 
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He bs> for Mr. Tolson 

Re; Inspection - Milwaukee Office 

statistic-producing classifications where considerable decrease has occurred. 8 
bank robberies (5 of which were solved), i burglary and 2 larcenies occurred since • 
prior inspection. One other robbery which occurred prior to last inspection solved. 

One of two subjects identified in one of the C remaining unsolved cases. Instructions 
issued to afford vigorous and aggressive attention to these unsolved cases. 

3 fugitive deadlines missed in 51 files reviewed or 5.88% (above field average of 
4.40%). 5 applicant deadlines missed in 135 matters reviewed for 3.7% (below field 
average of 4.7%). 

Milwaukee lias made its deepest penetration of organized criminal activities by 
establishment of a highly confidential source and development of two top echelon 
informants. Another highly confidential source has been installed and operation 
anticipated at early date. Milwaukee ha3 obtained two recent convictions under 
those statutes and lias several other cases in which prosecutive potential is excellent. 

No racial or Civil Rights problems in Milwaukee Division. 

Communist Party of Wisconsin inactive for most part although a new CP club 
consisting of 5 members was organized in June# 1063. Two important double agents 
being operated by Milwaukee. Security Informant Program rated very good. 

ADMINISTRATIVE OPERATIONS...VERY GOOD 

Milwaukee is two-desk office. Case supervision and administrative responsibilities 
equitably divided between SAC and ASAC. Time in office averaged 13.3% for three 
months preceding inspection. No errors affecting fringe benefits detected in check 
of Daily Reports and Registers. Active case load per Agent as of 8/31/64, 20.6 
(field average 23,5). Due to fact 6 Agents assigned full time and 4 part time to 
Criminal Intelligence Program. Case closings per Agent 12.2 (field average? 12.5). 
Errors of form 4.31%; (field average 4.72%) - reduction ordered. Operations of 
Chief Clerk's I3£fice satisfactory. The present physical setup of the Chief Clerk’s 
Office will be materially improved when the planned reorganization of office space 
is accomplished. Misfiled index cards (0.24%) below average for offices of comparable 
size (0.32%). Stenographic production (4.4 pages per hour) above field-wide average 
(3.99 pages) and slightly above average for offices of comparable size (4.22 pages). 
Typist production is 4.07 pagos per hour as compared with field-wide aversige of 
3.53 or offices of comparable size of 3.72. Combined is 4.47 pages por hour. Retypes 
0.004% for stenos and none for typists (combined 0.003%) as compared with f ield- 
wide average of 1.65% and 2.24% respectively and with offices of comparable size 
1.69% and 1.81%, respectively. Odd-hour shifts justified. For first nine months 
fiscal year 1904, per diem costs below Bureau base; total travel and total communi¬ 
cations costs for same period slightly over base (5.9% and 5.5% respectively). Economy 
of operations stressed and SAC instructed to conduct survey of telephone costs with 
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Memo for-Mr. Tolson 
Rsi Inspection - Milwaukee Office 

view of recommending installation of Wide Area Telephone Service (WATS). 

PERSONNEL MATTERS ..VERY GOOD 

All available personnel passed examinations. Total personnel 4/ 10/64, 78 (49 
Agents and 29 clerical); clerk-Agent rate) 69.18% (below field average 63%). Re¬ 
assignment of Agent personnel Kenosha, Wisconsin, Resident Agency from Headquarters 
under consideration as criminal intelligence cases that territory being handled by 
Headquarters Agent. Present Agent staff adequate but not excessive. Currently 
have request for replacement of 2 clerks which would increase clerical staff to 
31 or ratio of 63.26% (field average 63%), Considered adequate but not excessive. 

Ho Agents overv/eight, on probation or unavailable. One Agent on limited duty - 
justified. New Agents being assigned matters with testifying potential. No Agents 
rated below ’’Very Good” on dictation ability. "On-the-spot” supervision by SAC 
or ASAC satisfactory. Submissions of items for "The Investigator” have been average 
for an office of this size. However, items were excellent in quality. During current 
fiscal year 4 Special Agent applicants have been recruited and 18 clerical applicants 
recruited for Seat of Government, which is above‘•average record. Recruiting 
program intensified, concentrated and broadened. Office commended by Director 
4/16/94 for exceeding the clerical quota in the first quarter. Morale appears to be 
very good. 

CONTACTS ....VERY GOOD 

21 SAC contacts (21 last inspection) in diversified fields and furnishing valuable 
services. Although SAC Baker developed none of these, in his brief tenure he 
lias 3 individuals under development who offer considerable promise. SAC has 
not met 8 and ASAC 12 of SAC contacts. Instructed to do so in immediate future. 

Speech program effective although slight decline noted in number of speeches 
(126) in 1963 compared to 1062 when 128 given. Through March, 1964, 51 speeches 
delivered. Since January 1, 1934, SAC lias made 3 television appearances and 12 
radio appearances, either live or taped. Fugitive publicity broadcast by 6 
television and 5 radio stations. 64 National Academy Associates in 44 lav; 
enforcement agencies, geographic placement excellent, program well organized 
and relations excellent. Police Training Program effective, specialized schools 
being conducted, number of schools, personnel attending and departments 
participating increased in 1063 over prior year. Persons contacted during inspection 
highly Complimentary of tho Director, the FBI and the Milwaukee Office. 











Name: 


PRADE 


Title: 


•-A 




J. 


WALLACE 


Assistant Special 
Agent in Charge 


EOD: 5-7-51 Grade: GS 14 at $13,615. 

Veteran /I / 


SAC R, J./ByyCEK: This write-up is submitted since 

Ar '' . Mr. LA PRADE is the Assistant Special 

Agent in?Charge of the Milwaukee Division. He makes an 
outstanding appearance; is always neatly and correctly 
dressed. He possesses a warm and responsive personality, 
exhibits considerable poise and is an easy conversationalist. 
Concerning his duties as Assistant Special Agent in Charge, 
he is enthusiastic and aggressive, readily accepts any' 
assignment and assumes responsibility easily. He is well 
regarded and respected by the agent and clerical personnel 
of the office as well as outside individuals with whom he 
comes in contact and many favorable comments have been 
received concerning his speaking engagements. ■ He is 
rapidly developing along administrative lines, has been 
given an opportunity to gain experience in all areas of 
a field office*s operations and has done a very creditable 
job. I feel that his rate of progress as an administrator 
is above average and that he possesses the necessary 
qualifications for continued advancement along 
administrative lines. 


Rating: Excellent 


VICTOR TURYN, INSPECTION STAFF: For Inspector’s comments 

(VT:wmj 5/14/64) see memorandum J. H. Gale 

to Mr. Tolson dated May 8, 1964, 

captioned, "Inspection - Milwaukee Office; Victor, Turyn, Inspection Staff, 
April 12 - 24, '1964. " 


Milwaukee Inspection ID 

4-20-64 .1 








Standard FornOS 
(Rev pjune 1956) 
Bureau of the Budget 
Xirculif A-J2 (Rev.) 


REPORT OF MEDICAL EXAMINATI 


1 


LAST HAME-fJRSt NAME—MIDDLE NAME 


A PRADE, J. Wallace • 


4. HOME ADDRESS (.Vumtxr, street or RFD, <ity or loan, rone and Suit) 

5849 N. Witte Lane, Glendale, Wise, 


2. GRADE AND COMPONENT OR POSITION 

: SPECIAL AGENT FBI 


S. PURPOSE OP EXAMINATION 

ANNUAL 


88-105 

I A- 0109-200-7002 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 


19 MAR 65 


Male 


12. DATE OF BIRTH 


9. TOTAL YEARS GOVERNMENT SERVICE 


military 2%yr j civilian I4yr 


13. PLACE OF BIRTH 


II. ORGANIZATION UNIT 

MILWAUKEE 


14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF XIN 


7-27-26 Franklin County, Va-, 


15. EXAMINING FACILITY OR EXAMINER, AND AOORESS', 

U.s, NAVAL HOSPITAL , GREAT LAKES, ILLINOIS 


17. RATING OR SPECIALTY 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY (T«at) 


LAST SIX MONTHS 


CLINICAL EVALUATION 


(CmCA mcr item in appropriate col 
urrtnr enter "ME" It not ovattiatac/ 


18. HEAD. FACE. NECK. AND SCALP 


lliKuS 


NOTES. (Doscribe ererv abnormntity in detail. Enter pertinent item number before eoc ft 
comment. Continue in ittm.73 a nd ujo additional shoots if necessary.) 


20. SINUSES 


31. MOUTH AND THROAT . 


HI 



23. DRUMS < Perforation ) 


» r vrc-rrNnm etuttif o*d r<fr<xho* 

. EYES—GENERAL WA j tr llt *u 69. fiO and Cl) 


25. OPHTHALMOSCOPIC 


25. PUPILS (Equality and reaction) 


27. OCULAR MOTILITY «" 


28. LONGS AND CHEST (Include breasts) 


29. HEART (Thrust, site, rhythm, sounds) 


30. VASCULAR SYSTEM ( V«rIfoiiliM. He.) 


31. ABDOMEN AND VISCERA (Include hernia) 


«■ ANUSAND «CT0M{&*^:,;‘“t;> 


33. ENDOCRINE SYSTEM 


35. UPPER EXTREMITIES 


37. LOWER EXTREMITIES 


38. SPINE. OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARXS. SCARS. TATTOOS 


40. SKIN. LYMPHATICS 


41, NEUROLOGIC (Kointibrium ttitM unlrr ilrm ?t) 


42. PSYCMfATRIC(S,i.l/eo*i.p<f.».aIi‘fi.rffiCfl(r«2) 


#34*- Prostate normal size—nodular left upper pole NCD 


REG-143 


tn-HU) 


Numbered — 


6 APR 2 1965 


3 §? 


(Continue in item 73) 


43. PELVIC (FcTTuilts onlv) (Check how done) 
□vaginal □ rectal 


44. DENTAL (Place appropriate lymbols abate or below number of upper and lower teeth, rerpectirely.) 

o~Pestorabte teeth X— Mitilno teeth (C Xd) —Filed brliyc, brackets to 

t—lfonreitorable teeth XXX— Replaced by dentures Include oJutnqjU 

R X J X L 

1 1 2 3 4 5 6 7 8 9 )0 11 12 13 14 15 16 £ 


31 30 29 28 27 26 25 24 23 22 21 20 . 19 


REMARKS AND ADDITIONAL DENTAL 
OEFECTS AND DISEASES 

TYPE EXAM III 
CLASS I 

DENTALLY QUALIFIED 



r\t n t /- i 





























































mKMPERATURE 


BLOOD PRESSURE (Arm at Atari tail) 


SYS. 


SB. 


A, SITTING 

88 


PULSE {Arm at heart Inti) 


B. AFTER EXERCISE 


$9. DISTANT VISION 


RIGHT 20/ 15 CORR. TO 20/ 


LEFT »/ 15 CORR. TO »/ 


62. HETEROPHORIA (Spttify distant*) 
ES* EX’ 


S3. ACCOMMODATION 


RIGHT LEFT 


66. FIELD OP VISION 



ST. COLOR VISION (Tot und and fault) 

PASSED FALANT 


S7. NIGHT VISION (Tut t tud and acre). 


D..RECUMBENT E. AFTER STANDING 
3 MIN. 


NEAR VISION 


CORR. TO BY 


OORR. TO BY 


PRISM CONV. 

CT ' * 


65. DEPTH PERCEPTION 
(T«i! rued and it bit) 


SB. REO LENS TEST 


UNCONNECTED 


CORRECTED 


69. INTRAOCULAR TENSION 


70. 


RIGHT WV 


HEARING 


/IS sv 


lesa 


250 

500 


Alt 

mm 

mm 

itaiuii 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

t 

#64. FALANT: One run No errors , .* 


AUDIOMETER 


3000 I' 3000 I 4000 (000 

ton I tsx I iota cut 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Teett uttd and irate) 


(Uie additional iheeli f/ neeaeory) 


74. SUMMARY OF DEFECTS ANO DIAGNOSES (Lul ditanoia with item numtxri) 

#34. Prostate normal size—nodular left upper pole NCD 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Speeifl) 


77. EXAMINEE (Cfltt*) 

a, 18 is oualified for SPECIAL AGENT FBI 
" b.'Q'is not qualified for . ' * « ' v ‘ ‘ • * 


76. If NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


79. TYPEO OR PRINTED NAME fop PHYSICIAN • • * * 

H. E. GARD _ LCDR MC USN _ 

80. TYPEO OR PRINTED NAME Of PHYSICIAN 1 

' . ■■■ ' * <:• 


,81. TYPEO OR PRINTED NAME OF DENTIST OXH3Q0GXXXSHX3S£X 

E.S. GOLDSHLAG • LT DC USN _ 


tZ. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


A. PHYSICAL PROFILE 


H E S 


B. PHYSICAL CATEGORY 


























































• ft 

REPORT OF MEDIC At HISTORY 

THIS INFORMATION IS FOR OffiCUtt OSH ONLY AND Wilt HOT BE ROUSED TO OHAUTHORITEO PERSONS 


1. LAST NAME—FIRST NAME— MIDDLE MAMS 

LA PRADE. J. WALLACE 

2. GRADE AND COMPONENT OR POSITION 

Special Aeent 

3. IDENTIFICATION NO. 

4. HOME ADDRESS (Number, thee! ot RPD, eitp or town, lone and Slate) 

S#49 No. Witte Lane, Glendale, Wis. 

S. PURPOSEOF EXAMINATION 

Annual Physical 

6. DATE OF EXAMINATION 

3-19-65 

7. SEX 8. RACE 9. TOTAL Y«S. GOVT. SERVICE 

m ■ w y* ( 

10. DEPARTMENT. AGENCY. OR SERVICE II. ORGANIZATION UNIT 

FBI Milwaukee 

IE. DATE Or-BIRTH 13. PUCE OF BIITTK 

7-27-26 Franklin County,V/ 

14. NAME. RELATIONSHIP. AND ADDRES3 OF NEXT OF KIN 

* ♦ 

IS. examining facility on examiner, and address 

USNH #13 

) 

1 16. OTHER INFORMATION 

. 17. STATEMENT OF EXAMINEE'S PRESENT HEALTH LHOY.U WORDS. (FoRoa bp dualpllon of pat hletorp, If complaint able) 


StarAjard-FoAi 80 
(Hus'. Aug. 10X1 

PkohulqaT£d bt 
BoBRAUOf tnz Bddqet 

CIRCULAR A-21 


18. FAMILY HISTORY 

19. HAS ANY Bl 
OR HU58AN 

OOO RELATION (Parent, breUicr, sister, oIher) 

JLQRJK1FE:_—- 

RELATION 

AGE 

STATE OF HEALTH 

IF DEAD. CAUSE OF DEATH 

AGF. AT 
DEATH 

YES | NO j 

(Check each Hem) 

R£LATI0M(S) 

FATHER 

64 

Good 




X 

KADTU8ERCULOSIS 


MOTHER 


Deceased 

Heart failure 

62 


X 

HAD SYPHILIS 


'SPOUSE 

38 

Very Good 




X 

HAD DIABETES 


BROTHERS 

AND 

‘ SISTERS 







KAO CANCER 


41- 

CnnH 



X 


HAD KIDNEY TROUBLE 

Mother 




X 


HAD HEART TROUBLE 

** 






X 

HAD STOMACH TROUBLE 







X 

HAD RHEUMATISM (A’lbrUil) 


CHILDREN 

9 

Excellent 




_x_ 

UXO AiRHMA." BAY "FlVUlITi 
HIVES 



7 

it 




X 

HAD EPILEPSY (Pile) 



4 

tt 




X 

COMMITTED SUICIDE 



1 

** 




X 

BEEN INSANE 



YES 


x_ 

X 


(Check each item) 

l£s 

NO 

(Check each item ) ( 

YES 


,( < r haQf ‘ i . tor f')‘i. ' ' 

YES 

MO 

(Check each item ) 

SCARLET FEVER. ERYSIPELAS 


x 

GOITER * 

;; 


.TUAJOR, GljQWTH, CYST. CANCER 


X. 

"TRICK" OR LOCKED KNEE 

DIPHTHERIA 


X 

TUBERCULOSIS 



RUPTURE.. Y ... 


X. 

FOOT TROUBLE 

RHEUMATIC FEVER 

PT 

■soaking SUCAIS ~ 

(jViflF.I .notali) 



APPENDICITIS . 

• r 

X 

NEURITIS 

SWOLLEN OR PAINFUL JOINTS 



ASTHMA 



PILES OR RECTAL DISEASE 


X 

PARALYSIS (Inc. infantile) 

MUMPS 



SHORTNESS OF BREATH , 

r 


FREQUENT OR PAINFUL URINATION 


X 

EPILEPSV OR FITS 

L ■ ■ i .. -i/.r ■•,■«*» ■ — 

WHOOPING COUGH 



PAIN OR PRESSURE IN CHEST 



KIOItEY STONE OR BLOOD IN URINE 


jX 

CAR. TRAIN. SEA. OR AIR SICKNESS 

FREQUENT OR SEVERE HEADACHE 



CHRONIC COUGH 



SUGAR OR ALBUMIN IN URINE 


£ 

FREQUENT TROUBLE SLEEPING 

DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNCING HEART 



TOILS 


Ex 

fftfXXJOff OR TERRIFYING WGKTMARES 

EYE TROUBLE 



HIGH OR LOW BLOOD PRESSURE 



VENEREAL DISEASE 


X 

DEPRESSION OR EXCCSS1VE WORRY 

EAR. NOSE OR THROAT TROUBLE 



CRAMPS IN YOUR LEGS 



RECENT GAIN OR LOSS OF WEIGHT 


X 

LOSS OF MEMORY OR AMNESIA 

HUNNING-EARS 



FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 


x_ 

BED WETTING 

CHRONIC OR FREQUENT COLDS 



STOMACH. UVftt 08 Xf(TESTl/W.TVOUJX£ 



TONE. JOINT. OR OTHER DEFORMITY 


X. 

NERVOUS TROUBLE OF ANY SORT 

SEVERE TOOTH OR GUM TROU8LE 



CAU. fLADOOTTRCOBlE OR GAIL STOWS 



LAMENESS 


X 

ANY DRUG OR NARCOTIC HA8IT 

SINUSITIS 



JAUNDICE 

X 

LOSS OF ARM, LEG. FINGER, OR TOE 


X 

EXCESSIVE DRINKING HABIT 

HAY FEVER 



ANY FRACTION TO SEROW, ORIX* OR 
MnXCUE 

X 

PALMBA. OR-TRiarsHOWXCR <rt EMOW 


X 

HOMOS EX UAL TENDENCIES 

YOU EVER (Check each item ) 

22, FEMALES ONLY: K HAVE YOU EVER— 

B. COMPLOETHE FOLLOWING; 

WORN CLASSES 


x_ 

ATTEMPTED SUK10E 



BEEN PREG'NAHT 


AGE AT ONSET OF MENSTRUATION 

WORN AN ARTIFICIAL EYE. 


X 

BEEU A SLEEP WALKER , 



HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 

WORM HEARING AIDS 


fr 

UYED WITH VIYONE YTHG KAO 
HJ5SKCVLOS5? 



BOT 7FEAT05 FOR A r&WE DBCttCCR 


DURATION OF PERIODS 

STUTTERED OR STAMMERED 


X' 

COUGHED'U? BLOOD 



HAD PAINFUL-MENSTRUATION 


DATE OF LAST PERIOD 

■WORN A BRACE OR BACK .SUPPORT 


r 

BLED tXCJ^YaY WTO (HURT W 
TOOTH fiCTRACTOK 



HAD IRREGULAR MENSTRUATION 
_ •*' _- 

I QUANTITY: □««*«. [Jtxf&SfK U«A 2 wr 

MANY JOBS HAVE YOU HAD IN THE 
THREE YEARS! 

One 

24. WHAT. IS THE LONGEST PERIOD YOU 
' HELD ANY OFTHESE JOBS! 

.months 14 years 

2S. WHAT IS YOUR USUAL OCCUPATION! 

Investigator 

26. ARE YOU (Check ore) 

QmsHtKveco Ouftiunco 








,»-«S8*-i 



"YES" MUST BE FULLY EXPLAINED Pt BLANK SPACE ON RIGHT 


CHECK EACH ITEM YES OR Ha EVERY HEM 


• •»: HAVE YOU BEEN UNABLETO HOLD A JOBBECAUSEOR' V _ > 

X - A. SENSITTV1TYTO CHEMICALS. D'JST.SWUGHT. ETC 

R INABILITY TO PERFORM CERTAIN MOTIONS _ 

C. INABILITY TO ASSUME CERTAIN POSITIONS 
P. OTHER MEDICAL REASONS (it yea, givoroaaona) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE) 

29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS! (.If yea, give dot a ill) 

30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 

OF YOUR HEALTH! (Ifyea, atafa reason and give 
deteita) _ 

31. HAVE YOU EVER BEEN DENIED LIFE IHSURAHCE! 

(If yea, atata reason and give detaifa ) 


32. HAVE YOU HAD. OR HAVE YOU DEEM ADVISED TO HAVE. • i 

ANY OPERATIONS! (If yea. deacribe and give 

age at which occurred) 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM! (If yea, specify whan, where, why, and 
name of doctor f and complete addroea of 

hospital or clinic) ■ 

34 ‘ Acute Prostatious 11/62. Treated by • 
whan, where, and give detaiia) medication and released 12/62. 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CUWCS. oe TVy’ Dcrlfpr <5 FlOr-mSm 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS UO* UL . XT cLilVtiL O . UA riUrfU 

WrTHlM THE PAST 5 Yf^ftS? {Ifyes, give Com* 1 QAO T Qy. \r VJ 5 

pic to address ot doctor > hospital, otinic, XO\JCi XO IT • li • ^ 

anadelai L’l _ _ Washington, D.C. 

35. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER , f treated fOr QbOVe) • 

THAN MINOR COLDS T <I( yes, which illnesses) taj. xvx «uvrv W , 

37. HAVE Y01YFVER BEEN REJECTED FOR MILITARY • , 

. SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER ' ' ' 

REASONS! i (If yes, give date and reason For J , * ’ t 

. rejection) * - > i 

1 1 I < ! 

33.. HAVEfYOU EVER BEE! DISCHARGED FROM MILITARY I ~ > i 

SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 1 1 1 

REASONS! (// yes, givo det$, reason, ar.d • i 1 i ' ' 

type of discharge; whether honorable, * ' i r ' ' '* 

other than honorable, foe vnhtncss or un* J . 1 9 K ... ? 

suitability) . 2 . j ’ : i 

39.' HAVE YOU EVER RECEIVED. IS THERE PEN DING. HAVE ! ' . !,'»• 

■ y6u applied for. or do you intend to apply for i v 1 i ! 

PENSION OR COMPENSATION FOR EXISTING DISABIL- i : 

ITY» (if yes, specify whet kind, granted by « • i I I 

* iv/iom, and what amount, yhen, why) _._. - _, 


. I CERTIFY THAT I HAVE REVIEWED THE FOREGOING HNrORKATKXI.SUPitJEO BY ME AND THAT TF IS TRUE AND.COMPLETE TO THE BEST Or MY KNOWLEDGE. 

■| AUTHORI2E ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING .MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE 


TYPED OR PRINTED NAME OF EXAMINEE , 




J. WALLACE LA PRADE 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee_ LA ?MDB _£._ WALLACE 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee liSJds dlis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

^No □ Yes If "yes" please specify defects. _ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

li^-No □ Yes If "yes" please specify defects._ 

3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? dlYes CS-No 

If recommendation is based on a factor other than above standard, indicate basis _ 

_ - ggsB- _ 

Z >) 7/5 ■// 

^ , f 



y ‘.’Desirable Weight Ranges for Males 


Height 

Small Frame ... j 

Medium Frame 

Large Frame 

5'4" 

BH 

123 - 135 

131 - 148 

S' 5" 

■HUH 

126 - 139 

134 - 152 

5'6" 

inr : nri 

130 - 143 

138 - 157 

S' 7" 

128 - 137 

134 - 148 i 

143 - 162 

5'8" 

132-141 

138 - 152 

147 - 166 

mam 

136 - 146 

142- 156 

151 - 170 

5' 10" 

L40 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 1S8 

154 - 171 

164 - 185 

6' 1" 

152- 163 

158 - 176 

169 - 190 

6’ 2" i 

156 - 167 

163- 181 

174 - 195 

6'3" 

160- 171 

168 - 186 

178 - 200 

6'4" 

169 - 180 

.178 - 196 

188 - 210 

6'5" 

174 - 185 

182 - 202 

192-216 


3. Examinee's frame is Cl] small medium □ large 

4. Considering above weight table, the’examinee's frame, and other individual physical characteristics, 

I consider his present weight .^^Satisfactory CClExcessive □ Deficient 


5. Under proper medical supervision, examinee should 


□ lose 


pounds 


Remarks: 


□ gain _pounds 

___ 



ignature of Medical Examiner) 


(Date) 


























































TO BE FILLED IK BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 




PAST SAFE DRIVING RECORD CERTIFICATIuN 


NAME OF 'OPERATOR (PRINT - J.AST, FIRST, Ml DOLE INITIAL! 

Ld <\ J * j , LO cl |Uc 


DIVISION ANO SECTION ASSIGNED 



POSITION TITLE 


THIS IS TO CERTIFY THAT I PRESENTLY OET HOLO □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 


PERMIT ISSUED BY: 


(STATE, TERRITORY"* / , . _ _ 

POSSESS IONT-UTSTR-MT! $ Qj) Yl S / ^7 


PERMIT NUMBER 


J/S'3'f/O 



THIS IS AN UNRESTRICTED (HESffTHgsn i PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT OURLNITTHE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (£AYERNMENT OR PERSON¬ 
ALLY OWNED) APPROXIMATELY £7 ’L. Ul*Q HUES. mmiHfi THIS T|ME (A) I CH HAVE EejHAVE NOT RECEIVED A 

EZJ'HAVI 


TRAFFIC VIOLATION TICKET; (BJ rcU HAVE CSTHAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER ANO 
DATES OF OFFENSES. 


» "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


■ UDc 


SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDOLE INITIAL) POSITION TITLE 

BAKER. RICHARD J. S.. 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWEO AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS CURING THE PAST THREE TEARS: 



|X | CONTINUOUS SAFE DRIVING RECORO 

| | INVOLVED IN TRAFFIC ACCIDENT AND FOUNO AT FAULT ** 


I CERTIFY THAT THIS EMPLOYEE IS: 


I , y I QUALIF 
l__J OFFICI 


QUALIFIED ON THE 8ASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 


□ NOT QUALIFIED ANO HUST DEMONSTRATE HIS QUALIFICATIONS BT SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: 
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In Reply, Please Refer to 
File No. 


4 4 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20S3S 

Dear Sir: 

For Inclusion In tho fund to bo paid to the designated benoficlary of any Spoclai Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while omployed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) tho sum of 510, payable to S.A.I.F., to bo included in said fund. Payment will be 
made for death by self-dostructlon aftor the Agent has been a momber of tho fund fora continuous period of two years. It is 
understood and agreod that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to bo administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committoe will recommend appropriate action to the Director In pertinent matters. 
Tho Assistant Director of the Administrative Division of tho FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund tho appointed committee win consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing hfm to pay to the designated beneficiary the sum of £10,000. The liability 
of the fund shall not undor any elrcumstancos exceed the amount of monlos In the fund at tho time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 

Date 

3-1-65 

Office of Assignment (or SOG Division) 

Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 



Relationship 

ELIZABETH K. LA PRADE 



Wife 

Address 




SS'lD No. Witte Lane, Glendale, Wisconsin 



Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chae. S. Ross Fund as well? £3 Yes (3) No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under tho Chas. S. Ross Fund providing 51500 death benefit to 
beneficiary of ogonts killed In tho lino of duty, other than travel accidents. 


Namo (primary beneficiary; use given first name if female) 

..ELIZABETH K. LA PRADE \ ! 

Relationship 

Wife 

Address 




Name (contingent beneficiary, if desired; uso given first name if female) 

Relationship 

Address 


Payment Roce ; :d 
Special Agents Insuranca Fund 

MA3 1 51S55 

J. Edgar Hoover, Director 


Very truly yours. 














FD-Ias (Her. 8-16-63) 


FEDERAL BUREAU OF INVESTIGAT 
UNITED STATES DEPARTMENT OFKjU 



REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE LA PRADE 


Where Assigned: 


Milwaukee 

lDivision) 


(Section, Unit) 


Official Position Title and Grade: Assistant Special Agent in Charge GS-14 


Rating Period: from 4/1/64 


3/31/65 



Rated by: 


^ Special Agent 
Richard J. JSaker in Charge _ 

Signature Title 


3/31/65 


Reviewed by: 


Rating Approved by: 


Signature 


Signature 


Assistant Director APR 22 1965 


TYPE OF REPORT 


□a Official 
k~i Annual 


ifEC-14 


67- L 

Searches 


I I Administrative 
I I 60-Doy 
I I 90-Day 
I I Transfer 

I I Separation from Service 
□ Special 

8 APR 19)955 ^ 
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Namo of Employee 


JL 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD~I85> 

Assistant Special 

■ WAL L AC E. .L A .P RA DS- Ti.io - Age nt — ln - €hay ge-GS—14- 

__ Roting Perio d : trcA/1 /R4 .to Zj/3X/Q5 


RATING GUIDE AND CHECK-LIST 


Note: 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excollcnt. 

Satisfactory (good or very good). 

— Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding" adjective rating requires (A) that all elements be + and (B> that each and every, rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commcndntion and be attached to FD-I85a. 

“Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent" ho must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must bo rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any .element rated “Unsatisfactory" must be supported by narrative comments. 

B. An official rating of "Unsatisfactory” must bo supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) tho efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 


2 . 
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(1) Personal appearance. —Ip l— 

(2) Personality and effectiveness of his personal contacts. — 

(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(?) Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own A 

responsibility. *■* 

(9) Planning ability and its application to the work. 

(10) Accuracy _artd attention to pertinent detail. 

(11) Industry, Including energetic, consistent application to 
duties. 

(12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’8 control. 

(13) Knowledge of duties, instructions, rules and regulations, 

including readiness of comprehension and “know how" 
of application. ** 

Technical or mechanical skills. 

Investigative ability and results: 

Internal security cases _j .. 

_ fCr— (M Criminal or general investigative cases 

_£r_(e> Fugitive cases ” 

—JZL _(d) Applicant cases 

_C-(o) Accounting cases 

...S- (16) Physical surveillance ability. 


±_ 


(17) Firearms ability. 

(18) Development of informants and sources of 
information. 

(19) Reporting ability: 

_ (a) Investigative reports 

_2^_(b) Summary' reports 

_L:_ (c) Memos, letter, wires 

(Cqpsider: jtconcisoness; -^. c larity; 
Jfc-organization; _3tthoroughness; 
inaccuracy: .g.aaequacy and pertinency 
of’leads; z^~.~administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

__(a) Leadership 

.(b) Ability to handle personnel 
,<c) Planning 
.(d) Making decisions 
.(e) A s s ignme nt of work 
.(f) Training subordinates 

_fc_<g) Devising procedures 

■*- (M Emotional stability 

_p_(i) Promoting high morale 

- K (|) Getting results 

(22) Ability on raids and dangerous assignments: 

_ S. (a> As leader 

—i£. _(b) As participant 

(23) Organizational interest, such as making of sug¬ 
gestions for improvement. 

(24) Ability to work under pressure. 

Miscellaneous. Specify and rate: 

— ET. .... Dictation ability. -. 


3E 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): ....... . 

_ Assistant Special Agent in Charge _ 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ Desk man, speaker, administrator _ 

C. (I) Is employee available for general assignment wherever needs of service require? Jt£SS_(If answer is not “yes,” explain in narrative 

comments.) . 

(2) Is employee available for special assignment wherever needs of service require? y.gS .(If answer is not “yes," explain in narrative 
comments.) 

D. 1. Has employee had on abnormal sick leave record during rating period? .BQ_2. Has employee used more sick leave (including annual 

leave.or LWOP for illness) during rating period than the amount of sick leave earned during such period? TlQ—:(If answer to either 
question is "yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehiclo incidental to his official duties? I Ji.| Yes 1 1 No 

If answer is "yes," personnel file must reflect tho following: (a) Has valid State or local operator's license for typo vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road tost. 


ADJECTIVE RATING: _ Excellent EMPLOYEE’S initials 

Outstanding, Excellent, Satisfactory, Unsatisfactory 






» l 

FD-*8Sc <11-27-64) 


% % 

NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC J. WALLACE LA PRADE is always immaculately dressed in conservative 
good taste and makes a splendid appearance. He is poised, is a good 
conversationalist and handles himself extremely well under all 
circumstances. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS^ ^ M 

During the rating: period he has had occasion' to participate several times 
in dangerous assignments in a leadership capacity and has demonstrated that 
he readily has the necessary qualities and technical knowledge to handle 
this area of his responsibilities very effectively. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

He is completely available for any special or general assignment and has 
no physical limitations adversely affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
S UP E RVI SI ON R E QUIRED ; 


Mr. LA PRADE, as Assistant Special Agent in Charge, has supervised 
approximately one-half of the case load in this office which includes 
criminal, applicant and security type investigations. He has a v/ealth 
of knowledge concerning Bureau regulations and procedures, extensive 
practical experience, having investigated matters of this nature in 
the past, and uses this accumulated knowledge to excellent advantage 
in his present assignment. He is aggressive, enthusiastic, resourceful 
and ingenious and, with a minimum of supervision, can be depended upon 
to take the initiative in matters under his responsibility, institute 
proper procedures and see them through to a logical conclusion. In my 
absence from the office he has had frequent occasion to be in charge, 
does so with equanimity, confidence and complete assurance on ray part 
that he will exercise good judgment in any emergency situations which may 
arise. He has had extensive administrative experience and handles these 
duties in a superior manner. In the area of contact work Mr. LA PRADE 
has been given a considerable number of speaking and public appearance 
assignments and has received many commendatory comments. 








5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter dated 4/22/64 Ee was commended through the SAC for his splendid 
supervision of an important ITSP case. By letter dated 12/7/64 he was 
commended through the SAC for his major contributions in the planning and 
apprehension of a top ten fugitive. By letter dated 2/4/65 (see addendum) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

By letter dated 5/11/64 he was censured for 2 substantive errors detected 
during an office inspection. One concerned the failure to acknowledge 
receipt of a complaint from another Government agency, and the second 
involved unnecessary opening of cases. Item”13 of the rating guide has 
been considered in this connection. By letter dated 2/26/65 he was 
censured for a substantive delinquency found during another office in¬ 
spection. This concerned the handling of a complaint in accordance with 
Bureau procedures. Item 13 was tkken into consideration in this con¬ 
nection. 

7. PARTICIPATION IN INFORMANT PROGRAMS; 

Mr. LA PRADE supervises the security informant program in this office. 

Much progress has been made in this field which is attributable in no 
small manner to the emphasis and enthusiasm he has asserted. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has not testified during the rating period but has done so in the 
past and is a competent Government witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION: 
N/A 


11. RESIDENT AGENTS: 
N/A 



- 2 - 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


N/A 

13. FOREIGN LANGUAGE ARIDITY- 

N/A 

Language in which proficient _____.___ 

Completed language school q Yes q No 

Fluent in-language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form q Yes q No 
(2) Written form Q Yes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period: 

Frequency of use of-language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. (2) Yes 

(b) Agent is completely available for administrative advancement. Yes 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. Yes 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
Q yery good gg excellent q outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes 


□ No 

□ No 


a no 


q No 


Mr. LA PRADE, based on his intelligence, personal characteristics 
and experience, is certainly SAC material and could function very 
effectively at this time as an inspector at the Seat of Government. 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : (cont'd) 

he was commended for his superior supervision in an impersonation 
case of great interest to the Bureau. 




CODE 


9 / 14/65 


RADIOGRAM 


DEFERRED 


TO SAC MILWAUKEE 


FROM DIRECTOR FBI 
ASAC J. WALLACETA PRADE 

ADVISE ASAC LA PRADE HIS ATTENDANCE AT CRIMINAL INTELLIGENCE 
SCHOOL OCTOBER TWENTY-FIFTH NEXT IS HEREBY CANCELED. HE WILL 


BE RESCHEDULED BY THE BUREAU NEXT YEAR. 



1 - Mr. Casper ^ 
1 - Mr. Hereford y 
1 - Movement / 


EWW:ers 

( 6 ) 


REC-138. 



NOTE: The In-Service training of ASAC LaPrade is being canceled since 

SAC E. C. Williams,who is on the schedule to come in 11/22/65, 
is under transfer from San Diego to Milwaukee. We have been following the 
i*ule of not bringing in the SAC and ASAC within five months of one another. 



Tolson_ 

Belmont _ 

Mohr_ 

DeLoach . 

Casper_ 

Callohon. 
Conrad_ 

Felt- 

Ca!e__ 

Rosen_ 

Sullivan — 
Tavel— 


Ttottet_- 
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FORM 3-842 (9-14-84) APPROVED COMP. 
SEN. U.S, 4-8-83 IN LIEU OF 
SF 1128 


IED COMP, 

FEDERAL BUREAU OF INVESTIGATION 


—■ u 



1 .1 [ EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 


□ 


EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 


REMARKS: 


37-NOT RECORI 

_11 JUL 22 1965 


JOHN EDGAR HOOVER 
DIRECTOR 


it j/ 

(OATE) 

PERSONNEL FILE COPY 
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FD-253 {Rev. 5-27-64) 



In Reply, Pleaso Refer to 
File No. 


* t 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Diioctor 

Federal Bureau of Investigation 
United States Department oi Justice 
Washington, D. C. 201535 

Dear Sir: 

For Inclusion in tho fund to be paid to the designated benoiielary of any Special Agent of the FBI who has previously 
contributed to thl3 hind and who dies irom any cau3o except soli-dostructlon while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F,, to bo included in said fund. Payment will be 
made for death by self-destruction after tho Agent has been a member of the fund fora continuous period of two years. It Is 
understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution to said lund which i understand 
Is to be administered in the following manner. 

The Director oi tho FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
beeping and expending of said lund, which commlttoo will recommend appropriate action to the Dlroctor in pertinent matters. 
The Assistant Director of the Administrative Division of tho FBI shall recolve all contributions and account for same to the 
Director. Upon tho death of any Special Agent who is a member of said fund tho appointed committee will consider the ease 
and submit a recommendation to the Dlroctor as to Its conclusions. Appropriate instructions win then be Issued ito the Assist¬ 
ant Director of tho Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, Tho liability 
of tho fund shall not under any circumstances exceed the amount of monies In tho fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Nome (please type or print) 

Date 

Office of Assignment (or SOG Division) 

SA j, WALLACE LA PRADE 

5-24-65 

Milwaukee Division 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Name (primary beneficiary; use given first name if female) 

ELIZABETH K. LA PRADE 

Relationship 

Wife 

Address 

5849 No. Witte Lane. Glendale. Wis. 

Name (contingent beneficiiary, if desired; use given first name if female) 

Relationship 

Address 


Do you desiro to designate the abovc-listedfbcneficiaries as tho beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? 1*/$ Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing *1500 death benefit to 
beneficiary of ogents killed In tho line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 



Payment Received 
Special Agents Insurance Fund 

JUN4 --'1965" 

Etfg^r HtoyiOlirecior 


Very truly yours. 


















i 

FD-185 (Rev. 8-16-63) 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


0 



J. WALLACE LA PRADE 


Where A Ra i™d: Milwaukee 

(Division) 


(Section, Unit) 

Official Position Title nnd Grade: ASS * t. 

Special 

Agent in Charge. GS-14 

Rating Period: from 4-1-65 

to 

9-10-65 


ADJECTIVE RATING: _EXCELLENT_ 


Employee’s 
__ Initials 

y 7 

W 


jm 

Special Agent 
in Charge 

o_i n_«fi 

Signature 

Title 

Date 

Reviewed hy 



Signature 

- 

Rating Approved by: 

Title 

Assistant Director 

Date 

SEP 22 1965. 

Signature 

Title 

Date 


TYPE OF REPORT 

□ Official [X] Administrative 

I I Annual □ 60-Day 





















PD-!85a (ftev, 8-16.153) 


Nomo of Emptoyoo 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-IS5I 

WAL LACE LA PRASE _ ^ 

Ration Period: 


RATING GUIDE AND CHECK-LIST 

Noto: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

-■•• X . . . Outstanding (exceeding excellent and deserving of special commendation). 

—Excollont. 

-: i ._ Satisfactory (good or very good). 

. Unsatisfactory. 

—Q— No opportunity to appraiso performance during rating period. 

Guido for dotermining odjeefivo rating: 

1. “Outstanding" adjective rating requires (A) that all elements be + and (B) that each and every, rated clement be fa ctually justified by 
nonative details, including reasons for considering each worthy of Special Commendation and bo attached to FD-185n. 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjoctivo ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an omployee to be rated “Excellent" ho must not be rated iui sot is factory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must bo exorcised to insure that adjective rating is reasonable in the light of cloments rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts mado after the warning to help the employee bring his performance up to a satisfactory 
level and must bo attached to FD-185a. 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Technical or mechanical skills. 

Investigative ability and results: 

_ <«) Internal security cases 

__<b) Criminal or general investigative cases 

_fe <o) Fugitive cases 

_Ex _(d) Applicant cases 

—(e) Accounting caseB 
Physical surveillanco ability. 


(17) Firearms ability 

(18) Development of informants and sources of 
information. 

ZIZ — (19) Reporting ability: 

_ Ci _ (a) Investigative reporta 

__. (b) Summary reports 

_yr... (c) Memos, letters, wires , 

(Consider: J7fioncisc:ness;XL-clarity; 
-3T-organization; ..'^'thoroughness; __ 
aXaccuracy; atladequacy and pertinency 
of leads;'S“-admini8tMtive detail.) 

_ (20) Performance as a witness. 

3Z _ (21) Executive ability: 

—:C_<e) Leadership 

.... -~f7. .(b) Ability to handle personnel 

_tX.(c) Planning 

•A- «dl Making decisions 

_ ±X _(e) Assignment of work 

~t~ ,(f) Training subordinates 

_ iZ _<g> Devising procedures 

' <h) Emotional stability 

_(i) Promoting high morale 

2 _<1 > Getting results 

... (22) Ability on raids and dangerous assignments: 

_£_<a) As loader 
f = - (b) As participant 

EL (23) Organizational interest, such as making of sug- 
. go Btions for improvement. 

(24) Ability to work under pressure. 

- 12 .. (25) Miscellaneous. Specify and rate: 

—£. _ Dictation ability-_— _ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): .... ■■ _ 


KftTcTi* H ► 




B. Specify employee’s most noteworthy special talents (such as investigator, desk man, resenreh, instructor, speaker):. 




C. (1) Is employee available for general assignment wherever needs of service require? Y . 6 S—(If answer is not “yes,” explain in narrative 

comments.) _ 

(2) Is employee .available for special assignment wherever needs of servico require? Xv t S _ (If answer is not “yes," explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO.2. Has employee used mare sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? -HQ_(If answer to cither 

question is "yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official dutios? QJ Yes 1 I No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's li 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operati 
<b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


license for type vehicle Kc is to use 


ADJECTIVE RATING: 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


.EMPLOYEE’S INtTIALS . 












NARRATIVE COMMENTS 


* ■ * 
PD-18Sc (U-27-04) 





1. PERSONAL APPEARANCE AND PERSONALITY ; 

Mr. LA PRADE is always carefully attired in excellent, conservative, 
businesslike taste, and makes an outstanding personal appearance. 

He is poised, personable, intelligent and articulate, and makes a 
splendid representative of the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is entirely capable of taking part in dangerous assignments, 
has done so in a leadership capacity during the rating period, 
and has demonstrated without question his ability along these lines. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

He possesses no physical limitations and is completely available 
for any special or general assignment. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIREP; 

Mr. LA PRADE has functioned as Ass't. Special Agent in Charge during 
the entire rating period. In this capacity he has supervised inves¬ 
tigative cases on one of the two desks in this office, these cases 
including general criminal matters, applicant matters and security 
investigations. He is extremely well qualified, by reason of his 
prior experience in the Bureau, to handle not only case supervisory 
duties but the necessary administrative responsibilities as well. 

He has shown a decided affinity for administrative work, accepts 
responsibility easily, engenders the respect of his subordinates 
and is extremely effective in a position of responsibility. He 
displays great enthusiasm for his work, follows through in proper 
fashion on instructions which he issues to insure they are carried 
out properly, and is dissatisfied with anything less than optimum 
achievements. He has made-a number of personal appearances during 
the rating period, is a fine speaker and representative of the Bureau, 
and has been the recipient of many commendatory comments. His 
relations with the news media have been excellent and he has obtained 
invaluable experience in this area. He has functioned as head of the 
office on many occasions in ray absence and has done a splendid job. 

He can be depended upon in these circumstances to exercise mature 
judgment and carry out previously agreed upon policy and procedures. 
Needless to say, in his position and with his experience he is fully 
competent to handle the most complex or delicate investigative matter 
with complete assurance that he will do so in a highly professional 
manner. His work requires little or no direction or supervision. 









»A 




k 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 
N/A 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr. LA PRADE handles the Security Informant program on his desk, as well as 
Racial informants. This is an area of constantly increasing importance for 
the Bureau, and he has fulfilled his responsibilities in this connection in 
an outstanding manner. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. LA PRADE has had no occasion to testify during the rating period but 
has previously done so, and is a competent Government witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION: 
N/A 


11. RESIDENT AGENTS: 
N/A 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


N/A 

13. FOREIGN LANGUAGE ABILITY: 

N/A 


Language in which proficient — -- - —_—«. 

Completed language school Q Yes O No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes I 1 No 
(2) Written form Q Yes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency 


language ability used during rating period: 


Frequency of use of 


language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. .QQ Yes Q No 

(b) Agent is completely available for administrative advancement. {X} Yes QJ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. (3) Yes Q No 

(d) If answer to (c) is “Yes "Agent’s qualifications considered. 
f~l very good QQ excellent Q outstanding 

(e> If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes CD No 

Since his assignment as ASAC in Milwaukee, Mr. LaPRADE has had 
intensive and varied experience. Based on his performance during 
the approximately two years of my observation of him, I have no 
hesitation whatsoever in stating that he is eminently qualified 
for further administrative advancement and could handle additional 
responsibilities at this time as an Inspector at the SOG. 




opt ional con m no- i© 3 ©i 0-106-cs 

MAY WX COITION 
<*$* ocw. ntC' no. H 

^NITfeD STATES” GOVl(PmENT 

Memorandum 


TO 


FROM 




V 

subject: 


*x 


'v. 


V* ■ 


V 


-V 




\ 


Director, FBI 


r"‘ 

T '?"-n --- 

■ y.>. — 

m. ;,i til- .— 

t V . . -h- 

date: Octo]?,e.r —19(|5 


SAC, Milwaukee (66-140) 

/}y 

INSPECTION, MILWAUKEE DIVISION 
1/29/65 - 2/12/65 


IleBulet 10-12-65. 


‘ Mr. 


Mr. 

s' »rad-- 

Mr. 

F Si —•—— j 

i Mr. 


Mr. 

jViscn —-•—• 

Us. 

bu ..van—— 

1 Mr. 
1 Mr 

. Ti ‘ter- 

j ’fete* -- 


s Miss Gundy- 
5 ««raa 


.memorandum from SA 
/fiA PRADE. 

SA 


Enclosed are original and one c opy each of a 

r"""" 1 " " < i i t n tit 


and ASAC J. WALLACE 


„„_, has been thoroughly admonished for 

his delays in this matter. He has been informed that any 
future delays of this type will not be tolerated. 


A tickler is being set and the work of SA|_ 

will be reviewed on a two-week basis with him, to assure that 
he is keeping current. 


b6 

b7C 

b6 

b7C 

b6 

b7C 







ADDENDUM: 


DOMESTIC INTELLIGENCE DIVISION 10-27-65 MJR:klb 


During inspection of Milwaukee Office, 1-29-65 to 

2-12-65__the Tnsnector noted that in the security informant cases 

of payment letters b7D 

haa not ueen submitted two weeks prior to expiration date of 
payments as required by Section 107N of the Manual> of Instructions. 

SAC Milwaukee wds cautioned to make certain future letters were 
submitted on'time. 


out that 


■RnrcaiL letter of 10-12-65 to Milwaukee Office pointed 

had been discontinued and that in the case of 


b7D 


a letter dated 8-30-65 had been submitted, with effe ctive 


date of payments 9-15-65. However, in the case 
expiration date of payments 5-15- 65. a 


Jwi£h 

letter dated 5-20-65 had 


of 


with expiration date 


been submitted and in the case of f 

of payments 8-30-65, a letter dated 9-1-65 had been submitted. 
SAC Milwaukee was requested to explain failure to submit r th£_ 
pay ment lette rs within the required time in the cases of 
and 
by 


t 


particularly in view of the observations fuipiished s 
he inspector, and to submit recommendation for administrative 
action, if warranted. 




Milwaukee, encloses explanations 
to whom cases of)_ 


from SA 


AM explanation from ASAC J. Wallace LaPrade, on 
informant cases are supervised. The SAC states 
been thoroughly admonished for his delay in this 
that any future delays of this type will not be 
that a tickler is being set and the work of this 
reviewed on a two-week basis with him to assure 
He’recommends that no further action be taken at 


_are assigned, 

wftose desk securit3 b 3f 
J has 


SA 


b7D 


matter and informed 
tolerated. He adds 
Agent will be 
he is keeping current, 
this' time. 


SA 


^in his explanation states that the high ca: b6 


load carried by him, including such important matters as the 
development of sources of information concerning racial activities and 
the preparation and participation in riot control police schools, 
contributed substantially to the .delays. He states that the press 
of other cases caused him to overlook the prompt submission of 
payment letters in question. He adds that every effort will be made 
to assure this situation will not occur in the future. 


ASAC LaPrade in his explanation points out that an 
administrative tickler on each informant who is paid • is set up. 

This tickler comes up one month in advance of the effective date and 
the Agent to whom the case is assigned is notified at the time the 

SEE ADDENDUM CONTINUED oPAGE/THRE§> 








V. . • 


ADDENDUM CONTINUED: DOMESTIC INTELLIGENCE DIVISION 10-27-65-MJR:klb 


tickler comes up. He states that although SA 
assigned a heavy case load, this is trim of Of: 


assigned a heavy case load, this is true of 

handling ^ecuritv-tvpf? work. He adds that during the pertinent 


hoc hppn b6 

rer Agents in. 1 the offic^c 


period SA|_ | was busily engaged in handling ra cial matters 

and participating in riot control schools. He states S j 
has been admonished for the delay and clearly informed that regardless 
of the high volume of work, it is expected he will perform in such 


a 

SA 


fashion that t 


Ho delays will bo kopt at a minimum. He adds that 
work will be followed more closely in the future. 


OBSERVATIONS: 


While ASAC LaPrade mentions the administrative procedure 
he follows to be advised one month before the effective date of 


payments and of informing the Agent, 
followed the cases to make certain SA 
Instead, he places the blame on the A 


ft does not s tate that he 
complied. 


the Inspector 


b6 
b7C ' 


-£nn -SiirdS 

pointed out previous delays and cautioned that future letters should 
be submitted on time, ASAC LaPrade should be censured for having 
fa iled to avoid delays in the submission of the letters. Furthermore, 


SA] 

when due. 


should be censured for failing to submit the letters 


RECOMMENDATIONS: 


(1) ASAC LaPrade and SA 


having faile d to comply with instru ctions that payment letters in 


the cases of 


be censured for 


be submitted without delay. 


b6 

b7C 


(2) This be referred to the Administrative Division for b7D 
preparation of letters of censure. Letters of censure to SAs LaPrade and 
I are attached. 




'Xidr i. 



V 
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SO!0-J04-05 


"'■l 


united .states" gov^^ment 

Memorandum 




TO : SAC, Milwaukee (66-140) 

Wallace LaPrade 


FROM 


'\\54sac J. 

/NT' A* 


subject r INSPECTION, MILWAUKEE DIVISION 
1-29-65 — 2-12-65. 


date: October 14, 1965 


ReBulet 10-12-65. 

An administrative tickler is maintained on all 
informants who are paid, which tickler comes up one month 
in advance of the effective date. The Agent to whom the 
case is assigned is notified at that time that the letter 
for continuing payments is due. This device is designed 
to afford the Agent appropriate time to get the necessary 
correspondence off to the Bureau two weeks prior to the 
expiration date, in accordance with requirements contained 
in Section 107, Manual of Instructions. 

The two matters involved here are delays attributable 
to the same Agent. He has been assigned a heavy case load; 
however, this is true of all Agents in the Division handling j 

Simi lar tvnp work During the pertinent period, as indicated 1 

by si* in his memorandum, he was busily engaged be j 

in ha ndling racial matters and participating in Riot Control b7c : 
schools. | 


It has been necessary to emphasize to SA|_ I b7c 

that regardless of the high volume of v/ork, it is expected that 
he will perform in such a fashion that delays will be kept at 
a minimum. He has been particularly admonished for his delay 
in submission of payment letters in these matters. 

The work of this Agent will be followed more closely 
in the future. 


JWL:mcs 

(3) 



<£ *7 - *ys & 3*S y'.y & 
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FD-207 (Rov, 4-5-63) 
' on©**! potM no. jo 

MAt 1M1 1011 ION 
QSA QIN, RIO. NO. if 


UNITED STATES GOVERNMENT 

Memorandum 


TO : Director, FBI 


DATE: 11/5/65 



FROM ^SAC, Milwaukee 


SUBJECT: 


J 


J. WALLACE/LA PRADE, A SAC 

(Employee's present payroll name) 

MILWAUKEE DIVISION 


(Dili is ion) 

PAYROLL NAME (List as desired on payroll) 

J. WALLACE LA PRADE 



ADDRESS AND PHONE CHANGE - 


Pregent phone number (city) 

374-4044 Milwauke 

L, Wis. 

i .... 

□ FD-310 enclosed 

Local address (Number Street City State) 


NOTE (The following must be cxocutcd in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been an employee of the Bureau or on applicant for Bureau employment? 
1. | | No_2. | | Yea I I Present I I Former I I Applicant 



BIRTHS 


Girl named 

Boy, named 

_i_ _ __ . 

Bom on 

IttHliHBia 

To employee and (Name of spouse) - ~ 1 / 

— l-'j.Z 

[ 

This is their child 

Enc. (Gllureau 1-Milwaukee 

JWL:mk (2) 

* 


























TO : DIRECTOR, FBI ATTN. CRIME RECORDS DIVISION 

FROM: SAC, MILWAUKEE (80-1-8713) 

SPEECH MATTERS 
MILWAUKEE DIVISION 

Re Milwaukee Airtel to Bureau 11-23-65, concerning a speech to be 
given by ASAC J. Wallacqj^LaPrade before the Forum on Public 
Affairs at Wisconsin State University, Platteville, Wis., on 
12-8-65. 

Enclosed are original and two copies of the manuscript of 
remarks to be made, 

Mr. HARVEY D, MILLER, head of the Political Science Department 
at the university, has requested that a copy of the remarks to be 
made be supplied to him at the earliest convenience. Accordingly, 
UACB, copies of the enclosure will be mailed to Mr. MI LLE R on 

REC-144 v. H ?-J ~ " ... / 


,3 - Bureau (Air Mail) (Enc.^JJp 
1 - Milwaukee (80-1-8713) 
JWLjmcs 

— ( , 

•. , ', _ ^ £-t»* 




, ~ <? * 


1 4 

0 r 


I? 1 « 


s \i 


c 7 1965 


• Approved: 



Special Agent in Charge 


.M Per-.. 




Remarks of J. Wallace LaPrade, 

Assistant Special Agent in Charge, 

Federal Bureau of Investigation, 

, before the Forum on Public Affairs, 

Wisconsin State University, 

Platteyille, Wis., December 8, 1965 

• 

CRIME AND DELINQUENCY IN AMERICA 
America is being threatened by an atrocious crime problem 
which continues to increase. There are streets and parks of cities 
which are jungles of fear, and residents do not dare walk alone 
at night. Citizens of some communities ignore and refuse to 
render any assistance to victims of beatings, robbery and sex crimes. 
Civil disobedience, the acts of young hoodlums, probationary sentences 
and early release on parole are all factors which must be considered 
in this increase of crime. 

In this land of the free, consisting of in excess of 190 
million citizens, we strive for justice for all. The violators 
must receive just punishment if the innocent victims of crime are 
to enjoy any degree* of justice, in our society. 

More than 2,600,000 serious crimes were reported by police 
departments during 1964. This is a rise of 13% over 1963. Since 
1958, crime has increased six times faster than our population 
growth. Nationally, there were 14, serious offenses per 1,000 
inhabitants in 1964. This is an 11% rise in rate over 1963. 

Crimes in suburban areas have the sharpest trend, being up 17%. 


ENCLOSURE 




Many would like to believe this increase is not real, and 
such individuals have attempted to alter this picture by meaningless 
analysis and explanations. It would be wonderful to eliminate the 
problem in such a manner, but unfortunately this is not possible, 
and these figures are based on fact and facts which must be 
confronted with determination to find solutions, as opposed to 
fantasy. 

To illustrate further, here is what happens in our beloved 
land as time ticks away: There are 5 serious crimes each minute; 
a murder, forcible rape or assault to kill every 2 \ minutes; a 
murder every hour; a forcible rape every 26 minutes; an aggravated 
assault every 3 minutes; a robbery every 5 minutes; a burglary 
every 28 seconds; a larceny every 45 seconds; an automobile stolen 
each minute. These crimes are occurring 24 hours a day — even 
as you sleep. 

This is what happens in a nation founded on religious 
convictions of the people, a nation which has progressed technologi¬ 
cally, economically and in practically every other area, to heights 
which startle the imagination. Certainly the genius of such 
accomplishments properly employed can find a way to live with law 
and order prevailing. 





Who are the people arrested for the serious offenses I 
have mentioned? Young people comprised 48% of all police arrests 
last year. Arrests for persons under 18 rose 15%, while adult 
arrests were up 9%. In suburban communities, more than half of 
the total arrests comprised young people, compared to 38% in the 
rural areas. 

Nationally, males are arrested 8 times more often than 
females. The over-all arrest trend for females, however, shows a 
sharp rise of 20%. 

The crime statistics cited are based on crimes occurring 
in 1964, and were supplied by police departments throughout the 
United States. Current figures just released for the first 9 months 
of 1965, show crime increased 5% during this period. Violent crimes 
this year were led by forcible rape, with a 6% increase; murder 
and robbery each up 5%, and aggravated assault 2%. 

Many of our citizens have been captivated by the seditious 
slogan of "Civil Disobedience." Such acts cannot be accepted as 
normal behavior in our democratic society of free men. Every 
violator.- of every law can and usually does justify to himself 
his breaking of the law. If citizens are counseled and taught to 
disregard laws, we are surely inviting chaos. 




* 




Look at what is being taught by some! Recently, a college 
professor reportedly urged a group of students at the University 
of California to burn their draft cards, refuse to pay income 
taxes and, if necessary, go to jail for their actions. An interesting 
paradox, I submit, is that the freedom the draft-card-burning 
students are demanding exists only because loyal, selfless Americans 
died for such freedom. 

FBI Director J. Edgar Hoover recently expressed concern 
that national leaders are doing the civil rights movement a great 
disservice by suggesting that citizens need only obey the laws with 
which they agree. He pointed out that such an attitude breeds 
disrespect for the law and even civil disorder and rioting. The 
citizen, he pointed out, has no latitude as to what laws he must 
obey, and if he feels a law is wrong or unjust, he has recourse 
to established constitutional procedures to have it changed through 
his legally elected representatives. 

Individuals, leaders and anyone promoting or condoning 
acts of violating laws under the guise of freedom'are furthering a 
society which seeks license — not freedom. 

The attitude young hoodlums are being encouraged to develop, 
which is "I can get away with anything — I am a juvenile!*' is 
obviously most dangerous and one with which our society must be 
concerned. A youth of lawlessness is hard put to develop into an 
adult who is law abiding. 


- 4 - 





The basic elements of right and wrong, as well as the 
discipline to obey and respect laws, are seldom acquired accidentally, 
but are more usually acquired by concerted effort on the part of 
parents and other adult leaders in a community. Juvenile acts 
overlooked and permitted to go unpunished result in contempt for 
an orderly society. Youthful criminal actions can be a deterrent 
in adult life to obtaining positions of responsibility and trust 
in both private industry and government. The non-disciplined 
individual who insists on doing just as he pleases, does so at 
the expense of those around him. 

Think if you will, also, of how many criminals get out 
of prison and immediately launch into another spree of crime — 
usually with succeeding crimes committed becoming more serious. 

The FBI recently completed an examination of the records 
of nearly 93,000 criminals who were arrested in 1963 and 1964. 

This disclosed that 76% — more than 3/4 — had been arrested on 
at least one previous occasion. Over half had received lenient 
treatment, including parole, probation and suspended sentences 
at some point in their criminal careers — and these criminals 
averaged more than three arrests after their first offense was 
committed. . 




> fV ' 

9 . • 

Fortyone years ago, an experienced attorney and jurist 
in New York issued the strong warning, ”It is not the criminals, 
actual or potential, that need a neurophatic hospital. It is the 
people who slobber over them in an effort to find excuses for their 
crimes. The demand of the hour in America, above all other countries, 
is for jurors with conscience, judges with courage and prisons 
# \vhich are neither country clubs nor health resorts.” 

The complacency of individual citizens and their insistence 
on not becoming involved presents a serious threat to law enforcement’s 
efforts in coping with crime. There have been a number of instances 
highlighted in the news media where an individual was being attacked — 
some of whom were murdered — and citizens, recognizing what was 
occurring, turned their backs to the helpless victims. 

Numerous scientific developments have made possible great 
achievements in scientific crime detection, and have assisted greatly 
law enforcement. The fact, however, still remains that in our system 
of justice, the jury and judge weigh facts of individuals, and citizens 
in a free society must assume a responsible position in cooperating 
with law enforcement. The law enforcement officer cannot do his 
job effectively, except the citizenry cooperate. 

Recently, the President signed the Law Enforcement Assistance 
Act, which is a bill designed to help strengthen the delicate 
machinery of justice in this country. The President has also 
appointed a special commission on law enforcement and the administration 
of justice to look into and seek answers for the problems of crime 
control. _ e „ 





. vH 




I submit to you that the lav/-abiding citizens of our country 
deserve the protection necessary to assure they will not suffer at 
the hands of vicious violators. 

It is understandable that law-abiding citizens should become 
alarmed over the crime conditions in our country, because whether 
they are a direct victim of a criminal act or not, they still suffer 
the consequences. Yfe all pay the price of crime. Crime is estimated 
to have cost $27 billion dollars last year. This is an amount 
approximating 1/4 of our national budget. It is $143.00 per person 
per year, or $574.00 per family, or $429.00 for each taxpayer. 

The citizen who turns his back and tries to escape being involved, 
still is affected. 

The president of a college in another state, and a personal 
acquaintance, in t addressing the freshman class this fall pointed 
out to them that they were in college to develop capabilities to 
manage the country, and in the learning process,^dcTnot occupy 
positions of managers of affairs. 

The college student can play a vital role in this nation*s 

system of justice, law and order. To do this, he must be a law-abiding 

% 

citizen at the college level. He should be concerned, become 
informed, and always remember that with freedom, there is responsibility. 
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November 2, 1965 
PERSONAL 


Mr. J. 'Wallace LaPrade 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. LaPrade: 


CD g 


It has been determined that you have not properly discharged ^ 
your supervisory responsibilities in connection with the administrative ^ 
handling of certain Security Informant cases. Although similar short**® 
comings were brought to your attention at the time of the last inspection c ~ 
of the Milwaukee Division, you apparently have not taken the necessary 
steps to correct this situation. The explanation you furnished concern¬ 
ing this matter is not acceptable. 

Accordingly, in the future you will be expected to handle your 
responsibilities in a more competent manner so that there will be no further 
occasion to criticize you for a similar dereliction. 


6 / 


Tolson ,v. ... 
Belmont — 
Mohr - 

LeLooch — 

Casper -- 

Callahan —. 

Conrad ..._ 

Felt_ 

Gale 

Rosen_— 

Sullivan 

Tavel_— 

Trotter —.... 
Tele. Room. 
Holmes _ 
Gandy 


MAILED. 3 . 

NOV 2 1965 

COMM-FBf 


Very truly yours, 

J. Edgar Hoover 
John Edgar Hoover 
Director 


1 - SAC, Milwaukee (Personal Attention) 


r.{v 




1 - SOG Milwaukee Division Personnel File 

Based on SAC, Milwaukee letter to Director, 10/1.4/135, EG^mcs .with 
Addendum of Domestic Intelligence Division, 10/27/65/ MJRrklfe 1 . iV 


: P edM 


V: 


mpi mmj 


MAIL ROOM L—J TELETYPE UNIT l 


tft H i 
O-OIUS^W 




♦ # 
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March 18, 1966 
PERSONAL 

Mr. J. Wallace^liaPrade 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. LaPrade: 

You directed a confidential operation 
of much value to the Bureau in the security field 
in an exemplary manner and I want you to know 
of my appreciation. 



I am aware of the difficulties encoun¬ 
tered in this matter which were overcome with 
-excellent judgment and discretion. The splendid 
results achieved clearly indicate your careful 
planning, close coordination and expert handling. 
It is a pleasure to commend you for your fine 
leadership. 

Sincerely yours, 

X Edgar Hoover 



J 

k 

Tolson - 

DeLoocti_ 

Mohr ... 

Wick- 

Casper „ 
CaHahon — 
Conrad 

fell- 

Gale- 

Rosen.- 

Sullivan — 
Tavei __ 

trotter - 

tele. Room 
Holmes __ 
Goad/ — 


1 - SA C. Milwaukee (Personal Attention) - ^ 

Re: b7D 

1 - Miss Usilton (Sent Direct) . -■*--"ZSjpSsfc'" V/ 

pc-150 ¥■// - ’ I'rtW' 1 '* 

67-430338 ; ^ * 

/ Based on Milwaukee letter 3/10/66 and addenda Domestic Intelligence 
Division 3/15/66 and Administrative Division 3/17/66 re: Recommenda¬ 
tion for Letters of Commendation, Milwaukee Office Personnel. 
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sac, IHX^ea’ica 


Director, FBI 

IN-SERVICE AND/OR CONFERENCES 




rebsttasy 18, 1$66 

hT&rm 


' „. E3 ^ ou are hereby instructed to report to Seat of Government 

for Bcfoopl _ commencing KsVCnbos* 21« 1966 

[ 1 You should instruct_ Special Agent(s) to report 

to Seat of Government, Room 5240, at 9*30 A. M. Monday,_ 

for attendance at an In-Service Training Course for a period of twelve 
days. You should not schedule Agents on probation, limited duty, or 
those recommended for specialized training. 

PH You should instruct the following Agent(s) to report to 
Seat of Government, Room 5240, at 9:30 A. M. Monday, flarch 28. 19C£. 
for attendance at an In-Service Training Course for a period of twelve 
days: 


ABAC J. Wallace LaPradc - €C-r>T6P Scfcoel 



Confirm attendance. 



p~l There are enclosed statements with respect to the In-Service 
Training Course which you should furnish to the Special Agent(s). 

ZTsnc. 2 

-7— I - »ir. Casper 
TH 1 - *ir. Hereford 



Personnel file 
Personnel file 


of Paul H. Fields, Jr. 


bin 

(6s)a:l roomQ teletype umtCZ] 


of J.JVallacf LaPrade 




■ 


'^>-2S3 (Kev. 5-27-64) 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United Statos Department of Justice 
Washington, D. C. 20 535 


For Inclusion In the fund to bo paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Chock - Monoy Order) the sum of $10, payable to S.A.I.F., to be Included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It Is 
understood and agreed that the sum tendered horewlth Is a voluntary, gratuitous contribution to said fund which 1 understand 
is to bo administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to tho acquisition, safe 
keeping and expending of said fund, which commlttoe will recommend appropriate action to the Dlroctor in pertinent matters. 
Tho Assistant Director o! tho Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the ease 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be Issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated benoflclary the sum of $10,000. The liability 
of tho fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Officio! Bureau Name (please type or print) (Date 


I Office of Assignment (or SOG Division) 


SA J, WALLACE LA PRADE _ 12-23-65 

The following person is d esignated as my beneficiary for Special Agents Insurance Fund: 
Name (primary beneficiary; use given first name if female) 


Milwaukee Office 


Relationship 


Address 

5849 No. Witte Lane, Glendale, Wis. 

Name (contingent beneficiary, if desired; use given first name if female) 

__ Norte _ 

Address 


Relationship 


Do you desire to designate the above-listedibeneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as wall? g£) Yes □ No If not, the entire following portion must be executed. 

Tho following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the lino of duty, other than travol accidents. 


Name (primary beneficiary; use given first name if female) 


I Relationship 


Address 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 


Very truly yours. 







/ 


i 


/ 
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-G©DE- , 

•RADIOGRAM 


J' 


3-22-66 



URGENT 




C> 


TO SAC MILWAUKEE PERSONAL ATTENTION 

FROM DIRECTOR FBI 

ASAC J. W. LAPRADE 
IN-SERVICE 

ADVISE ASAC J. W. LAPRADE THAT HIS IN-SERVICE 


TRAINING (CRIME ON GOVERNMENT RESERVATION - THEFT OF ' : r 
GOVERNMENT PROPERTY SCHOOL) SCHEDULED FOR MARCH - 

TWENTY-EIGHT NEXT IS HEREB Y CANCELED. HE SHOULD REPORT 
FOR CRIMINAL IN-SERVICE COMMENCING JUNE TWENTY-SEVEN 
NEXT. CONFIRM ATTENDANCE BY RETURN MAIL ATTENTION 


l» 

•t) 


W> 

r» 



MOVEMENT UNIT, rwm l bssmi of iWESTiearaa 

MaBSfWi 


p 

EWWjm^lt (5) 




' \R 2 219 


7 


K* / 
/ 






fr 


1 - Mr. Hereford 
•1 - Movement " - . 


Tolson — 
DoLoach . 
Mohi ... . 
Wick — 
Casperw 
Callahan , 
Corned — 

Foil_ 

Gale- 


TELETYPE y 5 
Based on Callahan to Mohr memo 3-21-66 EWW:mah 
If contact missed send by plain text teletype 


Rosen - - 

Suillvon _- 

Tavcl „- 

Ttoitei - 

Te!o. Rood . 
Holmes ■ ■■■■■■ 
<5 cady - - 


' IsmALED 
DIRECTOR'S OFFICE 

MAIL mcuE3 TELETYPE 







I 


FBI MILWAUK 




?ffi8sa»w» 

COMMUNICATIONS sicfinl 
'“Q 221966 
TSLBTYP 



FBI WASH DC 

228PM URGENT 3-22-66 SXC 
TO MILWAUKEE -—-PERSONAL ATTENTION 
FROM DIRECTOR IP 


ASAC J. tf. LAPRADE IN-SERVICE. 

ADVISE ASAC J. W. LAPRADE THAT HIS IN-SERVICE 
TRAINING (CRIME ON GOVERNMENT RESERVATION - THEFT OF 
GOVERNMENT PROPERTY SCHOOL) SCHEDULED FOR MARCH 
TWENTY-EIGHT NEXT IS HEREBY CANCELED. HE SHOULD REPORT 
FOR ClMINAL IN-SERVICE COMMENCING JUNE TWENTY-SEVEN 
NEXT. CONFIRM ATTENDANCE BY RETURN MAIL ATTENTION 
MOVEMENT UNIT. 

END 

CORR LINE G5 WRD 2 SHD BE CRIMINAL 
END 
MI 
FBI 
TU 






Standard Form 88 
(Rev. June 1956> 
Bureau of the Budget 
CItculat.A-32 (Rev.) 
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kEPORT of medical examina 




88-105 

)A. 0109* 200-7002 


.1. LAST NAME—FIRST NAME—MIDDLE NAME 

IV 1 


PRADE, J«> Wallace 


Z. GRADE AND COMPONENT OR POSITION 

.FBI Special Agent. 


3. IDENTIFICATION NO. 


4^/iOME ADDRESS (A’imttfr. street or RFD, cUv or twcn, zone and State >. 

5849 N. Witte Lane 


5. PURPOSE OF EXAMINATION 


.Annual 


6. DATE OF EXAMINATION 


18 March_1966_ 


7. SEX 

8. RACE 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

111 ORGANIZATION UNIT 

_ Male_ 

_Jkwc_ 

M1UTARY \ 

CIVJUAN 


Mi Iwankee. Of fi c.e* 


12. DATE OF BIRTH 


27 July *26 


13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


Franklin County, Va. 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


16. OTHER INFORMATION 


U.S. Naval Hospita 1. Great Lakes. Illinois 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Tcdat) 


LAST SIX MONTHS 



45. URINALYSIS; A. SPECIFIC GRAVITY 1 , 

021 


, 46. CHEST X-RAY (Place, dale, film number and result) 

USNH#13, Great Lakes, 111. #6419-66 

PA & LAT CHEST: Negative 18 March 66 

b. albumin -negative 

0. MICROSCOPIC 

Negative 

c. sugar negative 

47. SEROLOGY (Specify tea used and result) 

48. EKG 

49. BLCOO TYPE AND RH 

SO. OTHER TESTS 



FACTOR 

' 

VDRL: Non reactive 

WNL 

NA 

WBC: 9,800 HOT: 47 HGB: 15.5 


7 %PR 7 196 





57. BLOOD PRESSURE (Atm at heart iecel) 


*• t SYS. 140 

sitting 


MEASUREMENTS ANB OTHER FINDINGS ‘ ^ 


54. COLOR EYES 55. BUILD: 

_ □ SLENDER gj MEDIUM □ HEAVY □ OBESE 

Brown . 


158. > " PULSE '(Atm at heart Util) 


DIAS. 60 


DISTANT VISION 


RIGHT 20/ 20 CORR. T0 


LEFT 20/ 20 CORR. T0 w / 


62. HETEROPHORIA (Sped!]/ dittance) 
ES° EX* 


5}. ACCOMMODATION 


RIGHT LEFT 


66. FIELD OF VISION 


70., 


RIGHT WV 


HEARING 


/U SV 


] A. SITTING 

78 


REFRACTION 


8/AFTER EXERCISE C.'2 MIN/AFTER D.’RECUMBENT E. AFTER STANDING 

3 MIN. 


I. L. H. PRISM DIV. 


64. COLOR VISION (Test vied andreiult) 

Failed H-R-R Plates 


67. NIGHT VISION {Tut uttd and tenet) 


«• 11963 ISO Sta’ftdttfPd 


1000 »» sooo 


a S SS S8 SS 


7J. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 




NEAR VISION 


CORK.TO 


CORK. TO 


PRISM CONV. 
CT 


65. DEPTH PERCEPTION 

{Test used and stare) 


rnrjTTrwrr- 


UNCORRECTED 


CORRECTED 


63. INTRAOCULAR TENSION 


72. PSYCHOLOGICAL ANO PSYCHOMOTOR 

(T<ttt uttd end tenet) 


emo seen 
cut tut 


<Utt additional thetlt i/ ntetttary) 


74*.'SUMMARY OF DEFECTS ano DIAGNOSES (Lit! diatnotet with Item number!) 

#64. Failed H-R-R PlatesXX3.NO). 
Passed Falant 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS 1NOICAIEO (Specify) 


A. PHYSICAL PROFILE 


77. EXAMINEE (Chech) 

a?S is qualified for FBI Special agent. 

. 8 . Q IS NOT QUALIFIED FOR 


78. IF NOT QUAUF1ED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


73." TYPED OR PRINTED NAME OF PHYSICIAN 

J, J._ ZELKO,. LT MC PSMR _ 

80. TYPED OR PRINTED NAME OF PHYSICIAN 

81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate tchlek) 

.R. VATH,' LT HG USN ' _ 

*2, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


B. PHYSICAL CATEGORY 


BCE 



SIGNATURE 


NUMBER OF AT¬ 



TACHED SHEETS 


\ 


























































0 


’ Btont 


standard Form 89 
(Rev. Aug, s»») 
Bureau or tbe Rudoet 
Circulak A-24 
S9-I02 


'REPORT OF MEDICAL HISTORY 

THIS INFORMATION 15 FOR OFflCIAt USE ONLY AND Witt MOT RE RELEASED TO UNAUTHORIZED PERSONS 


I, LAST NAME—FIRST NAME—MIDDLE NAME 

LA PRADE, J. WALLACE 

2. GRADE AND COMPONENT OR POSITION 

Special Agent 

3 . ioeniification'no. 

4. HOME ADC 

5849 ] 

iRESS (NumUr, strict Or . 

No. Witte 

RFD t ctiy or town , tone and Stott) 

Lane, Glendale, Wis. 

5. PURPOSE OF EXAMINA 

Annual Pi 

iTION 

hysical 

6. DATE OF EXAMINATION 

3-18-66 

7. SEX 

M 

8. RACE 

W 

, 9. TOTAL YRS. GOVT. SERVICE 

1 2r‘ ftY l it* 

10. DEPARTMENT. AGENCY.OR SERVICE 

FBI 

11. ORGANIZATION UNIT 

Milwaukee 

12. DATE OF BIRTH 13. PLACE OF BIRTH 

7-27-26 Franklin County,Va, 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS IS. OTHER INFORMATION 

USNH #13 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow b'j Jaalptien 0 / paU hittory, i/ complaint alrte) 


V 


18. FAMILY HISTORY 

19. HA 
9 R 

3 ANY BJ 
HUSBAf- 

-COD RELATION (Parent, brother, ilitir, other) 

ID OR wife- ... 

. RELATION 1 

’^GB ! 

^ STATE OFHEALTH 

IF DEAD. CAUSE OF DEATH 

AGE AT 
DfATH 

YES 

NO 

(Check each item) 

RELATIONS) 

FATHER 

65! 





X ! 

HAD TUBERCULOSIS 


MOTHER 


Tlftcpased 

Heart failure 

62 


X i 

HAD SYPHILIS 


SPOUSE 

_39_. 

Vfirv Good i 




X ; 

HAD DIABETES 


BROTHERS 

AND 

SISTERS 

> 

. /. .i 






X : 

HAD CANCER' 



Gccd 



X 


HAD KIDNEY TROUBLE 

Mother 





X 


HAD HEART TROUBLE 

” ,FaHesf 

1 -** 






X i 

HAD STOMACH TROUBLE 







X : 

HAD RHEUMATISM (Arthrila) 


CHILDREN 

10 

Excellent 




y j 

’RAtriBTHTTXr'HSY ~TCQRC~ 
HIVES 



8 

ti 


. . _ J 


y i 

HAD EPILEPSY (Fits) 



5 

It 


- 


x : 

COMMITTED SUICIDE 



_2. 

11 


_ 



BEEN INSANE 



20. HAVE YOU EVER KAO or HAVE YOU NOW (Plate check at left of each item) 


YES 

no! 

{Check each item) 

f£S 

NO 

(Check each item) 

YES 

NO 

( Check each item) 

YES 

[No| (Check each iVom) 


Xj 

SCARLET FEVER. ERYSIPELAS 


X 

GOITER 


X- 

TUMOR. GROWTH. cYST. CANCER, 


| Xj -TRICK" OR LOCKED KNEE 

- j 

X 

DIPHTHERIA 


X 

TUBERCULOSIS 

■’i 

X, 

•RUPTURE * 



' FOOT TROUBLE 


X 

RHEUMATIC FEVER 


X 

SOAXING SVlEAtS 
(Niyht eweati) 


X 

APPENDICITIS ‘ 



NEURITIS 


X 

SWOLLEN OR PAINFUL JOINTS 


X 

ASTHMA > 

4 1 

X 

•PILES OR RECTAi. DISEASE' 



PARALYSIS (Inc. Infantile) 

X 


MUMPS 


X 

SHORTNESS OF BREATH 

k 


'/REQUEST OR PAINFUL URINATION 



EPILEPSY OR HTS 
\. 

X 


WHOOPING COUGH 


X 

PAIN OR PRESSURE IN CHEST' ' ’ 

• ! 

X 

KIDNEY STONE J5RIBWPD W URINE 

\ 


•CAR. TRAIN. SEA. <>« AIR SICKNESS 


X 

1 FREQUENT OR SEVERE HEADACHE 


X 

CHRONIC COUGH 


X 

SUGAR OR ALBUMIN IN URINE 



FREQUENT TROUBLE SLEEPING 


X 

i biZ2INESS OR FAINTING SPELLS 


X 

PALPITATION OR POUNDING HEART 


X 

BOILS 



FREQUENT OR TERRIFYING NIGHTMARES 


X 

1 EYE TROUBLE 


X 

HIGH OR LOW BLOOD PRESSURE 


X 

VENEREAL DISEASE 



DEPRESSION OR EXCESSIVE WORRY 


X 

; TAR. NOSE OR THROAT TROUBLE 


X 

CRAMPS IN YOUR LEGS 


|X 

RECENT GAIN OR LOSS OF WEIGHT 



LOSS OF MEMORY OR AMNESIA 


X 

i RUNNING EARS 


X 

FREQUENT INDIGESTION 


X 

ARTHRITIS OR RHEUMATISM 


| X BEC> WETTING 


X 

1 CHRONIC OR FREOUENT COLDS 


X 

STOMACH, UKX OR INTC$T(NAL TRCU8U 


X 

BONE. JOINT. OR OTHER DEFORMITY 



NERVOUS TROUBLE OF ANY SORT 


X 

1 SEVERE TOOTH OR GUM TROUBLE 


X 

CAU. BUDMR TROUBLE OR GALLSTONCS 


X 

LAMENESS 


1 

ANY DRUG OR NARCOTIC HABIT 

*xl 


Sinusitis 


X 

JAUNDICE 


X 

LOSS OF ARM. LEG. FINGER. OR TOE 


X 

EXCESSIVE DRINKING HABIT 


X 

i HAY FEVER 


X 

ANY RlACIKXi IO StRUH. DRUG OR 
M£OrCJN£ 

nxi 

PAINFUL OR-TRICK" SHCUUtR OR ELBOW 


X 

HOMOSEXUAL TENDENCIES 

21. HAVE YOU EVER (Check each item) 

22. FEMALES ONLY? A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING; 


Xj WORN GLASSES 


X 

ATTEMPTED SUICIDE 



BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


Xj WORN AN ARTIFICIAL EYE 


X 

BEEN A SLEEPWALKER 



HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 


xt WORN HEARING AIDS 


X 

IIVCO WITH anyom: who KAO 
nstROAOsis 



BEEN TREATED FOR A FEMALE DISORMR 


DURATION OF PERIODS 


Xj STUTTERED OR STAMMERED 


X 

COUGHED UP BLOOO 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


XJ'WORH A BRACE CR BACK SUPPORT] 


X 

Bao tXOSStVEtY AFTER CUWY Oft 
TCOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

QUANTITY; QwfiMAt OlXCttSWC □ SCANTY 

23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 

One 

24. WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF THESE JOBS? 

months 15 years 

25. WHAT IS YOUR USUAL OCCUPATION? 

Investigator 

26. ARE YOU (Chech one) 

^ IU4KT KANWD D U/T KASKO 


mcimus.%' 47- / 




YES 


CHECK EACH ITEM YES OH HO. EVERY ITEM CHECKED "YES'' MUST BE FCJILY EXPLAINED IN BLANK SPACE ON RIGHT 


X 


X 




ix_ 


X 




-|X 


K 


K 


■PC 


K 


K 


27. HAVE YOU BEEN UNABLE TO HOLO A JOB BECAUSE OF: 

'* 'A. SENSSTIVITYTOCHEMICALS. OUST. SUNLIGHT! ETC 


8. INABILITY TO PEREORM CERTAIN MOTIONS 


C. INABILITY TO ASSUME CERTAIN POSITIONS 


0. OTHER MEDICAL REASONS (It yes, give reason*) 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE! 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERSI (If yes. live details) 


30. HAVE YOU EVER SEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH! Wyes, state reasonand give 
dot ails) _ 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE! 
(// yes, srafo reason and give derails) 


32. HAVE YOU HAD. OR HAVE YOU BEE/I ADVISED TO HAVE. 
ANY OPERATIONS! (U yes, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (commuted or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM! (// yes, specify when, where, why. and 
name of doctor r and complete address of 
hospital or clinic) 


34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTEDI (If yes, specify 
when, where, and give details) 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 

WITHIN THE PAST S YEARS! (It yes. give com¬ 
plete address of doctor ; hospital, clinic, 
and details) 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS! {If yes. which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
.SERVICE BECAUSE OF PHYSICAL. MENTAL, OR OTHER 
REASONSr * (.If yes, give date and reason for 
■ reject iofy 


38. HAVE YOlMvER BEEN DISCHARGED FROM MILITARY 
“ (SERVICE BECAUSE OFPHYSICAL. MENTAL- OR OTHER 
J ‘REASONS! (If yes, give-'date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitnessor un- 
su it ability) 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
. YOU APPLIED TOR. OR DO YOU INTEND TO APPLY FOR 
1 PENSION OR COMPENSATION FOR EXISTING DISABIL. 
ITYI (Ityes. specify what kind, granted by 
whom, and what amount, when, why) 




34. 


35. 


Acute prostatij&us 11/62. Treated by 
medication and released 12/62 
Dr. Parker S. Darman 
1302 18th, N.W., 

Washington, D.C. 

(treated for above) 


• I CERTIFY THAT ! HAVE REVIEwtD THE'FORGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

r AUTHORIZE ANY OF THE DOCTORS,HOSPITALS. OR CUNICS MENTIONED AWVE-TO FURNISH IHE-GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEOICAL RECORD FOR PURPOSES 
OF PROCES SING MY APPLICATION F6R THIS EMPLOYMENT- OR ‘SERVICE. 

TYPED OR PRINTED NAME OF EX*Frt£fE” 

• J. WALLACE LA PRADE 


40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT OATA (Physician shall tommr, 






pwilire anstcers in items to thru 39) 






i; . 


TYPED OR PRIMED NAME OF PHYSICIAN OR EXAMINER^ 

J.J. ZELKO. LT MC USHR 
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Attachment to Standard Form 88, Report of Medical Examination 
For information and Guidance of Medical Examiner 


Name of Examinee _ LA_P_RADE _si*_ WALLACE 

(Type or print) . Last First Middle 

The following portions of the attached examination report form need not,be completed: 


2 

14 

68 

3 

17 

"69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). - 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1, Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

(23 No ClYes If "yes" please specify defects.------—_. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

1^3 No C3 Yes If "yes" please specify defects. J--- 

3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? OYes S^No 

If recommendation is based on a factor other than above standard, indicate basis _ 


/ 7 - ys&j’j’f’- 



0JY. 

FBI 

Desirable Weight Ranges for Males 


Height 

Small Frame 


Large Frame 

5' 4" 

117- 125 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132- 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146- 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6' 2" 

156 - 167 

163- 181 

174 - 195 

6'3" 

160 - 17 i 

168 - 186 

.• 178 - 200 

6'4" 

169 - 180 

178 - 196 

188 - 210 

6' 5" 

174 - 185 

182 - 202 

192 - 216 


4. Examinee's frame is Id small Idrhedium Id large 

5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 

I consider his present weight JiliSatisfactory IdExcessive dDeficient 

6. Under proper medical supervision, examinee should d lose-- pounds 

dgain_pounds 

Remarks: _ 



18 March 1966 




(Date) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACELLA PRADE 



Where Assigned: 


Milwaukee 


(Division) 


(Section, Unit) 


Official Position Title and Grade: 


Assistant Special Agent in Charge GS-14 


Rating Period: from 


4/1/65 


3/31/66 


ADJECTIVE RATING: 


Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


n 


Win 


ielas 


Signature 


harge 

Title 


3/31/66 

Date 


Reviewed by: 


Signature 


Rating Approvt^rby: 



■ IWV- 


Signature 


Sssici 


TYPE OF REPORT 



w66 


?*■ 




fxl Official 
jf~l Annual 


n Administrative 

□ 60-Day ’ ' * 

I I 90-Day 
I I Transfer 

i 1 Separation from Service 
I I Special 












Nome of Employee 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating.Form No., FD-IB5) _ . _ 

Assistant Special 

WALLACE LA PRADE _ Ti ,i c Agent in Charge GS- 


14 


Roting Poriod: from 


4/1/65 


_to . 


3/31/66 


Note: 


All employees in same salary grade should be 


RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated, 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Sotlsfoctory (good or very good). 

—— Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guido for determining odjoctlvo rating: 

1. “Outstanding" adjective rating requires (A) that all elements bo + and (R) that each and every rated element be factually justified bv 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

“Excellent,* “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to bo rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective roting is rcasonablo in the light of elements rated. 

A. Any clemont rated “Unsatisfactory" must be supported by narrative comments. 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein tho performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts mado after tho warning to help the employee bring his performance up to a satisfactory 
level and must bo attached to FD-185a. 


2 . 





* 


JO. . (14) 


(1) Personal appcaranco, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, coopcrativencss, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives, 
initiative and tho taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to porlinont detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rato of progross on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

Investigative ability and results: 

(n) Internal security casc3 

Criminal or general investigative cases 
Fugitive cases 
Applicant cases 
Accounting cases 
(15) Physical surveillance ability. 



(18) 


( 21 ) 




Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

_C2 (a) Invostigativo reports 

_£2 (b) Summary reports 

_ ±(c) Memos, letters, wiros , 

(Co nsider: -^conciseness; ffc_clarity; 
•Reorganization; -ZZthoroughnoss; 

-r~ accuracy; - T lndcquacy arid pertinency 
of leads; 't.ndroinistralive detail.) 
Performance as a witness. 

Exqcutivo ability; 

.(a) Leadership 

Ability to handlo personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high raorato 
___ . Getting results 
iity on raids and dangerous assignments: 

.(a) As leader 

_!=_<b) As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 



Dictation ability , 


A. Specify general nature of assignment during most of rating poriod (such os security, criminal, applicant squad, or ns Resident Agent, 

supervisor, instructor, etc.): __ 

_ Assistant Special Agent in Charge _ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 


C. (1) Is employee available for general assignment wherever needs of service require? _ 3E£5 (lf answer is not “yos,” explain in narrative 

comments.) V6S, ■ . , 

(2) is employee available for special assignment wherever needs of service require? _i_(If answer is not yes, explain in narrative 

comments.) 

D. 1, Has employee had an abnormal sick leave record during rating period? -P-9 _2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than tho amount of sick leave earned during such period? .HQ_(If answer to either 

question is “yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [X| Yes I I No 

If answer is “yes," personnel file, must reflect the following: (a) Has valid State orlocat operator's license for typo vehicle he is to use. 
(b> Is physically fit to drive, (c) Past safe-driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


-Excel lent- 


Out standing, Excellent, Satisfactory, Unsatisfactory 


.EMPLOYEE'S INITIALS 
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NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC J. WALLACE LA PRADE dresses conservatively and in good, business-like 
taste, and makes an outstanding personal appearance. He is articulate, 
exhibits an energetic attitude, is poised and makes a fine Bureau 
representative. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is capable of participation in any raid or dangerous assignment and has 
done so in a leadership capacity during the rating period. There is no 
hesitation in utilizing him in this capacity. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
" PERFORMANCE: AND SICK LEAVE INFORMATION : 

He has no physical limitations affecting his performance, and is 
completely available for any special or general assignment. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPE RV ISIO N RE QU IR ED: 

ASAC LA PRADE has functioned as Assistant Special Agent in Charge during 
the entire rating period. He has under his supervision investigative 
matters including security, applicant and general criminal cases. He is 
very experienced in supervisory and administrative responsibilities, and 
handles direction of all aspects of his desk in a most effective manner. 
He accepts responsibility in a cooperative, enthusiastic fashion, works 
well with employees of the office, and officials in the area, and has 
the respect of his subordinates. He is an accomplished public speaker, 
has made numerous personal appearances during the rating period, and many 
commendatory remarks have been received concerning his performance in 
this field. His relationships with news media have been smooth and 
productive, and he has obtained invaluable experience in this regard. 

He has functioned as head of the office on many occasions in absence 
of the SAC, and has done a most effective job. He uniformly uses 
good judgment, resourcefulness and follows policy matters tenaciously 
to insure completion of any assigned projects. He has done an 
exceptionally fine job in supervising and emphasizing applicant matters 
in order to insure a highly productive record in this vital aspect of 
office operations. He is fully competent to handle complex and delicate 
investigative or administrative matters with assurance that such will be 
carried out professionally and competently. His work requires little 
direction or supervision. Based on the period during which I have 
observed his work, I consider him to be in the high level of excellent 
as regards his over-all performance. 














% 


% 


Bulet 


Mr. 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

Bulet 3-18-66 commended Mr. LA PRADE for careful planning and expert 
handling of a valuable confidential operation in the security field. 
3_31_66 commended the SAC and personnel of this office for excellent 
accomplishments in the recruiting of clerical employees during 1966 . 

M FQR m /pNY UNSATISF\cTp1tY a rr e EMS : l ' n ( CQO 

(List items taken into consideration on rating guide and check list.) (attached 

Bulet 11-2-65 censured Mr. LA PRADE for failure to properly discharge 
supervisory responsibilities concerning the handling of certain security 
informant cases, which had been brought to his attention during the 
previous office inspection. Item #9 on the rating guide considered. 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr. LA PRADE handles the security informant program and racial informants 
on his desk. He has very competently carried out his responsibilities 
in regard to these important areas of office and Bureau operation. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has had no occasion to testify during the rating period, but has 
previously done so and is considered a competent Government witness. 


9. ACCOUNTING INFORMATION: 

N/A 


10. POLICE INSTRUCTION: 
N/A 


11. RESIDENT AGENTS: 
N/A 
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NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: (cont'd) 


commendation. Bulet 3-4-66 expressed the Bureau's appreciation for 
contributions of this office to the special agent language training 
program of the Bureau, in which activity Mr. LA. PRADE participated 
effectively. The Director on 9-2-65 acknowledged a letter from 
a chief of police commending Mr. LA PRADE and other agents for 
excellent work in retrieving unharmed a young boy who had been 
abducted. 




V # » * 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

N/A 

13. FOREIGN LANGUAGE ABILITY: 

N/A 


Language in which proficient _—.— --—-—-- 

Completed language school Q Yes □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □Yes f~l No 

(2) Written form Q Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency_._language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Yes □ No 

<b) Agent is completely available for administrative advancement, (jg Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Yes □ No 

(d> If answer to (c) is “Yes,” Agent’s qualifications are considered 
I 1 very good □ excellent Q outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) □ Yes □ No 

Mr. LA PRADE has had considerable and valuable experience as Assistant 
Special Agent in Charge in Milwaukee. Based on his performance as noted 
in his file and as observed by me since my assignment to Milwaukee in 
December, 1965, I feel he is definitely qualified for further 
administrative advancement and entirely capable of assuming additional 
responsibilities as an inspector at Seat of Government. 
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Name: 


J. WALLACE 


PRADE 


EOD: 5/7/51 


Title; Assistant Special 
Agent in Charge 

Grade: GS-14 at $15,696. 



This write-up is submitted since Mr. LA PRADE 
is Assistant Special Agent in Charge of 


ASAC LA PRADE dresses in a neat, conservative 
manner and makes a fine personal appearance. He converses well, 
is poised and exhibits a straightforward and sincere personality. 
In handling his duties as ASAC, he has approached matters 
maturely, logically and has shown a particularly competent 
manner in the handling of personnel and related situations'.. 

He has frequently been in charge of the office in my absence, 
has accepted the additional responsibilities easily and has 
exhibited no hesitancy to take appropriate action where 
necessary. Mr. LA PRADE is an experienced public speaker 
and has received numerous favorable comments concerning his 
representation of the Bureau. Since the last inspection he 
was censured 2/26/65 as a result of a substantive write-up 
submitted at the time of the last inspection. By letter dated 
11/2/65 he was censured for failure to properly discharge 
supervisory responsibilities concerning administrative handling 
of certain security informant cases. By letter dated 3/18/66 
Mr. LA PRADE was commended by the Director for exemplary 
supervision of a difficult confidential operation in the 
security field. The Director on 9/2/65 acknowledged a lette y r' - 
from a chief of police in Wisconsin commending the efforts of v 
Mr. LA PRADE and other agents which greatly assisted the local 
agency in retrieving unharmed a young boy who had been abducted. 
Mr. LA PRADE is completely available for any special or general 
assignment in the Bureau, is very interested in administrative 
advancement and is certainly SAC material. Based on my 
observations of his performance and capabilities, I have no 
hesitation in recommending him for further administrative 
advancement in the Bureau. I feel he is well qualified at 
the present time to effectively function as a Seat of 
Government inspector. 


Rating: Excellent 


MILWAUKEE INSPECTION 0. T. MANSFIELD, INS EE CTION STAFF: 

3/26/66 (OTMrwmj 5/19/66) 

PKF.mk • j? or commen t s of Inspector see memo 

- -- - — r W ^T-Eelt- to Mr. Tolson 5/16/66 "Inspection - Milwaukee Division;. 
*' n O\ T. Mansfield, Inspection Staff; 3/23 - 4/5/66. " ^ 

3 m 23 1966 / t° 
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July 22, 1966 


MEMORANDUM FOR MR. TOLSON 


On July 8, 1966, I saw Assistant Special Agent in Charge J. Wallace 
GLaPrade of the Milwaukee Field Division. Mr. LaPrade makes a good personal 
appearance. 


Tolson ^ . 
DeLooch.— 

Mohr , —— 

Wick -- 

, Casper — 
Callahan — 
Conrad — 

Felt- 

j Gale — 
\ Rosen 
Sullivan .~- 
Tavel 

Trotter —— 
Tele. Room 
Holraes — 


I discussed with him the fact that he had five classifications of cases 
which were in excess of 1% delinquency, and this should be promptly corrected, 

I also observed that in the month of May, 1966, the Agents in the 
Milwaukee Office had closed only 12.1 cases per Agent and I believed this was 
low, in fact, lower than the average of the service, and the Milwaukee Division 
should be closing between 13 and 14 cases per Agent. 

I called his attention to the fact that for the first eleven months of 
the current fiscal year when compared with a similar period of the previous 
fiscal year, his office had dropped 6 % In fines, savings, and recoveries, and 
this was a most unfortunate decline, I stated in the other three major items 
of statistics, the Milwaukee Office had only increased by a very small per¬ 
centage over that of the first eleven months of the previous fiscal year and 
there must be greater effort made upon the part of the Agents to improve the 
accomplishments in view of the increases anticipated in our appropriation. 

I commented favorably upon the fact that the Agents in the Milwaukee 
Office had in May spent 9.1% of their time in the office and I believed it should 
not go any higher. 

I discussed with him generally the matter of informant coverage, 
stressing the importance of quality informants in all three areas of criminal, 
racial, and domestic intelligence informant coverage. 

I called Mr. LaPrade’s attention to the fact that in the last inspection 
r~ uft he Milwaukee Office, which was in March of this year,, I was not happy with 
— th e report of the Inspector as to the conditions in the Milwaukee Field Division. 


JEH:EDM (4) 
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Memorandum for Mr* Tolson 


July 22, 1966 


I stated any rating less than Very Good I considered to be trending toward 
unsatisfactory, and I noted that the. Milwaukee Office had been rated Good in 
Investigative Operations and Good in Administrative Operations due to various 
shortcomings and deficiencies in those two phases. I stated upon his return to 
Milwaukee, I wanted him to bring this to the attention of Special Agent in Charge 
Fields as there must be a marked improvement in the operations of the Milwaukee 
Office in order that all items not be less than Very Good. 


1 told Mr. LaPrade that I noted his office in May averaged two hours 
and fifty-one minutes overtime per day, which could not be avoided in view of the 
volume of work we have and the inadequate personnel which we have at the 
present time. 


-galled Mr, LaPrade’s attention to the case of Special Agent]_, 

who has been on limited duty since June 15, 1966, as a result of diabetu 


b6 

7C 


I stated i noted in some of the previous months when he was not on limited duty 
he had failed to meet the average overtime of the office and since he 1ms been on 
limited duty he likewise has failed to meat the average overtime of the office. 


X stated that X recognized that] 


was now on sick leave and presently 


hospitalized undergoing extensive tests. I stated I wanted to be thoroughly con¬ 
siderate in this case, but that we could not carry a man indefinitely on limited 
duty because of some physical disability and at the same time allow him to draw 
fringe benefits when he was not performing th e average overtime of the office. 

X stated I believed that affcer| returned and if, after three months, 

he could not share equitably the overtime oi the office, then he should be removed 
from any work requiring overtime and his fringe benefits should be eliminated. 


X observed that there were 14 robberies, 5 burglaries, and 16 larcenies 
pending unsolved in the Milwaukee Office under the Federal Bank Robbery Statute 
and this should be given immediate attention. 

I commended Mr. LaPrade upon the fact that the Milwaukee Office had 
a good record in regard-to recruitment and I hoped that they would continue to 
maintain this record. 


X stressed the imperative need of greater intensification on the investi¬ 
gation of racketeering and particularly the Co3a Nostra in his field division in view 



Memorandum for Mr. Tolson 


July 22, 1966 


of the fact that Milwaukee, for all practical purposes, is a suburb of Chicago 
and, therefore, gets a large backwash of racketeering from the Chicago area. 

I told him there was need for the Milwaukee Office to promptly 
accelerate their efforts to improve their: Top Echelon Criminal Informant 
coverage as at the present time they had only one such informant. 

I told him 1 had noted the good work the Milwaukee Office had done 
in developing Interstate Transportation in Aid of Racketeering - Prostitution 
cases in Hurley, Wisconsin, and they should continue to give close attention to 
any violations of the Federal Statutes pertaining to racketeering in which we could 
proceed against the hoodlum element. 

I stressed to Mr. LaPrade the imperative need for adequate coverage 
of the Communist Party in view of its intent to recruit young people in colleges 
and universities. 

Very truly yours, 

i e 


John Edgar Hoover 
Director 
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JAMES WALLACE LAPRADE 

67-430338-126 _IN THIS FILE SKIPPED DURING 

SERIALIZATION. 


8-2-Q 6 

#20 




FORM 3-542 (9-14-84) APPROVED COMP. 
GEN. U.S. 4-8*83 IN LIEU OF 
SF 1128 


t # 

FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST■ FIRST. MIDDLE 

SOCIAL SECURITY NUMBER 

J.APRAfiF .1 Vi A1 1 flf.F 



NOTIFICATION OF BASIC CHANGE 


CODE 

NATURE OF ACTION. 


EFFECTIVE DATE 

OATEOF LASTEQUIV. INCR. 


892 - QUALITY INCREASE 


896 - ADMIN. PAY INCREASE 



X 

893 - WITHIN GRADE INCREASE 


897 - AOMIN. PAY DECREASE 




894 - PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 

1 / 1 1JAA 

7/1B/AE 


GRADE OR LEVEL 

STEP OR RATE 


OLD SALARY 

• 

NEW SALARY 


STFP 

h 


S 1 A.1^9-no 

4 1 A . A 7 . C. f! 


OATA ON UNPAID ABSENCE 



REMARKS: 


f\ 




■ ' 

■ 7. / J.Q/-&A. 


67-NOT RECORDED 

\ 

i u 

(DATE) 

25 JUL 27 1966 


* JOHN EDGAR HOOVER 

DIRECTOR 

PERSONNEL FILE COPY 









SAC Milwaukee 


July 12, 1966 


Director, £BI 

/" a 


J. Wallace^aPrade 

ASSISTANT SPECIAL AGENT IN CHARGE 


The above-captioned Special Agent attended the following training course(s): 

In-Service:, from_ 6/27/66 _to_ 7/8/66 _ 

ran Criminal CD Accounting 

CD Security CD Expert Firearms-Defensive Tactics 

| | Basic 

CD Advanced 


CD-:- 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 

Notebook- 

Examination- 

Shotgun Course #2 

Rifle- 

Machine Gun- 


12/25 

86 

94 


Specialized Training: 

Admin. Firearms: 


From 


To 


Tolson — 
DcLoach . 
Mohr_ 


Casper--- 

Callahan —sAo-A C 

Conrad_ SS- 

,FcH- 

Gale_ 

Rosen —-—— 

Sutitvon 
Tovcl- 
Ttolt 
Wi 
Te 
Ho 
Go 


J. WALLACE LA PRADE 
MILWAUKEE 
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UNITED STATES GOVERNMENT 

Memorandum 


Tolson . 


TO. 


Mr. Mohr 


from : N. P. Callahan 



DATE: 6-20-66 



" r 


Gondy. 


subject: IN-SERVICE TRAINING AND 
‘ • TWO-DAY CONFERENCES SCHEDULE 




On Monday, June 27, 1966, the following are scheduled to come 
to Washington, D* G. 

H. L. Child, Jr. 

Legal Attache, Tokyo . 

Three-pay Conferences - and two days' refresher course 
A* }* ‘ * > in AFSAM-7 . . * 

J. Wj£ iaPrade . ' - 

• Assistant Special Agent in Charge. 

Milwaukee • - 

Criminal In-Service . . - 


■'n 

o 


o 


J. L.‘ McGovern r • 
Special' Agent in Chai 
Birmingham^ 
Two-Day Conferences 


arge 




u 


-; ft 


In accordance with prior approval, Mr. Child, Legal Attache, 
Tokyo, - will coordinate his home leave with these conferences, thus 
effecting' an economy for the Bureau. .... v 

4 -*SrV\ M r. 2.Z7%9 - 3$0\ 

■A check has been made with the Director's Office,. Mr. Mohr 
and Mr. DeLoach, as well as the following;divisions: iCrime Records/ 3 -^) 
Domestic Intelligence, Files & Communications, General Investigative,.-’ 
Identification, Inspection, Laboratory, Training and Special Investigative. 
There are no reasons known why the above should not be brought in at the 


wn why the above should not be brought in at the 
time scheduled. XE ‘ ox k. n 


p, . - JUN 30 1966 \ O CtU4A 

ewwW’(is) . „r • 

1 - Mr. DeLoach =• ''"//fl - Mr. Sullivan 
1 - Mr. Mohr ' * '1 -'Mr. Tavel ‘ • • 


Miss Holmes 
Mr. Caspeb . 
Mr. Conrad 
Mr. Wick- 
1.:: Mr. Felt , 

1 - Mr. Gale -> 
1 - Mr. Rosen ‘ 


1 - Mr ...'Trotter 



1'- Mr ."Hereford 
''i'^Movement 
' 1 -liaison. - ' 


. 1 - Mrs. Foley 








May 18, 1966 


f4r» •!. Wallace XaPrade 
Federal Bureau o£ Investigation 
Milwaukee, Wisconsin 


Sear Mr. XaFrado: 

Baring the coarse of the recent inspection of the Milwaukee Office 

you were fr>»r K? in W>r-n In fhp mgmrtw* fa whtah -fftta 


Bespit© tlu> high, volume of work on voa rtiesk. yon sho uld have 
required earlier conclusion of the investigation oi l l and prompt 

submission c? a report. Furthermore, you should not have been influenced 
by the overzeaiousness of a first office Agent or the hasty authorization of 
fugitive process by a United States Attorney la a frua name chock case. An 
arrest of this Bureau subject by Bureau Agents without proper foundation 
could toe caused considerable embarrassment to the Bureau. 

You will be expected to handle your supervisory responsibilities 
In a more attentive manner in order to avoid sack delinquencies and so that 
it will not be necessary to take further administrative action against you. 

You should carefully review the letter to Special Agent in Charge 
Paul H. Fields, Jr., together with the work papers and administrative write¬ 
ups lest by the Inspector and promptly carry out the instructions contained 
therein. 

Very truly yours, 

1 - SAC, Milwaukee (Personal Attention) 

1 - Mr. Row 
1 - Miss Usilton 

1 - Mr. Callahan John Edgar Hoover 

d (Att: J. B. Adams) Director 

(Senh Sp§arately) / J 

Personnel File of J. Wallace^a Praefe 

_iQG-Inspeetion File of Milwaukee Cffice 

a?Yf^"5SSMwmll(8)ll<.y6TF: Based on memo W. M. Felt to Mr. Tolspn, 5/16/6 



- Milwaukee Div., O. T. Mansfield, Insp. Staff, 
_OTM:bh: 


3-4/5, 
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DEC LASSiriCATIOH AUTHORITY DERIVED FRCii: • 
RBI AUTOMATIC OECL&SSIEICA TIOH GUICE 
DATE 11-05-2018 BY: I I 



b6 

b7C 


MH. TQLSON 


W. M. FELT 


INSPECTION - MILWAUKEE DIVISION 
O. T. MANSFIELD, INSPECTION STAFF 
3/23 - 4/5/68 

1 ' SUMMARY 



Officials: Paul H, Fields, Jr*, SAC since 12/6/65; E. C. Williams (retired), SAC 
9/2J -12/5/65; Richard J. Baker, prior SAC from 11/10/63. J. Wallace LaPrade, 
AS AC since 8/15/63. Last inspection 1/29 - 2/12/65. 


Physical Condition and Maintenance - Very Good (Last Inspection - Very Good). 
Office conveniently located in Federal Building. Space attractive, adequate, well 
organized and maintained. Security adequate but General Services Administration 
(GSA) plans to replace air-conditioning vents facing public corridors to improve 
auditory security - ordered to follow closely. Minor housekeeping delinquencies 
ordered corrected. AH resident agency (RA) space secure. No safety defects in 
35 cars inspected} automotive fleet adequate, utilization satisfactory. 7 accidents 
(no Agent held responsible), up from 3 last inspection - safety stressed. Auto 
operating costs slightly above average, repair costs considerably above - economy 
stressed. Housing development scheduled behind impact area of present outdoor 
firearms range of Racine, Wisconsin, Police Department - SAC directed to locate 
new facilities. 


Investigative Operations - Good (Last Inspection - Good). 3/31/66 case load 
1307 (1270 active), up from 1157 (1062 active) last inspection. Delinquency at 
3.9%, below last inspection and field average; 6 classifications range 7.3 - 9.1%. 
Case load per Agent at 25.9, Up from last inspection and consistently above field 
average. Cases closdd per Agent at 12.9 slightly below field but up from last 
inspection and exceeding field preceding 8 months. Accomplishments fiscal 
year (FY) 1965 up in 3 of 4 categories, down in fines, savings and recoveries; 
end of first 10 months FY 1966 up in 3, down 6% in fines, savings and recoveries - 
increased attention ordered, responsibility of all SAs stressed. 5 substantive 
errors, above field and up from last inspection (handled separately) - closer 
adherence Bureau rules directed. 1 old, 3 of 19 new bank robbery matters solved - 
17 remain unsolved; intensified effort ordered, suggestions made. Criminal 
Informant Program - good; substantial increase in accomplishments and potential 
criminal informants - administrative improvements suggested, full Agent partici¬ 
pation stressed. Decrease in top-echelon informants resulting from fail sentence 
and lack of productivity - increased attention ordered. Criminal Intelligence and 

Enclosures 0^- / 



1 





iomoranaum to air. Tolson 
Ro; Inspection - MUwaukee Bivision 

Interstates Gambling Programs - good. 1 top-echelon informant has furnished 
significant information re La Cosa Nostra (LCN); 45 members identified, 10 since 
last inspection. No convictions; but 2 LCN members awaiting grand jury (FUA 
case) and trial (tax case); 4 persons under indictment for interstate transportation 
in i&Id of racketeering - prostitution. Expanded coverage and penetration stressed 
to increase cases and accomplishments. Security Informant Program - very good; 
coverage diversified and effective. Communist Party, Socialist Workers Party, 
Nation of Islam activity limited, membership identified. Racial situation quiet - 
extension of coverage stressed. No civil rights deadlines missed. Missed fugitive 
deadlines above field average and last inspection - instructed to reduce. 

Administrative Operations - Good (last Inspection - Very Good). Milwaukee 2- 
desk office; work load equitably distributed. Form errors slightly above field 
average and last inspection. Need for accuracy emphasized. Chief Clerk’s Office 
operating effectively and efficiently. Open shelf filing installed for closed files 
since last inspection; sequencing reversed, ordered corrected. Misfiled index 
cards below field average and improved since last inspection. Steno pool produc¬ 
tion slightly below field and down from last inspection; retypes up - training and 
accuracy stressed. Recurrent steno delinquency found - added typist approved 
(separately handled). Time in office reduced since last inspection and below field - 
continued attention stressed. Percentage of errors to #3 (locator) cards down, 
to daily reports up since last inspection, none affect fringe - need for accuracy 
stressed. Communications, travel and per diem costs above Bureau base figures 
current FY - tighter supervision ordered. 

Personnel Matters - Very Good (Last Inspection - Very Good). Personnel com¬ 
plement as of close of business 4/5/60, 49 SAs, 32 clerks (last inspection 50 
Agents, 33 clerks) for clerk-Agent ratio of 65.3%. Current Agent complement 
decreased during year, adequate, not ocessivo; SAC agrees. Clerical complement 
raised to 33 to provide 1 additional needed stono-typist (handled separately). 14 
of 49 Agents in first office; responsibility for proper indoctrination, training and 
supervision stressed. No personnel overweight; 1 Agent unavailable - justified 
(handled separately); 1 Agent on probation (handled separately), AU personnel 
passed required examinations; all stenos passed 120 word per minute test. Over¬ 
time necessary, productive, equitably shared. Morale appears excellent. 

Applicant Recruitment Matters 6 Excellent (Last Inspection - Not Rated). 49 
clerks recruited for feat of Government from February, 1865, to March, 1960 
(quota 20). Office commended by Director 3/31/CO for excellent results achieved . 
12 SAs recruited (11 accepted appointments) since last inspection; 5 SAs recruited 
since quota established. 43 0A applicants interviewed, 23 favorably recommended; 
1 has received appointment for June, 1966; 5 applications pending. Missed 
applicant deadlines low, improved since last inspection and below field average. 


2- 
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Memorandum to Mr. Tolson 

Re; Inspection - Milwaukee Division 

Contacts - Very Good (Last Inspection - Very Go'pd). 23 SAC contacts and 1 
pending approval (24 last inspection); 4 including 1 pending developed by present 
SAC. Coverage excellent, greatly improved. 121 public appearances handled 
1965, including 60 radio and television; down irom 131 in 1964 with S8 radio and 
television - continued attention stressed with extension of television appearances 
urged. Fugitive publicity receiving wide dissemination; press relations generally 
favorable. Liaison and National Academy programs active and effective; police 
relations excellent. USAs Edmund A. Nix, Western District, and James B. 
Brennan, Eastern District, cordial, well pleased with Bureau performance. All 
individuals contacted during inspection voiced high regard for Director and Bureau 
personnel. 

RECOMMENDATIONS 


1. Paul H. Fields, Jr. t SAC since 12/5/65. GS-15 <j 


! 


i 


2. J. Wallace LaPrade, ASAC since 5/15/63, G3-14 ©$15,696, veteran, 
not on probation, first office as ASAC. LaPrade makes excellent appearance, 
is businesslike, alert, to tho point, readily accepts responsibility, appears 
interested, is ambitious. During inspection 2 substantive orrors detected in 
matters on his desk (write-ups attached). 1 involved unreasonably delgy in bringing 
to logical conclusion investigation of a security subject and delay in submitting a 
report. Despite high volume of work on ASAC desk, dolay tolerated was unreason¬ 
able and excessive. Other case involved filing of fugitive process on true name 
check subject by a first office Agent on USA authority. Arrest of subject on non¬ 
existent violation could have caused embarrassment to Bureau and LaPrade, despite 
USA authorization and despite his own zeal for accomplishments, should have 
detected this potential and properly advised first office Agent against initiating 



NEKT PAGE 







iemorandum to Mr. Tolson 

Ha: Inspection - Milwaukee Bivision 


prosecutive action. Errors point out need for closer supervision by LaPradoj if 
approved, attached letter of censure should be sent. Letter to SAC will inform 
him of inspection results* SAC considers LaPrade SAC material; Inspector« 
feels he would benefit from additional ASAC experience. Continue as ASAC. 


3. Recommendations, concerning other personnel handled separately. 
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UNITED STATES GOVERNMENT 

Memorandum 


Director, FBI 


7/15/66 


FROM : 


SAC, 


ulcee (66—1700) 


SUBJECT: RECOMMENDATION FOR, INCENTIVE AWARD 


n 


Name of Employee y 

J. WALLACE LA PRADE \ 


Position. Grado and Salary 


. i 

M: . ' 

I'll. ' 

Mr. •' n _ 

M". .2 

Mr. -i _ 
Mr. . r. 
Tel.> .> it.. 

11 .. ■. 3 

Miss 0-y. 


Where Assigned 

Milwaukee 


Social Security Number 

225-22-3932 


EOD Date 


Assistant Special Agent in Charge GS-14 $15,696. 


BASIS for this recommendation is as follows: ( Check one or more as facts justify.) 


5/7/51 


[ 1 l. Sustained above-averngo performance for such period of time as would be reasonable under the circumstances, that merits 

recognition. (Point out spec ifically how performance is considered superior. Use examples and illustrations wherever 
possible. In addition to results attained advise what.employee_has_done to achieve outstanding results.) 

® 2 - Exemplary performance of assigned tasks whereby previously unottained records of production are achieved. (Set forth 
production record with appropriate comparisons.) 

f-1 3. Exemplary'or courageous handling of on emergency situation in connection with or related to official employment. 

(Describe in, detail, listing specific risks or dangers involved and results achieved.) 

| | 4. Ideas which hove resulted in improved operations. (Summarize ideas and specific improvements therefrom. Set forth first 

year’s net savings, if any, and how computed.) 

| 1 5. Performance which has involved the overcoming of unusual difficulties. (List specific obstacles, problems, hardships, 

sacrifices, etc., as well as unusual investigative techniques utilized with results achieved, setting forth .precisely how 
employee overcame obstacles, etc.) 

| 1 6. Creative efforts, including inventions or techniques, which have increased efficiency, pc improved the service. (D'ascrjbc, 

in detail listing benefits and/or savings resulting.) rwniQ'j i , ri‘ /_/ . , , - m J . 

KEAH.0& \ >>-. „ ~ ^ C 

_ 


JUSTIFICATION : (Set forth below, and attach supplemental page(s) as necessar ,*a clear, concise report of employee’s per¬ 
formance in justification of award. Be specific and omit generalities. Give fact ■, not concfiisioits.<‘f^Ot only advise what was 


accomplished, but how it wasaccomplished, placing emphasis on performance . Remember-that these justificaiiohnjnust„bc. 
adequate. They may 'Be subject to post-audit outside the Bureau but do not withhold information: for-seewitfrefison^'since 
neither this form nor any confidential information will be made available outside thc 'Burcau for such post-audits.) 


rift 


(^-Bureau 

2-Milwaukee 

PHFrrak 

(4) 

See Addendum of Administrative Division Page 4. 
Enclosures 




SEE ATTACHED': 


/V 4 *- • 


Over. . . 









JUSTIFICATION 


The Bureau Applicant Program in the Milwaukee Office 
is supervised by Assistant Special Agent in Charge J. 

WALLACE LA PRADE, During the first 6 months of 1966 
an all-out program was undertaken to insure that this 
office did its part and more in supplying the needs of the 
Bureau in regard to clerical applicants and special agent 
applicants as well. ASAC LA PRADE aggressively tackled 
this problem. He closely supervised the weekly assignments 
given resident agents to recruit applicants, meticulously 
checked to make certain that investigations were promptly 
and properly completed, and sent to the Bureau on time, 
and, in general, directly pushed the applicant program 
consistently and with a high degree of interest. His 
efforts in this regard were highly productive' despite 
the fact that this office lost 9 experienced agents by 

retirement or transfer at the beginning of 1966. 

* 

During the first 6 months of 1966 the following notable 
record was achieved: clerical applicants for Seat of 
Government favorably recommended and interviewed - 
January -r 10; February - 24; March - 21; April - 18; 

May - 9, and June - 18, for a total of 100. 

42 clerical appointments were received during the first 
6 months of 1966, namely: January - 1; February- 5; 

March - 11; April - 1; May - 3, and June - 21. These 
do not include clerical appointees who changed their 
minds at the last minute or even after appointment.• 

The above clerical applicant appointments are considerably 
higher than the 26 appointed during the comparable 6 months 
in 1965. In addition r the 100 .favorable recommendations 
was a considerable better record than that achieved in the 
comparable 6 months in 1965, when 101 were favorably 
recommended^ inasmuch as 47 of the latter occurred in 
April, 1965, at which time 4 agents were working full time 
on the Clerical Applicant Program. 

ASAC LA PRADE*s aggressive and .highly competent handling 
of the Applicant Program also resulted in an average of 

1 agent appointed during each of the first 6 months in 1966. 

2 applicants are under investigation at present, and 8 have 
been favorably recommended since January 1, ; 1966. 

-2- 


Over. 








The exemplary performance of ASAC LA PRADE in this vital 
field which has resulted through his excellent supervision 
in attaining materially improved records in the clerical 
field was achieved at the same time he handled 1 of 2 desks 
which together carry a case load of over 1400 cases. His 
additional efforts and the ingenuity displayed in capitalizing 
to the fullest extent on every possible source for applicants 
allowed him to devote essential Attention to other extremely ' 
vital office programs, such as statistical accomplishments 
in which the office was able to complete the fiscal year 
with plus in all categories, except convictions, which 
equalled the previous fiscal year. . . 

The above performance of ASAC LA PRADE is considered to be 
exemplary and definitely far above average, considering the 
results obtained in supplying essential personnel for the 
Seat of Government, and it is felt these achievements, 

[due primarily to his efforts, warrant recognition through 
lan Incentive Award. The Director's commendatory letter 
dated March 31, 1966 to the Special Agent in Charge, 

Milwaukee, regarding the applicant program and the highly 
favorable comments made by the inspector during the 
March - April, 1966 inspection serve to underscore the 
superlative achievements which ASAC LA PRADE has made 
possible in the applicant field during the first 
6 months of 1966. Accordingly, it is recommended that 
the unusual contributions of A)SAC LA PRADE in this important 
aspect of office operations be recognized through the 
medium of ah Incentive Award. 









SAC, Milwaukee has recommended ASAC J. Wallace LaPrade, 
Milwaukee Division for an incentive award for his aggressiveness and 
highly competent handling of the clerical applicant recruitment program 
in that division. According to SAC Milwaukee, LaPrade aggressively 
tackled the program and pushed consistently with a high degree of 
interest. The Milwaukee Division was operating on a double quota of 
two each month during the period February through June, 1966, for a 
combined total of 10. However, through the results of their intensified 
program a total of 33 clerks entered on duty at Seat of Government. 

These results were accomplished through LaPrade’s excellent supervision 
and his performance during this sustained period of time was far above- 
average. It is felt that ASAC LaPrade is deserving of an incentive 
award and, further, it is felt that a letter should be directed to SAC, 
Milwaukee commending him and,through him,.personnel who contributed 
materially to the success of this most vital program. 

ASAC LaPrade EOD 5/7/51; GS-14, $16, 675. Services have 
generally been satisfactory during the past 3 years and has been com¬ 
mended once and 3 times through SAC. Censured 4 times, the last 
5/18/66 for derelictions detected during inspection in his supervision 
of an Interstate Transportation of Stolen Property case. Rated 
Excellent on 1966 annual performance report; is completely available; 
overtime satisfactory. 

PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED. 

.O/. ftfiAsr* 

RECOMMENDATIONS: 

l)" ~Tbat~7r3AC J. Wallace LaPrade be afforded an incentive 
award in the amount of $150.00. (Amount in line with awards pre¬ 
viously granted for similar performances.) 


/ 

2) That general letter be directed to SAC, Milwaukee, 
commending him and, through him, others who participated in this 


program. 



Appropriate letters attached 
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UNITED STATES GOVERNMENT 




Memorandum 




to : 

Director, FBI Attn. Administrative 

Division 

date: December 30, 1966 

FROM : 

SAC, hlx/^/^kee 


subject: 

J. WALLACE U?A PRADE, GS-14 



ASS’T. SPECIAL AGENT IN CHARGE, (ASAC) 
MILWAUKEE DIVISION 


The purpose of this communication is to recommend 
reallocation of ASAC LA PRADE to GS-15. 



Mr* LA PRADE entered on duty 5-7-51, and was assigned as. 
ASAC in the Milwaukee Office on. 5-15-6.3. . He has deveTopeH’^nTo** 
an eiiective and - highly competent official in an office which 
provides varied investigative and administrative experience and 
challenges. He makes a fine personal appearance, meets the public 
and press in a professional manner, and supervises his desk 
efficiently and in a business-like fashion. He has earned the 
respect of his subordinates, handles personnel well, and coordinates 
his administrative efforts smoothly with the SAC. His administra¬ 
tion of the office in the absence of the SAC has been efficient and 
effective. His work requires little direction or supervision. 

Mr. LA PRADE has exhibited unusual efforts, ingenuity and tenacity 
in closely following statistical accomplishment matters, resulting 
in a favorable statistical picture at present with excellent 
across-the-board potential for the fiscal year. 


Mr. LA PRADE has done a particularly effective job in the 
Applicant recruiting field, making certain every possible source is 
explored, and insuring that reports are promptly submitted and that 
the Milwaukee office quota has been well surpassed, including three 
January, 1967, appointments pending at present. His exceptionally 
fine accomplishments in this area were recognized by an Incentive 
Award in July, 1966. 


He is also an accomplished Bureau speaker, and has received 
numerous commendatory letters from appreciative groups. His handling 
of.32 speeches, including 9 radio programs, during 1966 materially 
assisted in this vital public relations program, which considerably 
surpassed the previous year. 


An over-all evaluation of Mr. LA PRADE’s ^administrative 
and investigative capability and performance places him in the 


upper levels 

ureau 
RX - Milwau 
>Pffi|:mcs 

M AN 121' 





ing the past year-, ..he,.has been 


§ef»rc!te4 _ Numbersd 

10 Jh., 4 li!S7 


Savings Bonds Regularly on the Bayroll Savings BL 

S0& 









Letter to Director 
12-30-66 


individually commended by the Director twice, including an 
Incentive Award, shared in three commendations, and was censured 
once. He is strongly interested in administrative advancement, 
is completely available for same, and his health is apparently 
excellent. Mr. LA PRADE is 5 Ft. 10 3/4 In. in height with 
medium frame, and weighed 158 lbs., when weighed by SAC on 
12-30-66, which is within desirable limits. 

Based on foregoing considerations and evaluation 
of Mr. LA PRADE, and observation of him during the past year, 

SAC, Milwaukee, feels that his performance fully merits promotion 
at this time. Accordingly, it is recommended that Mr. LA PRADE 
be reallocated to Grade GS-15. 




FD-2S3 (Rev. 5-27-1 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: * 

For Inclusion in the fund to bo paid to the designated bonoflclary of any Special Agent of the FBI who has previously 
contributed to this fund and who dle3 from any cause except solf-destructlon while employod as a Special Agent. I am for¬ 
warding herewith (by Cheek - Money Ordor) the sum of $10, payable to S.A.I.F., to bo Included In said fund. Payment will be 
made for death by self-destruction after the Agent has bocn a membor of the fund for a continuous period of two years. It is 
understood and agreod that the sum tendorod herowlth Is a voluntary, gratuitous contribution to said fund which I understand 
Is to be administered In the following manner. 

The Director oi tho FBI will appoint, a committee which shall consider all matters pertaining to the acquisition, safe 
beeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund tho appointed committee wlU consider the case 
and'submlt a recommendation to tho Director as to 113 conclusions. Appropriate Instructions will then be Issued to the Assist¬ 
ant Director of ihe Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. Tho liability 
of the fund shall not under any circumstances exceed the amount of monies iti the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE. AND SUBMIT BOTH COPIES TO THE BUREAU 

Date 

10 - 10--66 


The following person is designated as my beneficiary for Special Agents Insuranco Fund: 




Address 


Official Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 


Office of Assignment (or SOG Division) 

Milwaukee Office 




Do you desire to designate the above-listcdibeneficinries as the beneficiary and contingent bcnoficiary respectively of the 
Ghas. S. Ross Fund as well? (2) Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing *1500 death benefit to 
beneficiary of agents killed In the lino of duty, other then travel accldonts. 

Name (primary beneficiary; use given first name if female) Relationship 

Address 

Name (contingent beneficiary, if desired; use given first namo if female) I Relationship 


Address 




















October 27, 1966 


Mr. Paul H. Fields, Jr. 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Fields: 


I want to commend, through you. Assistant Special 
Agent in Charge J. Wallace LaPrade, Special Agents F. Frederick 
Kampfer and Jack D. Wood for the exemplary manner in which 
they carried out their responsibilities in connection with the inves¬ 
tigation of the Interstate Transportat ion of Stolen Property case 
involving 


Lfiti 


fo6 

b7C 


These men demonstrated exceptional judgment and 
alertness in expeditiously handling investigative detail s which 
greatly facilitated the filing of Federal charges against I 
Please express my appreciation to Mr. LaPrade for his very 
effective supervision of this matter and to the others for their 
noteworthy services. 


Sneer ely yours, 

1 - SAC, Milwaukee (Personal Attention) 

Based on information submitted, Bureau has concluded that 
individual letters of commendation, as you recommended, are not 
warranted. Place a copy of this letter in files of above-named - 
personnel. 


1 - Miss Usilton (Sent Direct) 
KEC:bll 


( 8 ) 

Based on memo Eddv -Gale 10/20/66 and addendu m Administrative 


Division 10/21/66 re: 
ITSP: AFO. 


aka - Fugitive; 


b6 

b7C 


Copies prepared and attached for placing in files of: OVER 









Letter to Mr. Paul H. Fields, Jr. 
Milwaukee, Wisconsin 

^Wallace LaPrade 
P. Frederick K&mpfer • 

JackD. Wood 










# # 



July 28* 1SG6 
PERSONAL 

/; 

■ 

r • 

1 

Mr. J» Wallace LaPrade 
Federal Bureau of Investigation 
Mttwaakes^ Wisconsin 





4 


Bear Mr. LaPrade: 


» 

•TJ 

o 


It is a pleasure to commend you sad to advise you 
that I have approved an incentive award for you in recognition 
of your exceptionally fiao performance in the over-all super¬ 
vision of tho Milwaukee Office's program to obtain clerical 
applicants for employment with the Bureau. Tho enclosed 
check represents an award of $150.00. 


o 


~n 1 


r*vi 
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H 4 


33 

O 

o 

X 


■TC 


an 

on 


You discharged your responsibilities with superior 
aggressiveness* determination and meticulous direction of 
pertinent aspects and tho accomplishments of the Milwaukee 
Bivision are attributable in a great degree to your exceptional f 
li's'xr’orffiTifn in fMn nmfe. Vtvi ttqwi nart?ftnlfta*lv GffoC- 5 


33 

IT) 

<r> 


co 


leadership in this important work. You were particularly effec- ^ 
tiv© ia capitalising to the fullest extent all possible sources ar$3 § 
your efforts have been most productive and l am appreciative. 



Tolson . 


Dotoach . 

Moht__ 

Wirt __ 


V 


Casper. 


Callahan , 
Coniad —, 

Fell,- 

Gale . 


Rosen . 


Suilivan . 

Tavel — 


TioUer. 


Tele, Room 
Holmes — 
Gandy — 


T 

~T 






Sincerely yours* 

J, Edgar Hoover 

Enclosure 

I - SAC, Milwaukee (Personal Attention) Enclosure 
tTou should personally present this award and should this 

not he possible or should presentation be unreasonably delayed 
by your absence official acting for you should present it. Inform 
employee net; amount of .check represents this award^iess withholding 

Mr. Feeney (Sent Direct) ri ‘ ${; 

I I - Miss Usilton (Sent Direct) k 

W' KECreaj pWC (6) Award #79-6(7^ 

• Based on FD-255 from Milwauke‘d t 7'^l'5-66’and addendum Administrative 
Division 7-20-66. u ^ 

r MAIL ROOM Cl TELETYPE OMIT {ZD / ' 


-V.' , Jf- 


■’■Hf 67 -430338 





January 10, 19 S 7 


PERSONAL 

/■ 

/ ; 

Hr. J. Wallace LaPrade 
Federal Bureau or Investigation 
Milwaukee, Wisconsin 


Dear LaPrada: 

1 am indeed pleased to advise you 
or' your promotion to Grado G3 15, $18,157 
per annum, as Assistant Special Agent in 
Charge of the Milwaukee Office, effective 
January 15, 1967* 


M 6 MP .2 
JAN 101967 

COMM-FBI 




To Ison _ 
DoLoach . 
Mohr _ 

Wick -- 

Cooper — 
Callahan . 
Conrad — 

Felt- 

Cole.- 


Rosen _ 
Sullivan . 
Tavel _ 
Trotter - 
Tele. Roon 
Koines 
Candy . 




»““ ,<D 


Thie promotion is temporary and 
will remain in effect only for the duration 
of your proaent assignment. Upon conclusion 
of your proaent assignment, you will be 
allocated to your permanent grado level. 

Sincerely 

REC-13# 

1 - SAC, Milwaukee (PERSONAL ATTENTION) 

You should advise Mr* LaPrade that 2Lf 
he is enrolled under SAMBA, he is now entitled to 
exercise his option to obtain maximum SAMBA Life- 
Insurance of $20,000 for his grade. In applying 
for this additional insurance, "Application for < 
Additional Group Life Insurance" should be execute 
and mailed to SAMBA. To avoid submitting a Perso* 
Health Statement the application should be mailed 



, CM2 1367 4/ 


vjithln sixty days 
promotion. 

1 - Miss Usilton 

1 - Movement 

1 - Miss Tibbetts 


after the effective date of this- 




^nr~ -.j -j! ' teletype unit 


(6) / 
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standard form SO—Ktv. December 1«1 
UJ. Civil Service Commltilon 

FFM Chap. 295 

(.FOR AGENCY USE) 

I. NAME (CAPS) LAST—FIRST—MIODLE 


NOTIFICATION OF PERSONNEL ACTION 

(EMPLOYEE — Set General Enformatton ca Reverse) 


5 PART 
SO-124-04 


MR.—MISS—MRS, 


2. (FOR ACENCY USE) 3. BIRTH OATE 
(Me.. Day, Year) 


4. SOCIAL, SECURITY NO. 


5. VETERAN PREFERENCE 


}-!0 PT. DISAB. 
<-19 PT. COMP. 


| I-COVERED 2—INELIGIBLE 

I2.COOE. NATURE OF ACTION 


S-10 PT. OTHER 

5 —WAIVED 


6. TENURE GROUP 7. SERVICE COMP. OATE 8. PHYSICAL HAHOtCAP CODE 

10. RETIREMENT II. (FOR CSC USE > 

I—CS B-FS S-OTHER 

_ 2-flCA _ 4-NONE __ 

13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
C Me.. Day. Yur) 


IS. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. («) GRADE (b) STEP 18. SALARY 

OCCUPATION CODE OR OR 

Supervisory Special Agent (Assistant L£V£L RATE 

Special Agent in Charge) mS 

—61»B*1Q1-130---Sorles-181li-l4 —LA - 

19. NAME AND LOCATION OF EMPLOYING OFFICE 


-E AND NUMBER 1 21. PAY PLAN AND 

OCCUPATION CODE 

flvnSYiF t Hr'p4ct4v\n‘F 

22. (a) GRADE 
OR 
LEVEL 

(b) STEP 
OR 
RATE 

23. SALARY 

WJr ujApyJ-iW. \iipaiotkUHF 

Igont in Charge) (GS 

-130---Series-1311- 

-15— 

^- 



24. NAME AND LOCATION OF EMPLOYING OFFICE 


25. DUTY STATION (Ctty-eewxty-SteU) 

27. APPROPRIATION 

S. & E., FBI 


2S. LOCATION CODE 


28. POSITION OCCUPIED 29. APPORTIONED POSITION 
J-COMPETITIVE SERVICE FROM; TO: 


O' 2— EXCEPTED 

*■ I SERVICE 


1- PROVEO-t 

2— WAIVED-2 


30. REMARKS: _ A. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING . . 

8. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _____ 

- I I C. DURING I-1 

SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: |_j PROBATION j_| D. FROM APPOINTMENT OF 8 MONTHS OR LESS 


This promotion is temporary and •will remain in effect only for 
the duration of present assignment* Upon conclusion of present 
assignment employee willJ>e-allocated to permanent grade level. 


31. DATE OF APPOINTMENT AFFIDAVIT (AuutleM enhj) 

32. OFFICE MAINTAINING PERSONNEL FOLDER (IJW'ttMJnmmf.byln, <#«) 

33. CODE EMPLOYING DEPARTMENT OR AGENCY 

l FEDERAL BUREAU OF INVESTIGATION 
| WASHINGTON, P.C. 2033S _ 

4 PERSONNEL FOLDER COPY 


34. SIGNATURE (Or Uic, e-dirtl'eUvi) AND TITLE 

h .' ta. • 




35. DATE 


V s Direct nr 


☆ XJ. S. COVtfiNMENT rxlNYINC OffJCC : f>«5—7»t-»14 








OfflONAl rOHM NO. 10 
MAV Ifsi (OinON 
OSA CIN. lie. NO. 27 


5OI0-IC6 


TO : 

FROM : 

SUBJECT: 


# 

UNITED STATES GOVERNMENT 

Memorandum 


J. P. MOHR 


DATE: 


W. S. HYD 


ASAC J. WALLACEXA PRADE, 1* 
MILWAUKEE OFFICE ' 

EOD 5/7/51, GS-14, $16,675 ^ 



The purpose of this memo is to recommend that ASAC J. Wallace LaPrade, 
Milwaukee Office, be promoted from GS-14 to GS-15. His SAC, Paul H. Fields, Jr., 
is in Grade GS-16 ; 


ASAC J. Wallace LaPrade entered on duty 5/7/51, is in Grade GS-14, 

$16,675, 40 years old, married with four children, has a B.S. degree and was born 
in Virginia. He has served as ASAC in the Milwaukee Office since 5/15/63 (his 
first office as ASAC). During his service as ASAC he has been censured on four 
occasions, the latest by letter 5/18/66 for inspection findings of derelictions in a 
case supervised by him. .During the same period, he has been commended on four 
occasions, the latest by letter 10/27/66 for the exemplary manner in which he 
carried out his duties in the investigation of an Interstate Transportation of Stolen 
Property case. He also received a cash award of $150 by letter 7/28/66 for his 
exceptionally fine performance in the over-all supervision of the Milwaukee Office 
Clerical Applicant Program. The Milwaukee Office was last inspected in March 
and April 1966 and received the following ratings: Investigative Operations and 
Administrative Operations - Good; Physical Condition and Maintenance, Personnel 
Matters and Contacts - Very Good; Applicant Recruitment Matters - Excellent. 

The Inspector stated that LaPrade made an excellent personal appearance, was 
business-like, alert, readily accepted responsibility and was ambitious. In letter 
of 12/30/66 from SAC, Milwaukee in which he recommends ASAC LaPrade for pro¬ 
motion to GS-15, he stated LaPrade has been effective and highly competent, makes 
a fine personal appearance, meets the public and press in a professional manner 


and supervises his desk efficiently. His work requires little direction or supervision 
LaPrade was last seen by the Director on 7/8/66 and tT^e=pirpctor-^a^ed.he.,made_ 
a good,personal appearance. " /#/} 

*£&>> J , ~ 

As of 11/30/66 (latest figures available) tne Milwaukee Office; liad)jl^88 'V 
investigative matters pending with 53‘ agents' assigned. As“oLtliat~same : ,date, the j 
Milwaukee Office was up in three of the four statistical categories, namely, +8% 
in fines, sayings and recoveries; +5% in fugitives apprehended; +3% in automobiles 
re cover ed.^.-It was down 24% in convictions. \ j 

BRIEF ATTACHED l n () ^ 


BRIEF ATTACHED 
WSH:lae(2) 






OVER-, 





W. S. HYDE TO J. P. MOHR 
ASAC J. WALLACE LA PRADE 


RECOMMENDATION: 


That ASAC J. Wallace LaPrade of the Milwaukee Office be promoted from 
Grade GS-14 to Grade GS-15. . 



PERMANENT BRIEF OF LA PRADE's PERSONNEL FILE ATTACHED 






• < 

Y&j Tolson_^^~ 

Mr. Wic 

Mwjjfnfevf 

Mr. Conrad., 


Mr. Felt 


Mr. Gale_„_ 


Mr. Rosen 

Milwaukee, Wiscons: 

Mr. Sullivan_ 

hlr. Tavel_ 

January 12, 1967 

Mr. Trotter_ J 

Tele. Room 

Miss Holmes__ 

Miss Gandy_ 


Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D.C. 20535 


Dear Mr. Hoover: 


I am elated with your letter informing 
me of my promotion to GS-15. This is most appre¬ 
ciated by my family, as well as myself. 


The confidence and trust placed in me, 
as evidenced by this action, is something for 
which I am particularly grateful. I want to 
assure you I will continue to do everything 
humanly possible to attain and maintain the 
highest level of performance in my position. 


Again, I want to express my many thanks 
for your affording me this promotion. 


Sincerely, 


0 * 


1 * 





rJZ. WallacefJ/aPrade 

Assistant Special Agent in Charge 



mm 


Searched.. I'u 

1-i u . ,o/ 
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UNITED STATES GOVERNMENT 

Memorandum 


FROM • 


SUBJECT: 


MR. TOLSON 


J. P. MOHR 


PERSONNEL CHANGES 


DATE: 3/17/67 


To) son_ 

DeLooch _ 

•Tdl—- 

fflosen _ 

VSySHvan .... 

Tovol- 

Ttoxics 
Tele. Room. 
Holmes,. —- 
Gandy - 


A need presently exists for an Inspector in the Inspection Division. 

ASAC J. Wallace LaPrade of the Milwaukee Office is well qualified to fill this need. 

ASAC J. Wallace LaPrade entered on duty 5/7/51, is in Grade GS-15, 
$18,157, 40 years old, married with four children, has a B. S. degree and was 
born in Franklin County, Virginia. He has served in Milwaukee as ASAC (his 
first office as ASAC) since 5/15/63. During his service as ASAC he has been 
censured on four occasions, the latest by letter 5/18/66 for inspection findings 
of derelictions in a case supervised by him. During this same period he has 
been commended on four occasions, the latest by letter 10/27/66 for the exemplary 
manner in which he carried out his duties in the investigation of an Interstate 
i Transportation of Stolen Property case. He received a cash award of $150 by 
1 letter 7/28/66 for the exceptionally fine performance in the over-all supervision 
of the Milwaukee Office Clerical Applicant Program. The Milwaukee Office was 

( last inspected in March and April 1966 and received the following ratings: 
Investigative Operations and Administrative Operations - Good; Physical Condition 
and Maintenance, Personnel Matters and Contacts - Very Good; Applicant Re¬ 
cruitment Matters - Excellent. The Inspector stated that LaPrade made an 
excellent personal appearance, was businesslike, alert, readily accepted responsi¬ 
bilities and was ambitious. ASAC LaPrade was last seen by the Director on 
*7/8/66 and the Director stated he made a good personal appearance. As of 
2/28/67 the Milwaukee Office was up in all four statistical categories, namely, 

+5% in convictions; +27% in fines, savings and recoveries; +10% in fugitives 
apprehended and +2% in automobiles recovered. fG 7 

RECOMMENDATION: Sc2rch ~’ i 

-— . Ki&teZi i-. • a . <7/ ! 

That ASAC J. Wallace LaPrade be transfer.red-from-the_Milwaukee_I—! 
Office to perform duties as an Inspector in the Inspection Division at no change 
in grade or salary. „ _ * , 

A. 1 /iQA.y f" 
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BRIEF ATTACHED^ 
WSH:lae(2) 






KD-J.S3 (Rov. S-27-64) 



* ♦ 

UNITED STATES 'DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau oi Investigation 
United Statos Department oi Justice 
Washington, D. C. 20S3S 

Dear Sir: 

For Inclusion in the iund to bo paid to the designated benoilclary oi any Special Agent oi the FBI who has previously 
contributed to this lurid and who dies from any cause except sell-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payabio to S.A.I.F.,to bo-includod In said fund. Paymont will bo 
made for death by Self-destruction aitor tho Agent has been a momber of the fund for a continuous poriod of two years. It is 
understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution to said fund which I understand 
Is to be administered In the following manner. 

The Director of tho FBI will appoint a committoo which shall consider all matters pertaining to the acquisition, safe 
heoping and oxpondlng of said fund, which committoo will recommend appropriate action to the Director in portlnont manors. 
The Assistant Director of the Administrative Division of the FBI shall rocoivo all contributions and account for same to the 
Dlroctor. Upon tho death of any Special Aqont who is a member of said fund the appointed committee win consider tho case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Dlroctor of tho Administrative Division, directing him to pay to the designated benoilclary tho sum of $10,000. Tho liability 
of the fund shall not under any circumstances excoed the amount of monies In the iund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) Date 


I Office of Assignment (or SOG Division) 


SA J. WALLACE LA PRADE _ 2-27-67 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 
Name (primary beneficiary; use given first name if female) 

ELIZABETH K» LA PRADE _ 

Address 

5849 No- Witte Lane, Glendale. Wis. 53209 

Name (contingent beneficiary, if desired; use given first name if female) 


Milwaukee Office 
Relationship 

_ Wife _ 

I Relationship 


Address 

Do you desire to designate the above-listcdlbeneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund os well? (X) Vos Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under tho Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the lino of doty, othor than travel accldonts. 


Name (primary beneficiary; use given first name if female) 


Relationship 


Address 


Name (contingent beneficiary, if desired; use givon first name if female) 


Relationship 


Address 


Paymetf reived 
Special Agenls Insurance Fur.d 

w::~: ' 


Very truly yours. 


J. Eisar^riJl^or Ass^==i.i Ag„t in charge 


fc-esd 




■>•71 


Milwaukee, Wisconsin 
March 21, 1967 


Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D.C. 

Dear Mr. Hoover: 

I have just received your letter 
changing my headquarters from Milwaukee 
to Washington, D.C. It is indeed an honor 
to be selected by you to serve with the 
Inspection Staff. 

I will do my best to justify the , 
confidence placed in assigning me to this 
position. 

I am certainly looking forward to 
again being associated with you and the 
Headquarters staff. 

Sincerely 


J, WallaceiijaPrade 


fmwflyyge OFFiC'B' 


Mr. Tolson " 
Mr. DeLoacl 
I^Mohr—v 

•MrT Wick_ 

^Mr^Casper.. 

Cailahai 
'Mr. Conrad. 

Mr. Felt_ 

Mr. Gale_ 

Mr. Rosen_ 

Mr. Sullivan 

Mr. Tavel_ 

Mr. Trotter- 
Tele. Roora_ 
Miss Holmes 
Miss Gandy- 
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March 20, 1967 


Mr. J. Wallace (LaPrade 
Federal Bureau o! Investigation 
Milwaukee, Wisconsin 


Dear Mr. LaPrade: 

Your headquarters are changed for official reasons from 

ef&fo^oS ,i a?r?v'rt(e on o, alr V «l^avl-.& transportation 
expenses and applicable allowances and benefits for you and your dependents 
incidental to this transfer as provided by the Administrative Expenses Act of 
1946, as amended; Bureau of the Budget Circular Number A-56, dated October 12, 
1966, and implementing regulations prescribed by this Bureaii, shall be paid 
to you or on your behalf. However, before these expenses can be paid by the 
Government you must agree in writing (Bureau Form FD-384) to remain with the 
Government for one year following the effective date of the transfer. If you are 
being transferred to a duty station outside the continental Uniterf States the 
written agreement form FD-382 need only be executed. fc tO the Seat Of 

Government, Room 5515, for assignment. You will be assigned 
inspection duties, WSWoure, ^ 

2 0,967 


MAILED 7. 

MAR 2 0,967 


4' 4r 

J 0 M 1 Edgar Howasr 
N Director 


COMM-FSI 


Tolson —— 
DeLoach — 

Motn- 

Wick_ 

Caspor —, — 
Callahan —. 
Conrad _ — 

F«li- 

Gale_ 

Rosen- 

Sullivan — 

Tavel_ 

Trotter- 

Tele. Room . 
Holmes _ 
Gandy —— 


tj H&clbsuro 

p \ - SAC, Milwaukee (Personal Attentton)(Endosures 2) Have ASAC LaPrade 
- execute the enclosed Forms FD-384 and return the original and copy to the 
; Bureau. Expedite transfer and advise within 48 hours departure and 
4 arrival dates. 

: 1 - Mr. Felt Mr. LaPrade is to be assigned to your Division. 

: rah |t>^ /- rv£L fc ✓ 


( 5 rm 




^APPR OPRIAT E BUREAU PERSONNEL WILL BE NOTIFIED. M 

MAIL ROOM (ZH TELETYPE UNIT dl 




W10—106 


TO : 

FROM : 

SUBJECT: 


OUlONAl fOtM HO. 10 
MAV 1962 IOITION ‘ 
01» C(N. «fO. NO. 27 






UNITED STATES GOVERNMENT 

Memorandum 


MR. CALLAHAN 


MR. FELT 



DATE: April 3, 1967 




J. WALLACEULA prade 
SPECIAL AGENT (Inspector Trainee) 
INSPECTION DIVISION 


Tolson — 
DeLoach 

Mohr_ 

Wick_ 

Casper _ 
Callahan 
Conrad — 

Fell- 

Cole_ 


Rosen _ 

Sullivan 
Tavel __ 

Trotter- 

Tele. Room 

Holmes- 

Gandy - 



This is to advise that SA J. Wallace La Prade reported to the 
Inspection Dra a on on this date for assignment as an Inspector 
(Trainee). 


1 - Movement Unit 


WMF :wmj 

(5). 







FU-67 (Rev. 3-4-64) 

UNITED STATES G^TCRNMENT 

Memorandum 


FROM 


Director, FBI 


SAC, Mi 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 
ReBulet - 3/20/67- 




J. WALLACE fliA PRADE 


Title 

Asst.Special Agent in Charge 


Transfor to 

Washington, D.C. 


epajted on transfor 

3/30/67 


Arrival on translor (ttmo and date) 


DATE: 3/31/67 


hf' 




Contemplated departure date 


Annual leave en route 


Contemplated arrival dato 


4/1/67 



Reported lor duty 


Person to be notllled in case ol an omergoncy while en route on transler (to bo furnished when such person and address 
differ from Information previously furnished the Bureau: If employee will be traveling with person who normally would be 
notified In the event of an emergency, ho should furnish name and address of some other person) 



MPPIBEH 


, 10 


iuK.ee 















FD-384 (8-1-56) 



In Reply, Please Refer I'.o 
File No. 


• - # 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Date: 3/20/67 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 


In connection with my transfer from Milwaukee. Wise .to 
Washington, D.- C. , I agree to remain with the service of the FBI 
for 12 months following the effective date of this transfer. It is 
understood that should I violate this agreement for personal reasons 
within my control, I become obligated to refund to the Government all 
costs incurred on my behalf for travel, transportation, and related 
expenses: as described in the Government Travel Regulations. 





Signature 
Wallace LaPrade, AS AC 
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UNITED STATES GOVERNMENT 

Memorandum 


FROM 


SUBJECT: 


MR. TOLSON 


W. M. FELT 


date-. April 3, 1967 


J. WALLACE tl PRADE 
SPECIAL AGENT (Inspector Trainee) 
INSPECTION DIVISION 


Tolson_ 

DeLoach,— 

&>ht _xS 

Wick_!_ 

Casper 
jCQY^ji&n A 

Fell - ~~~ 

Gale_ 

Rosen -_ 

Sul I ivc ■; __ 

Tava!_ 

Trollor- 

Tele. Room . 

Holmes-. 

Gandy-- 


On reporting to the Inspection Division for assignment, the above- 
captioned individual was given a thorough briefing as to techniques, 
policies, and procedures germane to the Inspection Division. The 
necessity of conducting penetrative, objective inspections; need for 
accuracy; maintaining information which comes to him in the course 
of his duties in the Inspection Division in confidence; the need for 
following all Bureau rules and regulations; the necessity for maximum 
economy of operations and concrete accomplishments during inspections 
were thoroughly emphasized to him. 




1 - Mr. Callahan 


WMF :wmj 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE PRADE 



Where Assigned: Milwaukee_ _ 

(Division) (Section, Unit) 

Official Position Title and Grade: _Assistant-Specia]_Agent-in_Ohar.ge—GS=-15 


Rating Period: from_ 4 / 1/66 _to_3/3 1/67 


ADJECTIVE RATING: 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Initial; 


Rated by: 




Signature 


ecial Agent in 
agge —,- 

Title 


-3 / 3X/S. 7 - 

Date 



TYPE OF REPORT 


(29 

REC-150 


Official □ Administrative 

(3 Annutt l CD 60-Day 



'APR 2j 19^ 


* v ••ats.U •- • 


,-^.sS 








FD-l8Sa (Rov. 11-27-64) 


* \ 


# 


■ Nomo of Employee 


J. 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance ^ -| 

WALLACE LA PRADE _ Tltle Agent in Charge 


GS-15 


Rating Poiioil: from 4 / 1/66 


.to 


3/31/67 


RATING GUIDE AND CHECK-LIST 


Note: 


Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and dosorving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

—_ Unsatisfactory, 

-£2_ No opportunity to appraise performance during rating period. 


Guido for determining odjcctivo roting: 

1. “Outstanding" adjcctivo rating requires (A) that all elements bo + 


and (B) that onch and every rated element be fi 


justified by 


narrative details, including reasons for considering. each worthy of Spccinl Commendation and be attached to FD-165a. 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon tho composite result of evaluating oil rated elements 
rather than following any mechanical formulas; however, for an employee to bo rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent* or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrativo commonts. 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) tho facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 





Persona] appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness .to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forccfulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and tho taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causos beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

Investigative ability and result's; 

_:£._(a) Intornal security cases 

_E_(b) Criminal or general investigative cases 

Fugitive coses 
Applicant cases 
Accounting cases 
(15) Physical surveillance ability. 


J=- 


o 

31 


(16) 

(17) 

(18) 


(19) 

( 20 ) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability; 

(a) Investigative reports 
Summary reports 
Memos, letters, wires 
(Consider: conciseness; .ri.clarity; 

. '^'.organization; -^—thoroughness; _ 
-♦— accuracy; _Xudcquncy and pertinency 
iuf Icurlq- 1~ administrative detail.) 


-r£- 


(b) 

(c) 


( 12 ) 

(13) 

(14) 



( 21 ) 


( 22 ) 


Performance as a witness. 

Executive ability: 

_(a) Leadership 

_r£_(b) Ability to handle personnel 
-"r*—(c) Planning 

.(d) Making decisions 

—rjp_(e) Assignment of work 

....‘T .. <f> Training subordinates 
-r~~ < p) Devising procedures 
.(h) Emotional stability 
_(i) Promoting high morale 
.(j) Getting rosults 


Ability on raids and dangerous assignments: 

-1?~__(a) As leader 

.(b) As participant 


Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

-fc _ Dictation ability ______ 


A. Specify general nature of assignment during most of rating period (such os security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): ....— ... .. ■■ 

_ Assistant Special Agent in Charge _ 

B. Specify employee'8 most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ De s.k.„man, sp eaker ,,, administrator _ 

C. (1) Is employee available for general assignment wherever needs of scrvico require? .XQS .(|f answer is not “yes," explain in narrative 

comments.) YVaa . , . , 

(2) Is employee available for special assignment wherever needs of scrvico require? —AHJtIf answer is not yes, explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? UQ-2. Has employee used rooia. sick leave (including annual 

leave or LVfOP for illness) during rating period than the amount of sick leovo earned during such period? —— (If answer to either 
question is “yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 2*3 Yes CZ3 No ... 

If answer is “yes." personnel fj.ie.must reflect the following: (a) Has valid State orlocal operator’s license for type vohiclc he is to use. 
(b) Is physically fit to drive, (c) Past safe-driving record OK or has passed Bureau road test. 

ADJECTIVE RATING; _ Excellent _EMPLOYEE'S INITIALS 

. Outstanding. Excellent, Satisfactory, Unsatisfactory 





NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC J. WALLACE LA PRADE dresses in a business-like and conservative 
manner and presents an effective personal appearance. He exhibits 
energy and enthusiasm, is poised, and makes a fine Bureau repre¬ 
ss. 6 AEHLITVpfO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is capable of participation in raids or dangerous assignments, 
and has done so in leadership capacity during the rating period. 

There is no hesitation in utilizing him in this capacity. 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING. 

PERFORMANCE: AND SICK LEAVE INFORMATION : 

He has no physical limitations affecting his performance, is complete# 
available for any special or general assignment, and has not taken 
more sick leave than earned. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PER FORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVEST IGATIVE MATTERS AND 
SUPERVISION REQUIRED: 


ASAC LA PRADE has functioned as Assistant Special Agent in Charge , 
during the entire rating period. He supervises investigative 
matters, including security, applicant and general criminal cases. 

He is experienced in administrative and supervisory responsibilities 
and his handling of all aspects of his desk is most effective. He 
accepts responsibility in a cooperative, productive manner, works 
well with office employees and officials whom he contacts, and 
has the respect of his subordinates. He has made numerous personal 
appearances during the rating period, including a number of radio 
programs, has received many commendatory remarks concerning his 
speeches, and is considered to be accomplished in this fieLd. His 
relationships with news media have been productive and he has gained 
valuable experience in this regard. He has functioned as head of 
the office on many occasions in the absence of the SAC and has 
handled his responsibilities most effectively. He uses good judgement, 
follows policy matters closely to insure completion, and exhibits 
resourcefulness in his approach to his assignments. He has expended 
considerable and energetic efforts in supervising and emphasizing 
applicant matters which are assigned to his desk, and despite censure 
of the SAC in March, 1967, regarding failure of the office to meet 
total clerical quota for Seat of Government, ASAC is considered to 
have obtained excellent results during the first one-half of the rating 
period in applicant matters and to have obtained very satisfactory 
results over-all in this area. He is fully competent to handle 
complex and delicate investigative or administrative matjser^ with 
competence and carries out his responsibilities 

(SEE ATTACHED) 




N 





4. Continued: 

professionally and competently in this regard. His work 
requires little direction or supervision. I consider his 
over-all performance to be excellent. 


-1A- 





5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

He shared in an office commendation by Bulet 9-29-66 for no Bureau 
car accidents in the division during the past fiscal year; shared in 
group commendation by Bulet 10-27-66 for very effective supervision 

(SEE ATTACHED) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

He was censured by Bulet 5-18-66 for failure to insure earlier 
conclusion of SM-C investigation and prompt submission of report 
and for allowing a first office agent to obtain fugitive process 
in a true name check case, which derelictions were disclosed during 
regular Bureau inspection of the office. Item #7 on rating guide 
considered. SAC was censured by Bulet 3-13-67 for failure of office 
to meet total clerical quota for Seat of Government October, 1986, 
through February, 1967. Mr. La Prade, who supervises applicant 
matters, shares responsibility in this regard. Item #12 on rating 
guide considered. 

7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr. La Prade handles the security informant program and racial 
informants, on his desk. He has very competently discharged his 
responsibility in these important areas of operation during the 
rating period, 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has' had no occasion to testify during the rating period, but has 
previously done so and is considered to be a competent Government 
witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION: 
N/A 


11, RESIDENT AGENTS: 
N/A 
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5. 


Continued: 


in ITSP case; received $150 Incentive Award by Bulet 7-28-66 
for exceptionally fine performance in supervision of clerical 
applicant program during the first 6 months of the fiscal year. 







12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

N/A 

13. FOREIGN LANGUAGE ABILITY: 

N/A 


Language in which proficient---- 

Completed language school Q Yes □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes Q No 
(2) Written form QYes i I No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period: 

Frequency of use of-language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. Qx) Yes □ No 

(b) Agent is completely available for administrative advancement, [x) Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. (^j Yes Q No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
1~"1 very good (21 excellent Q outstanding 

(e) If answer to (c) is “No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) Q Yes D No 

Mr. La Prade is considered well qualified for further administrative 
advancement and entirely capable of assuming inspection staff 
responsibilities at the Seat of Government, 



- 3 - 




STANDARD form M—Rev. December 1M1 
VS. Civil Service Commlwlon 

FPM Cbap.29J 


(FOR AGENCY USE) 


NOTIFICATION OF PERSONNEL ACTION ^ 

(EMPLOYEE — $e« fitneral Information aa Reverse) 


5 PART 
50-124-04 


I. NAME (CAPS) LAST-FIRST-MIDDLE MR.-MISS-MRS, 

LA PBADE, J. WALLACE (HR.) 

2. IFOR AGENCY USE) j 

* 

3. BIRTH DATE 1 

{Mo* Day. Ytti) j 

7-27-26 ! 

4. SOCIAL SECURITY NO. 

225-22-3032 

5. VETERAN PREFERENCE 

6. TENURE GROUP 

7. SERVICE COMP. DATE 

8, PHYSICAL HANDICAP CODE 

2 

1— NO 0-10 FT. DISAB. 5-10 PT. OTHER 

2— 5 PT. 4—JO PT. COMP. 

9. FEGLI 1 

! 10. RETIREMENT 

II. (FOR CSC USE) 


I—COVERED 2—INELIGIBLE 3-WAIVED 

■ 

_ 

1- CS 3-FS 5-OTHER 

2- FICA 4—NONE 


12. CODE. NATURE OF ACTION 

REASSIGNMENT 


13. EFFECTIVE DATE 
(«♦.. Den. Yur) 


4-3-67 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY" 

EXCEPTED BY LAW_ 


15. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent (Assist 
Special Agent in Charge) 

I 61—F—114 _130_ 


IS. PAY PLAN AND , 
OCCUPATION CODE 

ant 


17. (i) GRADE (b) STEP 
OR OR 

LEVEL RATE 


18. SALARY 


GS 

Series 1811 


_15_ 


JSlSqST-pa- 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE AND NUMBER 

21. PAY PLAN AND 

|22. (J) GRADE (b) STEP 1 

23. SALARY 


OCCUPATION CODE 

OR 

LEVS 

L RATE 


Supervisory Special Agent 

GS 




|W © vB ^ L MB 

Series-iarL 

_15_ 

2. 



24. NAME AND LOCATION OF EMPLOYING OFFICE 


25. DUTY STATION (Gl^Wy-SWO 

26. LOCATION CODE 

27. APPROPRIATION 




S. & E., FBI 

2 



■E3J3B 


1 ^— — 


30. REMARKS: 


A. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _ 


SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: 


C. DURING 
PROBATION 


D. FROM APPOINTMENT OF 6 MONTHS OR LESS 





4. PERSONNEL FOLDER COPY 


☆ U. S. COV*RN*<eNT PAINTING OfrlCSl l»«*~T»:v41A 








































FD-109 (R«v, 7*10-62) 

OmOKU KXM NO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 


Director, FBI 


date: 


4/7/67 


FROM : SAC) Mi iv|j^ e 

subject: J ♦ WALLACE (l^. PRADE 
Asst. SPECIAL AGENT in Charge 


There are submitted herewith the following items referring to the above-named employee who 
was recently transferred to your office: 



1. Personnel file 


2. Field firearms record ^A 


3. Duplicate 
{properly 


property record ^ 1>uS 

verified prior to departure) f) 


4. □ Health record card £3 No health record card 

5. Qp Electrocardiogram tracings ^ 

/ft " 




6. FD-324 (Special Agents' Accomplishments Record) 
Date of last physical 3/24/67 _ 


Forwarded under separate cover: 




T&A card 

FD-329, "Monthly Report - VOT and TIO" 

FD-304, "Record of Absences for Illness" 

Leave slips 

2 nos. 

Technical training: GS Completed for first Kalf 19_£LZ_ 





ornoNAi iorm no, 10 

MAX if62 (OUlON 
OJA C(N- MO. NO, 2 > 


• MI0-106 

> 

UNITED STATES GOVERNMENT 

Memorandum 


■ro : 

FROM ; 

SUBJECT: 


Mr. Callahan 
J. B. Adams 1 
J. WALLACE 4 a PRADE 


Inspector 

Inspection Division 
EOD 5-7-51 
GS-15, $18,157 
Veteran 



DATE: 4-3-67 


Tolson —^ 
De Loach — 

Mohr_ 

Wick -_ 

Casper — 
Callahan —. 
Conrad — 

Foh_ 

Gale- 

Boson H 
Sullivan — 
Tavcl .... 

Trotter- 

Tele. Room 
Holmes _ 
Gandy- 


This is a brief summary of Mr. LaPrade's record for 
the Director's use. On 3-17-67 the Director approved that he be 
transferred from Milwaukee where he was serving as ASAC, to. perform 
duties as an Inspector in the Inspection Division at no change in 
grade or salary. He reported to the Inspection Division on 4-3-67. 

Mr. LaPrade entered on duty on 5-751, was promoted to 
grade GS-15 on 1-15-67, he is 40 years old and is married with 
4 children. -He served in two field offices, in the Domestic 
Intelligence Division, the Training and Inspection Division and later 
the Inspection Division, the Special Investigative Division and on 
5-15-63 he was transferred to the Milwaukee Office as ASAC. During 
his tenure as ASAC, Milwaukee, he had been CENSURED on 4 occasions, 
the latest by letter dated 5-18-66 for derelictions detected during 
an inspection in his supervision of a case. During the same period 
he had been COMMENDED on four occasions and on 7-28-66 he received 
a CASH AWARD for his exceptionally fine performance in the over-all 
supervision of the Milwaukee Office Clerical Applicant Program. 

On 3-31-66 he was rated EXCELLENT and comments reflected 
he was fully competent to handle complex and delicate investigative 
or administrative matters with assurance that such would be carried 
out professionally and competently. He was interested in, available 
for and had excellent qualifications for administrative advancement. 


The Director last saw hi 
he made a good personal appearanc 


7-8-66-and-coramented—t-hai 

"L- 5L16 33 r/ Jg 

s arched ...— Nur> K "rad — 



Since February, 1962, he has listed London-^RichmondS&njj 
Phoenix as his offices of preference. stands^'#6*1or-^Loiradn, 

#3 for Richmond and #10 for Phoenix. Hi s-overtime—i-s-s at-isf-actory 

His nephew, J. Richard LaPnade, is a Cryptographic 
Equipment Operator, in GS-5, and is assigned to the Files and 
Communications Division.^ 

\ 

DH/jas (2) permanent brief 


attached 






April 14, 1967 


MEMORANDUM FOR MR. TOISON 


/ On April 5, 1967, I saw Inspector J. Wallace 
iaPrade, who has recently been assigned to the Inspection 
Division. Mr. LaPrade makes a substantial personal 
appearance and seems to be intensely interested in his new 
assignment. 


I discussed with him generally the duties and 
responsibilities of an Inspector and I believe he will 
endeavor to measure up to them in every respect. 



John Edgar Hoover 
Director 


JEH:EDM (4). 







SENT FROM IW>. 
TIME .. 2JA& 


mm 



f APR 

MAIL ROOM CD TELETYPE UNIT CH 







. f fi\ 

'SeanfLY'd^^^rT 


(Rev. June 1956) 

Bureau of rhe Budges 

Circular A-32 (Rev.) _ 

'TT^jStTwmE^^WTHAME—MIDDLE NAME 


1. HOME ADDRESS (Number, Hue! or ll?D, cilf or Sown, rone and Stall) 

5849 N. Witte Lane 

Mi lwaukae,.. Hi scnnsin,_._ 

7. SEX ■ I 8. RACE , • Is. TOTAL TEARS GOVERNM 


S. TOTAL TEARS GOVERNMENT SERVICE 


17. DATE OF BIRTH 13. PLACE OF BIRTH 


27 - J ul—26-L-F-r-ank-Un Ci t y,-V t rgi nl a— 

IS.' EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Naval Hospital, Great Lakes, Illinois 

17. RATING OR SPECIALTY 


■REPORT of MEDICAL EXAMINATION ,,,o,o 9 . 2 r.°7 5 oo 2 

i 2. GRAPE AND COMPONENT OR POSITION I 3. IDENTIFICATION NO. 


Special Agent 

S. PURPOSE OF EXAMINATION 


6. DATE 'OF EXAMINATION 


_ Annual _ I 24 Mar 67 

10. AGENCY | II. ORGANIZATION UNIT 


II. NAME. RELATIONSHIP. AND A00RESS OF NEXT OF KIN 

Elizabeth Laprade, Wife 
Same as #4 

16. OTHER INFORMATION 


TIME IN THIS CAPACITY _ 


LAST SIX .MONTHS 


CLINICAL EVALUATION NOTES. (Describe every abno 

■ , i ■ i i • comment. Confmi 

NOR* (Check mc h item tn appropriate col • ABNOR¬ 
MAL umn; enter * m NlZ” it not evaluated .) _ MAI 

X 13. HEAP, FACE. NECK. AND SCALP _ 

18. HOSE _ _ 

y 70, SINUSES _ 

V 21, MOUTH AND THROAT _ 

X 22. EARS-GENERAL‘' : ;;J*."Xv7r;^Vj*.Vjy<* _ 

_23. DRUMS (Pei/orat ion) _ 

'i ,v.c_rrNFO.i al.tlii a.d n/eMlu* 

X 74. ETLS—GENERAL 59 m amJC !> _ 

_^ 25. OPHTHALMOSCOPIC__ 

y 26. PUPILS (Ejaalirg and reac(lon) •) 

y 27. OCULAR MOTILITY __ 

_^ 28. LUNGS AND CHEST (Include bee aril) _ 

’ y 29, HEART (TTlruK, (ire, rhythm, joundi) 

y 30. VASCULAR SYSTEM (Variioiitiei, He.) _ 

y 31. ABDOMEN AND VISCERA (Include herntfi) _ 

y 32. ANUS AND RECTU M £*£ _ 

_33. ENDOCRINE SYSTEM_ 

_ yr~ 34. G-U SYSTEM _ 

_^ 3S. UPPER EXTREMITIES o/ 

_y 36, FEET __ 

_X. 37. LOW ER EXT RE MIT IES fi /.1 m*i..) _ ' . R{£-].31 

_^ 38. SPINE. OTHER MUSCULOSKELETAL - 

^ 39. IDENTIFYING BOD Y MARKS. SCARS. TATTOOS * 

„ 40. SKIN. LYMPHATICS 

A - . . . . 1 11 11 ■■ 1 ■ • • • / 

y 41. NEUROLOGIC <£ 4 imlibrium *«/« *■«/<* iVtn ?*) 

.~A ‘ - - - 1 -- - - 

42. PSYCHIATRIC ($p<cifv<tnyj 

43. PELVIC (Female* onlp) (Check how done) I 

_ □ VAGINAL □ RECTAL _ ~ 

44. DENTAL (Plate appropriate symbol t a beet or Mow number nf upptr and lower teeth, rttptellctly.) 


NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in itemJ3 and use additional sheets it n#c«H4r/.) 


(37- 


APi? 18 ,j67 


<67 


’^susas joJcC 


(Continue in item 73) 


O—Ratorable tilth 
f—NomittoraUe filth 


-Y— AJDiinj tilth 
XXX—Replac'd 67 denlureJ 


(CXSy—Filed bridge, brae kill to 
Include abutment! 




REMARKS AND ADDITIONAL OENTAL 
DEFECTS AND DISEASES 


TYPE III EXAM 
GLASS I 


LABORATORY flKOIHGS 


45. URINALYSIS: A. SPECIFI C GRAVITY 

B. ALBUMIN • Mpg. _ 

C. SUGAR _H£g*__ 

47. SEROLOGY (Sp«//f tut mid'and rnuIH 

ySjV 

VDRL: NON REA.^ 


D. MICROSCOPIC 


_ESSJ 

£gj 

48. EKG 

49. BLOOD TYPE AND RH 


FACTOR 

WNL 

NA 


46. CHEST X-RAY (Plan, dale, film number and mult) 

!H#13,GREAT LAKES, ILLINOIS,#7143-67 
'A & LA.T CHEST: WNL 24 Mar 67 


50. OTHER TESTS 


7300 HCT: 46 HGB: 16.0 




I 


MEASUREMENTS AND OTHER FINDINGS » 


51. HEIGHT 

70-3/4» 


52. WEIGHT 


.133. 


SJ. COLOR HAIR 

_BEOSUX- 


54. COLOR EYES 

B rown 


57. 


BLOOD PRESSURE (Arm at /leart leer!) 


55. BUILD: 

□ SUNDER □ MEDIUM C^t HEAVY □ OBESE 


5S. TEMPERATURE 

98.6 


sa. 


PULSE (Arm at Atari Itttl) 


A. 

sys 138 

- “ 

SYS. 

c. 

SYS. 

a. sitting 

.B.AFTEf^ EXERCISE 

C. 2 MIN. AFT,£R 

D.,RECUMBENT 

E. AFTER STANDING. 

3 MIN.- ’ 

SITTING 

was. 78 i 

RECUM¬ 

BENT 

DIAS. 

STANDING 
(J mint) 

DJAS. 

80_ 




59. 

DISTANT VISION 


60. 


REFRACTION 


61. 

NEAR VISION 


RIGHT 20/ 

20 

CORR. TO 20/ 

BY 


s. 


ox 

.7.1(314'WRR. 

TO 

BY 

LEFT 20/ 

20 

CORR. TO 20/ 

BY 


s. 

ox 


TO 

BY 


62. HETEROPHORIA (Sptei/y dhlanee) 
ES* EX” 


R. H. 


UH. 


PRISM DIV. 


PRISM CONV. 
CT 


PC 


PD 


6}. ACCOMMODATION 

6(. COLOR VISION (Tot uied and retail} 

PasspH Farncworfh TarPorn i 

65. DEPTH PERCEPTION 
(Tell rued and KOrt ) 

UNCORRECTEO 

RIGHT LEFT 

CORRECTED 

66. FIELD OF VISION 

67. NIGHT VISION (Tett utci and teore) 

j 

60. REO LENS TEST 

69. INTRAOCULAR TENSION 


70. 

HEARING 


71. 

A. 

S.A. 

AUDIOMETER 




RIGHT WV 

/15 SV 

/is ! 


no 

ess 

500 

sn 

1000 

loti 

2000 

row 

1896 ; 

4000 ] 
1096 

6000 

SlU 

8000 

Site 

LEFT WV 

/IS SV 

/'s ; 

RIGHT 

0 

-10 ! 

-10 

-10 

-10 . 

o : 

20 : 

15 

LEFT i 

15 ! 

20 l 

20 

5 

15 : 

15 : 

25 j 

15 


72. PSYCHOLOGICAL ANO PSYCHOMOTOR 
(Tent met ant trcte) 


7J. NOTES (Continued) AND SIGNIflCANT OR INTERVAL HISTORY 



(Ute additional theeti if needier',} 

74. SUMMARY OF UEf ECTSANO DIAGNOSES (7.ill dktmaei with ilem mtmteri) 





I 





F 


PD*3flp (Rov. 10-10-62) 
■T*"' , 



Attachment to Standard Form 88, Report of Medical Examination 
.For Information and Guidance of Medical Examiner 


Name of Examinee 
(Type or print) 


.1 IIHVI mw. IV/ll WWU VUIUUIIWW VI mVVIVUI UAWilllUVI 

CL 

Last 7 First Middle 


The following portions of the attached examination report form need not be completed: 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 


Examinee 


is 


□ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does/§xaminee have any defects restricting or prohibiting his participation in defensive 
tics and dangerous assignments which might entail the practical use of firearms? 

□ Yes If "yes" please specify defects. - 


2. Doe/examinee have any defects prohibiting safe operation of motor vehicles? 
C2_] No CD Yes If "yes" please specify defects. - 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? CUYes £2 no 
I f recommendation is based on a factor other than above standard, indicate basis - 

x V 







» 





Desirable Weight 

Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5'4" 

117- 125 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132- 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142- 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152- 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163- 181 

174 - 195 

6' 3" 

160 - 171 

168 -. 186 

178 - 200 

6'4" 

169 - 180 

178 - 196 

188 - 210 

6' 5" 

174 - 185 

182 - 202 

192 - 216 


4. Examinee's frame is □ small □medium £3Targe 

5. Considering above weight tabl e, t fig -examinee's frame, and other individual physical characteristics 

I consider his present weight ykiJSatisfactory CZlExcessive □ Deficient 

6. Under proper medical supervision, examinee should !□ lose -pounds 

CDgain_pounds 


Remarks: 

































































FD-18S (Hov. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 




Name of Employee: J. WALLACE/LA^ PRADE 


Where Assigned: INSPECTION 

(D ivis ion) 

Official Position Title and Grade: _£ 


(Section, Unit) 


GS-15 


Rating Period: from 


4/1/67 


7/1/67 


ADJECTIVE RATING: 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by^, 





Rating Approved by: 


Signature 


Assistant Director J(JL 181967 

"sec- 130 i •£ S’- \ & 


7 ? 


TYPE OF REPORT 


□ Official 
I I Annual 


j%n Administrative 
Q 60-Day 
(tXj 90-Day 
i I Transfer 

I I Separation from Service 
f I Special 

' L> 

?r. 







Homo of Employee 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(Far use as attachment to Performance Rating Form No. FD-1851 

J. WALLACE LA PRADE 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent tearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS; 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or vory good). 

—— Unsatisfactory. 

—SI— No opportunity to appraise performance during rating period. 

Guido for determining od[ectlvo rating: 

1. “Outstanding” adjective rating requires (A) that all elements be + and (B> that each and every rated element bo factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on tho rating guide and check-list and must be rated “Exeellont” or “Outstanding” on the majority of 
such rating factors. Good judgmont must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must bo supported by narrative comments. 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (9Way) prior warning, and (3) tho efforts made alter tho warning to help the employee bring his performance up to a satisfactory 
levol and must be attached to FD-185a. 



(9) 

(JO) 

( 11 ) 


.g .. 02) 

_ — 03) 


Personal appearance. 

Personality and effectiveness of his porsonal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcofulness and aggressiveness as required. 

Judgment, including common sense, ability to arrivo at 
proper conclusions, ability to define objectives. 
Initiative and tho taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causos boyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Investigative ability and results: 

_(a) Internal security cases 

,. .... (b) Criminal or general investigative cases 

_(c) Fugitive cases 

-- (d) Applicant cases 

_(e) Accounting cases 

(15) Physical surveillnnco ability. 


-±— 06) 
—D— (17) 

—£■— (18) 


Fironrms ability. 

Development of informants and sources of 
information. 

Reporting ability; 

_O_ (a) Invostigativo reports 


Summary reports 
Memos, letters, wires _ 

(Consider: ^-conciseness; J£_clarlty; 
-^organization; -^thoroughness; 
.fa-accuracy;.. inadequacy and pcrtmoncy 
of leads;-fct-adramistrative detail.) 
Performance as a witness. 

Executive ability: 

(a) Leadership 

Ability (o handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 

__ , Getting results 

-O— (21) Ability on raids and dangerous assignments: 

_(a) As leader 

.(b) As participant 



( 22 ) 



Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

Dictation ability_ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or os Resident Agent, 

supervisor, instructor, otc.); ..- .. .. . 

_Mpe.Qtoj , -(Tjame.e.)_ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ Inspections, surveys _ 

C. (1) Is employee available for general assignment wherever needs of service requi’ro?£ 0 g_(If answer is not “yes,” explain in narrative 

comments.) 

(2) Is omployee availablo for special assignment wherever needs of service require? )£©g_(If answer is not “yes,” explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? _2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leavo oaroed during such period? i NO -(If answer to either 

question is “yes,” explain in narrative comments.) 


E. 


Is employee qualified to operate a motor vehicle incidental to his official duties? MV Yes i ~ 1 No _ 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vohicle he is to use. 
(b> Is physically fit to drive, (e) Past safe driving record OK or has passed Bureau road tost. 


ADJECTIVE RATING: 


EXCELLENT 


EMPLOYEE’S INITIALS 


Outstanding, Exeellont, Satisfactory, Unsatisfactory 












FD-l8Sc (Rev. 2-12-65) 


S • 

NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

Mr. LaPrade makes a substantial personal appear ance. He has a 
pleasant personality and is a fine Bureau representative. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

I have not had an opportunity to observe Mr. LaPrade on such an 

assignment; however, he is rated Outstandng in Firearms Ability and I 

feel he is fully qualified to participate in raids and other dangerous assignments. 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

None 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
.S U PERV IS I O N R E QUIRED ; 


Mr. LaPrade reported to the Inspection Division on April 1, 1967, as an 
Inspector Trainee. He previously served as ASAC in the Milwaukee Office, 
where his services were rated as Excellent. 

During the rating period Mr. LaPrade has assisted on four inspections and 
has been the Inspector in Charge of the recently completed Little>Rock 
inspection. 

Mr. LaPrade has an excellent knowledge of inspection procedures. He has 
had extensive Bureau experience both in the field and at the Seat of Government. 
He r j|tf n enthusiastic ^ willing worker and the inspection material including 
th^RoSk. ai mmary have required a minimum of supervision. His progress 
on the Inspection Staff to date has been excellent. 








5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter June 1, 1967, through the Inspector in Charge, Mr. LaPrade was 
commended for effectively participating in the difficult investigation which resulted 
in the identification of the writer of an anonymous letter. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

NA 


7. PARTICIPATION IN INFORMANT PROGRAMS: 
NA 


8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. LaPrade has not testified during the rating period. However, based upon 
his overall performance, his poise and demeanor, I feel he would make an 
excellent witness. 

9. ACCOUNTING INFORMATION: 

NA 


10. POLICE INSTRUCTION: 
NA 


11. RESIDENT AGENTS: 
NA 



- 2 - 




12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


See previous comments. 

13. FOREIGN LANGUAGE ABILITY: 


Language in which proficient.. . ■■■:■■■■-—---- • 

Completed language school Q Yes □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language . Read Write Speak Understand 


Frequency_language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. (X) Yes □ No 

(b) Agent is completely available for administrative advancement. [X) Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. Q9 Yes CD No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
f | very good JQ excellent □ outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) □ Yes □ No 




STANDARD fOnM 59—Rev. December 1S61 
U.#. Civil S«*l« Csmmlejlon 

FPM Chap, m 


(FOR AGENCY USE ) 


1. NAME {CAPS) LAST—FIRST—MIDDLE 


NOTIFICATION OF PERSONNEL. ACTION 


aft BAvzmiM 


LA PRADE. J. XI 


5. VETERA N PREFERENCE 

2 


9, FEGL1 

1 1—COVERED 2—INELIGIBLE 


3-10 PT. DISAB. 

<-I0 PT. COMP. 


5-10 PT. OTHER 


12. CODE NATURE OF ACTION 

REASSIGNMENT 


IS. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent 
61—F—114 160 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


5 PART 
SO-t24-04 


MR.-MISS-MRS. .2. (FOR AGENCY USE) 3. BIRTH DATE 

(M...Dt,:Ytu) 


II fO'JfOw 


4. SOCIAL SECURITY NO. 




6. TENURE GROUP 7. SERVICE COMP. DATE 8. PHYSICAL HANDICAP CODE 


10. RETI REMENT 11. <FOR CSC USE) 

1- CS J-FS 5—OTHER 

2— FICA 4—NONE '_ 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 






18. SALARY 


20. TO: POSITION TITLE AND NUMBER 

21. PAY PLAN AND 

OCCUPATION CODE j 

Inspector 

GS 

61—F—114 150 

Series 1811 



25. DUTY STATION (C.fy-«w.fy- SMr) 


27. APPROPRIATION 

S. & £., FBI 


30. REMARKS: _ A. SUBJECT TO COMPLETION OF l YEAR PROBATIONARY (OR TRIAL) PERIOD COMMEHCIHG 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _:- 


23. SALARY 





126. LOCATION CODE 



SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: 


|-1 C. DURING 

(_j PROBATION 


I_I p- 


FROM” APPOINTMENT OF « MONTHS OR LESS 


67-NOT RECORDED! 

_JUL 20 13 167 | 


31. DATE OF APPOINTMENT AFFIDAVIT (A.uulvn 


32. OFFICE MAINTAINING PERSONNEL FOLDER (lUigatMhem vrpteyln: <£") 


33. CODE EMPLOYING DEPARTMENT OR AGENCY 
nj Q2 FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON. D.C 20535 


k^ 



4. PERSONNEL FOLDER COPY 


iz u. S. GOVERNMENT PRINTING OFFICE: I 


237-227 







































ta?. S£oaasd n. Wattor;; 
Federal tarasa cJ XavcsUnsUon 
CactdnGton, A. C« 


Aj?. Aaltos: 

It to aplcacnro to commend yea and, through 
S#a, to poeaGnacl on you? ctah who co c&csttvoly tastte* 
Jr.atca in tlio c&ilcalt investigation «M occult: 3 in to 
IdsaUtattoa o£ to write? oS an anonymous Setter. 



through sou? cncmplary direction and to 
obedient wds£2 q 2 to cta% to wsito Oi into aam&csra 
lottos was promptly identified and this matter received. 

2 Co not want the oyportsnity to pass* without thaahiag sou 
to sons* lino leadership and to ark that you convey os 
appreciation to the others £o? a |oh well Cone. 

wtnocrcly sours, 

1 - Iv2r. Felt (personal Attention) 

Copy o2 this letter i3 being placed in personnel files of appropriate 
participants. 

1 - CSss Ueilton (Cent Direct) 

mm 

(13) ; 

Based on Aelt-Toleon memo 5/29/6 ? *** fluflimramw w etter Postmark^ 
5/20/6?\ leaking Allegations against] Occupational K 7 r 

Health Nurse, Newark Division - Personnel flatter. 

Copies prepared and attached for placing in personnel files of - 
John T7. Bums, Wallace LaPrade, Charles J. Devic, •Bruce P. 
Fisher, Jame3 Eh Hhvanagh, Bermis G. Bofgren, Harold C. Swanson, 
and Boy AATTagoner, * 





FD-2S3 (Rev. $-18-67) 



In Reply, Please Refer to 
File No, 


• • 

UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Buroau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For Inclusion In the fund to bo paid to the designated benoflclary of any Special Agent of tho FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 1 am for¬ 
warding horowlth (by Cbock - Money Order) tho sum of $20, payable to S.A.I.F., to be Included In said fund. Paymont will bo 
made lor death by self-deotructlon after the Agent ha3 been a member of the fund for a continuous period of two years. It Is 
understood and agreed that tho sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
Is to bo admlnlsterod In tho following manner. 

The Director of the FBI will appoint a conmlttoo which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Diroctor of the Administrative Division of the FBI shall rocelve all contributions and account lor same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed comroitteo will consider the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be Issued to tho Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated benoflclary the sum of $20,000. The liability 
of the fund shall not under any circumstances oxceod tho amount of monies in the fund at tho time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA \T~, LO^iio-C e So. P ^ 

Date , 

Office of Assignment (or SOG Division) 

0;i/. 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) / 

E5F * 

Address . 

_ C7Z* V .<>-e _ <2-7% . So rtlLjQi S'eJ* 



Name (contingent beneficiary, if desired; use given fir^t narrfe if female)** ^ 1 

i 

Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas; S. Ross Fund a3 well? gjS-Yes □ No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ro68 Fund providing $1500 death benefit to 
beneficiary of agents klllod In tho line of duty, othor than travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired; use given first name if fcmalo) 

Relationship 

Address 



Pavment Received 
Special. . Insurance Fund 

JUN 6 I / 

J. rdgar Hoover, Director 

Y 


Very truly yours, 














UNITED STATES GOWRNMENT 

Memorandum 


TO 

FROM ! 

SUBJECT: 


Director, FBI 3^3 DATE: ^ 

X ij3a)\d-o &. -Lk Pra.J<— 

(Name of employee) , 7 j 

*5 pe .<M d / /ha c- g i _ tk/& 

~ (Title) ' 


Attention: 


(Title) 

OFFICES OF PREFERENCE 


Please list my offices of preference as follows: 

1. g_l£J± wtiA/n 57/0 

0 oodv 


3. 




MV 2 3 



OWOMAl t ORM MO. JO 
MAY lt42 IDltlOM 
CSA Cl«, *tO. MO, 27 


UNITED STATES GOVERNMENT 

Memorandum 


MR. TOLSON 


FROM : W. M. FELT 


DATE: July 13, 1967 


SUBJECT: j. WALLACE kA'PRADE 

SPECIAL AGENT (INSPECTOR TRAINEE)' 

INSPECTION DIVISION 

EOD 5/7/51 Pjf 

GS-15® $18,157 i ftP 

VETERAN 


um 

r 


Wick-- 

*$?&£- 

Conrad _ 

' Foil- 

Calc- 

Rosen - 

Sullivan i 

Tavel- 

Tjoller - 

Tele. Room - . .. 
Holmes .. - . 

Candy —- 

- 


Attached is a 90-day performance rating for Mr. LaPrade, who reported 
to the Inspection Staff as an Inspector Trainee on April 1, 1967. 

As indicated in the attached performance rating, Mr. LaPrade 1 s progress 
to date has been excellent. He served as Number One Man on several 
inspections and recently completed Eit-tle -Ptck inspection as the Inspector in 
Charge; This inspection was conducted in an effective manner and indicates 
that LaPrade is capable of handling field inspections as the Inspector in Charge. 

Mr. LaPrade was last seen by the Director on April 14, 1967. The 
Director commented that he "makes a substantial personal appearance 
and seems to be intensely interested in his new assignment. " 


He equitably shares the overtime in the InspectionfDj 
the desirable weight limits. 6^" M -". 

RECOMMENDATION: 


isionianii-is^within 

\ ZO 1967 


That Mr. LaPrade be designators an Inspector with no change in 
grade or salary. 

1 - Mr. Callahan v \ 1 V 

1 - Mr. Mohr 

PERMANENT BRIEF OF SA J. WALLACE LA PRADE ATTACHED 
Enclosures i ll'* * 

WMF:wmj (5) ./J , 




V 

i 


\ 

i 














November 21, 1967 




PERSONAL 


Mr. J. Wallace J^Prade 
Federal Bureau of Investigation 
Washington, D. C. 

Dear LaPrade: 

It is a pleasure to commend you for the 
manner in which you supervised the inspection of the 
Espionage Division in the New York Office which 
resulted in a traateni'alu* saving due to several stream¬ 
lining procedures which were effected. 



Tolson —— 
DeLoach — 

Mohr .. 

Bishop v...... 

Cosper- 

CoJIahan 

Con i ad_ 

Felt-- 

Gale . 

Rosen_ 

Sullivan 

Tavel-- 

Trotter - 


Tele, Roor> 
Gandy - 


As a result of your splendid endeavors, 
these new procedures will aidf. the Bureau in better 
fulfilling its responsibilities. I want you to know I 
appreciate your guidance in these matters. 

Sincerely, 

J. Edgar Hoover 



1 - Mr. Felt (Personal Attention) 


1 - Miss Usilton (Sent Direc 
NLK^6 

67-430338 


67- 




Searched. 


Numbered. 


NOV %&. 1967 


Based on Felt-Tolson memo 11/17/67 re Inspection - 
New York Office; 10/12/67 - 11/3/67. 


Salutation per file. 






/i 



;type unit 


□ 





September 19, 1907 


Mr. Edmund D, Mason 
Tiie Columbus Dispatch 
34 South Third Street 
Columbus, Ohio <23210 

Dear Mason: 

Thank you for writing on September 14th 
to furnish me your comments concerning Inspector laPrade. 
I a m indeed pleased to learn you and Mr. Wolfe enjoyed 
your visit with, him, and you may bo certain Mr. LaPrade 
appreciates, as 2 do, the thoughtful remarks. 

Sincerely, 


X - Mr. Felt - Enclosure 

Personal Attention: Bring to the attention of Mr. J. Wallace LaPrade. 
Personnel File of J. Wallace LaPrade - Enclosure 

NOTE: Mr. Mason is a retired SAC who is on the Special Correspondents 
List. Inspector J. Wallace LaPrade is assigned to the Inspection Division 
and began an inspection of the Cincinnati Office 9-11-67. 



HBH:mlb (5) 





EXECUTIVE OFFICES 


.*■ w. 



(fjtilumlras pfepatd} 

. OHIO’S GREATEST HOME NEWSPAPER 

r ‘. _ 

34 South Third Street 
. • Columbus. Ohio 4321.6 

September 14, 19,67 


1 !. 


■ • • ; . •*«“* • v •; ^^ 
Honorable J. Edgar Hoover, Director . ' . - ■ • j;- .•**•*.'! {.•••I 

Federal Bureau of Investigation •• " i ‘'• *. . '. i'-y ' 

9th and Pennsylvania Avenue, N. W. " ’ ' ' ' ‘ , J ' 


Washington, D. Ci r'- Vv.v/-V ‘ 

• '• - :H •. >;*$• • y% •. .: . * • •.*• 

Dear Boss: ..J **■•■#. $|t $ .J% y}’^ . \.V 

* * ' * s’ ^ * , * ’ 

‘ " , •' ‘ 

•Inspector, J,‘.Wallace LaPrade, currently inspecting the 
Cincinnati Division,'/visited Publisher Robert'H. -Wolfe and me, today. 

j • , , - v ’ • 

• - A * ' K 

* < A • , • 

' Although I am not accustomed to-writing "fan" letters'about 
inspectors it is a fact that I Have seen many SACs, inspectors and 
Bureau officials, in their dealings with newspaper publishers and other 

‘ prominent people. • . *" • 

, Because of my affection for FBI, I felt a great pride swell up' 

in me as I observed Inspector LaPrade meet and handle Bob Wolfe. .1 

had not known LaPrade befpre but he is most impressive.poised. •.’* . 

clear speaking... sensible. . He makes an'outstanding appearance’and 

"undoubtedly has extraordinary ability in public-relations. - . ; * ’ 

I, *-* • *‘.v‘ •• rA’, : ' </ 

, . v.-' a’’ .S’*' . 1 

: You undoubtedly; rkho'w these: things, 'but' if he has not come to. 

your attention, I'wanted;you'to be .a'ssur.ed'he ha’s.unusual executive:"',, 

abilities’.- - aV ' : . A' /: V 1 h‘*l 

- '* - / ' 'i* sV-iif-. •;: ••*>:,. .. . {**:* 

. . ' . .y.\ ’ • V - * I 

"• ."RrtK t-i /l T uiavfl V. tVi a incnufFnr-'s 


• ..-3ob and I were honored by .the inspector’s visit. 

•\..V '-j ; 


f. 


"T • .. 


Sincerely 










■ -■ c 

Name: J. Wallace LaPrade 

EOD: 5/7/51 

Veteran 


Title: Inspector 

Grade: GS-15 @ $18,157 


ASSISTANT 13RECTOR W. M. FELTu/Mr. LaPrade reported to the 

< Inspection Divism as Inspector 
(Trainee) on 4/1/67. After completing several inspections successfully he 
was designated as an Inspector on 7/17/67. Mr. LaPrade is thorough and 
aggressive. During the Newark inspection his penetrative analysis of 
personnel files led to the identification of the author of an anonymous letter. 
During the recently completed Los Angeles inspection he made a very 
penetrative analysis of the Young kidnapping case and as a result was able to 
make a number of intelligent suggestions for additional investigation. 

Mr. LaPrade makes an excellent personal appearance. He is above 
average in intelligence and his services as an Inspector have been very 
effective. He is entitled to the overall rating of Excellent. 

Rating: EXCELLENT 


INSPECTION DIVISION INSPECTION 

9/12/67'"' ^ 

WMF:wmj 0 “<5£p'ssU mf It 


SEE ADDENDUM ON PAGE 2. 








ADDENDUM 


-.ASSISTANT DIRECTOR TAVEL: Mr. LaPrade was not interviewed, 
(LLDrc^t ^-9-13-67) since he is presently out of town, 

—• An engaged in the inspection of the 

Cincinnati Office. Nothing noted from information available to pre¬ 
clude continuing him in his present assignment. No change recommended. 




RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


/-<£ 7 


I certify that I have received the following Government property for official use: 

New Commission Card with case # 149 


RETURNED: 

Old Commission Card with case # 


Inspector, 


149 


ASAC 


b 


READ 

The Government property which you hereby acknowledge 
is charged to you ajjd»You~af(i\responsibIe for taking care 
jTof-ifdhd returning it-whetl it^ use has been completed. 
DO ,-NOT MARK OR WRITE ON IT OR MUTILATE IT IN 

anyway: ■ _-——— 


Very truly yours, 


F1L& 

3i 


(Written 

Signature) 

(Typed 
Signature' 





WMF :wm j 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I have (Received □ returned the following Government property for official use: 


Companion Brief Case 
RETURNED 


Agent Brief Case 


READ 

Tho Government property which you hereby acknowledge 
Is charged to you and you are responsible tor taking care 
of It and returning It whon its use has been completed. 

/DO NOTV MARK OR WRITE ON IT, OR: MUTILATE IT IN 
ANYWAY. ‘ , ,.u. —<• 


(Signature) 


(Typed name)i, 


FILE 

% - 

Very truly yours, 

*L Wot 11 ac e-> La Pr; 





is3 (Rev. $-18-67} 



In Reply, Please Refer to 
File No. 




UNITED STATES DEPARTMENT OF JUSTICE 




FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau ol Investigation 
United Stales Department of Justice 
Washington, D. C. 20S35 

Dear Sir. 

For Inclusion In the lund to be paid to the designated bcnollclary ol any Special Agent ol tho FBI who has previously 
contributed to this lund and who dies Irom any cause except soil-destruction while employod as a Spoclal Aqent. I am for¬ 
warding horewlth (by Check - Money Order) the sum ol S20, payablo to S.A.I.F., to be Included In said lund. Payment will bo 
made lor death by solf-dostructlon alter tho Agent has been a member of the lund lor a continuous period of two years. It Is 
understood and agreed that the sum tenderod horewlth Is a voluntary, gratuitous contribution to satd lund which 1 understand 
Is to bo administered in the following manner. 

Tho Director ol the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
hooping and expending ol said lund, which commlttoo will recommond appropriate action to the Director In portlnent matters. 
The Asslsfant Director ol the Administrative Division of the FBI shall receive all contributions and account for samo to the 
Director. Upon the death ol any Special Agent who Id a momber ol said lund Iho appointed comrolttoe will consider tho case 
and submit a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be issued to tho Assist¬ 
ant Director o! tho Administrative Division, directing him to pay to the designated bonoflelary the sum ol $20,000. The liability 
ol the lund shall not under any circumstances exceed the amount ol monies In the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 


Date 

Office of Assignment (or SOG Division) 

SA J. WALLACE LAPRADE 


7 / 121/67 

INSPECTION DIV. 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; uso given first name if female) 

ELIZABETH K. LAPRADE 

Relationship 

WIFE 

Address 

7904 Jansen Ct., Springfield. 

Virginia 22150 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? qjg Yes £3 No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing S1500 death benefit to 
beneficiary of agents killed In tho lino of duly, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 



i t,. -| 

•' - '-ICJ Fu;id 

■;' . iuv 

< *-Jv5‘vf, 


Very truly yours, 







Special Agent 


ejrtaT^! 


fret 

- J— -I tolL ace—L a Rraiia, 


V 


* 




















July IV, IOC? 
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J. WallacoU^WaCo 
S'otscs’nl Eareau 02 Xavcsticntioa 
ftaG&issfcon, S3. C. 


fc>3% 


Sane laErmlot 


X ns indood pleased to advise you 
ifcat you. am to ion dosisoatod ao o« topcotoy* 
v/itls no ohav&Q ia c^ade cr caXas-y, o££cctiva 
tkio <2afco* 


Gtecrcly, 



J, Edgar Hoove* 


X - Mr. Felt (P3US0NAL iiTTSiTXOK) 

1 - mas Uailton 
1 - Movement 
1 - Property 
1 - Miss Tibbott3 


t 


is&t* 


Tolson — 
DcUoacK- 
Mohr —.— 

Wick __ 

Casper — 
Callahan . 
Caarod w 
Felt— r 

Gale.- 

Rosen — 
Sullivan - 
■Jove! — 


Tiouei- 

Tele- Boost. 
Hoiaes-—-. 
Gael's 


i —( <■;;! 


T 


MAIL ROOM C3 TELETYPE UNIT 
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December 20, 1967 
PERSONAL 
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r i 


Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
Washington, D. C. 


Dear LaPrade: 


I want to commend you and advise that your 
suggestion concerning a more efficient and economical 
procedure of recording personnel interviews handled dur¬ 
ing inspections has been adopted. In recognition of the 
saving to be realized therefrom, I have approved an Incen¬ 
tive award for you and the enclosed check represents an 
award of $150.00. 


O- 




* 


Your splendid idea has contributed substan¬ 
tially to the improvement of our operations and has J. 
resulted in an exemplary saving. I want to exprahs niy 
appreciation for the noteworthy inte rest you exhibited'in 

B m>m r - - • • * 

sincerely, 


submitting this idea. 


- :» 


Si'txeh '-i 


v,. 


1 

Vti. 





J. Edgar Hoover 


«r©EC -Z® 1967 






-j Enclosure 

1 - Mr. Felt (Personal Attention) Enclosure 
You should personally present this award and should this not be 

. possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee 
L net amount of check represents this award less withholding tax. 


Totson. 


DeLoocb. 
Moh( 


Bishop , 
Cnspei, 


Callahon. 
Contod ™ 

Fell_ 

Gale_ 


Boson . 


SuHIvon, 
Tavc!_ 



1 - Training Division (Attention: J. E. Reilly - Suggestion #417-68) 
1 - Miss Usilton (Sent Direct) 

•MMH 

( 6 ) 

67-430338 







C 


r&**\ 


Trotter. 


Tele. Room. 
Holmes... ... 
Gandy . 


^ I Award.^4-29-68 
■fv Felt-Tolson memo 12/6/67 re Xnispection Matters, (Personnel 

’• Interviews), Proposed Streamlining Procedure #417-68) 




WAIL ROOM 


□ 


TELETYPE UNIT 


[—! NOTE: Salutation per file. 


e$is — 





MR. TOLSON 


November 17, 1967 


W. M. FELT 


INSPECTION - NEW YORK OFFICE 
10/12/67 - 11/3/67 

During the recently completed Inspection of the New York Office several 
important streamlining procedures and savings were effected, particularly in 
connection with espionage and intelligence matters. 

The phase of the inspection relating to Division 3 in the New York Office 
which handles espionage matters was under the supervision of Inspector J. Wallace 
LaPrade. A number of Permanent Aides assisted; however, contributions 
of SA Floyd M. Griffin and SA Fred J. Cassidy were particularly noteworthy. 
LaPrade, Griffin and Cassidy were responsible for nine suggestions to the Espionage 
Division in New York and they participated in one other for an estimated approxi¬ 
mate annual savings to the Bureau of $14,131.01. The most significant suggestion 
was made by Griffin and related to the dissemination and channelization of technical 
surveillance information. Annual savings effected by this change are estimated to 
be $14,000 but more important benefits are increased dissemination of important 
information to Agents handling related cases and faster and more accurate presenta¬ 
tion of the information to case Agents. Permanent Aide Cassidy collaborated with 
representatives of the Domestic Intelligence Division in surveys and evaluations 
which led to the deletion of form FD-210 previously used to report arrivals and 
departures of foreign nationals — sayings estimated at $30,131.01. LaPrade, 
Cassidy and Griffin were jointly involved in the eight other suggestions which will 
result in smoother administrative handling of leads, greater potential for develop¬ 
ment of informants, greater coverage of Soviet-bloc personnel on evenings and 
weekends and possible embarrassment of the Soviet colony in New York City. 

Personnel in New York City handling espionage and intelligence matters 
commented to me that the recent inspection had been the most helpful of any within 
their recollection. 

OBSERVATIONS 


The splendid inspection work of these Agents is worthy of recognition. 
The monetary savings alone are substantial but even more important is the 
increased effectiveness.—Letters of commendation are being recommended to 


Tj&rojg 1887 
1 - Personnel Files «T. Wa 


- Mr'. Mohr 


Floyd M. Griffin and Fred 3\ Cassidy 





Memorandum to Mr. Tolaou 
Re: Inspection - New York Office 

these three Agents for their intelligent and penetrative approach to the inspection 
of the Espionage Division in New York which resulted in substantial improvements 
in the overall operation. 

RECOMMENDATIONS 

1. That a letter of commendation be directed to Inspector J. Wallace 
Laprade. If approved to be handled by the Administrative Division. 


2. That a letter of commendation be directed to SA Floyd M. Griffin, 
If approved to be handled by the Administrative Division. 


3. That a letter of commendation be directed to SA Fred J. Cassidy. 
If approved to be handled by the Administrative Division. 





OtT'ONAlfORM NO. 10 5010-106 

OJA or,Jp. 77 

< UNITED STATES GOVERNMENT 

Memorandum 




Tclsort . 


TO 


: MR. TOLSON 


DATE: 2/14/68 


FROM : J. P. MOHR 


SUBJECT: PERSONNEL CHANGES 



SAC Earl M. Dalness of the Salt Lake City Office has submitted 
a request to retire active duty to cease 2/29/68. Inspector J. Wallace LaPrade 
of the Inspection Division is a suitable replacement. 

Inspector J. Wallace^j)aPrade entered on duty 5/7/51, is in GS-15, 
$19,630, 41 years old, married with four children, has a B.S. degree and was 
born in Virginia. He served as a Supervisor in the Domestic Intelligence, 
Training and Inspection, Inspection and Special Investigative Divisions prior 
to being assigned as ASAC in the Milwaukee Office, where he arrived on 5/15/63. 
He continued to serve as ASAC in Milwaukee until he returned to the Seat of 
Government to perform inspection duties, arriving 4/1/67. He received the 
designation of Inspector on 7/17/67. Inspector LaPrade performed in an above- 
average fashion as ASAC in Milwaukee and has continued to perform in an 
excellent fashion as an Inspector. Since his latest reassignment to the Inspection 
Division, he has been commended on two occasions, the first of these was by 
letter 6/1/67 for his excellent participation in an investigation resulting in the 
identification of the writer of an anonymous letter. He was again commended 
by letter 11/21/67 for excellent inspection analysis resulting in material 
savings through streamlining procedures. He also received a cash award of 
$150 by letter 12/20/67 in recognition of savings resulting from a suggestion. 

He has not been censured during this same period. He was rated Excellent in 
his latest annual performance rating of 3/31/67 with comments that he was 
fully competent to handle complicated investigative or administrative matters. 
Assistant Director Felt advised that Inspector LaPrade has been a most 
effective member of the Inspection Staff and has consistently performed in an 
above-average fashion. He was last seen by the Director on 4/5/67, and the 
Director commented he made a substantial personal appearance and seemed 
to be intensely interested in his new assignment (the performance of inspection 
duties). As of 1/31/68 the Salt Lake City Office had 908 investigative matters 
pending with 28 agents assigned. . 

RECOMMENDATION: Kh -'- v " ^ U ^ & 3 


Searched——Numbered 


That Inspector J. Wallace LaPrade'bj; 'trans/erreeffrom^Ipect^cJm 
Division to serve as SAC in the Salt Lake City Office^Hio^changeT.n^grade'or—- 
salary. / . r 







BRIEF ATTACHED 
WSH:lae(2) 
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In Reply, Please Rejer to 
File No. 


• * 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON, D.C. 20535 

Date: 2/15/68 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 

In connection with my transfer from Washington, D. C., 

to Salt Lake City, Utah _, I agree to remain with the service of 

the FBI for 12 months following the effective date of this transfer. It 
is understood that the effective date of this transfer is the day I report 
for duty at the new station. It is also understood that should I violate 
this agreement for personal reasons within my control, I become 
obligated to refund to the Government all costs incurred on my behalf 
for travel, transportation, and related expenses as described in the 
Government Travel Regulations. 












This is to request that arrangements be made 
for a White House tour for my family, consisting of my 
wife, four children and myself, at 8:30 AM on February 22, 
1968. 
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FEDERAL BUREAU OF INVESTIGATION 


NAME: EAST. FIRST, MIDDLE 

SOCIAL SECURITY NUMBER 

«n -j *,**!. i.:..;: 



NOTIFICATION OF BASIC CHANGE 


CODE 

NATURE OF ACTION. 


EFFECTIVE DATE 

DATE OF LASTEQUIV. INCR. 


892 - QUALITY INCREASE 


896 - ADMIN. PAY INCREASE 




893 - WITHIN GRADE INCREASE 


097 - ADMIN. PAY OECREAS? 




894 - PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 

: / i „• /, 

1 / 1 ! 


w 


SHADE OR LEVEL 

STEP OR RATE 

OLD SALARY 


NEW SALARY 




. i r . 


?. * 

.. v ■: X v © .. . 


■ 1. ;! . :V 

«) 


DATA ON UNPAID ABSENCE 







" O*)‘0M»l lot* MO. 10 

ttxr 1*11 loiflot* 


f~\ MI0-10* 


4 *■ -wv- r-w. .v „ _ / \ 

*&* i**i idftoM - 

(V OU MM. 110. MO. » ■■ 

£-• *7* UNITED .STATES GOVERNMENT 

Memorandum 


#° 


l/tfr' 


FROM t 


SUBJECT: 


MR. TOLSON 


W. M. FELT 


date-. December 6, 1967 


60 a I Igloo 


^Lpnxxt< 


BSXHOSWttAXXER&_ 




Totton _ 

|gg 

I Colfi— 

Roser^_ 

: JBfel 

rrou*i — 
' Tele. Room 
i Holmes —~ 

Goidy • • 





, ■ This is to recommend a more efficient and economical procedure ■ 

. of recording personnel interviews handled during inspections. A substantial 
savings can be realized with no loss in effectiveness. i 


BACKGROUND:. 


ss. I 

(V<z- oQj 


> Currently a considerable number of individuals are interviewed during 

• • the course of an inspection including Chief Clerk, Assistant Chief Clerk, • • 1 

Principal Stenographer, Assistant Principal Stenographer, Field Supe rvisors, 
Limited Duty Agents, Approved Bureau Speakers, Agents Unavailable, Personnel 
- . . on Probation or under Suspension, Agents Undergoing First Inspection and others. 
Primary purpose of these interviews is to determine if such individual's are' 
performing adequately. Presently SAC of office under inspection prepares V * • 
an evaluative write-up on the employee and after interview an Irispe ctor's \£* * 
addendum is added. These are fil&d in personnel files both in the field and 

( at the&eat of Government. Seldom does the write-up require any action ahd con- - 
sequchtly serves only to record a satisfactory finding.__ r s -' 

; PROPOSED CHANGE: 

k •* * * f A ni;* »?o ‘ 

“ There could be prepared on each inspection one administrative ''' -So/ •. v 

merrp randum listing all personnel interviewed and recorded thereon would be- 

data as to interviewer, date, and appropriate notation concerning satisfactory 
performance. The individual personnel write-up would be eliminated except in . 

. . instances where specific action is to be recommended concerning an employee 
' (recommendations for immediate advancement, for disciplinary action, for 
substantive errors,, etc.). The administrative.memorandum would become a 
permanent record.in the Bureau inspection file covering each office and readily 
available for reference purposes* '/In any case where a specific recommendation 
is indicated a write-up would be prepared and would be filed in-the individual persp 
nel files. ^'!} . . mmS 

' Utt /, . ' d K y, INSPECTION DIViaON ADDEJtouS 14 ' 

^ OBSERVATIONS: ^ PAGE THREE 

ifeWOT 5§lR e would diminate P^Paration of extensive individual 

• 1 gMffife®er368i - Mr. Tavel 1 - Mr. Callahan xER0 " / 







Memo for Mr. Tolson 

Re: Inspection Matters (Personnel Interviews) ♦ 

Proposed Streamlining Procedure 


personnel write-ups by office under inspection and eliminate considerable 
typing and filing both in field offices and the Seat of Government. For example, 
in recent in?) ection of the San Diego Office the new procedure would eliminate 
21 of 31 personnel write-ups which were prepared. Interviews of this type 
serve a veiy good purpose; however, except where seme action is recommended 
the current method of recording is not necessary. 

It is difficult to calculate accurately savings to be effected by adopting the 
new procedure as number of interviews necessary in each office will vary. 
However, it is estimated complete handling of each personnel write-up involves 
approximately 2 hours total time including clerical, secretarial, SAC, Inspector 
and Bureau officials. Total cost with clerical time of 1:15 and Agent time of'45 
minutes would approximate $11.00 per write-up. At this rate savings of 
approximately $231 would have been realized on San Diego inspection. Projecting 
this field-wide and using same percentage of personnel write-ups needed as in . 
San Diego, a total yearly savings would approximate $16,000. 

"i • 

RECOMMENDATION: 


That current procedure of recording personnel interviews be revised 
and personnel write-ups utilized only when action concerning an employee 
is to be recommended. If approved, appropriate changes will be effected in 
inspection papers and inspection manual changes submitted. 







ADDENDUM OF THE INSPECTION DIVISION W. M. FELTrwmj 12/14/67 


The foregoing suggestion, which has been approved, was 
proposed by Inspector J. Wallace LaPrade. In view of the documented 
savings of some $16,000 annually which will be achieved by this suggestion* 
it is recommended that favorable consideration be given to an award to 
Inspector LaPrade of an appropriate amount to be determined by the^""'*^ 
Administrative Division. 


Administrative-Division recommends incentive award of $150 as r 
cons is tent with past similar considerations. Vi--‘ ' i * " ** 

" 'v. ^ 

Appropriate letter to Inspector J. Wallac^aPradeattached. 

« ' r \ A / 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 


I certify that I have □ received XX returned the following Government property for official use: 


Companion Brief Case 


r 


FILE 


READ 

Tho Government property which you hereby acknowledge 
is chorgcd to you and you are responsible tor taking core 
of it ond returning it when its use has been completed; 

DO NOT MARK OR WRITE ON IT_ftRrMUTILATE IT 
ANY WAY. _ . — 









Where Assigned: _INSPECTION_ _ 

(Division) (Section, Unit> 


Official Position Title and Grade: _IN5£E.C.TQR, GS.-I5_ 

Rating Period: from--to 1-;—2/21/.6.8. 


ADJECTIVE RATING: _ EXCELLENT ___ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: 



Assistant Director 

Title 


Employee’s 

Initials 



» 

Date 



I I 90-Day 
Transfer 

i I Separation from Service 


I I Special 







/i 

FD-lSSa (Rev. 11-8-65) 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name ol Employee _ J. WALLA CE Lc lPRADE. 



RATING GUIDE AND CHECK-LIST 

Nolo: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent end do serving of special commendation). 

Excellent. 

Sotisfoetory (good or very good). 

Unsotlsfoctory, 

No opportunity to appraiso performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjectivo rating requires (A) that all elemonts bo + and <B> that each and every. rated olement be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and bo attached to FD-185a. 

2. “Excellent,” “Satisfactory" or “Unsatisfactory” adjective ratings will depend upon tho composite rosult of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to bo rated “Excellent" he must not bo rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjoctivo rating is reasonable in tho light of elemonts rated. 

A. Any .element rated “Unsatisfactory" must be supported by narrative comments. 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wheroin tho performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must bo attached to FD-185o. 


_±L- (1) 
( 2 ) 

-•fc-. (3) 




4- 


(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

(9) 

( 10 ) 

( 11 ) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, coopcrativonoss, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcofulncss and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to tho work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Investigative ability and results; 

_(a) Internal security cases 

_(b) Criminal or general investigativo cases 

_(c) Fugitive cases 

_<d> Applicant coses 

- -(c> Accounting cases 

—(]5) Physical surveillance ability. 


+ 

~S~ 


(16) 

(17) 

(18) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 


(a) 

(b) 
<c> 


Investigative reports 
Summary reports 
Memos, letter 


Memos, letters, wires _ 

(Consider: conciseness; , tg clarity; 

■ CZ. organization; _fi.thoroughnoss; 


(19) 

( 20 ) 


.ET.accuracy; C_adcquacy and pertinency 
of leads; LS_administrative detail.) 
Performance as a witness. 

Executive ability: 


J=_ (12) 


-r£_ 


JsL 


_±_ (13) 
-O— (14) 


.(a) Leadership 

.(b) Ability to handle personnel 
.(c) Planning 
.(d) Making decisions 
.(e) Assignment of work 
.(f) Training subordinates 
rfc (g) Devising procedures 

_rty. (h) Emotional stability 

fc (■ ) Promoting high morale 
, 7— <j ) Getting results 

J2. _ (21) Ability on raids and dangerous assignments: 

_(a) As leader 

.<b) As participant 




"t_ (22) Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate; 

_ l~L Dictation ability_ 




(23) 

(24) 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): - 

-Insnectoc- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

-Inspection&f^ur-veys- ; --—==— r 

(1) Is employee available for general assignment wherever needs of service require? .X. 6 .S 


C. 


(If answer is not “yes,” explain in narrative 

comments./ Vaa ■ ■ 

(2) Is employco available for special assignment wherever needs of scrvico require? _iS-Plf answer is not “yes," explain in narrative 

comments.) 

D. 1. Has employee had an abnormal sick leavo record during rating period? _ N O— 2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _X sQ .(If answer to either 
question is “yes," explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? [X Yes (~) No 

If answer is “yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drivo. (c) Past safe driving record OK or has passed Bureau road tost. 


E, 


ADJECTIYE RATING: 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


.EMPLOYEE’S INITIALS 












185c (Rev. 2-12-65) 


•« •• 

NARRATIVE COMMENTS 



i 

* 


1. PERSONAL APPEARANCE AND PERSONALITY : 

Mr. LaPrade makes a substantial personal appearance; makes a favorable 
impression upon those with whom he comes in contact; is poised, well 
groomed; friendly personality. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

I have not had an opportunity to observe Mr. LaPrade on such an assignment; 
however, he is rated Outstanding in Firearms Ability and I feel he is fully 
qualified to participate in raids and other dangerous assignments. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION : 

None 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SU RER.V 1 SI. Q N ■REQUIRED.- 

Mr. LaPrade reported to the Inspection Division on 4/1/67. He has 
participated in numerous inspections as the Inspector in Charge. He 
has displayed intimate knowledge of Bureau procedures and regulations 
and has above-average intelligence. He is capable of handling any 
Bureau assignment. LaPrade is under transfer to Salt Lake City as 
Special Agent in Charge and I feel he will be very successful in this 
assignment. 

Mr. LaPrade makes a splendid personal appearance. He has a pleasant 
but firm manner and will make a very fine representative of the Bureau. 

I have been particularly impressed by the intelligent suggestions made by 
LaPrade. This denotes a sincere organizational interest but even more 
important the value and importance of the suggestions demonstrate a 
• clear understanding of Bureau problems, a keen imagination and an above- 
average executive capacity. 







•• •• 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

Mr. LaPrade was commended by letter dated 11/21/67 for his effective 
inspection of the Espionage Division of the New York Office which resulted 
in effective streamlining of procedures. On December 20, 1967, he was 
given an incentive award of $150 for his suggestion which resulted in substantial 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: ( see below)* 
(List items taken into consideration on rating guide and check list.) 

NA 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

NA 


8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. LaPrade has not testified during the rating period. However, based 
on his poise, demeanor and overall performance I feel he would make an 
excellent witness. 



NA 


10. POLICE INSTRUCTION: 

NA 

11. RESIDENT AGENTS: 

NA 

♦monetary savings through streamlining of inspection procedures. 

- 2 - 





i 


l 




12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

See previous comments. 


13. FOREIGN LANGUAGE ABILITY: 

Language in which proficient. . -_____ . 

Completed language school □ Yes □ No 

Fluent in__ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes 1 I No 
(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency_language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Q5 Yes □ No 

<b) Agent is completely available for administrative advancement. QJ Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. QJYes I 1 No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
( 1 very good Q excellent [3§ outstanding 

(e> If answer to (c) is “No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) □ Yes □ No 
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February 15, 1968 


Mr. J. Wallace ^iPrade 
Federal Bureau of Investigation 
Washington, D. C» 


To! son ——* 
DcLooch —. 

Mohr-- 

Bishop 
Casper...... 

Callahan, 
Conrad _ 

Fait- 

Colo. 

Rosen - 

Sullivan 

TaveJ --- 

Troitei —.. 
Tele. Rootj. 
Holmes 
Gandy.. 


Dear Mr. LaPrade; 

Your headquarters are changed for official reasons from Washington, 

D, C., to Salt Lake City, Utah, as Special Agent In Charge, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree.in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreementiorm, FD-382, need be executed. 


WALLER g 

FEB 1 5 

BQMIftEBI 


Enclosure 




Very truly yours, ~ 

Director 




1 - SAC, Salt Lake City (Personal Attention) H 1 

1 - Mr. Felt (Personal Attention) (Enclosures 2) Instruct Inspector LaPrade 
to report to Mr. Bishop for orientation prior to departure on transfer. Have 

- him execute the enclosed Forms 3-34b and return the original and copy to the 
“ Administrative Division. Advise departure and arrival dates. 

^rh.y 

i Inspector LaPrade is presently in Philadelphia 

A o ' k (l r jg£3 on Inspection since 2/8/68. 

BUREAU PERSONNEL WILL BE NOTIFIED." 

- ,\ MAU.ROOMU'U TELETYPE UNIT l—J 


MAIL ROOM 




March 14, 1968 


MEMORANDUM FOR MR. TOLSON 

/ \ 

On February 21, 1968, I saw Inspector J. Wallace XaPrade, 
who was under orders of transfer to Salt Lake City as Special Agent in 
Charge. Mr. LaPrade makes a substantial personal appearance and seems 
to be interested in his new assignment, and I would rate him above average. 

I discussed with Mr. LaPrade generally the operations of a field 
division, he already having served as Assistant Special Agent in Charge at 
Milwaukee. 


I commented to him about the fact there were eight classifications 
of cases in excess of 7% delinquency and this should be promptly corrected. 


I also called his attention to the fact that there had been a drop of 
2% in convictions in the Salt Lake City Office for the first seven months of 
the current fiscal year when compared with a similar period of the previous 
fiscal year, and this was an unhealthy downward trend and should be promptly 
corrected. 

I noted that the Agents in the 6alt Lake City Office in January closed 
16.5 cases per Agent, which I considered to be healthy. 


Tolson — 
DoLoach. 

Mohr_ 

Bishop —_ 
Casper — 
Collohan . 
Conrad — 

Felt- 

Gole_— 

Boson_ 

Sullivan 
Tcvol_ 


I told Mr. LaPrade I noted the Agents spent 10.7% of their time in 
the office in January, which is excessive, and that the Security Agents spent 
11.2% of their time in the office and the Resident Agents_14.1%r-both'Of-which 


are excessive. 


I stressed the value of informant^cOverage in alktield&fofio'uri Work, 
noting that the Salt Lake City Office has 40 criminalItafonnants and 13 seem 
informants, and the necessity for intensification of the development of top/ 
level informants. VgST**™^** 


67- 

S^.rched NuroWe.1 


” I noted that the Agents of the Salt Lake City Office in January had 

^averaged two hours and forty-five minutes overtime per day, which while 
excessive I did not believe could be materially reduced in view of the volume 


-of work and shortage of personnel. I stated I wanted to emphasize the fact 


Trotter - 

Tclo. Boom, 

Holmes- 

Gandy 




SENTFnOM D, 


:EDmSI)1 


j^f .MAIL ROOM Lit TELETYPE UNIT Q 


TIME ^ 

date 

By. 


L 

.sf AV- ^ V , 










Memorandum for Mr. Tolson 


March 14, 1968 


that I did not want any unnecessary overtime and whatever overtime was 
performed must be equitably shared by all or fringe benefits should be 
rescinded in those cases wherein the Agents are not able to equitably share 
the overtime. 

I noted that the Salt Lake City Office since July 1, 1967, had 
recruited 6 Special Agents and he should continue the intensification of the 
recruitment program. 

I called Mr. LaPrade’s attention to the fact that there were 14 bank 
robberies and 1 bank burglary pending unsolved in the Salt Lake City Office 
and this should be given prompt attention. 

• I commented upon the last inspection of the Salt Lake City Office in 
January, 1968, in which the office received two ratings of Fair, which were in 
Administrative Operations and Applicant Recruitment Matters. I told 
Mr. LaPrade he should make certain these matters are promptly corrected. 

I discussed with him the activities of the Communist Party and the 
necessity of keeping on top of it. 

1 discussed with him the Criminal Intelligence Program and noted 
that while there was no evidence of the existence of organized criminal activity 
in the Salt Lake City Division, he should be particularly alert in regard to 
violations of the antigambling statutes and endeavor to develop some cases in 
that field. 


Very truly yours, 



John Edgar Hoover 
Director 
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omoKU ro«M no, to 

M*Y mt ton CON 
03* CIN. *tO, no. i7 


FROM 


SUBJECT: 


UNITED STATES GOVERNMENT 

Memorandum 


Mr. C. D. DeLoacfy 


W. C. Sullii 


1 - Mr. C. D. DeLoach 
1 - Mr. T. E. Bishop 
1 -Mr. M. A. Jones 

DATE: 3/29/68 

1 - Mr. W. C. Sullivan 
1 -Mr. R. W. Smith 
1 - Mr. A. W. Gray 


Tolsoa_ 

DcLocc'n __ 

Biit.o?_ 

Cecpc;_ 

Collchon _ 
Cor.ru’ ... 

Fch_ 

Cclc-, 

Par.cn . ■ .. 
Sullivan id 

Tavol_ 

Trotlct - 

Talc. Room 

Halrr.is_ 

God /_ 


LECTURES ON COMMUNISM AND EXTREMISM, 
UNIVERSITY OF UTAH, SALT LAKE CITY, 
"UTAH,"MAY 10, 1968 " * . 




4? 

n IT c, Dv- 


J. Y/allace^LaPrade, Special Agent in Charge of the / 
Salt Lake City Office has informed me that Parry D'.XSorenson, 
Assistant to the President, University of Utah, Salt\Lake 
City",'has extended an invitation to me to address University 
of \utah students on the subject of communism and extremism 
on 5/10/68 . 

Sorenson, a former Special Agent., E0D 2/2/42, 
resigned 11/16/45, services satisfactory, 'is on the Special 
Correspondents* List. 

There would be two lectures involved. One during 
the day with students in the Political Science Department and 
the other at night under the auspices of The Artists and 
Speakers Bureau of the University which would have ah audience 
ranging from two to four thousand people. It is my feeling 
that these lectures would be a worthwhile presentation for a 
Bureau speaker and a fine opportunity to benefit the Bureau 
and project the Director’s views on the dangers of communism ( 
and extremism before a significant group of young people. L 

I do n ot feel, however, that I_ should take the jtime 
from my responsibilities to handle these lectures,Since' 

Mr. Sorenson is agreeable to a substitut e if I am unavailable, 

I believe that SA Arbor W. Gray of the Domestic Intelligence 
Division, who is an experienced speaker on this subject, should 
be designated for these appearances. 



RECOMMENDATION : , j _£ ( r 

That I be authorized to inform SAC LaPrade, Salt 
Lake City, that he may advise Mr. Sorenson that, while I am ( 
unable to accept this invitation,-the'Director has designated 
SA Gray, for captioned lecture appearances. ___ 


iREC 


WC&:kma 

U|> - 



< *« 

- v, 

•COtfXJ 

121858 


* ' APR g 1958 


XEROX 
X?' 1968 


■ % . 
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FD-207 (Rev. 4^3-67) 

OfTlOHAt IO*M HO, >0 J010-104 

MAY IJftJ CDZTIOH » 

CJ* Cl«, MO. HO. if 

UNITED STATES GOVERNMENT 

Memorandum 


Director, FBI 


FROM J) SAC, Salt Lake City 
SUBJECT: J. WALLACE /laP&ADE 

<Employee’s presehlfidyroll name) 

SALT LAKE CITY _ 

(Division) 

PAYROLL NAME (List as desired on payroll) 


ADDRESS AND TELEPHONE CHANGE 


Present telephone number (city) 

277-7108 


DATE: 3/ 28/68 





rXl FD-310 enclosed I Local address - (Number Street City 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS * 


State (zip code)) 


MARITAL STATUS 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? (“□ Yes | | No 

FD-310 enclosed □ Yes □ No 


n 

If you have previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in 
V* the event you now desire to cancel or alter prior designations. 

CS (sj 

5^' [name, address, and telephone number of person to be notified in case of emergency 
m 




BIRTHS 


RMJ ' 




Birthplace 



To employee and (Name of spouse) 


This is their_chil 


! 























FD-281C (Bev. 8-11-64) 


f 

JRTY 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 


z/jj/if -1 



I certify that I have }QC) received □ returned the following Government property for official use: 
New Commission Card with case # 71 
RETURNED 


SAC 


Old Commission Card with case ~ 149 


✓ 


Inspector 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible tor taking care 
of It and returning it when its use has been completed. 


DO NOT MARK 
ANY. WAY. - . 


OR WRITE ON 


as been eo 

zSL 


UTILATE IT IN 


jL<0> T 







\*D form 50—Rep. December 1961 
'JI S*rvJce Commlislon 


p.2W 


NOTIFICATION OF PERSONNEL ACTION 

(EMPLOYEE — St* General Information oa Rmm) 


? 


5 PART 
50-124-04 


(FOR AGENCY USE) 


1. NAME (CXP-S) LAST-FIRST- 

-MIDDLE 

MR.—MISS—MRS, 

2. ( FOR ACENCY USE) 

3. BIRTH DATE 

(M,..D,y. Yu,) 

4. SOCIAL SECURITY NO. 

LA PBADE, J. 

WiiLLACE 



„J?=37=26__ 


5. VETERAN PREFERENCE 



6. TENURE GROUP 

7. SERVICE COMP. DATE 

8. PHYSICAL HANDICAP CODE 

warn 

1- NO 

2— 5 PT. 

0—10 PT. DISAB, 

«-I0 PT, COMP. 

5-10 PT. OTHER 





9, FEGLI 





IflHM 



i: 

j I—COVERED 

2-WEHGI8LE 

3—WAIVED 




12. CODE, 

NATURE OF ACTION 


13. EFFECTIVE DATE 

(U*..D,y, Yu,) 

H. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


BEASSIGNHENT 


2/27/68 

EXCEPTED BY LAW 

IS. FROM: POSITION TITLE AND NUMBER 


16. PAY PLAN AND 
OCCUPATION CODE 

17. (*) GRADE <t>) STEP 
OR OR 

LEVEL RATE 

18. SALARY 

Inspector 

6X-F-U4 


150 

GS 

Series 1811 

l 

15 

3 

$19,630 oa 

19. NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE AND NUMBER 


|22. (J) GRADE (b) STEP | 

23. SALARY 

Supervisory Special Agent 

OCCUPATION CODE j 

OR 

LEVQ 

OR 

L RATE 


(Special Agent in Charge) 

GS 




W: \ W ';*£ k f i- j V 

Series 1811 

15 

3 


24. NAME AND LOCATION OF EMPLOYING OFFICE 






25. DUTY STATION (Clbr-tumly-StA,) 

26. LOCATION CODE 

27. APPROPRIATION 



MBirrrnir 


11—COMPETITIVE SERVICE 





S. & E., FBI 

2 

2—EXCEPTED 
SERVICE • 




mm 


30. REMARKS: 


A. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY <0R TRIAL) PERIOD COMMENCING 

8. SERVICE COUNTING TOWARO CAREER (OR PERMANENT) TENURE PROM: _ 

CD 


SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: 


C. DURING 
PROBATION 


0. FROM APPOINTMENT OF « MONTHS OR LESS 




































Agency Names Successor P 


0 

Earl M.’ Dalness, special • 
agent in charge 'of the Salt 
Bake City office of the FBI .- 
since April 15, 1965, will retire , 
Thursday after spending more . 
than 25 years with the federal, 
agency. 

New agent in charge herej 
will be James Walla ceALa*. 
j2rade„ 41, who has been as¬ 
signed to the inspection divi¬ 
sion at FBI headquarters in 
Washington, D.C., since April, • 
1967. 

• A native of Franklin Coun- ' 
ty, Va., he served in the U.S. 
’Navy from 1944 to 1946 and- 
obtained a bachelor of science 





V . ’ <0^ '* 


Mr, Dalness, Mr, La Prade 


A native ot rranKiin coun- Louis and Dallas offices; a su.’ 
ty, Va., he served m the U.S. porv i sor j n Washington, D.C.;,^ 
Navy from 1944 to 1946 and. - ass j st j nt agcn t i n charge at/» 
obtained a bachelor of science Pittsburgh and Cincinnati; art* 
degree from Lynchburg Col- illspedor in Washington, D.C., « 
lege, Lynchburg, Va., >n J948. and spec j a i agent/n charge at'. 
Lj' Tr -. ** Prade entered the , Mobile, Ala., for two years be-« 
FBI in May, lfel, and upon - fore coming {o Salt Lake city.' 
completion of a course of , ■ . •,, „ i 


t^ T \ L t P^de entered the , Mobile, Ala., for two years be -, 
.^BI in May, lfel, and upon - fore coming {o Salt Lake C ity.f 
,completion of a course of „ Tr „_. j 

. training he served in the Chi- , fii £ a ?" 0-9th E^st' > 

cago and New York City field S1 “® at n ***? 
pffiees Mr. Dalness’ retirement ^ 

(f He was transferred to FBI '•. officially begins March 5 but j 
. headquarters in 1960 and from he plans to. leave the office ; 

5 May, 1963, until his currentin-. Thursday to take advantage, 

. spector’s position, he served , ' eave ''me. Within a rowj 
as assistant special agent in’- months he and his wife intend j 
charge of the Milwaukee to move to Rivei^ide, Calif., 

. Q { jice> ■ •’ where they own a home. * 

Mr. Dalness, a native of ‘ , -"I have had a wonderful |a-: 
"Grand Forks, N.D.,' and-a ' freer in the FBI,” he *s«d,-)!•»- 
" graduate of the University of Hut I think it is time to move- 
North Dakota, served as an out,, and give some of Ahe 


charge of the Milwaukee 
office. 

Mr. Dalness, a native of 
• Grand Forks, N.D., and- a 
' graduate of the University of 
North Dakota, served as an 


• agent in the'Los Angeles, St. fi younger agents .a'chanc?,’’ 

/ c f (J i u ■'*-* w - :* i. * 


(Indicate page, name ot 
nov/spaper, city and stale.) 


21 SALT LAKE TRIBUNE 
' SALT LAKE CITY, UTAH 


Edition: 


2/27/68 

MORNING 


Character: 


Classification: 
Submitting Oifiee: 

j | Being Investigated 









ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 

AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM- 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the “Duplicate" carefully before you fill in the form. 

• Fill in BOTH COPIES of the form. Type or use ink. 

• Do not detach any part. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 

NAME (last) (first) 

(middle) 

DATE OF BIRTH (month, day, year) 

SOCIAL SECURITY NUMBER 

LaPRADE J. 

WALLACE 

July 27, 1926 

225 |22 | 3932 - 

EMPLOYING DEPARTMENT OR AGENCY 


LOCATION (City, State, ZIP Code) 

' 

U. S. Department of Justice 

- FBI 

Washington, D. C. 

20535 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 

Mark here -, ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


Mark here- 

if you 

WANT BOTH, 
optional and 
regular 
insurance 

Mark here- 

if you 

DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance 

Mark here- 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op¬ 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina¬ 
tion of additional optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in¬ 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in¬ 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance. 


SIGN AND DATE. IF YOU MARKED BOX "A'' OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 

| SIGNATURE (do not print) 


FOR EMPLOYING OFFICE USE ONLY 
1 4 79g§ ff ‘ cial rec?ivinE da,e s,am P) 




p February 2, 1968/^ / 

ORIGINAL COPY—Retain in Officia(/f4rsonnel Folder 


See Table of Effective Dates on back of Original 

STANDARD fORM No. 176-T 
JANUARY 1968 

(for use only until Apzil 14, 1968) 
17&-101 




INSTRUCTIONS TO EMPLOYING AGENCY 


1. Who must file.— All employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com¬ 
plete and file Standard Form 176-T. Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form. 

2. Automatic cancellation of previously filed waiv¬ 
ers. —All “Waivers of Life Insurance Coverage” (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968. 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i.c., those who do not check box 
C of SF 176-T, on or before that date. 

3. Employees failing to file. —If an employee does not 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in¬ 
surance). If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box B, and note 
in the space provided for his signature “employee con¬ 
tacted—failed to elect optional insurance.” See note 2 
below. 

4. Review of completed forms. —(a) Review both copies 
of the SF 176-T for legibility, completeness, and con¬ 
sistency. Reconcile with the employee any obvious major 


discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete. Then detach and mail 
stubs, in a bundle, weekly to: 

Office of Federal Employees’ Group Life Insurance 
(Statistical Study) 

4 East 24th Street 

New York, New York 10010 

(c) If the employee marked box B, detach and destroy 
the stub. 

5. Date of receipt and effective date. —(a) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate. 

(b) The effective date is determined from the table be¬ 
low. 

6. Disposition of forms. —(a) File the Original SF 
176-T in the official personnel folder in all cases. 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office. 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency’s 
payroll system have been met. 

7. Use of SF 176—T. —SF 176-T “Election, Declination, 
or Waiver of Life Insurance Coverage” should not be 
used after the initial filing period (after April 14, 1968). 
A revised edition will be available for use after that date. 


TABLE OF EFFECTIVE DATES 


DATE SF 176-T 

RECEIVED BY 

EMPLOYEE'S DECISION 

EFFECTIVE DATE 

(IF NO V/AIVER, SF 53, IN EFFECT) 

EMPLOYING OFFICE 


OF DECISION 

OF DEDUCTIONS 


Elects optional (in addition to regu¬ 
lar) (box A). 

Coverage effective February 14, 
1968. 

Deductions begin 1st day of 1st 
pay period beginning on or after 
February 14,1968. 

On or before February 14,19'68. 

’Declines optional" (but not regular) 
(box B). 

Declination effective- ‘February 14,' 
1968. 

■ • 

« 

Waives regular (so ineligible for 
optional) (box C). . - 

Waiver effective last day of pay peri¬ 
od In which February 14, 1988 
* falls.’ 

Deductions stop last day of pay 
period in which February,14,1968 
falls. 


Elects optional (in addition to regu¬ 
lar) (box A). 

Coverage effective on date of receipt. 

Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt 

After February 14 but not later 
than April 14, 1968. 

Declines optional (but not regular) 
(box B). 

Cancels previously elected optional 
(but not regular) (box B). 

Declination effective on date of re¬ 
ceipt, but employee loses auto¬ 
matic optional protection on Feb¬ 
ruary 14, 1968. 

Cancellation effective last day of ! 
pay period in which received. 

Deductions for optional stop last . 
day of pay period in which re¬ 
ceived. 

• 

Waives regular (so ineligible (or op¬ 
tional) (box C). 

Waiver effective last day of pay peri¬ 
od in which received. 

Deductions stop last day of pay pe¬ 
riod in which received. 


NOTES: 2. Btcjuj* regular Insurance coverage end deductions ere automatic unless waived (by checking box C), A and B elections do not affect regular Insurance effective dates. 


2. An employee for whom the agency files SF 176-T because he failed to file Is deemed to have declined optional, but not regular. Insurance. 

3. An employee with an untaneeled waiver (SF S3) on file cannot be insured any earlier than the first day he is In duty and pay status In a pay period beginning 
on or alter February 14. 1968; filing of an SF I7&-T before that date will not cancel an SF 53 any earlier. Deductions begin the day he becomes Insured. 

4. The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay tor more than 1 year is the first day he Is in 
pay and duty status. Deductions ate effective the same day. 











FD-67 (Rev, 3-4-64) 

UNITED STATES GSPfcRNMENT 

Memorandum 



TO : Director, FBI 


FROM 


Jt-SAC, SA* 


SALT LAKE CITY 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 
RoBulet __ 


DATE: 2/28/68 



/ _ \ 


Name 1 

J. WALLACE' 

I' 

y PRADE 

Contemplated departure date 

' 9 

Title 

SPECIAL AGENT IN CHARGE 

Annual leave en route 

.- * -• / 

Transfer to 

SALT LAKE CITY 

Contemplated arrival date s \l\) 

\e‘ 

Departed on transfer 

Destination AN > 

Arrival on transfer (tlmo and date) r 

3:30 PM 2/27/68 

Reported /o^duty 

3:30 PM 2/27/68 


Person to be notlllod In ease of an omorgoncy while on route-on Iran 3 for (to bo furnished when such person and address 
differ from Information previously lurnlshod the Bureau; If employee will bo traveling with person who normally would bo 
notified In the event of an emergency, ho should furnlsh.na'n® and addres.s.ofsome other person) 






iCHBD 





\*T' 




D-207 (Rev. 4-3-67} 


OtAlOKM >0*M NO. t& 
MAY I Ml I OHIO N 
Git. GfW. *tO. no. 17 


UNITED STATES GOVERNMENT 

Memorandum 



TO : Director, FBI 


FROM 



AC, Salt Lake City 


SUBJECT: J ♦ Wallace !%a prade (sac) 

(Employee's present payroll name) 

SALT LAKE CITY _ 

(Division) 

PAYROLL NAME (List as desired on payroll) 


DATE: 2/28/68 



ADDRESS AND TELEPHONE CHANGE 

Present telephone number (city) 

363-5717 (Salt 
t.sslce Pity) 

84*02 

470 So. 13th E. T _ Rm.__ 110 1 Salt Lake City, Utah 

y_j FD-310 enclosed J 

Local address - (Number Street City State (zip code)) 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


tj 


MARITAL STATUS 


Married to - Show full / maiden) name of spouse 


4 " 

u a 

Q w 

a q 

il 


Date and place of marriage 


Is spouse a Bureau employee? Q Yes (33 No 


FD-310 enclosed (33 Yes £3 No 


j II you hove previously filed any designation of beneficiary forms, if will be necessary for you to execute new forms in 
' , the event you now desire to cancel or alter prior designations. 

i s 


\ 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 






















*0)0-106 


TO : 

FROM : 

SUBJECT: 


OPTlONAt 10*M HO. 10 
MAY )f62 tOlTION 
OSA GIN. >10. NO. 2/ 






UNITED STATES GOVERNMENT 

Memorandum 



date: February 16, 1968 


INSPECTOR J. WALLACE LaPRADE 
INSPECTION DIVISION 

UNDER TRANSFER TO SALT LAKE CITY AS SAC 


ToTson 

DeLoocX . 
Mohi — 
Bishop — 
Cospei„ 
Callahan . 

Concod_ 

Felt 

Cole 



Inspector LaPrade is returning to Washington, D. C., 
this date from an inspection assignment. He will be in the 
office during the week beginning 2/19/68 for conferences with 
Bureau officials. 


Mr. LaPrade has two cars and for this reason would 
like to depart Washington, D. C., on Saturday, 2/24/68, via 
personally owned car to arrive in Salt Lake City on 2/27/68. 
Retiring SAC Dalness will be in the office through 2/29/68. 

RECOMMENDATION: 


That the proposed itinerary of Inspector LaPrade 
be approved. 


l/ 




1 - Mr. Mohr 
1 - Mr. Callahan 
1 - Movement Unit 


WMF :wmj 7 

(5) 



•» M 








FD-185 (Rot. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: J» WALLA.CEi.LA PRADE 


Where Assigned: _ _ SALT TAKE CITY 

(Division) 


(Section, Unit) 


Official Position Title and Grade: 


SPECIAL AGENT IN CHARGE 


Rating Period: from APRIL 1 4 1967 


tn MARCH 31. 1968 


ADJECTIVE RATING: 


SATISFACTORY __ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


mployee s 
Initials 


Rated by: 


Reviewed by: 


Rating Approved by: 


Signature 


Signature 


Assistant to the 
_Director _ 

Title 

Associate 

Director 

Title 


Director 


Signature 


4-3-63 

Date 

4-3-68 

Date 

4-3-68 

^V-Date—i 


TYPE OF REPORT 


PC] Official 
(2) Annual 


10 apr 9 labs fy 

I I Administrative 
I I 60-Day 
□ 90-Day 
n Transfer 

I I Separation from Service 
I I Special 






Sunjird Forjff'XH 

Biin-.hi lairffr- Hu.l^rt 
i'lfiul.ir'A-1.* i Ri> ) 


t hame-first name-midou name 


IE FORT OF- MEDICAL EXAMINATN 


t OHM ANO COMPONENT OR POSWON 


HADE, J WALLACE 


Special Agent in Char 


ME ADDRESS INHmttf. NrW or RFD. (Up " <»•». mi tni Btute) 


». purpose or examination 


(. DATE Of EXAMINATION 


470 So 13ch E, Sale Lake City, Utah 


FBI Annual 


27 Mar 1968 



.) rr‘ v 


», TOTAL '{EARS GOVERNMENT SERVICE 


Cauc 


H. PLACE or BIRTH 


II. ORGANIZATION UNIT 


14. NAME. RELATIONSHIR.AKO ADDRESS OT NEXT Of KIN 


Franklin City, Virginia 


IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

2791st USAF Hospital. Hill AFB. Utah' 

17. RATING OR SPECIALTY 


14. OTHER INFORMATION 


TIME IN THIS CAPACITY (Tctei) 


LAST SIX MONTHS 


CLINICAL EVALUATION 




NOTES. (Doectibo ererr ubnormelity in detail. Im« priii'ninl item miMttr 6* tot* **ch 
co/nmint. Continue in item 73 end ute edditionet ehoete ti necoeemry.) 


II. HEAD. FACE. NECK ANO SCALP 


21. MOUTH ANO THROAT 


A r ' t- iO - 


21. DRUMS (Prrforathn) 


IViiimU wmlr eed reftet It*. 
. EYLS—GENERAL „ „ a *0 ae* nti 


25. OPHTHALMOSCOPIC 


21. PUPILS (EewMmrE reetllen) 


lEHm 


21. LUNGS ANO CHEST (Itcluit brtelU) 


21. HEART (7XfNJ(, lljf,rApEAm, round,) 


M. VASCULAR SYSTEM ( VorirtlllifJ. fit.) 


Jl. ABDOMEN AND VISCERA (Inthdt ketnk) 


52. AHUS ANO RECTUM 


JJ. ENDOCRINE SYSTEM 


Searchc 


3«. C-U SYSTEM 


35. UPPER EXTREMITIES •' 




I- Numbered!-. 

4 APR 82 196 


34. SPINE. OTHER MUSCULOSKELETAL 


31. IDENTIFYING 90DY MARKS. SCARS. TATTOOS 


44. SXIN.-LYMPHATICS 


41. NEUROLOGIC tEe.it^i.nJeete **4tr ium Jr) 


x I A2..PSYCHIATRIC (fleetpereenetittdenelieel 


43. PELVIC (Ftmel/tenir) (Cheek koto do**) 

. • □ VAGINAL □ RECTAL 


44. OENTAL (7Y*« tpprtrprbtle ttmhel* ebeee tt Mo* of upper end lower f«MI, urpedletlt.) 

O- RteUteUt teeth X- MtHim (M* tt.Vd)- FtzU brUpt, 6r«tM to 


Tiny papilloma left angle of mouth. No significant 
abnormality. 


(Continue in lt»m 73) 


1—NentmlerebU teeth 


-Replaced hp dtnturu 




include ubulmente 

X L 

14 IS I* 


LttOMTMY FtMMM 


45. URINALYSIS: A. SPKIFIC GRAVITY 


D. MICROSCOPIC 


«. CHEST X-RAY («•<*, detr.film number end rtenif) HUX. AFB OT, 

27 Ear 68, Chest film #3538-Lung fields are 
clear. Heart is normal in size & shape. 


47. StNOLOCY 


Iff U!t uud end unit) 


VDRL: .Non reactive 

/<<-, „ as 4 


Normal 


, BLOOD TYPt.ANO RH 
FACTOR’ • 


St OTHER TESTS 


Blood cholesterol-149 mg TL 


/#/ 


Employee-.' s initials: 



















































without without 
8ftofi8 ' 




clothing 


MEASUREMENTS AND OTHER FINDIKBS 


_ 

[M'«ftgfc^iu*r 

9S.4° 


II HEIGHT, 

5’ 10 3/4 1 


U. WEIGHT 

S3. COLOR HAIR 

M. COLOR EYES 

51. BUILD. 

rnrru.M 

MEDIUM 

him 


’162 

Brown 

Brown 

(ChpcJc on») 

■HH 

1 

KH 

HI; 


s?. 

A 

SITTING 


BLOOD PRESSURE (.Tim af krart.tretl) 

A* 

SB. 


sys 130 ! 

B. 

RECUM¬ 

BENT 

1 *«120 

c. 

SYS 128 

A SITTING 

3 ^ 

DIAS. 88 

1 *>!« 80 

STANDING | 
(J mix.) | 

dias. 94 

78 



B. AFTER 

—84 


BULGE (Atm ■! Ami Itrtl) 
EXERCISE 


C I MIN. Am* Jo. RECUMBENT If AFTER STANDING 

,_ 74 1 72 . 


J MIN. * 

...92 - 


SI. 

BIGHT »/20 

«ft»/ 20 
*2. HETCROPMORIA (.'■Ijwi/r Au/antt) 
CS* EX* 


DISTANT VISION 

CONB. TO »/20 

COBB. TO W 20 


M. 

■r 

BY 


REFRACTION 


* 1 . 


MEAN VISION 


S. 

S. 


cx 

cx 


120/20 COBB.TO20/2Q., ..*1_ 

_ 120 / 18 . . 


R. H. 


LK 


ruisu oiv. 


WISH CONV. 
CT 


fc ii/. 


(3. 


ACCOMMODATION 


BIG Ht 5,8 

ii. FIELD Of VISION 

F ull_ 


70. 

HEARING 



RIGHT WV 

15 

/is sv 

20 

/IS 

LEFT WV 

14 

/is sv 

20 

/IS 


*4. COLON VISION (7V«f m<4 nl null) 

Passed VTS-CV 


*7. HICHT VISION (Tttl uird and KOTt) 


71. 


. AUDIOMETEB 


ISO' 


IS. DEPTH PERCEPTION 
(7VN uNmI Mart) 


UNCONBECTEO 

COBRECTEO 


U. BEO LENS TEST 


IS. INTRAOCULAR TENSION 



TV) 

tse 

'500 

bit 

*1000 

I0U 

5000 

ton 

toco 
• to* 

4000 

lot* 

,0000 

eru 

•ooo 

titr 

RIGHT 


0 

0 

0 

10 

10 

15 


LEFT 


20 

15 

15 

To~\ 

30 

4o 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tettt xut* end irort) 


73. NOTES (CttMimwl) AND SIGNIfICANT OR INTERVAL HISTORY 


((/<< additional thill 1 1 / nnatirp) 

74. SUMMARY OF DEFECTS AND WAGNOSES (LlM 41afN0AM witA ilm numSfTl) 

Normal healthy adult male of 41 yrs of age. 



























. . 


: . I Jit PtVh ipoE>r'«J IU II VI «|£ 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medics^l-Examiner. r 


G»« &>■> H CP 


Name of Examinee -L a £ BAD£ ..»-iL.- WALLAC E- 

(Type or print) First Middle 

The following portions of the attached examination report form need not be completed: 


2 

9 

62 

69 

3 

11 

65 

72 

4 

14 

67 

76 

8 

17 

68 



46. 'Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 

Examinee is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Mate Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 


dangers 
£?No : 


No If “yes” please specify defects. 




2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
{FfNo Q Yes If “yes” please specify defects.---^- 


3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? Q Yes QJj'f'io 
If recommendation is based on a factor other than above standard, indicate basis 

_ fciN( U J'i. .vrswB _ 

. ” 'JcVS-J-J 








Desirable Weight Ranges for Males 


Height 


5 


5’ 5” 


5’6” 


5 


5*8” 


5 


5' 10” 


5’11" 


6 ’ 


6 ’ 1 ” 


6 ’ 2 " 


6*3" 


6’4” 


6 ’ 5 ” 


Small Frame 


117 - 125 


120 - 120 


124 - 133 


128 - 137 


132-141 


136 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


Medium Frame 




134 - 148 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154 - 171 


158 - 176 


163 - 181 


168 - 186 


178 - 196 


182 - 202 


Large 

Frame 

131- 

148 

134 - 

152 

138 - 

157 

143- 

162 

147 - 

166 

151- 

170 

155- 

175 

160- 

180 

164 - 

185 

169 - 

190 

174- 

195 

178- 

200 

188- 

210 

192- 

216 


4. Examinee’s frame is Q small □ medium f iTarge 

5. Considering above weight table, th^examinee’s frame, and other individual physical characteristics, 

1 consider his present weight fPn Satisfactory I 1 Excessive □ Deficient 

6. Under proper medical supervision, employee should □ lose-pounds 

| 1 gain _pounds 

Remarks: ------- 

































































7-13-68 


PLAINTEXT 


TELEGRAM 


URGENT 


MR. J. WALLACE LA PRADE 
DELIVERY MESSENQBER 
3050 BONNIE BRAE AVENUE 
SALT LAKE CITY, UTAH 84117 


I WANT TO EXTEND MY HEARTFELT SYMPATHY TO YOU AND YOUR 


FAMILY ON THE PASSING OF YOUR FATHER. THOUGH I REALIZE THAT 


THERE IS NOTHING WHICH COULD COMPENSATE FOR SUCH A LOSS, I DO 
WANT YOU TO KNOW THAT MY TH OUGHTS ARE WITH YOU AND THAT YOUR 


FRIENDS AND ASSOCIATES IN THE FBI SHARE YOUR SORROW. 


'*—r —'— 


JOHN EDGAR HOOVER 


l'- Leave Office 


flDim BUREAU Of INVESTIGATION 
U. $. DEPARTMENT OF JUSTICE 

COMMUNICATIONS SECTION 


JUL1319S 




JBA 

(4)c 


J^P 

WESTERN UNION 




w — - ’ - * r * t ' • / /r 


SAC LaPrade telephonic ally advised 7-13-68 that his father died of a heart attack 
during previous evening. He will depart Salt Lake City Sunday morning for residence 
of father, Roanoke, Va. and will return to office Thursday. Richmond Office instructed 
to have $15 spray from Directox^antr^sociates afent. 


Tolson ■_ 

DeLooch _ 

Mohr 

Bishop_ 

Casper_ 

Callahan 
Comad —,— 

Felt_ 

Colo_ 

Boson —— 
Sullivan _ 
tav«l — 

Trotter _ 

Tele- Room . 

Holsies -- 

Gandy 







f INITIALED 
ECTOR’S OFFICE 


MAIL ROOM i_ I TELETYPE UNIT I I 


A 


X 





FD-253 (Rev. S-18-67) 



In Reply, Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 


fUST 


FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Buroau o( Investigation 
United Statos Department ol Justice 
Washington, D. C. 20535 

Dear Sir: 

For Inclusion In the lund to be paid to tho designated benoilclary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except'self-dostructlon whllo employed as a Special Agent, lam for¬ 
warding herewith (by Check - Money Order) the sum of $20, payablo to S.A.I.F., to be Included In said fund. Payment will bo 
made lor death by self-destruction alter the Agent has been e membor ol the lund for a continuous period of two years. It Is 
understood and agreed that tho sum tendered herewith Is a voluntary, gratuitous contribution to said lund which I understand 
Is to be administered In tho following manner. 

The Director ol the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, sale 
keeping and expending of said lund, which commitloo will recommend appropriate action to tho Director In pertinent matters. 
Tho Assistant Director of the Administrative Division of the FBI shall receive all contributions and account lor same to the 
Director. Upon the death of any Special Agent who Is a member of said lund tho appointed committee will consider the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be Issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

Date 

Office of Assignment (or SOG Division) 

SA J. WALLACE LaPRADE 

5/14/68 

Salt 

Lake City 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 

Elizabeth K. LaPrade < 

Relationship 

Wife 

Address 

3050 Bonnie Brae Avenue, Salt Lake City, Utah 

84117 


Name (contingent beneficiary, if desired; use given first name if female) 

None 

Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S- Ross Fund as well? QQ Yes Q No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing *1500 death benefit to 
beneficiary of ogents klllod In the line of doty, otbor thon travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired; use given first name if female) 

| Relationship 

Address 



--^RSyffien? Received' 
w?ec::I Agents Insurance Fund 

JUN 41968 


Very truly yours, 



J nbC/Sf, ->jr«Cl0f 


8-ecd 














deefi/v' Az/>/vrect<z&d 









i 


August 14, 1968 


Mr. J. Wallace iLaPrade 
Federal Bureau ra Investigation 
Salt Lake City, Utah 

Bear Mr. LaPrade: 

I want to commend, through you, those 
agents in the Salt Lake City Division who partici¬ 
pated so effectively relative to recruiting applicants 
for employment at the Seat of Government. 

These men have performed in an excel¬ 
lent fashion and, as a result, they have contributed 
substantially to the success achieved in the recruit¬ 
ing activities in their division. Please convey my 
appreciation to them for their fine services. 


Sincerely yours, 

mm 

L Edgar Hoover 


jj I. 1988 y ^ 


1 - SAC, Salt Lake City (Personal Attention) 

Place a copy of this letter in files of personnel who 
participated in this matter hut were not individually 
recognized. 

( 1 - Miss Usilton (Sent Direct) 

,//jMP:ses^ 

* (5) r 

Based on Adams - Callahan memo 8/8/68 re Bureau 
/ Applicant Recruitment Program, Salt Lake City Division. 
5' Incentive Award and Commendation Matter. 




VVJf , 


,/)f 


% 41368 


^ret-ETYPe^jirl^] 








Tolson _ 

OeLoach, 

Mobt — 
Bishop — 
Casper.— 
Collohcn . 
Cowai —. 

Felt_ 

Colo,-. 

Boson *— 

Sollivon - 
tavel, 




September 30, 1968 
PERSONAL 




Mr. J. Wallacd^jLaPrade 
Federal Bureau of Investigation 
Salt Lake City, Utah 

Bear Mr. LaPrade: 

A thorough review has been made of the con- 
tigation in the retortion case involving 

_The Agent to whom this case was assigned 

delayed excessively in interviewing the victim after receipt 
of the complaint. It was incumbent upon yon to supervise 
the matter closely in order to prevent such delinquency, 
and you were remiss in failing to do so. 



b6 

b7C 


I vail expect you to be carefr 





jfaxnborcd— 

discharging your responsibilities in this (regard-ln the' 1 ^ *§ 68 \ c- 

future so there will be no necessity againfor-criticism of 
a similar nature. , 


Very truly yours, 
3* Edgar Hoover 




L 


e 


John Edgar Hoover . 
j Director / 


“ £C ' B -»Et'0«? TO 

1 - Movement ” 

1 - fTOG^altSLQk^Cj^j Personnel File 

~2^DGS: 

(5) 

Based on n&mo Rosen to DeLoach, 9-26-68, 


:mfi 








(1^ 


CRM:mcw. 


r 


j j 


tro!l«( —— 
Tetp. Rooci - 
Holmes —— 
Cxmdy - 


’"'At 





HAIL ROOMCU TELETYPE HNIt I- -1 



October 15, 1968 


r, 

Mr. J. ^Wallace LaPrade 
, Federal Bureau of Investigation 
TcSalt Lake City, tJ^i. 

Dear Mr. LaPrade: 




0# 


4* 

<1* 


& 


\9& 


MflJtEe 2ij 

0GT151968 

COMM'FBf 



hf 


To! son — 
DeLoach - 
Mohr. 




Bishop 
Cospar _ 
Collation — 
Comad 

Pel* - 

Cole -.J 
Kosen 
SujHvari 
Tavel 


// 


I am pleased to commend, through you, those 
agents in the Salt Lake City Division who performe d so 
effecti ve ly .iq the Investigation and apprehension off 
the subject of an Extortion case. 


These men conducted a meticulous and pains¬ 
taking in vestigation to identify the subject. Thereafter, 

| was located and arrested without incident, despite 
the fact that he was considered to be highly dangerous. I 
want you to convey my appreciation to them for the high 


caliber of their efforts. 


zo- 






Ot v. 




“S 


75 


Numb&reA 

OCT 17 l 


V 


■*11 


Sincerely your4 earehbd 
J„ Edgar Hoover* 

'JfSrM ' "T " 

|1 - SAC, Salt Lake City (Personal Attention) 

! Basld on information submitted. Bureau does not consider' 
individual letters of commendation, as you recommended, ary 
Y/arranted. Place copy of this letter in personnel filds ofl / 

all participants.^-^- —- T 

1 - Miss Usilton (Sent Direct) 

JMP:bla-' i>\ 

<«) ' - ; 

Based on Salt Lake City letter 9/27/68 and addendum Special 
Investigative Division 10/10/68 re Special Agents Wallace T. 
Ferguson, Benny R. Huddleston and Loftis J. Sheffield. Com- 



A /. Emendation Matter: Salt Lake City Office. 

A ‘ 

t} Copies prepared and attached for placing in files of SAs Wallace T. 
Ferguson, .Benny R. Huddleston and Loftis J. Sheffield. 

•• I ^ j aaI-i a 



Alp ROOH □ TELETYPE UNIT CD 












October 22, 1908 


Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
Salt Lake City, Utah 

Dear Mr* LaPrade: 

It -was gratifying to note that your division 
had no accidents involving Bureau automobiles during 
fiscal year 1800. I am pleased to advise that in recog¬ 
nition of this splendid achievement^ your division has 
been given a safe driving award, which is enclosed* 




|\; 




It is obvious from this outstanding record 
that the personnel using the Bureau* s automotive equip¬ 
ment exercised laudable care and attention in operating 
this equipment, I do not want the occasion to pass with¬ 
out expressing my appreciation. 


Sincerely yours. 


•7 


i * ^ ^ 

J. Edgar Hoover , 




6a 

C.-J 


- I&nnecjrei 
‘•OT 








Enclosure REC-14. 

1 - Miss Usilton (Sent Direct) 

1 - SOG, Salt Lake City Field Office File 
BHC:bjk (5)J^ 

Based on memo Adams-Callahan 10-16-68 re Bureau Automobile 
Accidents-Fiscal Year 1968. 


V 


•I- ■?_ 




* ■ .%&. »»y.> 


Jai^hoom 




TELETYPE OnItIH) 

















fOSWJ-3«l (»-)<■«<> ARPBoVtDCOMP. 
GCK.U.S.A.J*! IN U Ell OF 

sf im 


• 9 

FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST. FIRST, MIDDLE 

LAPRADE J WALLACE 


CODE-NATURE OF ACTION 

892 —OUALITV INCREASE 

893— WITHIN GRADE INCREASE 

894— PAY ADJUSTMENT 


GS-15 


NOTIFICATION OF BASIC CHANGE 


896—ADMIN. PAY INCREASE 
897 —ADMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 


EFFECTIVE DATE 


SOCIAL SECURITY NUMBER 

225-22-3932 


DATE OF LAST EQUIV. INCR. 


STEP OR RATE 

OLD SALARY 

STEP 4 

$21,098.00 


1/12/69 


NEW SALARY 


1/14/68 


$21,757.00 



DATA ON UNPAID ABSENCE 


TOTAL EXCESS IIN PAY STATUS AT END OF WAITING PERIOD 



til 


I * I EMPLOYEE’S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
I I EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 


REMARKS: 


OTBECORDlDl 

16 JAN X? 1969 


JOHN EDGAR HOOVER 
DIRECTOR 


1/ d/09 

(DATE* 

PERSONNEL FILE COPY 






















January 2, 1969 


Mr. J. Wallace^BaPrade 
Federal Bureau of Investigation 
Salt Lake City, Utah 


Dear Mr. LaPrade: 


It gives me much pleasure to commend, 
through you, those agents of the Salt Lake City Office 
who participated so effectively inciden t to the inves¬ 
tigation involving) and others, sub¬ 

jects of several Banfc Robbery cases. 

Everyone fulfilled his obligations in a 
noteworthy manner, thereby making valuable contri¬ 
butions to the success realized with the solution of 
seven bank robbery matters. Please advise them of 
my appreciation. 


b6 

b7C 



Sincerely yours, 

3 . Edgar Hoove? 



To! son_ 

DcLooch. 

MoKt_ 

Bishop_ 

Caspet_ 

Callahan . 
Coniad — 

Fait_ 

Gale_ 

Rosen _ 
Sullivan — 
Tavcl_ 




- SAC, Salt Lake City (Personal Attention) , 

Place a copy of this letter in files of personnel who 
participated in this matter but were not individually 
recognized. 

WEiMM .ZZEj j 


- Miss Usilton (Sent Direct) 


vV^RHCijas ( os (5) 






Searched.. 


2 I-* 1 - 3 1969 


-4X 


Based on Salt Lake (pitv letter 12-12-68 ap d addendum General Investigative 

aka - Fugitive, BR 


Trotier 
Tele. Room. 

Holmes. 

Gandy .... .. 




01*^2-20-68 r 

1 . Uf> 


MAIL ROOM 


a 


TELETYPE UNIT 


□ 





f i Kev. June WWi) ' 

Bureau of the Budget REPORT OF 

Citoilar A-52 (Rtv.) 


•t HAKE-FIRST NAME-MIDDLE NAME 

PSADE, J. WALLACE 


HOME ADDRESS (.Ytimixr. i Inrt or RFD, city or town, tone and Slate) 


REPORT OF MEDICAL EXAMINATION 


2. GRADE AND COMPONENT OR POSITION 


5. PURPOSE OF-EXAMINATION 


3050 Bonnie Brae Ave, Sale Lake City, Utah FBI Annual 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

26 Mar 1969 


7. SEX I | A, RACE 19. TOTAL YEARS GOVERNMENT SERVICE 

Hale 


12. DATE OF BIRTH IS. PtACE OF BIRTH 

27 Jul 1926 

(42) Franklin City, Virginia 


15. EXAMINING FACILITY OR EXAMINES. AND ADDRESS ; 1 

2791st USAF Hospital, Hill AFB, CT 84401 


17. RATING OR SPECIALTY 


SBSBMl 


11. ORGANIZATION UNIT 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY < Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 




NOTES . (Describe ovary abnormality in detail. Enter pertinent item number before each 
comment . Continue in item 73 and use additional sheets i/ necessary.) 


18. HEAD. FACE. NECK. AND SCALP 


20. SINUSES 


21. MOUTH AND THROAT 


2). DRUMS (Perforation) 


ft CVFS— nrriFOsi IHmk.1 aemll/aad re/raelisa 
it. EYES GENERAL .I,. KOeetCtt 


25 OPHTHALMOSCOPIC 


26. PUPILS (Eguabty.and reaction) 


27. OCULAR MOTILITY “"Z'VZLZZT 


28. LUNGS ;anD CHEST (Include bream) 


29. HEART (Thrust, the, rhythm, toundi) 


30. VASCULAR SYSTEM ( I'ulNOliUVj. etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AMD RECTUM 


34 G-U SYSTEM 


35. UPPER EXTREMITIES 'Z^Zg* 1 « 




38. SPINE. OTHER MUSCULOSKELETAL 


39, IDENTIFYING BODY MARKS, SCARS. TATTOOS 


ivc-m 





.Jumberea_ 

1 «PR ..1869 


41. NEUROLOGIC (L'etuliftctam t*Mit undtr tttm 71) 


y 42, 1 P$YCHIATftlC (.^((i/yciAV ^*F8o*a?iiv<|fii«lii)»i) 


43. PELVIC (Ftmaitt only) <CV<fc how dom ) 
Q VAGINAL Q RECTAL 


44. DENTAL (Place appropriate symbols chore or beloui number ef upper and lauier letth, retpeetitely.) 


(Continue in item 73) 



O—Rciloratdc Ittth 
' l—KomcitoraMc Ittlh 


X— Mining Ittlh 
XXX—Rtplaetd by de Mum 


(ft .VA> — riz/t bridge, bract tit to 
include abutmenh 


REMARKS AND ADD lT1 ONAL DENTAL 1 
DEFECTS AND DISEASES 


OT III 
CIASS I 



UIOSATORY FINDINGS 


Capt Hoopes 


45. URINALYSIS- A. SPECIFIC GRAVITY 1*024 


O, MICROSCOPIC j 

Essen neg 


47. SEROLOGY (Specify list used end result) 

VDBL: Non reactive 


Normal 


46. CHEST X-RAY (Place, date, film number ond result) Hill AFB, UT 

26 Mar 69; Chest film 53333-Lung fields 
re clear. Heart normal in size & shape. 


(9H8LOOO TYPE AND RH 
' FACTOR 


50. OTHER TESTS 


Cholesterol - 183 mg% 




Employee *s initials 














































v/o shoes w/o clothing ' measurements 


5t..H£iasjT; ('• wtto>»lc* y' i SS.-GOLOR.hai# j- JS4. color eyes 


5' 10 3/4" 158 


' MEASUREMENTS AND OTHER FINDINGS 


Brown 



Brown 


Dus. 82 


SYS. 120 


. DIAS.} 80 >. 


SYS. 128 


DIAS. 86 





59. 

DISTANT VISION 

}»• 

RIGHT 20/ 20 

CORK. TO 20/ 

|8Y 

LEFT 20/ 20 

CORR. TO 20/ 

[BY 

62. HETEROPHORIA (Spreifr dii(anf«) 


HEAR VJ$!0N 

COR ft. TO _ /»,*?,??>** V 

COftft. TO BY 


PRISM COKV. 
CT 


v:>;, lit 


M. COLOR vision (Tat uted and mult) 

Basic colors only 

S7. RIGHT VISION (Jat'ultianl t<ert) 


S3. - ACCOMMODATION 

BIGHT 4,6 D LEFT 5,Q p 

6S. FIELD OFVISION 

•- Normal _ , 

70. ' HEARING 

RIGHT.WV 15 -/IS SV 15 /is 

LEFT.WV IQ /IS SV 15 /IS 


73. NOTES (Continued) AND SIGNIFICANT or INTERVAL histort 
** 

,‘No significant, interval history’ 
,, Normal, ’healthy adult male 


65. DEPTH PERCEPTION 

(7V*f uted and im») 

Cevstone _ 

it. RED LENS TEST 


UNCQRRtCTColl OUt Of / 
CORRECTED 

69. INTRAOCULAR TENSION 

Normal 


71. 



A 

UDIOMETER Jg 

0-1964 


210 

tie 

SCO 

sit 

1000 

/0/< 

2000 

tow 

8000 

*000 

6000 

tf/u 

8000 

S19t 

RIGHT 


Q 

0 

J) 

0 

10 

20 


LEFT 


_35_ 

l_25 

-IDJJlQ 

_15_ 

LA0„ 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tall uted and trail) 


• __ ( Ult additional thrill if nirtnatj) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (Lit! dufncut wilA i Um Humbert) 

71. Moderate heasihg loss, left 


75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATEO (Sperify) 

. / t 

77. ExAMiNtExcuca):-/' - . n>■••“’: - : jj TT? j i “T T 7 ••'■i 

*. a is qualified for strenuous physical exertion 

- B. D(|S NOj QUAUf I£0 FOR \ Isj • - _ ' . r: • . T ; I 

78. IF - ,'hot qi/alIfie6..'ust DISQUALIFYING DEFECTS by ITEM NUMBER 

79. typed' OR PRINTED NAME OF PHYSICIAN 

H B PAINES, M.D., Occupat i onal Medical Of ficer 

BO. TYPEO OR PRINTED NAME OF PHYSICIAN 

<;M ‘I v-’ * ') i't . ('*•:' <} V;i 

BI. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (.Indieatc wAIcA) 

i* ■r n * s w 

82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


76. A. PHYSICAL PROFILE 

P I U 1 L i h” 1 E j S 


8. PHYSICAL CATEGORY 


c c 


SIGNATURE 




HUMBER OF AT¬ 
TACHED SHEETS 


'»«! COVf ftNKtHT MIXrJHC OfUCt IlM* O — 227*474 


i 



























iv. 10-14-68) _ 






V* y&i- r •'! 


Attachment to Standard Form 88, Report of Medical E*amiifat]orf 1 * f '- 1 * •* 

For Information and Guidance of Medical Examine) D ° cc;f,J ‘icq r>u 


NantP of Rxaminpp 

LaPRADE, 

J. 

WALLACE 

(Type or print) 

Last 


First Middle 


The following portions of the attached examination report form need not be completed: 


if 


2 • 

9 

62 

69 

3 

11 

65 

72 

4 

14 

67 

76 

8 

17 

68 



45, 46 and 47. Required for all Special Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three of the examinations necessary. 45, 46 and 47 
are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

V 

** 

49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 

Examinee Cg is Q is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

(X) No □ Yes If “yes” please specify defects. - 

2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


(X] No Q) Yes If “yes” please specify defects. 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? □ Yes fyl No 

If recommendation is based on a factor other than above standard, indicate basis- 






-van* 



Height 


5 ,A ” 


5’5 


5 


5 


5’8” 


5’9” 


5’10” 


5’ir 


6 ’ 


6 ’ 1 ” 


6 ’ 2 ” 


6 ’ 3 ” 


6 ’ 4 ” 


6’5” 


Desirable Weight Ranges for Males 


Small Frame ’ Medium Frame 


EEC ' D ADMm n,» _ 


1 S ijarge Frame 


120 - 129 

126 - 139 ' 


124 - 133 

130 - 143 

, 

138 - 157 


128 - 137 


132-141 


136 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


134 - 148 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154 -'171 


158 - 176 


163-181 


168 - 186 


178 - 196 


182 - 202 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


192 - 216 


4. Examinee’s frame is Q small □ medium £3 large 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight Q[) Satisfactory □ Excessive □ Deficient 


6. Under proper medical supervision, employee should Q lose 

CD Sain 

Remarks: -—- - - 


.pounds 

.pounds 



h b 

2791st USAF Hospital, Hill AFB, UT 844( 
26 Mar 1969 _ 


e 















































FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE l LA PEADE 


a 


Where Assigned: _ SALT LAKE CITY 

(Division) 


Official Position Title and Grade: 


(Section. Unit) 

. SPECIAL AGENT IN CHARGE 


Rating Period: from 


APRIL 1, 1968 


.to 


MARCH 31, 1969 


ADJECTIVE RATING: 


_ EXCELLENT _ E fe??’* 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: 
Reviewed by: 


J. p. MOHR 


Assistant to 
the Director 


4/1/69 


Signature 


Title 

Associate Director 


Date 

4/1/69 


Signature 


Title 


Date 





f | Transfer 

I I Separation from Service 
I I Special | j 









April 25, 1969 


Mr. J. Wallace 


rade 


Federal Bureaujor/Inyestigation 
_J\-SalfLake CitypJtah 


MAILED 22 

APR 2 51969 

COMM-FBI 




Tolson v 
DeLooch 
Mohr — 
Bishop _ 
Gosper _ 
Collohon 
Contod _ 

Fell- 

'ole_ 

Wen_ 

'{Ivan. 
V! — 

'f'- 

'P°S 


1\ I " 

Dear Mr. LaPrade: 

I want to commend, through you, those 
agents in the Salt Lake City Office who participated 
SO capably in the ingeKtiga tinn nf the Crimp fin Tndian 
Reservation case involving ! 

These men contributed substantially to 
the success achieved with the apprehension of the 
subject through the thorough and persistent fashion 
in which they performed. Please convey my appre¬ 
ciation to them for their fine services. 

Sincerely yours, 

J. Edgar Hoover 

1 - SAC,. Salt Lake City (Personal Attention) 

Place a copy of this letter in files of personnel who 
participated in this matter but were not individually 
rooo8nl2ed ’ 

1 - Miss Usilton (Sent Direct)KtO-loo.,l i: „ arc ^ ^ ^ 

! 8 nt'ti Jf* WO* 

Based on~Eddy-Gale memo 4/ 22/69 re|_ 

\ |- Victim, Crime on Indian 

Reservation - Murder, Burglary. 







1^ RO^yh^TELETYPE UNIT O 




l r-Df- 

my s is 6 s 








3-34 (Rev. 5-8-68) 


April 29, 1969 


Mr, J. Wallace/LaPr ade 
Federal Bureauvof Investigation 
Salt Lake City, Utah 


DeaSvir* LaPrade: 

Your headquarters are changed for official reasons fromSalt Lake City, 

Utah, to St. Louis, Missouri, as Special Agent in Charge, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b> to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 


MAILED 22 

APR 29 1969 

P0MM-FB1 


Snclosure 


Very truly yours, 


Sif".' Zf-TZr Numb 


m s j 


JoM Edgar HooWr 

Director • 1 




1 - SAC, St. Louis (Personal Attention) > 

1 - SAC, Salt Lake City (Personal Attention) (Enclosures 2) Execute the 
enclosed Forms 3-34b and return the original and copy to the Bureau. 


( To Icon ..... 

DoLooch— 
Mojit. 

Bishop _ 

C'jcpe: _ 

Collahon ~- 

Com oil-- 

Felt- 

Gale- 

Rosen - 

Sullivan,— 

Tovei -- 

Trotter - 

Tele. Roots 
Holmes »— 
Gorvfy 


ZZZbjnW 

—(4) 


APPROPRIATE BUREAU PERSONNEL WILL BE NOTIFIED. 


MAIL ROOM 1 


TELETYPE UNIT! 





>v 

OfflONALfOflM NQ. >9 
MAY txa EDITION 
CSA FPMR (« Ctt) J«S*11.» 

UNITED STATES GOVERNMENT 



Memorandum 


TO 


DIRECTOR, FBI 

ATTENTION: PERSONNEL SECTION 


FROM 



SALT LAKE CITY (67-503) 


subject: 


PERFORMANCE RATINGS INCIDENTAL TO 
TRANSFER OF SAC J. WALLACE gpRADE 


0 



Enclosed are special performance ratings for 
following employees, submitted by SAC LaPRADE incidental 
to his transfer from Salt Lake City Office: 



JANE PACKARD, Chief Clerk 

LOUISE B. PRAUGHT, Supervisory Clerk-Stenographer 

FRANCES J. RILEY, Secretary to SAC 

WILLIAM P. VAUGHAN, Radio Maintenance Technician 

Ratings on investigative personnel not being 
prepared as SAC submitted annual ratings on all those 
under his direct supervision as of 3/31/69 and there 
has been no substantial change in performance of any 
such personnel since that time. 


,/G) - Bureau (Enc. 4ENCL0SUBS/ / 
1 - Salt Lake City CiXtCt- 


JWL:FR 
(3) 







1 MAY J 3 196937 







FD-67 (Rev. 3-4-64) 

UNITED STATES GO 


Memorandum 


NMENT 




TO 


FROM 


Director, FBI 


DATE: May 15, 1969 



AC, ST. LOUIS 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 

RoBulet .4/29/69_ 



Nome f r J 

As 

J. WALLACE ■''LaPRADE 

Cdh^mplhtod doparturo date 

Title 

SPECIAL AGENT IN CHARGE 

Annual leave on route 

Transfer to 

ST. LOUIS, MISSOURI 

Contemplated arrival date 

Dopartod on transfer 

Destination 

Arrival on transfer (tlmo and date) 

8:15 P.H., May 14, 1969 

Reportod lor duty • 

8:15 A.MiJ'<fla!jWL5, 1969. 


Person to be notlliod tn ca3o oi an emergency while cn route on Iran—,,- v . . ---.---i-rr-rii.. -* --- , 4 - ... 

differ from Information previously furnished the Bureau; if omployod AviHO# tra\£Iln4N/lh P^jrjon who normally would be 
notifiod in Iho event of an emergency, he should furnish name and address of some othertpjy^n) 


^ U # 


• *• v b r/» CJJRe fatlon sh Ip 


Name 
















JOlO-iO* 


FD-207 (Rev. 4-3-67) 

OfTlOKAl »0*M HO. 10 
may t»« to»iOH 
OS* C«N, %XQ, HO, J7 




UNITED STATES GOVERNMENT 


Memorandum 


"TO : Director, FBI 

from j^SAC, ST. LOUIS 

SUBJECT: _J. W ALLAC E 

(Employee’s present payroll nameI 

_ ST. LOUIS 

(Division> 

PAYROLL NAME (List as desired on payroll) 




DATE: 



Mo. 

103 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS 

Married to - Show fall (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? | 1 Yes j j No 

FD-310 enclosed f )Yes f“lNo 


II you hove previously filed any designation of beneficiary forms, it wilt be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


ADDRESS AND TELEPHONE CHANGE 

Present telephone number (city) 

CE 1-7311 
(Area. Code 314 ) 

Warwick Hotel, Rm. 461, 1428 Locust, St. Louis, 

f 1 FD-310 enclosed 

Local address - (Number Street City State (zip code)) 6 



Enc. 




ClOs-Burcsau 




\ 












3»34b (Rev. U-16-&7) 



• • 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON, D.C. 20535 

File No. 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 

in connection with my transfer from Salt Lake City, Utah, 
to St. Louis, Missouri , I agree to remain with the service of 
the FBI for 12 months following the effective date of this transfer. It 
is understood that the effective date of this transfer is the day I report 
- for duty at the new station. It is also understood that should I violate 
this agreement for personal reasons within my control, I become 
obligated to refund to the Government all costs incurred on my behalf 
for travel, transportation, and related expenses as described in the 
Government Travel Regulations. 









MAY 3g 1969 


UUWUTlMis) Mtllg &M7Z1 r& 

___.. .. ., "*rrr ~ i-J.--_ 


; May 12, 1969 


Mr. Tolson. Jk.: 
Mr. DeLoach.._ 

Mr, clmahan_ 

Mr. Conrad_ 

Mr. Pelt_ 

Mr. Gale__ 

Mr. Rosen___ 

Mr. Sullivan_ 

Mr. Tavel_ 

Mr. Trotter_ 

Tele. Room_ 

Miss Holmes- 

Miss Gandy-- 





MrJj, Walla cq jiLaPrade f 

Special Agent" in Charge <*4 

Federal Bureau of Investigation 
125 South State Street 
Salt Lake City, Utah 

Dear Wally: 

Sure enough, I knew that one day the Bureau would 
tap you for an additional challenge, so again, it's 
our loss and someone else's gain. 

We have a great deal of respect for the fine business 
and community relationships that you created. Of 
particular importance is the feeling among my employees 
that they could always count on you and your fine staff 
for prompt and effective help whenever needed. 

As they say in the Land of Zion — Blessings on you — 
and I do hope that we will enjoy getting together some¬ 
time in the near future. 

Sincerely, 



cc: (J3r. J. Edgar Hoover 


E. D, Peak, Manager 
Cust omex^ eryicea-p_ 

1 Sc-arched-T.’. ~ Numbircd ~~ , . /* 


VJi * > 


, . • ^ 

J i 




r tmdkjsi® 


CDT W 


It! 


'<1 

i ) . 


8 Sp 


.7^ 


m , 












V 


OPTtONAI. FORM NO- JO * 

MAY lfi«2 EDITION 

GSA WMR (4t CFR) 101.11.t \ 

UNITED STATES GOVERNMENT 

Memorandum 




to : 

from : 

subject: 



DIRECTOR, FBI 

ATTENTION: PERSONNEL SECTION 
&AC, ST. LOUIS 


date: 


i^La 


J. WALLACE' LaPRADE 
POSSIBLE LITIGATION AGAINST 
FORMER LANDLORD DUE TO 
INJURY SUSTAINED BY SON 


6/12/69 


.Enr.lnspri- i.q;..fl..mnu.nf- 2 . -dir.p.r.±pd..-tn_ 


Jdate d 


g/13/69. concerning in.iuri.es sustained by 


les si 
] son. 


during the time residence 


was maintained in Salt Lake City, Utah. 


It is not know^from the doctor’s examination as of 
6/12/69, whether there will be any continuing trouble due to 
the injury sustained, and I deemed it advisable accordingly 
to formally place on notice the landlord as to his liability 
and negligence. I do not plan to institute a suit unless my 
son’s condition is such as this would be advisable. 


This is being furnished for the information of the 
Bureau, and the Bureau will be kept advised of any action I 
take in litigation. 


b6 

b7C 


\ 

1 


2'-- Bureau (Enel. 
1 - St. Louis 
JWL/ral 
(3) 




■010-V5S 



Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 



63103. 








J. Wallace LaPrade 
1520 Market Street, 
Room 2704 

St. Louis, Missouri 
June 12, 1969 


To: 


Logan, Utah 84321. 


Re: Injury sustained by |_ 1 

at 3050 Bonnie Brae Avenue, Salt Lake City, 
Utah, May 16, 1969, attributable to negli¬ 
gence of landlord of said premises. 

In accordance with lease betwee n ! _ ~1 and 

_I County of Cache, State of 

Utah, known as landlord, and J. Wallace LaPrade and Elizabeth 
K. LaPrade of Sail Lake City, County of Salt Lake, State of 
Utah, tenant for premises commonly known as 3050 Bonnie Brae 
Avenue, in the City of Salt Lake, County of Salt Lake and 
State of Utah, it was clearly set forth and agreed the land¬ 
lord was responsible for certain maintenance of premises, 
namely exterior walls, interior walls, structural repair, 
interior decorating, exterior painting and yard surfacing. 


Victim| |suffered a broken bone, left 

foot, on May 16, 1969, at 3050 Bonnie Brae Avenue, which is 
above-described premises, and said injury Was due to negli¬ 
gence of the landlord in not affording requir£ii_repairs to 
garage door which fell on this child who is| [years of age 
and a minor. 

The landlord was made aware of the faulty spring mechanism 
of the garage door, admitted repair was needed, stated it 
would be so repaired: however, the landlord never did in 
fact effect the required repairs. Failure to provide same 
constitutes negligence on the part of the landlord and the 
injuries sustained by the victim are thus the responsibility 
of the landlord. The landlord was on the premises at 3050 
Bonnie Brae Avenue on May 17, 1969, at which time the injured 
victim was observed and the landlord was made aware of how 
the injury was sustained. 


b6 

b7C 


b6 

b7C 


b6 

b7C 


b6 

b7C 






Expenses of medical attention) compensation for suffering) 
mental anguish and additional burden imposed on parents of 
victim which continues are to be borne by the landlord due 
to negligence. 

The landlord will be apprised of claim to be submitted at 
such time as all bills have been tendered and medical as¬ 
sessment of future condition of victim received. 

Respectfully submitted this 12th day of June, 1969. 


J. Wallace LaRrade 

as tenant and parent of victim 




FD-207 (Rev. 4-3-S?) 

OftlONAt 10** NO. 10 
MAY \U2 (DiriOK 
OtA CffJ. «I0, NO. *7 


UNITED STATES GOVERNMENT 

Memorandum 


Director; FBI 


FROM ; ySAC, ST. LO 


SUBJECT: J, WALLACE LaPRADE 

(Employee's present payroll name) 

ST. LOUIS _ 

(Diuision) 

— PAYROLL NAME (List as desired on payroll) 


date: June 9, 1969 


jp ADDRESS AND TELEPHONE CHANGE _ 

SS , 5S°ea"te , Si b 4 t<0 “ y> | ' ’ : teoom 152) . 

2 731-3040 _ Red Carpet Inn, 4690 N. Lindbergh,/St. Louis, M o ., 

^ PCI FD-310 enclosed _ Local address - (Number Street City State (zip code)) 6 3042. 

« § THE FOLLOWING MUST B E EXECUTED IN REPORTING MARRIAGES OR BIRTHS 

£3 H _ ___ _ __ _ _ _ _ 

W g MARtTAL STATUS __ 

2 Married to - Show full (maiden) noma of spouse jDate and place of marriage 


| Is spouse a Bureau employee? | | Yes 1 1 No 


|FP-310 enclosed [~~lYes | | No 


If you have previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 









i 


July 2, 1969 


Mr. J. Wallace^aP 
/Pexjerdl Bureau of in 
Louis,/- I^ssouri 



tcevLaPrade 

?au of Investigation 

issouri 






05 

Si 05 5 




Tolson — . . . 

DeLoach i, , 

Mohr i 

8 [shop_ 

Cospet_ 

Colfchan_ 

Con fad — 

Fell_ 

Cole_ 

Rosen.. 

Sutllvon_ 

Tavel — . ...... j 

Tef'4« Boon 

Holmes . __ 

Gundy 

hi A.'fi k'li 


Dear Mr. LaPrade: 

I want to commend, through you, those agents 
of the St. Louis Division who participated so effectively in 
the Bureau’s Police Training Program during the past year. 

Through the excellent maimer in which these 
police instructors performed in connection with the train¬ 
ing sessions, they contributed substantially to the highly 
successful results achieved. Please convey my apprecia¬ 
tion to them for their noteworthy services. 

Sincerely yours, 

J. Edgar Hoover 

1 St. Louis (Personal Attention) 

Place a copy of this letter in files of personnel who 
participated in this matter but were not individually 

recognized. W£!3® ^33 R'~ 

1 - Miss Usilton (Sent Direct) \fccS .— 

( -v * ! UL S 'msU 

SES (5) ‘ _ 

Based on St. Louis letter 6/24/69 and addendum Train¬ 
ing Division 6/30/69 re Police Training Accomplishments. 

St. Louis Division. 
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FD-207 {Rev. 4-3-S7) 

'O't'ONAt »0*M no. to 
MAY If6l (OmONi 

dk &tn. $xo, no. it 


UNITED STATES GOVERNMENT 


Memorandum 


TO s Director, FBI 


date: June 26, 1969 


FROM :V/SAC, ST. LOUIS 

' . I \ 


SUBJECT; J. WALLACEyLaPRADE 

(Employee's present pajjoll name) 


lcM 


ST. LOUIS 

(Division> 


PAYROLL NAME (List as desired on payroll) 



ADDRESS AND TELEPHONE CHANGE _ 

Present telephone number (city) 

Cod e 314 

872-8189 _ 1403 Timberwood Lane, Creve Coeur, Missouri 6 ^141, 

&%FD-310 enclosed Local address - (Number Street City State (zip code)) 


THE FOLLOWING MUST BE EXECUTED IN REP0RTING MARR1AGES OR BIRTHS 


MARITAL STATUS _ 

Married to - Show full (maiden) name of spouse 


(Dote and place of marriage 


Is spouse a Bureau employee? £3 Yes [ 1 No 


| FD-310 enclosed ] j Yes ( i No 


If you hove previously filed ony designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


BIRTHS 
Girl named 


I Boy named 


Birthplace 


employee aiMWomw/ 


This is their_child 


r Enc - Bureau 

r ^ , J . 1 - St. Louis 

: • • -•/ JWLtnln 

^ucAy< / .( 2 ) 











Tolson — 
DeLoac'h . 

Mohr- 

Bishop 
Cospcr — 
Callahan . 
Co nxad . 

Felt- 

Gale. 


4 



July 14, 1969 



Dir. J. Wallace (LaPrade 
Federal Bureau of Investigation 
s p^St. Louisf^Igissouri 

Dear Mr. LaPrade: 

I want to take this opportunity to commend, 
through you, the agents of the St, Louis Division who 
p erformed so capably in the investigation and annrahe; 

sions o q _^^_ 

the subjects of an Interstate Transportation in Aid of 


T 


Backeteering case. 


The arrests of 


Iwere 


achieved only through skill and initiative demonstrated 
by these men. Ail exhibited fine efforts in discharging 
their assignments which contributed greatly to the suc¬ 
cess realized in this case and I would like you to convey 
to them my appreciation for their laudable services. 


b6 

b7C 


b6 

b7C 


Sincerely yours*-r 

'£0-1.46 

J. Edgar Hoover' 

1 - SAC, St. Louis (Personal Attention)- 



# . sr. «» 


^ ** ■' -*■ ♦ 



,/t 




Imt 


•-A } 

* t 


Rosen .. 

Sutllvoo ,f ■ ^ 

T aval — a / f 


Tiotter---!i. 

Tele. Boom - - A 

Holmes- -r-j i 

Gcndy 



Place a copy of this letter in files of personnel who 
participated in this matter hut were not individually 
recopmized. j£L A ^ 

1 - Miss Usilton (Sent Direct) ^ 

BLAJ&, ** 

(5) ^ 

Based on St. Louis letter 7/3/69 and addendum Special 
Investigative Division 7/9/69 re Recommendation For 
Commendations, St. Louis Office. 






MAIL ROOwCp ,TELETXP^ y~p/ 


i \*J'' 









Mr. J. Wallace^ rade 
, FederalBureauof Investigation 
Louis, j^tssouri 

Dear Mr. LaPrade: 


It is with considerable pleasure that I com¬ 
mend you and, through you, the personnel of your division 
for the splendid statistical accomplishments realized dur¬ 
ing the Fiscal Year 1969. 

From the fine record achieved, it is apparent 
that everyone carried out his individual responsibilities 
with noteworthy enthusiasm, initiative and aggressiveness. 
The efforts put forth by all are admirable and X want you 
to express my appreciation to each participant for his fine 
contributions. 




Si 

a 

a 


Tolson —, 
DeLooch .. 

Mohr --, 

Bishop %— 
Cospcf _ 
Collohcn. 
Corned — 

Fell .- 

Gale __ 

Rosen w— 
Sullivan >. 
Tavel ._ 


Trotlex —— 

Tele. Room . 
Holmes .... 
Goody . 
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Searched—-Numbered- 

10 JUL 18 h- 


1 - SAC, St Louis (Personal Attention)_ 

Place copy of this letter in files of appropriate 
participating personnel. 


1 - SOG St. Louis Field Office file. 
1 - Miss Usilton (Sent Direct) 


JAB:bla^ 

( 6 ) 

Based on memo Rosen-DeLoaeh 7/11/69 re Criminal Investigations - 
Accomplishments Fiscal Year 1969. 

ffi 




y 


MAIL ROOM C~t TELETYPE UNIT d 





MAILED .10 


JUL111969 


COMM-FBI 


Tolson - 

DeLoach— 

Mohr.- 

Dfshop —, 
Casper _— 
Cali oh an _ 

Con red — 
M 

C<j!o _U_ 

Rosen- i 

Sullivan — 
Tav« -- 

Trotior _. 

Tele- Room 
Holmes — 
Qcpdy 


July 11, 1969 


Mr. J. Wallace IJaPrade 
Federal BrnyeTarrof Investigation 

Str-LOUlS,)J\5l3SOUri 


Dear Mr. LaPrade: 


I want to commend, through you, those 
agents in the St. Louis Division who performed in 
such a fine manner relative to t he investigation o f 
the Bank Robbery case involving] | 

Mane3s, 


Through their noteworthy diligence and 
skill In conducting this investigation, Maness was 
apprehended quickly and a substantial portion of the 
loot recovered. They performed in an excellent 
fashion and I want you to convey my appreciation to 
them. 


Sincerely yoji^ 
J. Edgar Hoove 


1 4 * , 

§ JUL 30 1888 






J1 - SAC, St. Louis (Personal Attefitltffi)**^-- 

Based on lnrormation submitted, Bureau does not consider 
individual letters of commendation, as you recommended, aro 
warranted. Place copy of this letter in personnel files ofl 
all participants. 

1 - Miss Usilton (Sent Direct) 

BLAj^ 

(§) 

Based on St. Louis letter 7/3/69 and addendum General 
Investigative Division 7/8/69 re Recommendation For ' 
Commendations, St. Louis Office. . , 

7! ROflM f i TFI FTVDP TIMTTI I y ^ 



•jr 


MAIL ROOM EH] TELETYPE UNIT CD ‘ (X 

Copies prepared and attached for placing in personnel files of: (OVER) 





Mr. J. Wallace LaPrade 
FBI, St. Louis 


CletisB. Bidewell 
James E. Lindsay 
W. Richard Thirlwell 
Richard, E. Whitaker 




October 16, 1969 


Q 

Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
St. Louis, Missouri 

Dear Mr. LaPrade: 

*1 

I am indeed pleased to note that during Fiscal 
Year 1969 there were no accidents involving Bureau vehi¬ 
cles chargeable to personnel in your division. In recogni¬ 
tion of this excellent record, your office has earned a safe 
driving award, which is enclosed. 


In achieving this fine record, it is apparent 
employees utilizing the Bureau’s automotive equipment 
were operating these vehicles with the utmost care and 
alertness. It is a pleasure to express my appreciation. 


mailed s 
OCT 161969 


Sincerely yours, 

J. Edgar Hoover 


COMM'FBI 



Tolson. 


DoLooch. 
Moht_ 


Bishop . 
Casper. 


Callahan . 


Conrad _ 

Fell- 

Cole- 

Roooifl-oi 

iiM 


Sullivan P- 1 * 1 


Tavel . 


Trotter. 


Tele. Room . 


Enclosure 


1 - Miss Usllton (Sent Direct) 

1 - SOG, St Louis Field Office file 



\/ *JAB:blg 

f <5> 

Based on memo Adams-Callahan 10/10/69 re Bureau Automobile 
~ g^egients - Fiscal Year 1969. 

d? G? 
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August 25, 1960 
PERSONAL ATTENTION 


Mr. J. Wallace LaPrade 
Federal Eureau of Investigation 
St, Louis, Missouri 

Dear Mr. LaPrade: 


The results of the recent inspection of your office have been 
reviewed and I have approved the following ratings for the various 
operations: Administrative Operations - Fair; Physical Condition 
and Maintenance, Investigative Operations, Personnel Matters and 
Applicant Recruitment Matters - Very Good; Contacts - Excellent. 


Your office space, including that in the Resident Agencies, 
was found to be neat and well maintained. Suggestions made for im¬ 
proved safety and security should be promptly implemented. I was 
pleased to learn that no safety defects were detected in your auto¬ 
mobiles and that your automotive operating and repair costs are being 
held at acceptable levels. While there has been no increase in the 
number of automobile accidents since the last inspection, you should 
continue to remind your personnel that accidents can be prevented and 
they should drive defensively. 


The racial situation in your territory has been relatively quiet, 
but tho potential for violence is evident in the recent church confronta¬ 
tions, the rent strike In public housing, and in the large ghetto area in 
St. Louis. It is your responsibility to keep abreast of any developing 
racial situations in order to be cognizant in advance of significant occur¬ 
rences, Promptly comply with Inspector’s instructions concerning the 
need for additional quality informants as well as further geographical 
coverage in the ghetto. 


Your record of statistical accomplishments for the recently 
concluded fiscal year and the first month of the current fiscal year is 


1 « Mr. Callahan (Attention Mr. J. B. Adams) (With Enclosure) 
1 - SGG Inspection File St. Louis Office 
/T^ Personnel File J. WalIace £aPr ade_ s 

^ | C-lhi* see Note Page 3. 
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Mr. J. Wallace LaPrade 

most favorable. I expect you to vigorously follow the progress of each 
Agent to insure that this favorable record is maintained. Your overall 
solution rate of violations of the Bank Robbery Statutes is only slightly 
improved since the last inspection. You must follow closely the 
Inspector’s instructions and specific suggestions to improve your 
solution rat© in these highly important cases. 

Your Criminal Intelligence and Interstate Gambling Activitie s 
Program s were rated very good. Your Criminal Informant and Security 
Informant Programs were also rated very good. Continue to stress 
quality and productive accomplishments and immediately implement the 
Inspector’s instructions to obtain additional coverage on the New Left 
including: Students for a Democratic Society. 

While missed applicant and fugitive deadlines in. your office were 
below the field average, missed deadlines in civil rights matters were 
above and you must follow all deadline matters closely. I also expect 
closer attention to be afforded the submission of worth-while human 
interest items. The four substantive errors detected disclose a need 
for tighter supervision as do the adverse administrative trends pointed 
out to you by the Inspector. Immediate corrective action should be ta ken 
concerning the administrative handling of valuables in your office. 

I was pleased to learn your Chief Clerk*3 Office was well orj^anized 
and that both form errors and misfiled index cards were below the field 
average, but your immediate attention must be afforded to reducing back- 
logged pending and project work. The favorable production level of the 
stenographers and typists of your office should permit you to avoid 
stenographic delinquency. 

I am pleased with the improvement in recruiting qualified Agent 
and clerical applicants. Only with your strong personal leadership and 
the cooperation of all personnel assigned to your office can you succeed 
in meeting all quotas to insure a steady flow of qualified clerical 
applicant. 

Your speech, police training and National Academy programs 
were found to be effective. You and the Assistant Special Agent in Charge 
should take prompt action to meet those SAC contacts in your territory 
whom you have not yet had an opportunity to meet. I was pleased to learn 
that those individuals met by the Inspector speak highly of the FBI and 
the personnel of your office. 


** 2 — 








Mr. J. Wallace LaPrade 


You and the Assistant Special Agent in Charge must carefully 
study the inspection findings left with you by the Inspector. Within 
thirty days of the receipt of this letter advise the Bureau of corrective 
action taken. 


Sincerely yours, 


John Edgar Hoover 
Director 


NOTE: Based on memo W. M. Felt to Mr. Tolson captioned "Inspection « 
St. Louis Office, Inspector Karl L. Brouse, 8/1 - 14/69," dated 8/25/69, 
KLB:bhg, 





^CLASSIFICATION AUTHORITY DERIVED FROM: 
|FBI AUTOMATIC DECLASSIFICATION GUIDE 
iATE 11-05-2018 BY: 

/ 
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INSPECTION - ST. LOUIS OFFICE 
INSPECTOR KARL L. BROUSE 
8/1 - 14/69 

SUMMARY 


(/ 


ClassH 
Exempt from 
Dale «>f 


7 "” ' , 3 

Gntesory_ rL 



Officials : J. Wallace LaPrade, SAC since 5/15/69 (Joseph H. Gamble, SAC 8/17/68 - 
5/20/69); Edward J. Krupinsky, ASAC since 1/24/66. Last inspection: 7/5 - 19/68. 


Physical Condition and Maintenance - Very Good (Last Inspection - Very Good). Office 
centrally located in modern, downtown Federal Btdlding. Space, including that in Resi¬ 
dent Agencies, functional, neat and well maintained; suggestions made for improved 
safety and security. 18 of 48 vehicles (2 trucks) inspected — generally well maintained. 
Auto storage secure; fleet adequate. Auto operating and repair costs are below field 
averages. 5 auto accidents since last inspection (same as last inspection) — no 
employees held responsible. Defensive driving stressed. 


Investigative Operations - Very Good (Last Inspection - Very Good). Racial situation 
relatively quiet, but potential for violence evident in recent church confrontations, rent 
strike in public housing and large ghetto area (St. Louis 40% Negro). Militant black 
student groups, Nation of Islam, and 2 Xian-type groups within territory. Racial in¬ 
formants including those in ghetto improved (110 vs. 97); additional coverage required — 
instructions given with emphasis on quality and geographical coverage in ghetto. 



Case load 6/80/69 - 2953 (2779 active); up about 7% from last inspection. Includes 
431 active cases at records centers. Average case load and closings per Agent (excluding 
record check matters) consistently above field average. Delinquency equal to or below 
field 6 of past 9 months. Accomplishments for Fiscal Year (FY) 1969 and for first 
month FY 1970 up significantly in all categories. 4 substantive errors detected, slightly 
above field average (handled separately). 7 of 14 bank robberies (50%); 14 of 32 
burglaries and larcenies, occurring since last inspection solved for overall solution 
rate of 46%, a slight improvement. 23 violations (10 burglary) remain unsolved. 

Specific instructions issued and suggestions made to improve solutions with stress on 
burglaries. Criminal Intelligence and Interstate Gambling Activities Programs rated 
very good — one La Cosa Nostra (LCN) family in St. Louis — 17 members identified. 
Substantial increase in case load and personnel assigned since last inspection. 5 
gambling convictions FY 1969; 2 others await trial. 6 top-echelon informants furnishing 
worthwhile information; targets increased. Need for LCN member informant and 


development of ITAR - Prostitution cases emphasied. Criminal Informan 

Enclosu^*^ _j, fix/ 

l - Mr. Callahan (Aft en£|pmMr... J. B. Adams) (Sent Separately) 

1 - Personnel Files.tf. Wallace LaPfade-and Edward J. Xrupinsky 
KLB.'bhg (6) - CONTINUED- OVER 
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Memorandum to Mr. Tolson 
Re: Inspection - St. Louis Office 


Informant Programs rated very good. Accomplishments and coverage improved — 
penetration of Communist Party excellent. Additional coverage needed on New Left 
including Students for a Democratic Society — instructions given. Missed applicant 
and fugitive deadlines below field average; civil rights above. Office submitted no 
human interest items in 1968 and none thus far in 1969 — instructions given. 

Administrative Operations - Fair (Last Inspection - Very Good). St. Louis 4-desk 
office — Justified. Work generally equitably distributed; minor realignment suggested 
by Inspector and SAC agreed. Chief Clerk's Office well organized but both pending and 
project work backlogged. Form errors and misfiled index cards below field averages. 
Errors in #3 registers and daily reports high — fringe benefits not affected; instructed 
to reduce. Stenographic production slightly above and retyped pages equal to field aver¬ 
ages. Minor stenographic delinquency cleared during inspection. Administrative trends 
detected and corrected included improper recording of dissemination of information; fail¬ 
ure of Senior Resident Agent to initial daily reports; Baltimore Special Source requests 
not approved by SAC as required; and complaints and affidavits not all being reviewed 
by legal instructor. Valuables all accounted for but administrative handling weak — 
firm corrective instructions given. Overtime essential, productive and equitably shared. 

Personnel Matters - Very Good (Last Inspection - Very Good). Complement of 120 
employees as of 8/1/69 (66 Agents and 54 clerks including 4 clerical vacancies to be 
filled), considered adequate and not excessive. SAC agrees. One Agent on probation — 
productive and attitude excellent — retention justified. No Agents on limited duty, 
unavailable or overweight. Morale appears high. 

Applicant Recruitment Matters - Very Good (Last Inspection - Very Good). Since last 
inspection, St. Louis"recruited 13 Agents (1 appointment outstanding) against overall 
quota of 10; met monthly quota 5 of 10 months involved. During same period, 49 clerks 
recruited (quota 46); met monthly quota 6 of 12 months involved. Significant improve¬ 
ment achieved over comparable period prior to last inspection, when 3 Agents and 24 
clerks recruited. Specific instructions given to meet quotas and to emphasize steady 
flow of clerical applicants. 

Contacts - Excellent ^Last Inspection - Excellent). Valuable and diverse services 
provided by 20 well-dispersed SAC contacts (18 last inspection). 1 developed by present 
SAC, Expanded public appearance program including utilization of radio and television 
media. Liaison, police training, and National Academy programs effective. Relations 
with press (except St. Louis Post-Dispatch) , Federal and civic officials, including 
U. S. Attorney very cordial. All persons contacted spoke highly of Director, FBI and 
St. Louis personnel. 

RECOMMENDATIONS 

1. SAC J. Wallace LaPrade, GS-15 at $ 21 , 757 , aged 43, veteran, not on proba¬ 
tion, at St. Louis 3ince 5/15/69, second office as SAC. LaPrade makes an excellent 
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CONTINUED - OVER 






Memorandum to Mr. Tolson 
Re: Inspection - St. Louis Office 

personal appearance, is knowledgeable and aggressive, 
in an effective manner and qualified to continue as SAC. 
will advise him of inspection findings. 


Discharging responsibilities 
If approved, attached letter 



3. Recommendations concerning other personnel handled separately. 






October 21, 1969 
PERSONAL 


Mr. J. Wallace, LaPrade 
Federal Bureardi Investigation 
St* Louis, Missouri 

Dear Mr. LaPrade: 

A review of Bureau records discloses a failure 
on your part to meet your assigned quota -with respect to the 
Clerical Recruitment Program for Seat of Government dur¬ 
ing the combined period July, August, and September, 1969. 
You have been advised on several occasions of the critical 
need existing for qualified employees and it is evident, there¬ 
fore, that you have failed to recognize the necessity of giving 
this program top priority. 


Accordingly, I -will expect you to ta&e immediate 
steps to insure that sufficient personnel are assigned to 
recruiting activities and that you afford the program aggres¬ 
sive leadership so that there vdil be no basis to again criti- 
cize you for a similar deficiency. 

REG 137 

Very truly yours, 

J« Edgar jSooveC' 

John Edgar Hoover 
Director 




1- Mr. Felt 
/ 1 - Mr. O'Connell 



1 - Mss TJsilton 

1 - SOG, St. Louis Office Personnel File 
‘Ai^~ GLM:7?ib 
( 7 ) 

pji-memo Adams to Callahan, 10-16-69, GLMJvsjb. 
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Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
St. Louis, Missouri 

Dear Mr. LaPrade: 


It is with, pleasure that I commend, 
through you, Special Agents J. Lee Saville and 
Marvin R. Doran who performed in such a note¬ 
worthy manner in detaining three individuals, 
one of whom had just burglarized an apartment. 


The alert and aggressive actions of . - 
these agents were excellent and, as a result of 
their fine efforts, these persons were taken into 
custody by local authorities. Please convey to 
them my appreciation for their effective services. 


To! son — 
DeLoach . 
Wallers _ 

Mohr__ 

Bishop — 
Casper _ 



WAIIEPZ 

NOV 201969 

COMM-FBr 


Sincerely yours, 
Edgar liuuver 

REC-I3Z 


67 ~;/7j 


■w>d 

7 NOV 21 1360 w ' ' 



y 


1 - SAC, St. Louis (Personal Attention) 

Based on information submitted, Bureatrdoes-not 
consider individual letters of commendation, as you 
recommended for above-named agents, are warranted. 

Place copy of this letter in their files. 

1 - Mrs. Randolph (Sei t Direct) 
bla U 
(7) 

Based on St. Louis letter 11/13/69 re SAs J. Lee Saville and 
Marvin R. Doran, St. Louis Division; Commendation Matter. 




1 1 Copies prepared and attached for placing in files of: J. Lee, u^\ 
^Saville and Marvin R. Doran. - 
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COMM-FBJ 


Tolspn. 

OcLoacb_ 

pallets- 

Kohl_ 

Bishop - 

Caspar_ 

Callahan — 

Coated_ 

Felt —-- 

Gale ——_ 
Ro 
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Ta 
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Tele. Room 
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December 12, 1969 


Mr* J. Wallace x/aPrade 
-Federal Bu^eaji of Investigation 
Sti Louis f'Missouri 


Dear Mr. LaPrade: 


It is with pleasure that I commend, 
through you, those agents of the St. Louis Office 
who performed in such a fine manner in connec¬ 
tion with the investigation of the Interstate Trans- 
portation in Aid of Racketeering case involving 


The successful results attained in 
this complex undertaking can be attributed in 
a large degree to the skillful and aggressive 
efforts of each participant. Please convey to 
everyone concerned my appreciation for his^. 


excellent services. 


REC-130 


Sincerely yours. 


sSrr 


DEC 121969 


X Edgar Hoove* 


3. JAN 14 f 970 



~1 - SAC, St. Louis (Personal Attention) 

Based on information submitted, Bureau does not 
consider individual letters as you recommended, are 
warranted for SAs Patrick W. Bradley and Robert L. 
Bender. Place copy of this letter in their files and in 
the files of the other participants. 


1 - Mrs. Randolph'(Sent Direct) 

BLA 

(on 


Based on St. Louis letter 12/3/69 and addendum Special 
stigative Division 12/9/69 re Recommendation for 




Commendations; St. Louis Division. ** v 

TELETYPE UWtCZJ \ ^ ^ ^ 
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mes orenared and attached for placing in files of: Over 







Mr. J. Wallace LaPrade 
FBI, St. Louis 


Robert L. Bender 
Patrick W. Bradley 
Thomas L. Buckley 
C. James Christy 
David F. Cunningham 
Marvin R. Doran 
John M. Dunay 
Douglas A. Dunnam 
James H. Earle 
James T. Haggerty 
Donald E. Jones 
Neil G. Martin 
J. Lee Saville 
P. Francis Sheridan 
DeanR. Shumway 
Robert J. Wilkison 
James E. Lindsay ‘ 
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TO : 

FROM : 

SUBJECT: 


10i Huh 

oi« eiH. mo. no. u 


# 


UNITED STATES GOVERNMENT 

Memorandum 


MR. TOLSON 


R. R. BEAVER^ 

D 

J. WALLACE LA PRADE 
SPECIAL AGENT IN CHARGE 
ST. LOUIS OFFICE 


# 


DATE: 


3-19-70 



Tovcl_ 

Soyois _ 

Tele. Hoorn . 

Holmes_ 

Goody . 



This is to consider SAC LaPrade for promotion to Grade GS 16. 
By memorandum 12-30-69, it was recommended and approved that he be 
passed over for promotion at that time as his office had received a Fair 
rating in the last inspection due to adverse administrative trends in the 
Chief Clerk's Office and deficiencies on the part of a Senior Resident Agent. 
There had also been weaknesses in the applicant recruiting program. 


The Fair rating mentioned above arose from an inspection which 
was conducted approximately 60 days after LaPrade had reported to the 
St. Louis Office and another inspection has just been completed wherein the 
office was rated Excellent on Personnel Matters and Contacts and Very Good 
on Physical Condition and Maintenance, Investigative Operations, Adminis¬ 
trative Operations and Applicant Recruiting Matters. All deficiencies noted 
previously had been corrected. The statistical accomplishments for the 
St. Louis Office as of 2-28-70 showed an increase of 174% in fines, savings 
and recoveries, 27% in fugitives apprehended and 6% in automobiles recovered. 
There was a decrease of 3% in convictions. 


LaPrade entered on duty 5-7-51 and is in Grade GS 15, $23,749. 

He was designated SAC in Salt Lake City-on 2-27-68 at a time when the current 
SAp was retiring as the result of an inspection wherein the office received 
three Unsatisfactory ratings. LaPrade did an excellent job in bringing that 
office to an above-average condition and was subsequently transferred to the 
St.. Louis Office as SAC on 5-14-69. Since being designated an SAC, he has 
been censured twice, the last on 10-21-69 for failure to meet the'- combined 
quota of clerical applicants for the Seat of Government during the prior three 
months. As noted above, this situation has been corrected. On the other hand, 
he has been commended on two occasions and personnel of his office com¬ 
mended through him on ten occasions. The Director last saw,him on 2-21-68 
and stated he made a substantial personal appearance, seamed interested in 


Enc. 
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Memorandum to Mr. Tolson 
Re: SAC J. Wallace LaPrade 


his new assignment (as SAC) and rated him above average. In the recently 
completed inspection the Inspector stated that LaPrade was an impressive, 
forceful administrator, qualified to continue as SAC. He was rated Excel¬ 
lent on his 1969 annual performance report and an Excellent rating is being 
proposed for him on his next annual rating due 3-31-70. 

The St. Louis Office has 3390 investigative matters, 76 agents 
and 54 clerical employees assigned. 


RE COMMENDATION: 


That SAC J. Wallace LaPrade be promoted to Grade GS 16. 
This promotion will be effective 5-16-70 to fill vacancy created by the 
retirement of Legat Ferris, Mexico-City. 



PERMANENT BRIEF OF PERSONNEL FILE OF SAC LA PRADE ATTACHED. 






March 1C, 1970 
PERSONAL ATTENTION 


Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
St. Louis, Missouri 

Dear Mr. LaP ratio: 

Tho results of the recent inspection of the St. Louis Office 
have been reviewed and the following ratings for your operations have 
been approved: Physical Condition and Maintenance and Contacts - 
Excellent; Investigative Operations, Administrative Operations, 

Personnel Matters, and Applicant Recruitment Matters - Very Good. 

Your office space, including that in the Resident Agencies, was 
found to be excellently maintained and well organized. Follow closely 
with tho General Services Administration concerning the acquisition of 
additional space to alleviate your present crowded condition. 

Your automotive fleet is adequate and I was pleased to note your 
operating and repair costs of vehicles were below the Bureau averages. 

Stress safe and defensive driving with your personnel. 

Although the racial situation within your territory has been 
relatively quiet, the continued attacks on police officers and school 
disorders could well bo the forerunners of violent uprisings. You must 
promptly implement the Inspector's instructions to develop additional 
informant coverage in tho Black Nationalist group and among the ynaf- 
fitiated black extremists. Strive for coverage which will notify your 
office in advance of potentially explosive situations. 

I was pleased to note the very favorable record of statistical 
accomplishments recorded by your office during Fiscal Year 19C9. 

However, detracting from this performance is your present deficit of 
three percent in convictions for the current fiscal year. 

M Mr. Callahan (Att: Mr. J. B._ Adams) (With Enclosures - 2) 

^/Personnel File of J. Wallace LaPrade. 

1 - Inspection File of St. Louis Office (SOG) 

WAS :wmj - NOTE: 3ased on memo 
. (6),, _ f .^"Inspection - St. Louis Office; Inspector W. A. Sullivan; 2/12-27/70. " i 
11 Uttu *ZO istu WASrwmj 
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3/16/70- 








Mr. J. Wallace LaPrade 


Your solutions of bank robbery matters have declined. You 
must insure these matters are afforded continuous and vigorous attention. 
One of the most effective means to cope with bank, burglars is to develop 
effective informants, and I insist such coverage be developed promptly. 

The twenty-five bank robbery violations, including seventeen burglaries, 
which remain unsolved point up the need for resourceful and imaginative 
investigative efforts. 

Your Criminal Informant and Security Informant Programs were 
rated very good. Although you have excellent coverage of the Communist 
Party, there is a need to develop member informants among student 
activists in New Left groups. 

Your Criminal Intelligence and Interstate Gambling Activities 
Programs were rated very good. Intensify your efforts to develop 
member informants in La Cosa Nostra. The increase in the number of 
top-echelon informants and targets is encouraging* 

Your record of meeting deadlines is very creditable; hew ever, the 
detection of four substantive errors highlights the need for tighter super¬ 
vision and close adherence to rules and regulations. Likewise, the proper 
handling of evidence and confidential material should be stressed frequently 
to all personnel. 

I was pleased to note that your Chief Clerk’s Office is operating 
satisfactorily and has been able to reduce pending and project work. The 
favorable productivity of your stenographic personnel is gratifying. 

There has been considerable improvement in your applicant re¬ 
cruiting activities in recent months. This must continue to receive your 
close and personal attention. 

I am pleased to note that you are cognizant of the importance of 
good public relations and you have expanded your radio and television 
appearances. Your National Academy, police training and liaison pro¬ 
grams were determined to be effective. 

You and the Assistant Special Agent in Charge must carefully review 
the inspection findings and within thirty days of the receipt of this letter 
inform the Bureau of the corrective action taken. 

Sincerely yours. 


John Edgar Hoover 
Director 
-2 - 
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:BI AUTOMATIC DEGLASSIIICATIQH 
!ATE 11-05-2013 BY: 



SUICE 


J 



MR. TOLSON 
W. M, FELT 

INSPECTION -ST. LOUIS OFFICE 
INSPECTOR WILLIAM A. SULLIVAN 
2/12 -27/70 

SUMMARY 


March 16,1970 



Officials : J, Wallace LaPrade, SAC since 5/15/69; Edward J. Krupinslcy, ABAC 
since 1/23/6G. Last inspection: 8/1-14/69. 


Physical Condition and Maintenance - Excellent (Last Inspection - Very Good). Office 
centrally located in modem, downtown Federal Building. Space, including Resident 
Agencies, excellently maintained, well organized and secure. Headquarters space 
somewhat crowded and SAC following closely with General Services Administration for 
additional space. Older cars inspected —no safety defects. Auto storage secure, 
fleet adequate and not excessive. Auto operating and repair costs below field averages; 

6 auto accidents since last inspection (5 last inspection) - no employees held responsible. 
Safe and defensive driving stressed. 

Investigative Operations - Very Good ( Last Inspection - Very Good). Racial situation 
relatively quiet but continued, isolated attacks on police officers and school disorders 
indicate potential for violence,. Although there is no Black Panther Party (BPP) chapter 
in the St. Louis Division, black extremists, including Black Nationalist group, 
sympathize and support aims and purposes of BPP. Office instructed to obtain member 
informant coverage of Black Nationalists and increased coverage of unaffiliated black 
extremists. 

Case load 2/28/70 - 3390 (3187 active, including 743 matters at National 
Personnel Records Center); represents 14.7% increase in active matters since last 
inspection. Case assignments per Agent (excluding record checks) above average of 
similar size offices and field; case closings per Agent above field average but below 
similar size offices — improved turnover stressed. Delinquency above average and 
instructed to reduce. Accomplishments for Fiscal Year (FY) 1969 up in ail four 
categories; for first 8 months of FY 1970, i£> in 3 but down 3% in convictions. Inspector 
issued instructions to concentrate on statistic-producin g classifications so that last 
year's acomplishments will be exceeded. 4 substantive errors detected, slightly above 
field average (handled separately), 60% (3 of 5) of bank robberies and 25% (2 of 8) 
of burglaries (no larcenies) solved since last inspection for overall solution rate of 
38.5% (5 of 13). Need for improved informant coverage to solve burglaries emphasized. 
25 violations, including 17 burglaries, remain pending unsolved. Criminal Intelligence 
and Interstate Gambling Activities Programs rated very good; 17 (22 suspected) La 
Cosa NQatran^g5rpb^yg)identifiad — need for member informants stressed. 5 convictions 
resulting f ron^rpgraml recorded thus far during FY 1970. Top-Echelon Criminal 
Informant Program increased — 7 top-echelon informants and 24 targets (6 top-echelon 

1 - Mr. Callahan (Alt: Mr. J. B. Adams) (Sent Separately) , CONTINUED - OVER 
WASavmj (6) 1 - Personnel Files of J, WallaceALaPrade)& Edward J. Krupinsky 






Memo for Mr. Toison 

Re: Inspection -St. Louis Office 

informants and 15 targets last inspection). Criminal Informant Program rated very 
good. Security Informant Program rated very good; excellent informant coverage of 
Communist Party and splinter groups. No chapters of Students for a Democratic 
Society (SDS) organized on campuses this school year due to factionalism split; need 
for member coverage of known SDS members stressed by Inspector. Missed fugitive, 
applicant and civil rights deadlines below field average. 

Administrative Operations - Very Good ( Last Inspection - Fair). St. Louis is a 6- 
desk office — justified. SAC instructed to follow closely heavy work load on Desk : 
Number 3. Chief Clerk's Office operating satisfactorily; pending work above average, : 
but considerably decreased since last inspection; project work below average. 
Stenographic productivity equals field average; retypes are slightly above average. 

Form errors and misfiled index cards below average. One administrative write-up 
involving improper handling of mall by Resident Agent (handled separately). Overtime 
necessary, productive and equitably shared. 

Personnel Matters - Very Good ( Last Inspection - Very Good). Complement 2/13/70 - 
138 (77 Agents, 59 clerical). SAC and Inspector agree complement adequate but not 
excessive. One Agent on probation - retention justified. No Agents on limited duty, ■ 
overweight or unavailable. Morale appears high. 

Applicant Recruitment Matters - Very Good ( Last Inspection - Very Good). Since 
last inspection St. Louis recruited 4 Agent applicants (quota was 6) and 37 clerical 
applicants (quota 28). Office censured 10/69 for failure to make quotas. Program 
improved appreciably as result of added emphasis and direction. Currently have 15 
clerical appointments outstanding. 

Contacts - Excellent ( Last Inspection - Excellent). Valuable and diversified services 
furnished by 21 SAC contacts (20 last inspection). 3 developed by SAC LaPrade. 

Public appearance program improved with expanded use of radio and television media. 
Speech, liaison. National Academy and police training programs effective. Relations 
with Federal, civic and business leaders and officials including U. S. Attorney and 
press (except St. Louis Post-Dispatch) very favorable. Highest regard expressed for 
Director, FBI and St. Louis personnel. 

RECOMMENDATIONS: 

1. SAC J. Wallace LaPrade, GS-15 @ $23,749, aged 43, veteran, not on 
probation, at St. Louis since 5/15/69, second office as SAC. He makes an excellent 
appearance and is an aggressive, forceful administrator. Qualified to continue in 
present assignment. Attached for approval is letter advising him of the inspection 
findings. 


CONTINUED - OVER 
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UNITED STATES GOVERNMENT 

Memorandum 


h 


FROM 


subject: j. WALLACE(L^RADE 
SAC, St. Louis, Missouri 
(Ordered Transferred by Letter Dated 1-27-71 
as SAC, Security Division, New York Office) 

SEAT OF GOVERNMENT CONFERENCES 
PROPOSED FOR 246-71 EN ROUTE TO NEW YORK) 

By letter dated 1-27-71 SAC J. Wallace LaPrade, St. Louis Office, was 
ordered transferred to New York to serve as SAC of the Security Division of that 
office. The Director indicated that LaPrade should stop by the SOG for conferences 
on his way to New York. 

SAC LaPrade was telephonically contacted. He stated that he could complete 
official matters at the St. Louis Office and depart on transfer via personally owned 
automobile on 2-14-71. He would be able to report for SOG conferences by the 
opening of business ^-16-71 and would continue on to New York as soon as the , 

conferences were concluded either on 2-16-71 or 2-17-71. -7* i-a 


MR. MOHR 


N. P. Callahan 


date: February 1, 1971 


^Poison_ 

Conrad_ 

Foil_ 

Calc.. ... 

Rosen - -- 

Tovcl „- 

Wallers __ 

Soyars__ 

Tele. Room 

Holmes- 

Candy ,- 


RECOMMENDATION: pm [-67-if 

— r _ 3 -. hcl/*14(2; Searched "Vowd _ 

That,SAC 4:-Wallace LaPrade be approved for SOG conference 1^.1^11971, _ 
en route on transfer'from St. Louis, Missouri, to New York, New York-, where he J - L 
has been designatecCSAC of the Security Division. 


J • / / 

EWWjjlk/^ 

(5) 

1 - Miss, Holmes u 
1 - W/C. Sullivan **' iA ' 
1 - Movement 


. v/ 
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UNITED STATES ttS^RNMENT 

Memorandum 


TO 


FROM : 


Director, FBI 



DATE: 


C, ST. LOUIS 


*1 * ,*> 

5 % 



Records 
S'jetts 

SIS! 


SUBJECT: ACKNOWLEDGMENT OF .TRANSFER ORDERS 

ReBulet 1/27/71 


ITMjSoc'J r G2 





Nome ^ 

J. WALLACE LaPRADE 

Contemplated departure date 

February 14, 1971 

Title 

SPECIAL AGENT IN CHARGE 

< 

Annual leave en route 

None 

Transler to , / 

NEW YORK. NEW YORK l\ri\W 

Contemplated arrival date 

f February 17 or 18. 1971 

Departed on transfer - 1 / ‘ lie • 

:Dpstlnatlon 

y 


Reported for duty 



uiiioi m tuiujuuui* jjjcviguiiy iuimsnoa wiu ouiuqu; n ompioyuo wan uv a.uvuamy wun jRJiaou 

notl/lod In the event of an emergency, ho should fuml3h name and address of some other person) 


Nomo 


Relationship 


Washington, 


Ad dfess 


_^^5^-SAC^wJLll„depa2rt St. Louis via POA 2/14/71, arriving 
D^d^Con 2iS^@HB^ll'able .at the SOG at 9:00 a.m. on 2/16/71 for con 
. ferenCesrtand wi^idepar^for New York from Washington, D.C., when con- 
; ferences a^thavffi jneen completed, arriving in New York on 2/17 

or 2/18/71. ,M\SUr^xL ; 1 New York; 1 - St. Louis. jwL:nln 














February 



Mr. J. Wallace 



Qp 




rade 


Bureau of Investigation 


sour! 


',0 

Dear Mr. LaPrade: 


I wish to take this opportunity to commend, through 
you, those agents who participated so dili gently incident to the 
Sabotage case involving] land others. 


b6 

b7C 


These agents overcame many difficulties in discharg¬ 
ing their responsibilities and thereby contributed substantially 
to the success that was accomplished in this intensive and com¬ 
plex investigation. I ask that you please convey my appreciation 
to everyone concerned. 








zd 

If SAC,;-St. Louis (Personal Attention) \ 

Based on information submitted, Bureau-does-not-consider~ 
^/individual letters of commendation for SAs Harold R. Dobson, 

' Richard T. Hradsky, William T. Jones, Stanley F. Jacobsen, 
Clifford M. Spingler and Thomas L. Wiseman, as you recom¬ 
mended, are warranted. Place a copy of this letter in the files 
of all participants not otherwise recognized. 

1 - SAC, Detroit (Personal Attention) 

Place a copy of this letter in the file of SA William T. Jones 
after bringing to his attention 

SMA 



- Mr^Randolph;i(Sent Direct) 

Basedi6HIip§'p>j^|letter of 1/28/71 and addenda Dom estic Intelligence 
Divisi§r^2/2/5i* and Administrative Division 2/4/71 ” 

Et Al; Sabotage;. DGP; Anti-Riot Law; Recommendation For Commenda- 
tions; St. Louis Office. 

b, mm ^ Q 

OOMEZ3 TELETYPE UNIT! I * * / / ^ 



Awa n-1 louj-iirri vm* l _ l „ ’ y tf* Vj y 

/•If /uf-Copies prepared and attached for placing in the files of: 


OVEB, 








Mr. J. Wallace LaPrade 
FBI - St. Louis, Missouri 


Harold R. Dobson 
Richard T. Hradsky 
William T. Jones 
Stanley F. Jacobsen 
Clifford M. Spingler 
Thomas L. Wiseman 




•36 <rV)S-22-6 

\'Sr' V. 


Transmit the following in 


Via AIRTEL 


Date: 2/11/71 


(Type in plaintext or code) 


(Priority) 


FROM: 


SUBJECT: 


DIRECTOR, FBI 

SAC, ST. LOUIS (87-18599) P 


v t~ f 


Si 


OO:. IP 


[BLE VIOLATION) 


Re St. Louis letter to Bureau, 2/5/71, and St. Louis 
s airtel to Bureau, 2/6/71. 

V '' / 

_ \£— _0n_2/10/7r7 an individual who identified himself as 

_°f Indi anapolis c alled the St. Louis office collect; 

* # charges refusedJ |said, he would pay for call, and was 

connected with Supervisor. 

_(requested information concerning Subject, and / 

Supervisor suggested he contact Indianapolis office. At this jr"* 
time, call was accidentally disconnected. 

_nagain called St. Louis and talked to 

SAC J. WALLAC jiLl* A_PRADE. .. He advised SAC LA PRADE that the call 
between himself and the Supervisor had been disconnected, and 
that he was interested in obtaining some information. 

When the SAC bega n asking! _the specific nature 

of the information desired,| became belligerent, abusive, 

and profane. He stated that if he could not get the Information 
from the St. .Louis office, he would come to St. Louis persona-llv 
and straighten out the matter and “clean out the office.’* 


- Bureau 

2 - Indianapolis 
2 - St. Louis 
RFM:ejm 

C6> V* - , 

1 FEB 25-197 


-' tfC* —VpY) 




W „ ■ 




e FEB 13 1971 


>, Approved: 


.M Per 


Special Agent in Charge 


yESiejBU 








I 


SL 87-18599 


When SAC LA PRADE asked 


a threat,____ 

point, SAC LA PRADE informed 


Jprofanely emphasis 




whether this was 
d that it was. At this 
that there was no call 


b6 
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for his profanity, a nd sugges ted that] 
Indianapolis office, 


then hung up. 


contact the 


was treated courteously at all times, and 
the reason for his outburst is unknown. 


Subsequently on 2/10/71J 


identified in reairtel, contacted SA RICHARD F. MC ELIECE of 
this office. Duri ng the course of this conver sation. 


b6 

b7C 

b6 

b7C 


.SA_MC.-ELIECE asked 


t 


whether he knevH 


said h e did not, but that he would be talking to 

also identifie d in referenc ed communications, 


later and wo uld Inquire. 
learned froml 
at 


JL&L&Z. 


£ 


stated that he 


In Ind ian a po lis 


represents New Hope Foundation which Is atiiiiated wi'tn^tne 
Masons and which is building a home for retarded children^ 


source of 


had referred 
construction 


to the foundation as a possible 
financing. 


According to 


told him tl 

bat 


is of the Jewish faith, and when he learned that 

• « i r r** . • . _ t 



loudly and profane ly that the fo undation 


money, 
he had 


made these 


indicated that 
statements. 


did not want any Arab 
[was very drunk when 


Indianpolis is requested to contact 


to determine whether he has any information concerning 




fjpt 


b6 
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which may be of interest to the Bureau, and admonish him concerning 
the profane threats he made to SAC LA PRADE.. 
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FD-6? (Rev. 3-4-64) jflL 

UNITED STATES G^RrNMENT 

Memorandum 


Director, FBI 


SAC, NSW YORK 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 


DATE: 2/18/7 

Recorifc 

/v, CSSs “ 

^ 0 4 'ifeMnt 


ReBulet 


J. WALLACE 



Contemplated departure date 


Annual leave en route 


Translor to 


NSW YORK 


Dopartod on translor 


Arrival on translor (tlmo and date) 

2/17/71 2:05pm 


Person to bo notified Irx case of an emergency while on rout© on transfer (to bo furnlshed^^©Tiraufcl£i*£f*#ah and address 
differ from Information previously furnished tne Bureau; if employee will be traveling w««cg^xi».onrwno normally would be 
notified In the event of an emergency, he should furnish name and address of some other person) 


















STANDARD FORM SO— Rev. D«C*ro!tfr 1661 
.V4. Civil Sanlu Commltslon 

FPM Chap. 285 


(FOR AGENCY USE) 


(. NAME {CAPS) LAST—FIRST—MIDDLE 




NOTIFICATION OF PERSONNEL ACTION 


MR.-MISS-MRS. 


LA PItADE. J. WALLACE (MR.) 


5. VETERAN PREFERENCE 


3- 10 PT. DISAB. 

4- TO PT. COMP, 


5-10 PT. OTHCR 


2-5 PT. 4—TO PT. COMP, 


9. F£GU 

J—C0V£ft£0 (li js!o< oft!/—dtriiAtl O/iioafl) 

2—INELIGIBLE 3-WAIVEO 4-CQY£fi£D {!«*. * Opt J 


12. CODE NATURE OF ACTION 

REASSIGNMENT 


IS. FROM: POSITION TITLE AND NUM8ER 

Supervisory Special Agent 
(Special Agent in Charge) 

120 




2. (FOR AGENCY USE) 

3. BIRTH DATE 
(«»..Dsy. Yu,) 

7-27-26 

6. TENURE GROUP 

7. SERVICE COMP DATE 

10 RETIREMENT 

3-FS 5-OTH£ft 

2-riCA 4-NONE 


4. SOCIAL SECURITY HO. 

225-22-3932 


II. (FOR CSC USE) 


13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

(M«.. Oty. Yu,) 


2-17-71 


EXCEPTED BY LAW 


18. SALARY 



2 §29,067 pa 



20. TO: POSITION TITLE AND NUMBER SUperViSOry 21. PAY PLAN AND 

Special Agent (Special Agent in occupation code 
Charge of the Security Division GS 
in the New York Office) 120 Series 18i: 


24. NAME AND LOCATION OF EMPLOYING OFFICE 



[EP 23. SAURY 

OR 

ITE 


2 I $29,067 pa 


25. DUTY STATION (Cl!,~.^nty~SI.!,) 


27. APPROPRIATION 

S. & E, FBI 


», REMARKS: _ A SU aitCT T0 COMPICTION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING. 

_ 8. SERVICE. COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _ 


SEPARATIONS: SHOW REASONS BELOW. AS REOUIREO. CHECK If APPLICABLE: 


EZ] C 


DURING 

PROBATION 


26. LOCATION CODE 





31. DATE OF APPOINTMENT AFFIDAVIT (AuuiM, Wy) 


32. OFFICE MAINTAINING PERSONNEL FOLDER (IJMnmtfnm »*«> 


34, SIGNATURE (0/ .m tmUuUtn) AND TITLE 


33. COOE EMPLOYING DEPARTMENT OR AGENCY 

pvt A"> i FEDERAL OUREAU OF INVESTIGATION 

vA| Washington. □. c. zosss 


U S.. 

1 Direc 


5 PART 


Director 

35. DATE 3-3-71 


4 . PERSONNEL FOLDER COPY 




. m 



































March IX, 1971 




c. 



Mr. John F. Malone 
Assistant Director 
New York Office 
Director, FBI (67-430338) 


PERSONAL 


J. WALLACE LaPRADE 
Supervisory Special Agent 

Special Agent in Charge of the Security Division 
GS 16, $29,067 


There are transmitted herewith the field personnel 
file, copy of latest annual performance rating, copy of 
personnel status form, copy of latest physical and list of 
changes in salary of the above employee who is presently 
assigned to your office. The firearms record card will be 
forwarded under separate cover. 


The following additional information is furnished 
you covering his assignment as a Supervisory Special Agent 
at the Seat of Government arid as Special Agent in Charge at 
Salt Lake City, Utah and St. Louis, Missouri. 



Assigned: 4/3/67 
2/27/68 
5/15/69 
2/17/71 

Commended: 6/1/67 

11/21/67 
12/20/67 
8/14/68 
10/15/68 
1/2/69 
4/25/69 
7/2/69 
7/11/69 


Censured: 


9/30/68 

10/21/69 


Tolson _ 
Sullivan , 
Mohr _ 


Bishop —. 

Brennan, C.D.. 
Callahan 

Casper__ 

Conrad - .. 
Dalbcy - ■ 

Foil-- 

fiale . 


Inspection Division 
Salt Lake City, Utah 
St. Louis, Missouri 
New York City 

7/14/69 

7/17/69 

12/12/69 

4/24/70 

8/21/70 

9/11/70 

10/30/70 

1/7/71 



Rosen ___ 

Tsvel ___ 

Wallers__ 

Soyars . 
Tele. Room , 
Holmes — , 
Gandy ........ 


Enclosures (8) 


1 - Mr. Casper - Mr. LaPrade's firearms record card should 
be furnishedjto the New York City Field Office. 
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Name: J. WALLACE /LA/ PRADE 

EOD: 5/7/51 

Veteran. 


Title: Special Agent in Charge 
Security Division 

Grade: GS-16, $29,067 


ADIC JOHN P. MAg&N&V"^ Mr. LaPRADE arrived in New York 
f \ on transfer from St. Louis on 

( J 2/17/71, and on that date assumed 

duties as Special Agent in Charge of the Security Division 
of this office. In that capacity he has responsibility 
for investigation of Puerto Rican matters. New Left 
Organizations, PLP, Racial matters, CPUSA, White Hate 
groups. New Left Extremists, Weathermen, CP Fronts, 

Bombing Matters, Anti-riot Laws, and related informant 
matters; also Selective Service Act-1948 and applicant 
,matters in all categories. He has under his direct super¬ 
vision 10 Supervisors and 249 Agents. 'Mr. LaPRADE is 
capable of directing complicated investigative matters 
with an absolute minimum of supervision, having served 
as Special Agent in Charge of several field divisions prior 
to his present assignment. He has shown real enthusiasm 
and a fine grasp of the, work of the Security Division. 


Rating: EXCELLENT 

ASSISTANT DIRECTOR W. M. FELT; For Inspector’s comments see memo 
(WMFibhg, 4/6/71) W. M. Felt to MR. Tolson captioned 

"Inspection - New York Office, 

Assistant Director W. M. Felt, 2/25/71 - 3/19/71, ” dated 4/1/71, WMF:bhg. 


New York Inspection 
3/16/71_ 










March 18, 1971 


*■- 


* 




-t 


1 . 

Mr. J. Wallace LaPrade 
Federal Bureau of Investigation 
New York, New York 

Dear LaPrade: 


Mohr has shown me the copy of your letter 
of March 10th to Senator McGovern and I greatly appreci¬ 
ate your vigorous defense of the FBI against the unwarranted 
attacks by the Senator in recent weeks. It was most thought¬ 


ful of you to send this to him. 


Sincerely, —.- I&zJa 

j? 

WiTSdgai Hoovkt - _ 


$ pm m> i 




'} 


Tolson w. 
Sullivan , 
Mohr_ 


8ishop —_ 

Brennan, C.D.. 
Callahan - ■■ ■ 

Casper __._ 

Conrad . 

Dslboy_ 

Felt_ 

Gale _____ 


Rosen _ 

Tavcl_..... 

Wallers 

So.vars_ 

Tele. Room , 

Holmes._... 

Gandy 


n 
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COPY J. WALLACE LA PRADE 

201 East 69th Street 
New York, N. Y. 10021 
March 10, 1971 

Dear Senator McGovern: 

lam writing in connection with your statements condemnii 
FBI and the administration of Director Hoover. The information yi 
is replete with errors. 


As a Special Agent and an administrator involved daily with 
many difficult problems in the areas of crime and subversion it is quite 
apparent the results obtained are attributable to loyal, dedicated, hard 
work - on the part of 99.9 % of the Special Agents and other personnel. 

This they do not only because they believe in the FBI but also because they 
believe completely in America. 


Mr. Tolson_ 

Mr. Sullivan_ 

Mr. Mohr_ 

Mr. Bishop_ 

Mr. Brennan, C.D. . 

Mr. Callahan_ 

Mr. Casper_ 

Mr. Conrad_ 

Mr. Dal bey_ 

Mr. Felt__ 

Mr. Gale _ 

Mr. Rosen_ 

Mr. Tavel _ 

Mr. Walters_ 

Mr. Soyars_ 

Tele. Room_ 

Miss Holmes__ 

Miss Gandy_ 


A well disciplined, highly capable team of Special Agents is what 
Director Hoover’s leadership provides. This type leadership gets results 
our nation can not do without. No agent condones,a team mate who does 
not measure up in every way - too many innocent lives are involved. 
Discipline is not only appreciated but demanded by the hard worker de¬ 
termined to do the best possible job. 


Please make no mistake, those who are doing what the profession 
rightfully demands are pleased to be a part of this difficult but rewarding 
career. 


Contrary to the statement of degeneration, the results obtained 
are greater today than anytime during Director Hoover’s tenure or the 
history of the FBI. 

All Special Agents of the FBI with whom I have ever worked con¬ 
sistently treat all citizens fairly and in strict, disciplined compliance with 
the Constitution. The administration and trai ning of FBI agents is directed 
to this end. 


It should be pointed out there are numerous instances when Director 
Hoover has lessened penalities recommended by subordinates. He has a 
genuine compassion for personnel making honest mistakes and is understand¬ 
ing of human error. _ 




I trust you will listen to the producers of results andhotrthe 
failures. 3° ’ /\ 

-Ma u-H 





> Very truly yours, 

; 1 - // r 7 ~ A^^lace LaPraie 
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Routing Slip ' 
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Bl3irector, »- , F ttT ^ 

Au ■ y* Mo k 

1 T 


Date 1 U2J2I 


SAC- 
ASAC. 
Supv. . 
Agent. 
SE — 

IC- 

CC_ 
Steno . 
Clerk . 


*p-~ 

Tit! 



RE: 


□ Rotor #: 


Acknowledge 

Assign_Reassign 

Bring file 
Call me 
Correct 
Deadline 


ACTION DESI RED 
I I Open Case 


Deadline passed 

Delinquent 

Discontinue 

Expedite 

File 

For information 
Handle 

Initial & return 
Leads need attention 
Return with explanation 


I j Prepare lead cards 
I I Prepare tickler 
fl Recharge serials 
1 I Return assignment card 
j 1 Return file 
j | Return serials 
I 1 Search and return 
I | See me 

( 1 Send Serials_ 

to , 


□ 'Submit new charge out 

[ | Submit report by_ 

□ Type 



or notation as to action taken. /\ j 






. See reverse side 
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CUNICtl EVftlUWIOH ! 

HO 

. F 

*- 

L. 

(Chock etch item In Appropriate col - 

umn, enter **NE" it not •vatu* fed .> 

ABNOR¬ 

MAL 



18. HEAD. FACE, KECK AND SCALE- 




19. HOSE 




20. SINUSES 




It, mouth and Throat 




>> fAtMUrrufoii tint 4 *tt.lC*rOU> 

IZ. WTO~<>£«€RAL {iM y 0 7/ , 




23. DRUMS (Frrforolhn) 




|i rvf<—Tfhron «V^¥ol Attfry «*4 n/>ocXt»a 
24 CYfcS—CENfRAL JP 




2S OPHTHALMOSCOPIC 




26. PUPILS (fSjiwIUp end rcartto) 




27. OCULAR MOTILITY “**' 


ZT 

20 LUNGS AND CHEST {Iiulude bteartt) 




29. HEART (T&rttf, the, rijlin. teaedt) 




10. VASCULAR SYSTEM (VnUotlUtt, ete.) 




Jt. ABDOMEN AND VISCERA (Include ken ita) 




K. AMOS AND RECTUM 




33 ENDOCRINE SYSTEM 




34. G-U SYSTEM 




3S. UPPER EXTREMITIES gjjjg**"»«'* 



_ 

1 

33. FEET 



■ 


|HI 



JO SPINE. OTHER MUSCULOSKELETAL 




39 IDENTIFYING RORY MARKS. SCARS. TATTOOS 




43. SKIN. LYMPHATICS 




41. KEUftOCOCJC t£«u{M*i»« (nii %<s4*r ittx* ?/> 




42. PS'(CWhlK , ,Ctppeetfuou>pe*»ua4ltlrdntaStenl 



43. PELVIC (Feaalet 4d») (Ortt boo done) 

O VAGINAL □ RECTAL 



NOTES. (Detcribeerery abnormality in detail. Enter pertinent item number before 
comment. Continue in item 73 end uee Additional eheott if necettety.) 


eech 





& 


f Continue In item 73) 


it. CENTAL (Plate appropriate tjmbeii, tbowrt in example!, abate er below number of upper and lower teelb.) 

T 


% 

lA 

H 22 

T 


2 3. Rworabte 
O teeth 


Hrh 

i 

4 5 


Non- 

reitoruble 

teeth 

8 7 


3 HH 5 Wrt* 


; ; \ Replaced 

u fr~si . 

, V , demurer 


> j j Fined 

JTTTB f"** 

itettan 


31 


30 


23 za a 25 is 


9 to It 12 


13 


24 


21 


23 



REMARKS AMO ADDITIONAL CENTAL 
DETECTS AND DISEASES 


&l £ 


U30MTC8Y H8BMC$ 


E5. URINALYSIS: A. SPKITICGRa'viTt' fj (J 


D. ALEUMIN 



D. MICROSCOPIC 


45. CHEST X-RAY (Find, dale, file, nunSff eai tttvli) $. W3L ht \ 

VSDA-^Ft. Hamilton ( 

I .Dry - Normal Chest - N 


iettittsnU) 

Son-Keaotive 


I <S. CLOOOTYPCmCH 

FACTS2 




: K* OTKES TESTS 

SI 


y 99 °7 


l ItSM i ^ 





















































Ek-4- 


MEASUREMEHTS AND OTHER FINDINGS 


51. HEIGHT 

yj'' 


57. I 




ELOOD PRESSURE (Arm cl hart lat!) 





SS. TEMPERATURE 



HEAVY Q 08ESE 


USE f Arm at him lint) 


B. AFTEft EXEtICi' 


SZ. HETEROPHORIA (Spiclfy dulantt) 

is 0 rx* 


SI. ACCOMMODATION 


bight urr 


W. FIELD Of VISION 


70. 


RIGHT WV 


HEARING 


/IS GY 


60. REFRACTION 


CX 


E.H. FKSa CSV. 


SL COLOR VISION (To! uui act urJS) 


67. NIGHT VISION (.Tat uui and vert) 


71. 


AUDIOMETER 





paisa cosy. 

CT 


65. DEPTH PERCEPTION 
(TttS uitd and vert) 


63. RED LENS TEST 


UKCORRECTEO 


CORRECTED 


SiO 

ice 

103d 


C3» 


CJ4 

IK 

/Mi 



i4*» 



73. NOTES (CanlinueS) AND SIGNIFICANT OR INTERVAL H1STOR 



(Utt additional thtdt If ntmiaij) 

76. SUMMARY OF DEFECTS AND OUGHOSCS (lilt dh}taau «U tm «nn&r<) 
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mz. IN YEARS:_ 
SECTION: Ar 


Attachment to Standard Form B8, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


/*. Prcx.J - 


Name of Examinee_ ^ ^- . V ' _^ c 

(Type or print) Last 1 First > 

The following portions of the attached examination report form need not be completed: 


ip cl Ha. c 

Middle 


3 

9 

62 

69 

4 • 

. 11 

65 

72 

8 

14 

67 

76 


17 

68 



45 ,' 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any, other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35‘years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should/answer the following question: 

Examinee fD-Os | | is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does .examinee have any defects restricting or prohibiting his participation in defensive tactic's and 
dangerous assignments which might entail the practical use of firearms? 

Cs/no Q Yes If “yes” please specify defects.--- 

/ ............ 


2.- D ojs examinee have any defects prohibiting safe operation of motor vehicles? 

No □ Yes .If “yes” please specify defects.__—---- 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncprfeCted. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? Q Yes H^No 

If recommendation is based on a factor other than above standard, indicate basis- 

' & ' 













>- • - 'ADbesirSljife Weight Ranges for Males 

-- ._r~ n t_:_ 




H80SB1 

| Large Frame 

IV_ _AppI.i mMtm. _ 

123 - 135 

! 131-148 

r\ 

5 ? 5* 

mr-TT i hii n 

1 120 - 129 

i 

i 126 - 139 

! 

I ‘ 134 - 152 

5’6” 

i 

! 124 - 133 

i 

1 130 - 143 

l- 

138 - 157 

5’7” 

i 

l 128 - 137 

i 

! 134 - 148 

1 

| 143 - 162 

5’8” 

1 132 - 141 

138 - 152 

1 -- 

t 147 - 166 

5’9” 

1 

i 136 - 146 

i 

! 142 - 156 

j 151 - 170, 

s’io” 

i 

i 140 - 150 

i 

1 146 - 161 

i 

i 155 - 175 

5’ 11” 

t 

! 144 - 154 

150 - 166 

; ■» 

160 - 180 

6’ 

i 

| 148 - 158 

i 

| 154 - 171 

i 

! 164 - 185 

6’1" 

1 

1 152- 163- 

i 158 - 176 

1 

l 169 - 190 

6’2” 

j 156 - 167 

• 

! 163 - 181 

i 

! 174 - 195 

6’3” 

1 

! . 160 - 171 

l 

! 168 - 186 

l 

( 178 - 200 

6’4" 

! 169 - 180 

178 - 196 

! 188 - 210 

6’5” 

1 

! 174 - 185 

/ 182- 202 

i 

| 192 - 216 

i '* * 

4. Examinee’s frame is Q small Q medium 

J 

G3* ar 8 e 



5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
1 consider his present weight [~H- Satisfactory I 1 Excessive Q Deficient 


6. Under proper medical supervision, employee should □ lose 


. pounds 




























































FD-185 (Rev. 10-26-70) 



NEW YORK 


SECURITY DIVISION 


Where Assigned: 

(D iuision) (Section, Unit) 

Official Position Title »nci Grade: SPECIAL AGENT IN CHARGE, GS-16 


Rating Period: from 


4/1/70 


.to 


3/31/71 


ADJECTIVE RATING: 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Initial & 

Vd 


Rated by: 

Reviewed by 





Assistant Director in 

John p’/'mW ' ™“ 


Signature 


Title 


Date 


,_ Signature Title Date 

Rating Approved by: _ 


Assistant Director APR 2l2 1971 


Date 


TYPE OF REPORT 

^ Official 
f~^ Annual 




I I Administrative 

Q 60-Day 
Q 90-Day *** 
I I Transfer 
I I Separation from 
I I Special 



67- 

Searchea -. 

® 15 I97J p 



/ 










Jj 


,.FD-185a (Rev. 5-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Forni FD-185) 


J. WALLACE LaPRADE 


SSN 225-22-3932 


Nome o( Employee , 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 
be compared. 

RATE ITEMS AS FOLLOWS: (Sec Manual of Pules and Regulations for detailed instructions.) 

_±__ Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.) 

_ £_ - Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 

_vf_Satisfactory 


_=_Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. 

—2-No opportunity to appraise. In other responses, use *X.* 

{Use INK for drecklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

1. Personal appearance. 

2. Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyally, enthusiasm, amenability, and willingness to equitably share work load). 
Physicol fitness (including health, energy, stamina). Any physical limitations affecting performance? 1 I Yes QQ No. Has 


_±_ 

_±L 


2 . 

3. 

4. 


. - , —. - - - y 

employee used more sick leave (including annual lea ve or 
amount of sick leave earned during such period? CD Yes 


ipp for illness) during tho rating period than the 
~ No. If answer to cither is yes, explain. 


Resourcefulness, ingenuity, and initiative. 

Forcefulness and oggrcssivencss as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable woik produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how” of application. 

Performance results frare if applicable and mark others O) ~V~ A. internal Security: * V~ B. Criminal or General 

Investigative; C. Fugitive; ~V~~ D. Applicant; F> E. Accounting: _fc_ F. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance: 

Mr. LaPRADE arrived in New York on 2/17/71 and assumed duties as 
Special Agent in Charge of the Security Division of this office. He 
has responsibility for investigation of Puerto Rican matters. New Left 
Organizations, PLP, Racial Matters, CP13SA, White Hate groups, New Left 
Extremists, Weathermen, CP Fronts, Bombing Matters, Anti-riot Laws, and 
related informant matters; also Selective Service Act-1948 and applicant 
matters in all categories. He has under his direct supervision 10 
Supervisors and 249 Agents. He has shown real enthusiasm and a fine 
grasp of the work of the Security Division. Prior to his assignment 
here, Mr. LaPRADE served as SAC of the St. Louis Division, with direct 
responsibility for all investigative and administrative operations of 
that office. He is capable of directing complicated investigative 
matters with an absolute minimum of supervision. 


_±_ 5. 


-r 

+ 

6. 

7. 


8. 


9. 

-k 

10. 

O' 

n. 


12. 


Complexity of matters handled: Q None ( I Moderate 1 X Most complicated 

Degree of supervision required: Q Above average □ Average I Minimum I I None 

A. Is employee available wherever needs of servico require for general assignment? Jp Yes Q No Special assignment? QQYcs |—|No 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? RJ) Yes (~) No 

If answer is “yes," personnel file must reflect the following: (a) Has valid State or loFbl operators license for typo vchiclo he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road tost. 


C. Specify general nature of assignment during most of rating period (such os security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc.): 

-SPECXAL-AGENT—1N—CH AR GE- 


ADJECTIVE RATING:. 


EXCELLENT 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


.EMPLOYEE’S INITIALS 







(Checklist and Narrative Comments continued') 


•s' 

_13. Firearms. 

CL— 14. Development of informonts and sources of information. Comment on weaknesses or justify limited participation. 

During rating period developed-_informants;_potential informants. 

AS SAC in St, Louis and later in the Security Division of this 
office, Mr. LaPRADE directed the development of informants in 
all categories as well as highly sensitive sources. 




.15. 


^ 16. 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail.) 

_ Q— A. Reports; ,. , . B. Memos, letters. 

Performance as a witness. (C) During rating period; f^Bascd on past performance; | |No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

x, applicable.) i_ 

_ TT.. A. Leadership . ~TT. F. Devising procedures 

4-! 


4 *, 


T= 


J=L20. 
21 . 


s, wires. / 

; period; fT^Bascd 


dr 




“F 


. B. Ability to handle personnel 

C. Making decisions 

D. Assignment of work 

E. Training subordinates 


...... G. Promoting high morale 

-i-H. Getting results 

_ 1. Furthering equal employment opportunity 


Raids and dangerous assignments; ^ " A. As leader; 
Miscellaneous. Specify and rate: 

~V~~ Dictation; Applicant reemitment; 

Police Instruction: f^T Qualified i 1 Participated Q Audited 
Foreign Longuoge Ability: Proficient in . 


. B. As participant. 


Other. 


. language (s). 


Can handle typical investigative problems as follows: 

A. Conversation form_ (l^nglT'ge} _CD Excellent j 1 Very Good CD Good Q Pair CD Unsatisfactory 

B. Written form___Q Excellent CD Very Good (Cl Good C3 Fair (Cl Unsatisfactory 


Frequency. 


.language ability used during rating period. 


22 . 


Anticipated use during ensuing year .... 

Administrative Advancement: f 1 (Check block if not interested.) 

A. in Yes [C] No Agent is completely available for administrative advancement. _ 

Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 


B. 


Yes Cj No 

_ .. _ _ _ 

C. If answer to B is *Ycs,’ Agent’s qualifications are considered 1 t Very Good I 1 Excellent V ) Outstanding 
Explain if interested but not now qualified. 


23. 


24. 


Number of Incentive Awards _______. 

Commendations received from Director. Individual -5 Through Superior 0 

Suggestions submitted .Q __. 

If none, check block | | . 

Disciplinary Action and Justification for any Unsatisfactory Items. KF) None 
(List items taken into consideration on Checklist.) 











>410-104 
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* UNITED STATES GOVERNMENT 


Memorandum 





DATE: 4/8/71 


NEVLYORK 



.aPRADE, J. WALLACE 
PHYSICAL EXAMINATION 
SPECIAL AGENT 


Attention: Personnel Section 


I I Remylet __ 

I I ReBulet_ 

PCI Re physical examination_ 

I I Dental work was completed on_ 

I I Vision has been corrected to-Employoo specifically instructed 

-by_:_that he can operate a Bureau cor 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

n Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

PI Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 

[ I Enclosed are [3] paid Q] unpaid medical bills. 

[ I Attached are Bureau of Employees’ Compensation forms _ 


[33 Physical examination reports are enclosed. 

I I Employee is scheduled for physical examination on _ 

(33 Physical examination report has been reviewed and initialed. 

I I Employee returned to active duty _ 

I I Employee’s physical condition is _ 

[ I UACB he is being removed from limited duty. 

[ j UACB he is being placed on limited duty. 



Remarks: 

Color vision not evaluated 
vision as normal. 

CD - Bureau 
1 - New York 


- past records reflect color 




HAB: gt 




DECLASSIFICATION AUTHORITY DERIVED ?ROW: 
FBI AUTOMATIC DECLASSIFICAT ION GUIDE 
CATE 11-0S-IO1S BY: 

/ 


I'jTi. YOECDN 

w. m. felt 



inspection -nsu 

AJ&I3TANT BSEECTC& U. U. FLBT 
2/2 5/7X - 3/10/71 •' 




b6 

b7C 


April X, 1071 

S' 

t , 

i 



Class! 

. EjfcmpV 
Palo 


> 

GDS, Category—-*— 
... ,,«ificalio.iIndefinite 


Officials: John F. Malone, /Assistant director fa Charge since 11/2/02; 3:\C3 Joseph IX. 
Fonder (Number One Man to Ualone), Administrative Bivision since 12/4/GC; Bichard J, 
Baker, Organized Crime Bivision since 10/4/06; Joseph II. GamUe, Criminal Bivision, 
in Hot? York since 5/20/63; Boland £. Trent, Espionage Bivision 3iaee G/0/78; 

3. Wallace LaPrado, Security Bivisicn since 2/17/71. Last inspection; 4/23 - 6/15/73. 


P hysical Coalition and Maintena n ce * Very Good ( Bast Inspection - Very Good). Space 
\70ii maintained, security of iieadgoartars and HcsMeat Agencies stressed. No safety 
defects found in 50 older cars inspected. Costs of auto maintenance above field average. 
Economy stressed. 44 accidents during period. Bown from 34 during last period. 7 
employees held responsible (0 prior period). Safe driving stressed. 

Investi gative Operations - Very G ood (Last Inspection - Very 6asd). No recent major 
racial disturbances hut potential exists. decrease in racial Informants - improvement 
ordered. 


Case load up since ia3t inspection. Eellmiueney consistently below averages; case 
load and closings per Agent below average. Accomplishments to date this fiscal year 
up oil categories, flight increase haul; robbery solution rate aad cohstantlal insroaao 
Six violations and convictions. Criminal Intelligence and Interstate Gambling Activities 
Programs rated excellent. Criminal Informant Program rated very good and Security 
Informant Program very good. Intensified Hew Left investigations ordered along with 
renewed emphasis on Chinese communist matters. Expansion of EOECO program 
also suggested. Number of substantive errors detected below average (handled sepa¬ 
rately). 

Admini strativ e Operati ons - Var y Good (Last Inspection - Unsatisfactory), work 
equitably distributed amongUS supervisory desks. Chief Clerk’s QUlco cffcetlvo. 
Streamlining suggestion made to expedite mall flow m rotors. Project work more 
than doubled duo to new regulations to destruction of 5-year- old files. Bc-allgnmeat 
of clerical personnel suggested to aid in project wort.. Trend memoranda submitted 


Enclosure 

1 - Mr. Callahan (Attention Mr. J. B. Adams) (3ent Separately) 

1 - Personnel Plies John F. Malone, Joseph II. Ponder, Pickard J. Eauar, 

. .. Joseph ti- Gamble, Boland B. Trent,.^ E/allaco Larrado 








I # 

Memorandum to tit, Tolaoa 
Ae: Inspection - 'lew Yorh Office 


to strengthen handling of investigative matters and to destroy unnecessary material 
stored in investigative files. Fending work above field average. Misfiled index cards 
and form errors slightly above. Accuracy stressed, stenographic production and 
retypes below field averages. Overtime equitably shared, 

personnel Matters ~ Very Good (hast Inspection Very Good). Office requested 3.5 
additional Agents, inspector recommended transfer in of 7 (approved separately), 
diversion to higher priority assignments and removal of clerical recruiting quota 
(approved separately) should provide balance. Sow complement 13CC Agents, 505 clerks, 
ftine clerks diverted from rotors to project work to rai3e average work load on rotors 
and to increase personnel available for file destruction work. Y,»o Agents on probation; 
one recommended for removal, other asked for resignation because of poor work 
performance (resigned effective close of business 3/29/73.). detention of Agents on 
limited duty status justified, Morale appears very good. 

Appl i cant recruitm ent Matte rs - Very good (Last Inspection.»Fair). Gdota of 0 clerical 
employees reiusfrtuteu 'Zfx/TLio? dcat’of Government and removed 3/25/71 because of 
adverse recruiting conditions Sn Uev; York. Only one Goat of Government clerk recruited 
in February, 1371; however, 13 clerical applicants under investigation and 4 additional 
recommended. Instructed to stress Agent Accountant applicants and Agents from 
minority groups. 

Conjaefcs -jxeollent^ (hast Inspection Excellent). All programs extremely effective 
aha relations continue to be excellent. Highest esteem expressed for director and FEI. 

1. /Assistant L'ircetor John F. Malone, 03-13 at $36,03$, aged 63, aonveteran, 
aot on probation, at blow York since I1/1/C2. Makes an outstanding personal appear 
ance and has a forceful personality, handles contacts srnu public relations with great 
ability and proven results. He is folly qualified to continue in charge of Acw Yon*. 

Office. Attached for approval is loiter advising Mm of inspection findings. 


kl. 


Fonder, 


\JL 


Joseph A. 


»AC, Ad ministrative Efvisioa and iruafcc-r Gao Han to 


b6 

t~blC 


O 

u> 


GGI3OT0AL? - 07VII 





4. Joseph E. Gamble, SAC, Criminal Division since 2/27/71 (formerly SAC, 
Security Division 5/20/69 - 2/26/71), G3-17 at $32,540, aged 55, veteran, not on 
probation, third office as SAC, at New York since 5/29/69. Makes substantial personal 
appearance and has excellent personality, Ilard-worldng executive who is loyal and 
ra03t businesslike in carrying out his responsibilities. Six substantive errors (above 
average) detected in cases in his former Division (Security) and one error in Criminal 
Division. Gamble not culpable in any. Continue as SAC. Letter to Malone will advise 
Gambling of inspection findings. 


b6 i 

S. Roland S. Trent. SAC. Espionage Division. G3-16 ati _j 
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Memorandum to> Mr. Tolsoa 
Ko; Inspection New Tori; Office 


0. J. V/aHacc LnPxade, SAC, Security division, G3 IQ at $29,0G7, aged 44, 
veteran, not on probation, third office as SAC, at New York since 2/17/71. Makes 
a mature, businesslike appearance, and has an excellent personality. He is a hard¬ 
working, loyal administrator who has the respect of all office personnel. Ho is most 
knowledgeable concerning Bureau duties and responsibilities. Continue as SAC. 
Letter to Malone will also advise LaPrade of inspection findings. 


4 








Memorandum to Mr. Toteon 
He: Inspection - New York Office 


DETAILS 

PHYSICAL CONDITION AND MAINTENANCE.VERY GOOD 

Office apace located In commercial building in Manhattan residential area appears 
secure, well maintained and conveniently located. Security of headquarters and all 
Resident Agency space heavily stressed. 50 older cars inspected. No safety defects. 

5 Resident Agencies do not have garage facilities — instructed to continue efforts to 
locate same. Automobile operating and repair costs above average; economy stressed. 
Utilization rate improved. 44 accidents since last inspection (54 in prior comparable 
period). Bureau personnel held responsible in 7 accidents (6 prior period). Safe and 
defensive driving stressed. Ten ears impounded in Bureau cases stored in contract 
garage. Instructed to explore turning these over to U. 3. Marshal to conserve needed 
space. 

INVESTIGATIVE OPERATIONS ... VERY GOOD 

Racial situation generally quiet; however, strong potential for disorder exists 
particularly in public high school systems. Assistant Director in Charge instructed 
to initiate immediate corrective action to reverse the decline in racial informants. 
Improved coverage also ordered on foreign personalities who have influence on racial 
activities while visiting New York City area. 

Case load 2/28/71 - 18,264 (1G, 210 active), above last inspection 16,379 
(14,719 active). Delinquency consistently below Held average. Case load and case 
closings per Agent below averages. Statistical accomplishments for Fiscal Year (FY) 
1070 ahead in 3 categories, down in convictions ( 5%); for first 8 months FY1971 up 
In all four categories. 14 substantive errors detected; slightly below field average 
(handled separately). Since last inspection solved 230 of 403 bank robberies, 5 of 23 
burglaries, 1 of 1C larcenies. Overall solution rate 52.6% (last inspection 52%). 225 
cases remain unsolved. Substantial increase in bank robbery convictions. Specific 
suggestions made to farther improve solution rate. Criminal Intelligence and Interstate 
Gambling Activities Programs rated excellent. 750 La Cosa Nostra (LCN) members 
identified; estimated overall number 1403. CO top* echelon informants (55 last inspection); 
193 targets under development (187 last inspection). 7 informants arc LCN members; 

49 informants under development are LCN members. 80 convictions to date la organized 
crime matters; prosecution pending on 414 organized crime figures. Inspector stressed 
close following of prosecutions, continued improvement in informant development and 
full use of Title ms. Criminal Informant Program rated very good; increase in 
Criminal Informants (CIs) - 427 (372 last inspection); decrease in potential CIs 793 
(853 last inspection). Continued improvement noted also in accomplishments attributed 
to informants. Security Informant Program rated very good. 741 of approximately 923 
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Memorandum to Mr. Tolaon 
Re; Inspection - New York Office 

Communist Party members identified. Inspector recommended redirection of informants 
to assist in identifying remainder of Communist Party members. Overall improvement 
noted in security informant coverage; however, office instructed to obtain additional 
quality and member informants. Inspector ordered intensification of investigation of 
New Left activities, particularly Weatherman faction, definite need for informants in 
New Left. Active counterintelligence program being pursued. 

At Inspector’s suggestion, DEJECO program for placing selected IT. 3. business 
officials from scientific and technical field in controlled contact with Soviet represent* 
tives, expanded to include an interview program wherein top officials of leading 
corporations based in New York City will be* alerted to our interests. 

Inspector ordered aggressive and imaginative action for development of informants 
and sources in the Chinese communist field in light of Red China’s diplomatic recognition 
by Canada and probable acceptance in the United Nations. Favorable increase in double 
agents (22 to 32) and security informants (134 to 142). Missed applicant and civil rights 
deadlines below field average. Fugitive above. Closer attention stressed. 

ALWflaTRATXVE OPERATIONS.VERY GOOD 


V»ork load distribution among 53 supervisory desks (including Assistant Director, 
five 3ACs and two night supervisors) justified. Chief Clerk’s Office effective. Stream¬ 
lining suggestion made to improve mail flow. Project work is now over 5,009 raanaaya, 
more than double last inspection, due to change in file destruction rules. Suggested 
realigning certain clerical personnel to rnaLe available additional manpower for closed 
files section and project work. Recommended matter be also an Agent project until 
program current. Trend memoranda submitted to insure review of indices references 
and recording of this action in case file; to strengthen handling of Selective Servico Act 
fugitives out3ide USA, Eomt-ing Suspects List, opening of V7iiitc Slave Traffic Act cases, 
and the destruction of channelizing memoranda. Pending work above field average. 
Misfiled index cards and form errors slightly above field averages. Accuracy stressed, 
stenographic production and retypes below field averages. Overtime necessary, 
productive and equitably shared. 


PLFJONNkL MATTERS...VERY GOOD 


At beginning of inspection authorized complement was 1953 Agents (includes 35 
Agents being transferred in for assignment to organised crime matters) and 565 clerks. 
Office requested 15 additional Agents. Inspector recommended 7 additional Agents 
(approved separately) resulting in approved complement of 10C6 Agents and 5G5 clerks. 
Basedon Inspector’s findings 9 clerical personnel diverted from rotor assignments to 
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rjcraoraauun to tJr, Tolsoa 
r:c; Inspection - Hew York Office 



bring average v;orh load on rotors to higher level and to increase personnel in closed 
files for project wor&. Office 27 clerks under authorized quota. No male employees 
overweight or unavailable. Xwo Agents on probation; one recommended for removal 
fra n probation; other being ashed to resign because of unsatisfactory worD performance 
(handled separately). 12 Agents on limited duty - retention justified, morale appears 
very good. 


Ap£>i/ic a At3x EEGKiamtisy mrasRs 


VUZSt GOOD 


•ainco la3t inspection 29 clerical employees recruited for Scat of Government 
and 44 Special Agents recruited. Clerical quota of 6 rei&stltuted 2/1/71. Since quota 
reset, investigation, instituted on 19 clerical applicants for 30ai of Government and 4 
additional clerical applicants favorably recommended. Quota removed 3/25/71 
(approved separately). Instructed to stre3S recruitment of special Agent Accountant 
applicants and Agents from minority groups, 

eONXACXJ...EXCELLENT 


valuable and diversified services continue to be furnished by 45 well dispersed 
JAC contacts (40 last inspection), 33 of whom developed by Assistant Director in 
Charge, Speech, liaison, National Academy and police training programs contmuc 
to bo very effective. Luring 1973, office participated in ISO radio and 7 television 
programs (during I960, 1G6 radio and 5 television programs), delations with nev;s 
media generally favorable, delations with Federal, business and civic leaders and 
officials, including U. -3. Attorneys, favorable. Persons contacted expressed highest 
esteem for Director, l 131 and New Yori. personnel. 
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May 7,1971 


PERSONAL 


Mr. J. Wallace LaPrade'. : v, *;^ij 
Federal Bureau of Investiga^oii’ 

New York, New York 

I " \ 

Dear LaPrade: I -(V i 

I . i 

1 : 

Today marks yourTwentieth Anniversary of • 
Bureau service and in recognition of this noteworthy occa¬ 
sion I am pleased to present to you the FBI Twenty-Year 
Service Award Key. 

During your period of service you have been 
closely associated with some of the organization’s most 
essential activities. Throughout your record of work per¬ 
formance there are interspersed most favorable comments 
concerning your enthusiasm, willingness and industry, as 
well as the splendid attitude of wholehearted cooperation 
you have always displayed. These commendable traits are 
a source of much encouragement to me because they typify 
the'very factors which have constituted the solid foundation 
supporting the Bureau’s progress over the year^^'^/"3 , ~“' 

I hope that the Bureau will ha^§ ( Me : beneat^f^ 
your talents and experience for many years to dome. * 


With best wishes and kind regards, 



PC Tv 

/ s 


Sincerely 1 , « 
la jgoove? 

1 'i •*«* 


r!> 0‘! 


Enclosure 

b 3 I 

troow 

1 - SAC, New York (Personal Attention)^ s 
‘ Salutation PejjjFtle n u g »u n * 

AH, ROOMCIi TELETYPEUNITT - } 1 IS ‘f 
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FORM 1-5*2 <*•! *-64> APPROVE© COMP. 
QtH.V, 5. 4.5-53 IN UEO OF 

sf me 
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FEDERAL BUREAU OF INVESTIGATION 



CD 


EMPLOYEE’S WORK IS OF AN ACCEPTABLE LEVELOF COMPETENCE. 


a 


EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER. * 


PCKftPU-C. - - 

o'AlNUX 

15|IAY 19 1971 





















May 18, 1971 


t 

Mr. J. Wallace 
Federal Bureau of Investigation 
New York, New York 

Dear LaFrade: 


'{ 

haPrade 


PERSONAL 



I received a letter from Mr, Robert F. Royal 
wherein he comments favorably regarding your presentation 
before the New York Metropolitan Chapter of the American 
Society for Industrial Security on March 18th, I am enclosing 
a copy of his letter and a copy of my reply. 

The excellent manner in which you represented 
the FBI before this group is most encouraging. Your efforts 
are a credit to the Bureau. 


MAILED 9 

MAY 18 1971 

FBI 


Enclosures (2) 


Sincerely, 

Hoover 
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Coninii 

Dalbey 

FoU 

Ca!o 


FMGijkm (3) 
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Mcptcati ^/oceefy. fir- /j'etef ^r^ecm<cYy 


YORK METROPOLITAN CHAPTER 


May 8, 1971 


Mr. ."'-I*. 
Mr. <•- 


Mr. I’ .. t 


Mr.' J. Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice; 
•' 'V7ashington,-'D.C. - 20530 


Mr. Walters- 
Mr. C yats 

Tele. Room_ 

M:s* K,.s.es. 
Miss Gancy_ 


•Dear Mr. Hoover: 


!l would-like to express my sincere thanks for making J. Wallace LaPrade, Special 
|Agent-in Charge,•Internal.Security'Division, Federal Bureau of Investigation, 
(New York, available’to. the New York Metropolitan Chapter. 


He-spoke at our .March - 18, 1971 meeting on the "Responsibility of the Federal 
Bureau of Investigation in the Field of Internal Security." He also attended 
'our Retail, Distribution .and Transportation Security seminar, held on Wednes-y 
day, April .21, -1971, in New York. \ 


'Mr. LaPrade gave an outstanding presentation to our New York Metropolitan Chap-3 
ter on March 18; and he distinguished himself further on April 21 in giving 


our reception at the Retail, Distribution and Transportation Security Semin. 


an aura of importance. 


May I express the sincere gratitude of our Chapter, its guests and friends for 
making Mr. LaPrade available to us. His efforts helped immeasurably in making 
both meetings a success. . 


May I also add the genuine sentiment of our Chapter,_ its officers and members 
in stating that we are behind you more than ever before in your valiant leadep^Nt 
ship of the F.B.I. • ! ? ? 


It was my great pleasure to have served under you as Special Agent from 1947 
to 1954. 


Sincerely, 


RFR;ws 


Robert F. Royal 
Chairman 


Vi Voi 


HOT BO 

•P 


r 

r 




MAY 31 1971 




J ENCLOSURE / ^ 

Nationaj^Offlce—-2000 i^$t., N.W., Suite 404, Washington, D.C. 20006, Teiy33 8-7676 




MAY 11 1971 
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FD-185(Rov. 10-26-70) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE^ La^RADE 


SSN 225-22-3932 


Where Assigned: NEW YORK _ _ SECURITY DIVISIO N 

(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT IN CHARGE, GS-16 _ 

Rating Period: from_ 2 / 11/11 _to 5/17/71_ 



Rating Approved by: _:_ 

Signature Title Date 



”?(<5 


1971 




FD-l85a <Rcv. 5-19-70) 


u* ‘ 


~L 
4 ' 


m # 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-185) 


Name of Employee_ J»_WALLACE_La£RADE _ 

Note: Only those items hawing pertinent bearing on employee’s performance should be rated. All employees in same salary gratis should 
be compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations (or detailed instructions.) 

_£_Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 

_ £_Excellent (Overall E must be supported by B or + on majority of items, including important elements.) 

...V -Satisfactory 

_= _Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. 

—2-No opportunity to appraise. In other responses, use *X.* 

(Use INK for CJvecklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyally, enthusiasm, amenability, and willingness to equitably share work load). 

Physical fitness (including-health, energy, stamina). Any physical limitations affecting performance? CD Yes [X] No. Has 
cmployoo used more sick Icavo (including annual leave or LWDP for illness) during the rating period than the 
amount of sick loavc earned during such period? I I Yes fX) No. if answer to cither is yes, explain. 

I 



Resourcefulness, ingenuity, and initiative. 

Forcefulncss and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application. 

Performance results (rate if applicable and mark others 0) *V* A. Interna] Security: _i_8. Criminal or General 

Investigative: _iZ_C. Fugitive: _i_D. Applicant: Q E. Accounting; J k~~ F. Other, such as Supervisor. 

Comment on typo of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance: 

During the rating period Mr. LaPRADE has served as Special Agent 
in Charge of the Security Division of this office. He has under 
his direct supervision 10 supervisors and 249 agents. He is 
responsible for investigation of Racial Matters, CPUSA, New Left Ex¬ 
tremists;, CP Fronts, Bombing Matters, Anti-riot Laws, Puerto Rican 
matters,, New Left Organizations, White Hate groups, and related 
informant matters; also MEDBURG, GARBURG, WEATHFUG, and Selective 
Service Act-1948; also applicant matters in all categories. 

He is capable of directing complicated investigative matters 
with an absolute minimum of supervision. 


5. 

+ 6 . 
_±L_ 7. 

—tl .10. 



Complexity of matters handled: Q Mono Q Moderate [j£] Most complicated 
Degree of supervision required: CD Above average Q Average (2 Minimum I ’) None 

A- Is employee available wherever needs of service require for general assignment? (2) Ycb QNo Special assignment? QJ Yes f~)No 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? h, 1 Yes I~| No 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or loEal operator’s license for type vehicle ho is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment during most of ratine period (such as security, criminal, applicant squad, Accountant, or as Resident 

Agent, supervisor, instructor, etc.): SPECIAL AGENT IN CHARGE 


ADJECTIVE RATING: EXCELLENT _ EMPLOYEE’S 




INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 




(Checklist and Narrative Comments continued> 

c 

~7J 


13. Firearms. 

14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 

During rating period developed-_ 0. _informants; .0- _potential informants. 



Mr. LaPRADE as Special Agent in Charge of the Security Division 
directs the development of informants in all categories pertaining 
to the work of his Division, as well as highly sensitive sources. 

Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail./ / 

_CL A. Reports; ^ R- Memos, letters, wires. y' 

Performance as a witness. I 1 During rating period; f v 'i Based on past performance; | | No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) , 

_He. 


% 


,C... 20. 
21 . 


22 . 


■ * 1 .... 
f 

A. 

B. 

4 - 

,C. 

+- 

. D. 

4- 

.E. 


Lcadorship 
Ability to handle personnel 
Making decisions 
Assignment of work 
Training subordinates 


Dovising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 


Raids and dangerous assignments; *A. As leader; _ 
Miscellaneous. Specify and rate: 

Dictation;_^/Applicant recruitment; _Other_ 

Police Instruction: f&f Qualified Q Participated I 1 Audited 


. B. As participant. 


ition;_ CLs Applic 

.ction: fj/j Qualifre 
Foreign Language Ability: Proficient in. 


Con handle typical investigative problems as follows; 

A- Conversation form i. (' I Excellent 

(language) 

Written form_ _ — ... I I Excellent 

I Inn 


B. 


(~~t Very Good 
I 1 Very Good 


._languages). 

I I Good Q Fair 
I 1 Good QH Fa ' c 


r~l Unsatisfactory 
f~~1 Unsatisfactory 


Frequency . 


.language ability used during rating period. 


Anticipated use during ensuing year. 


Administrative Advancement: | ~[ (Check block if not interested.) 

A. V [ Yes I | No Agent is completely available for administrative advancement. 

B. t I Yes I | No Agent is considered qualified for administrative advancement, including experience, ability, personality 

X and appearance. _ 

C. If answer to B is *Yes,* Agent’s qualifications ore considered Very Good Q Excellent fyt Outstanding 
Explain if interested but not now qualified. 


23. 


24. 


Number of Incentive Awards_Q__ 

Commendations received from Director: Individual 0 Through Superior_1. 

Suggestions submitted __0 

If nono, check block | | . 

Disciplinary Action and Justification for any Unsatisfactory Items. RTT Nono 
(List items taken into consideration on Checklist.) ^ 


EMPLOYEE'S INITIALS 
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STakoaho FORM SO-Rev. December I»1 

V-S* Ov» *•"!«• CommHiIon 

Chip. 2tt 




NOTIFICATION OF PERSONNEL ACTION 




(FOR ACWCY USE) 


1. NAME (CAES) LAST-FIRST-M1COLE MR.-MISS-MRS. 

LA PRASE, J. WALLACE (MR,) 


2. (FOR AGENCY USE) 


3. CIRTH OATE 
(M._D«y. Her) 

7-27-26 


4. SOCIAL SECURITY NO. 

225-22-3932 


5. VETERAN PREFERENCE 

1- NO 

2- 5 PT. 


J-t» PT. OISAB. 
•—10 PT. COMP. 


S-10 PT. OTHER 


6. TENURE GROUP 


J. SERVICE COMP. DATE 



9. FEGLI 


t-COVERf O ••t,-4iil<wl OfiUHl) 

2—INELIGIBLE J-WA1VED 4-COVEREO [l<|. 1 Of 11 


10. RETIREMENT 

1- CS J-FS 

2- FICA 4—NONE 


II. (FOR CSC USE) 


5-OTHER 


12. CODE. NATURE OF ACTION 

PROMOTION 


13. EFFECTIVE DATE 
<«•.. O.y. Yu,) 

6-3-71 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 


15. FROM: POSITION TITLE AND NUMBER BlipOrVlSOry 

Special Agent (Special Agent in 
Charge of the Security Division o£ 
the Nag York Office) 120 


16. PAY PLAN AND 
OCCUPATION CODE 


17. (I) GRADE (b) STEP 
OR OR 

LEVEL RATE 


GS 


16 


18, SALARY 


3 $30,005 pa 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


20 TO: POSITION TITLE AND NUMBER SUperViSOry 

Special Agent (Special Agent in 


the Now York Office) 


120 


21. PAY PLAN ANO 

22. (•) GRADE (b) STEP 1 

23. SALARY 

OCCUPATION CODE 

OR 

LEVEE 

OR 

RATE 


GS 

17 

3 

§32.546 na 


24. NAME AND LOCATION OF EMPLOYING OFFICE 


25. DUTY STATION (C/ly-iumry-Sltlt) 


■ 



26. LOCATION CODE 

27. APPROPRIATION 



S. & E., FBI 




rfH2SE % 

1 

1 


M. REMARKS: 


A. SUBJECT TO COMPLETION OF I YEAS PROBATIONARY (OR TRIAL) PERIOD COMMENCING. 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: . 


SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: 


C. DURING 
PROBATION 


Basis for this position is Title 5, U. S. Code, Section 5108(c) (2). 

This promotion is temporary and will remain in effect only for the 
duration of present as signment, 

g7^0T^EC0BP^ T 

0/1 JUN10 1971_ 

dJ 



31. DATE OF APPOINTMENT AFFIDAVIT (Arnuluu uJ,) 


32. OFFICE MAINTAINING PERSONNEL FOLOER (IJMatnlfnm ■»*“> 


33. CODE EMPLOYING DEPARTMENT OR AGENCY 


5 PART 

50-133 — 01 


34. SIGNATURE ( 0, Ala .uM<n llullvd AND TITLE 


35. DATE 6-3—71 




Direotor 


* O S. COVGRNJMeNt PfttNTtNO OFFICE: I 07 \ &JP -707 


4. Personal Folder Copy 































OMIONAt *J0. 10 

whiffs'i£n ion 

CiA CCM. ate, NO. 37 


# 

OVER 

Memorandum 


* 


UNITED STATES GOVERNMENT 


Tolson _ 
Sullivan . 


TO 


-■MR. MOHR 


DATE: June 3, 



from :J. B. ADAM; 





subject-. SAC J. WALLA CE^LA 

New York Office - Security Division 
EOD 5-7-51; GS-16, $30,005 
PROMOTION 




Rosen . 

Tavcl_ 

Walters_ 

Soytrs _ 

Tele. Boon. 

Holmes- 

Candy 



H 


SAC LaPrade has completed over 90 days as SAC of the Security Divi¬ 
sion of the New York Office which is responsible for investigation of Racial Mat¬ 
ters, CPUSA,- New Left Extremists, Bombing Matters, New Left Organizations, 
as well as the MEDBURG, GARBURG, and WEATHFUG Matters. Assistant 
Director Malone has recommended SAC LaPrade for promotion to Grade GS-17 
and has submitted a special performance rating in which he is described as having 
outstanding qualifications for administrative advancement and is rated highly in all 
aspects of his performance. He supervises 6500 cases, 249 agents, and'll super¬ 
visors. He is also supervising the JflFAVKH.LJuiy esti gation/ 

SAC LaPrade entered on duty 5-7-51 and is in Grade GS-16, $30,005, 
having been promoted to that grade 5-16-70. He has had well-rounded experience 
and prior to his present assignment served as SAC in the Salt Lake City and 
St. Louis Offices. On 2-16-71 the Director saw him and commented he made an 
excellent, mature, and substantial appearance, and the Director discussed with 
him the necessity for a firm but fair administration in connection with his new 
duties. 


Since reporting to the New York Office 2-17-71 no administrative 
action has been taken against him and in connection with the New York inspection 
in 3/71, Mr. Felt stated SAC LaPrade was a hard-working, loyal administrator 
who had the respect of office personnel. He was most knowledgeable concerning 
his duties and responsibilities. The Office received overall ratings of very good 
in physical condition and maintenance, investigative operations, administrative 
operations, personnel matters, and applicant recruitment matters, and a rating of 
excellent in contacts. The Office, as of the end of 4/71, was up in all categories 
of statistical accomplishments, +35% in convictions; +96% in -fines;,;:; savings, 
and recoveries; +8% in fugitives; and +24% in automobiles. The Domestic Intelli- 

I gence Division has^dVised that SAC LaPrade is doing a fine job as SAC of the 
Security Divifeion andldfews of nothing which would preclude consideration of hisj 
promotion at thiSYmie. ^ r. _- __ 

Vi J/ Hr- 


Enc. 

JBA:gms 

( 2 ) 
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Memo Adams to Mohr 
Re: SAC J. Wallace LaPrade 
Promotion 


Assistant Director Malone is in Grade GS-18 and SACs Ponder, Baker, 
and Gamble are in Grade GS-17. SAC Startzell, who just arrived, is in Grade 
GS-16. 

RECOMMENDATION: 


It is recommended that SAC LaPrade be promoted to Grade GS-47. 




PERMANENT BRIEF OF THE FILE OF SAC LA PRADE IS ATTACHED 


-2- 






*. • 


TO 


FROM 


FD-207 (Rev. 4-3-67) 
OI1IOM11 ro<* no. 10 

MAt 1160 10I1ION 
CJ» GIN. MO. NO. 10 


UNITED STATES GOVERNMENT 

Memorandum 


Director. FBI 


SUBJECT 



NEW YORK 


O 


SAC J. WALLACE LA PRADE 

(Employee’s present payroll name) 


\ . 


# 


DATE: 7/13/71 



_ NEW YORK _ 

(Division) 

PAYROLL NAME (List as desired on payroll) 


<1 

C)£ 

« ( 

oc 

f* a 
r=i g 
ft« 
S 0 

Sd 

g@ 

g" 

« 


ADDRESS AND TELEPHONE CHANGE | 

Present telephone number (city) 1 

Tenafly, N. J. 
(201) 871-1058 

38 Benjamin Road, Tenafly, New Jersey 07670 

(53 FD-310 enclosed 

Local address - (Number Street City State (zip code)) 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? | | Yes | | No 

FD-310 enclosed [“1 Yes (~| No 



II you hove previously filed ony designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 

























June 3, 1371 



VES&Q83SL 



fir* S* Wallace 

Federal Bureau of laves bigoticu 
Uov York, S3o» York 


Sicsr 1-iiPracIat 


X aa lafisod pleased to advise yo-a 
of year peeuofcicn to Grade GS 17# 832*5<3<i 
par atiiiica# as Supervisory Special Agent 
(Special Agent in Charge of tiiO Security 
division of the tisw York Office ), affective, 
this data* 


This preaction is temporary and 
will rersoin in effect only- for the duration 
of your present assignment* 


Sincerely/ 

J. Edgar Hoover 1 


fifiSKEB® «& t | 


ll JUN3-1971 jp 

£aJ 


•£ ^Assijjtant Director, Hew York (PERSONAL ATTENTION) 

* 


&P 


\ c tZ 

£ - Hrsjl Randolph 

CD ' -■ 


I* - Movement 
£ — Miss Tibbetts 


Tofson. 


Sullivan . 
Mohr- 


Bishop , 


Brennan, C.D., 
Catlahan ... ... 

Casper-- 

Conrad.. 

Dalbcy__ 

Felt __ 

Calc_„ 




J 2 


El 


Rosen , 
Tavel . 


V,9*;u^ •* 

.1 • 

*: - s:o*ju ■ 




BM.il 


Walters, 
Soyars, 


1 »>3 

& -Tele. Room 
A 'Imes 

k 






/ t B J 

[s'yr'r {JECiD-CWWWJ 


A ^ f-i* ! v , 

: ,\V, '•■ i’> '.‘tf nV’ A * •_l . I 

r.'noOMl I TELETYPE UNIT! l-~« ** 


i, Beavex. 





Mr. Beaver 


Vean. M*. Hooven.: 

Please accept my sincere 
thanks and 3 t 1 atx.tu.de fon. the promotion 
to Gnade GS-17 which 1 necelved today. 



I want you to know of my 
appreciation fon. this recognition and 

I assure you I will continue to do eoen.ythi.ng 
humanly possible to men.lt your confidence 
In my performance In this position. 



-I 


HtinrJ. Edgar Ho oven, v 
Vlttecton. •> 

Federal Bureau of Investlga 
Washington, V.C. 


Scar-’ ' Mp. .)j-. | 

5 JUN 9 1971 






